
Revised Guidelines of IQAC and submission of AQAR Page 1

The Annual Quality Assurance Report (AQAR) of IQAC for the
Academic Year 2017-18

Part – A

AQAR for the year

1. Details of the Institution

1.1 Name of the Institution

1.2 Address Line 1

Address Line 2

City/Town

State

Pin Code

Institution e-mail address

Contact Nos.

Name of the Head of the Institution:

Tel. No. with STD Code:

Mobile:

Name of the IQAC Director:

Mobile:

IQAC e-mail address:

0824-2287380

Mangalore University

Mangalagangothri

Konaje

Mangalore

Karnataka

574 199

vc@mangaloreuniversity.ac.in

Prof. Kishore Kumar C K

7618781118

0824-2287347

iqac@mangaloreuniversity.ac.in

Prof. K.R. Chandrashekar

9481273648

2017-18
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23/12/2010

√

√

√

√

1.3 NAAC Track ID (For ex. MHCOGN 18879)

OR
1.4 NAAC Executive Committee No. & Date:

(For Example EC/32/A&A/143 dated 3-5-2004.
This EC no. is available in the right corner- bottom
of your institution’s Accreditation Certificate)

1.5 Website address:

Web-link of the AQAR:

1.6 Accreditation Details

Sl. No. Cycle Grade CGPA
Year of

Accreditation
Validity
Period

1 1st Cycle 4 Star - 2000 5 Year

2 2nd Cycle A 3.09 2014 5 Year

1.7 Date of Establishment of IQAC: DD/MM/YYYY

1.8 Details of the previous year’s AQAR submitted to NAAC after the latest Assessment and Accreditation by
NAAC

i. AQAR 2014-15 Submitted to NAAC on (03/01/2018)
ii. AQAR 2015-16 Submitted to NAAC on (09/03/2018)

iii. AQAR 2016-17 Submitted to NAAC on (22/06/2018)

1.9 Institutional Status

University State Central Deemed              Private

Affiliated College Yes                No

Constituent College Yes                No

Autonomous college of UGC Yes                No

Regulatory Agency approved Institution Yes                No

(eg. AICTE, BCI, MCI, PCI, NCI)

www.mangaloreuniversity.ac.in

https://www.mangaloreuniversity.ac.in/quality-assurance-report/AQAR2017-18.doc

EC (SC)/01/RAR/20 dated May 5, 2014

√



Revised Guidelines of IQAC and submission of AQAR Page 3

√ √√√√

√ √

Type of Institution Co-education Men Women

Urban - Rural Tribal

Financial Status            Grant-in-aid UGC 2(f)                   UGC 12B

Grant-in-aid + Self Financing               Totally Self-financing

1.10 Type of Faculty/Programme

Arts                    Science              Commerce                   Law               PEI (Phys. Ed.)

TEI (Edu) Engineering Health Science Management

Others   (Specify)

1.11 Name of the Affiliating University (for the Colleges)

1.12 Special status conferred by Central/ State Government-- UGC/CSIR/DST/DBT/ICMR etc.

Autonomy by State/Central Govt. / University

University with Potential for Excellence UGC-CPE

DST Star Scheme UGC-CE

UGC-Special Assistance Programme DST-FIST

UGC-Innovative PG programmes Any other

UGC-COP Programmes

Not Applicable

-

-

-√

√ √

√

Distance Education

No

02

02

05

No

No

State

05
CARRT, CARER,

PURSE, USIC,
MICROTRON

No

04

- -√
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√

2. IQAC Composition and Activities

2.1 No. of Teachers

2.2 No. of Administrative/Technical staff

2.3 No. of students

2.4 No. of Management representatives

2.5 No. of Alumni *

2.6 No. of any other stakeholder and
Community representatives

2.7 No. of Employers/ Industrialists *

2.8 No. of other External Experts *

2.9 Total No. of members *

2.10 No. of IQAC meetings held 13

Note: * Some of the members are common in more than one category.

2.11 No. of meetings with various stakeholders:   Total No. Faculty

Non-Teaching Staff Students Alumni Others

2.12 Has IQAC received any funding from UGC during the year? Yes                No

If yes, mention the amount

2.13 Seminars and Conferences (only quality related)

(i) No. of Seminars/Conferences/ Workshops/Symposia organized by the IQAC

Total Nos.                    International              National               State               Institution Level

(ii) Themes

03

01

-

12

-

02

05

11

22

-

13

02

06

02 0201

Revised methodology of accreditation by NAAC

01 -- -- -- 01
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2.14 Significant Activities and contributions made by IQAC

2.15 Plan of Action by IQAC/Outcome

The plan of action chalked out by the IQAC in the beginning of the year towards quality enhancement

and the outcome achieved by the end of the year *

Plan of Action Achievements

Online Feedback from Students Successfully completed collection and analysis.

Meeting the faculty to get the appraisal of the
department and teachers.

Obtained data on teaching activity.

* Attach the Academic Calendar of the year as Annexure.

2.16 Whether the AQAR was placed before statutory body         Yes                 No

Management Syndicate any other body

Provide the details of the action taken

1. A new software was developed to collect the student feedback and its analysis

2. The teaching staff were apprised of the significance of submission of information to university

website.

3. AAA was undertaken

4. Applications were submitted to various ranking agencies such as KSURF, NIRF, India Today,

Greenmetrics, QS BRICS and India.

The Syndicate has accorded permission to submit it to the NAAC.

√

√
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Part – B
Criterion – I

1. Curricular Aspects

1.1 Details about Academic Programmes

Level of the
Programme

Number of
existing

Programmes

Number of
programmes
added during

the year

Number of self-
financing programmes

Number of
value added /

Career
Oriented

programmes
PhD 26 -

In majority of the PG
programmes some seats
are allotted under self-

financing system. These
seats are in addition to

general category as
shown below.

-
PG 65 01 -
UG 23 01 18
PG Diploma 09 01 -
Advanced Diploma - - -
Diploma 04 - -
Certificate 08 - -
Others - - -

Total 135 03 18

Interdisciplinary 05 * - -
Innovative 01 * - -

Course / Subject

Sanctioned Intake

General Category Partially Self
Financing

Applied Chemistry 16 16

Botany 17 18
Biochemistry 16 12
Biosciences 16 8

Biotechnology 16 10
Commerce 66 51

M.Com (HRD) 26 14
Computer Science 22 40

Chemistry 26 20
Environmental Science 16 8

Economics 36 34
Electronics 16 16

English 20 12
History 36 06

Industrial Chemistry
**Deputed candidates from Industry

22
13

2**
Kannada 36 06

Journalism & Mass Communication 16 08
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Marine Geology 12 10
Mathematics 30 25

Materials Science 16 10
Geoinformatics 16 16
Microbiology 16 12

M.L.I.Sc. 16 12
M.S.W. 33 30

M.B.A (T.T.M.) 26 14
Geography 20 10

Organic Chemistry 16 16
Political Science 36 14

Physics 32 30
Sociology 16 12
Statistics 22 12

Yogic Science 20 12
Zoology 16 20
M.P.Ed. 20 20
M.Ed. 20 20

Food Science & Nutrition 16 08
P.G. Diploma in Yogic Science 16 -

P.G. Centre, Chikka Aluvara
Botany 20 10

Bio-Chemistry 16 12
Chemistry 20 10

Computer Science 20 10
Environmental Science 20 10

History 20 10
Kannada 30 10

Journalism & Mass Communication 20 10
M.Com 35 15

Microbiology 16 10
M.S.W. 35 15

Political Science 20 10

1.2   (i) Flexibility of the Curriculum: CBCS/Core/Elective option / Open options
(ii) Pattern of programmes: CBCS

Pattern Number of programmes

Semester 107

Trimester -

Annual 16



Revised Guidelines of IQAC and submission of AQAR Page 8

1.3 Feedback from stakeholders* Alumni Parents Employers Students
(On all aspects)

Mode of feedback     : Online Manual               Co-operating schools (for PEI)

*Please provide an analysis of the feedback in the Annexure to be enclosed

1.4 Whether there is any revision/update of regulation or syllabi, if yes, mention their salient aspects.

1.5 Any new Department/Centre introduced during the year. If yes, give details.

 In all the P.G. programmes two open elective papers have been introduced in the II and III
semester.

 Project work has been made compulsory in all disciplines.

Syllabus revision is normally made once in 3 years.

 Industry-Oriented syllabus is prepared in consultation with experts from industry.

New Post-Graduate Courses:

 M Sc in Computer Science
 M Sc in Environmental Science
 M Sc in Botany
 M Sc in Chemistry

-- -- -
-

√

√ - -
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Criterion – II

2. Teaching, Learning and Evaluation

2.1 Total No. of permanent
faculty

2.2 No. of permanent faculty with Ph.D.

2.3 No. of Faculty Positions Recruited
(R) and Vacant (V) during the year

2.4 No. of Guest and Visiting faculty and Temporary faculty

2.5 Faculty participation in conferences and symposia:

No. of Faculty International level National level State level

Attended
Seminars/
Workshops

44 80 7
Presented papers 118 222 30

Resource Persons 9 46 6

2.6 Innovative processes adopted by the institution in Teaching and Learning:

Total Asst. Professors Associate Professors Professors Others

120 41 12 67 00

Asst.
Professors

Associate
Professors

Professors Others Total

R V R V R V R V R V

0 18 0 14 0 19 0 0 0 51

108

17326

1. ICT Tools and Open source technologies.

2. ICT facilities (Power point presentation/video/e-books/e-journals/online journals) are regularly used in

teaching and learning.

Commerce department started student in teaching faculty programme. In this programme, many

students participated and engaged when the teaching faculty were on leave.

3. Involvement of students in extension activities, training of Yoga therapy to students.

4. Number of Models of teaching like Inductive Model, Deductive Model, Advance Organizer Model and

Lecture Demonstration Model were deployed while teaching. Students were trained to use these models

of teaching.

5. Power point presentation.

6. Field work and Educational Trip.

7. Organising national level conferences at research level.

8. Conducting special lectures by Department faculty and train the students in problem solving.

9.

57-Adjunct Faculty
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2.7   Total No. of actual teaching days
during this academic year

2.8   Examination/ Evaluation Reforms initiated by
the Institution (for example: Open Book Examination,
Bar Coding, Double Valuation, Photocopy,
Online Multiple Choice Questions)

2.9   No. of faculty members involved in curriculum (A) (B) (C)
Restructuring/revision/syllabus development
as member of Board of Study/Faculty/Curriculum
Development workshop
(A-Board of Study, B-Faculty, C-Curriculum
Development workshop)

2.10 Average percentage of attendance of students

9. Teaching through company annual reports, assignments, presentations and factory visits.

10. Analysis of policy documents of the RBI, Central Government and State Government.

11. Teaching through case studies, subject related cross word puzzles, quiz on identification of business

leaders, business groups and logos.

12. Analysis of business related news published in newspapers and telecasted in TV channels.

13. Analysis of Union budget.

180

 Double valuation.
 Photocopy of answer scripts.
 Barcoded answer books.
 Introduction of unique code for question

paper.
 Marks card with student photograph.

 Fast revaluation process.

54

108

96

88%

97

108

96

97

108

96
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2.11 Course/Programme-wise distribution of pass percentage:

Title of the Programme
Total no. of

students
appeared

Division

Distinction % I % II % III % Pass %

Ph.D 97 0 0 0 0 100

M.A 832 19.15 52.38 23.01 3.75 98.29

M.A (correspondence) 460 7.01 29.64 27.10 6.21 69.96

M.S.W 614 58.41 35.92 3.56 0 97.89

M. Sc. 2320 45.78 35.55 5.06 4.03 90.42

M.C.A 58 54.39 29.12 9.50 0 93.01

M.A.S.L.P 29 0 6.90 34.48 3.45 44.83

M.Com 3168 53.79 35.09 7.54 1.80 98.22

M.Com (IBM) 38 10.53 47.74 0 0 58.27

M.Com (correspondence) 505 0 23.01 60.35 10.25 93.61

MBA 1008 19.05 37.5 20.83 14.98 92.36

M.B.A (I.B) 98 6.28 56.48 35.03 0 97.79

M.B.A (T.A) 49 2.85 50.51 37.14 9.49 100

MIB 9 33.33 66.34 0 0 100

M.H.R.D 81 47.27 39.12 13.61 0 100

M. Ed. 20 75 25 0 0 100

M.P.Ed 104 68.27 19.23 8.30 0 95.80

B.A 4856 6.56 29.20 27.98 3.71 67.55

B.S.W 126 19.05 32.54 36.50 0.48 88.57

B.A (HRD) 86 11.02 14.60 29.10 13.60 68.32

B.Sc 1417 58.67 26.66 3.32 0 88.65

B.Sc (F.D) 17 70.59 29.41 0 0 100

B.Sc (H.S) 85 20 49.41 15.29 15.29 100

B.Sc (ID & D) 210 32.48 41.01 14.33 0 87.82

B.Sc (F.N.D) 31 93.55 6.45 0 0 100

B.A.S.L.P 143 7.34 39.07 30.32 2.03 78.76

B.C.A 1341 52.80 26.68 12.45 1.17 93.10

B.Com 8813 50.50 33.81 10.93 0 95.24

B.B.M 3462 9.21 16.22 22.67 27.90 76

B.H.M 169 6.77 12.45 13.02 1.34 33.58

B.A.S.D.S 8 3.5 72 0 0 75.5
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2.12 How does IQAC Contribute/Monitor/Evaluate the Teaching & Learning processes:

2.13 Initiatives undertaken towards faculty development

Faculty / Staff Development Programmes
Number of faculty

benefited

Refresher courses 4

UGC – Faculty Improvement Programme -

HRD programmes 1

Orientation programmes -

Faculty exchange programme 1

Staff training conducted by the university 3

Staff training conducted by other institutions 3

Summer / Winter schools, Workshops, etc. 63

Others 3

B.S.A 6 100 0 0 0 100

B.V.A 5 100 0 0 0 100

B.A. Law 12 1.23 2.5 5.60 18.02 27.35

B.Com (Correspondence) 130 2.56 11.37 8.01 2.34 24.28

B.B.M (Correspondence) 20 5.05 18.01 0 0 23.06

BA (Correspondence) 190 1.20 16.22 22.72 2.05 42.19

Certificate Course in Yogic Science 20 70.01 29.29 0 0 100

B.P. Ed 131 94.65 5.35 0 0 100

 IQAC monitors the functioning of academic departments and administrative wings and ensures that

the academic calendar is adhered to scrupulously.

 IQAC ensures that all sections of the administrative wing and academic departments/centres

continuously update the information and furnish the same to IQAC.

 IQAC arranges special lecture programmes on various aspects of teaching and research.

 Evaluation of teaching process is done on the basis of feedback from the students. IQAC is

responsible for collecting feedback from students and evaluation of the same.
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2.14 Details of Administrative and Technical staff

Category
Number of
Permanent
Employees

Number of
Vacant

Positions

Number of
permanent positions
filled during the Year

Number of
positions filled

temporarily

Number of
positions filled

temporarily
(Outsourced)

Administrative Staff 217 152 - 40 105

Technical Staff 52 39 - 19 -
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Criterion – III

3. Research, Consultancy and Extension

3.1 Initiatives of the IQAC in Sensitizing/Promoting Research Climate in the institution

3.2 Details regarding major projects

Completed Ongoing Sanctioned Submitted
Number 13 37 2 1
Outlay in Rs. Lakhs 205.50 1405.25 38.86 100.00

3.3 Details regarding minor projects

Completed Ongoing Sanctioned Submitted
Number 2 7 2 -
Outlay in Rs.Lakhs 6.50 33.80 30.05 -

3.4 Details on research publications

International National Others
Peer Reviewed Journals 310 47 6
Non-Peer Reviewed Journals 5 7 -
e-Journals 4 3 -
Conference proceedings 106 48 -

3.5 Details on Impact factor of publications:

Range                                    Average                     h-index Nos. in SCOPUS0 - 31.9

 A Research Advisory Committee (RAC) constituted under the Chairmanship of the Vice-

Chancellor to promote and modernise research climate in the University is actively functioning.

 An Interdisciplinary Research Committee was established in order to motivate the faculty to

undertake multidisciplinary research which meets often to recognise the faculty as research guides

in related disciplines and to select the candidates for Ph.D. programme.

1.87 64 28303.57
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3.6 Research funds sanctioned and received from various funding agencies, industry and other organisations

Nature of the Project
Duration

Year
Name of the

funding Agency

Total grant
Sanctioned

(Rs. in lakhs)

Received
(Rs. in
lakhs)

Major Projects

2 Mangalore university 07.00 -

2013 - 17 SERB 48.49 48.49

2013-18 BRNS, BARC, NPCIL 560.00 560.00

2016 - 19 SERB – DST 40.00 40.00

2015 - 18 BRNS 18.00 18.00

2015 - 18 BRNS 16.77 16.77

2015 - 18 DAE – BRNS 12.47 12.47

2017 - 18 UGC 11.73 10.33

2018 - 21 DBT 56.43 40.60

2015 - 20 UGC-SAP 105.00 28.50

2015 - 20 DBT-RLF 89.00 54.87

2019 - 2019 BRNS 30.55 16.26
2019 - 2019 BRNS 27.90 13.61

2015 - 18 BRNS 13.13 10.05

2016 - 17 DST-SERB 10.00 10.00

3 SERB 38.86 26.30

2016 - 18 DST-RBRF 28.00 12.00

2015 - 2018 UGC 7.28 7.28

Minor Projects

2 Mangalore University 0.60 0.60

2 Mangalore University 0.45 -

May 2016  to
April 2017

Mangalore University 0.50 0.30

1 ICSSR 2.00 -

15 UGC 1.75 1.12

Interdisciplinary Projects 2017 - 2020 BRNS 81.70 36.31

Industry sponsored - - - -

Projects sponsored by the
University/ College

15/7/2017 to
15/11 2017

UGC - UPE University with potential
for excellence project, University of

Mysore research project
0.79 0.79

Students research projects
(other than compulsory by

the University)
2017-18 M. Sc. project work by 15 students - -

Any other (Specify)

2017 - 18 IAS, INSA, NASI 1.53 1.15

2017 - 18
KSTEPS-VGST,

Govt of Karnataka
1.00 1.00

2017 - 18 BRNS 0.75 -
September

2017 to
August 2020

EACEA, European Commission 12.09 -

2012 - 2017 UGC - 71.00

Total 1223.78 1037.81
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3.7 No. of books published    i) With ISBN No. Chapters in Edited Books

ii) Without ISBN No.

3.8 No. of University Departments receiving funds from

UGC-SAP CAS DST-FIST

DPE UGC Innovative DBT Scheme/funds

3.9 For colleges                  Autonomy                       CPE                         DBT Star Scheme

INSPIRE CE Any Other (specify)

3.10 Revenue generated through consultancy

3.11 No. of conferences organized by the Institution

3.12 No. of faculty served as experts, chairpersons or resource persons

Level International National State University College

Number 3 16 5 6

Sponsoring
agencies

CSIR-BRNS

BRNS, AERB

Mangalore
University

Faculty of Science and
Technology, Mangalore

University and the
Indian

Science Congress
Association Bangalore

Chapter

Mangalore University

Techser

BRNS, AERB

UGC-SAP-
Phase II

KSTA

Mangalore
University

Kannada Sahitya
Parishat, Academy

Mangalore
University

Self-
financing

18

05

 CARRT service charges and 50% overhead from collaborative research projects: Rs. 1,01,050. 00.

 Generated through consultation and Yoga Therapy fees Rs. 50,850.00

 Marine Geology Conducted training programs for civil Engineering students of Alva’s College,

Mudabidri, Rs. 4,000/persons & students (4 x 12,000 = 48,000/-).

-

-

04

-

- - -

---

64

16 17

02
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3.13 No. of collaborations International National Any other

3.14 No. of linkages created during this year

3.15 Total budget for research for current year in lakhs:

From funding agency From Management of University/College

Total

3.16 No. of patents received this year

3.17 No. of research awards/ recognitions received by faculty and research fellows of the institute in the year

3.18 No. of faculty from the Institution
who are Ph. D. Guides
and students registered under them

3.19 No. of Ph.D. awarded by faculty from the Institution

3.20 No. of Research scholars receiving the Fellowships (Newly enrolled + existing ones)

JRF SRF Project Fellows                  Any other

3.21 No. of students Participated in NSS events:

University level                         State level

National level International level

3.22 No.  of students participated in NCC events:

University level                  State level

National level International level

Type of Patent Number

National
Applied 1
Granted -

International
Applied -
Granted -

Commercialised
Applied -
Granted -

Total International National State University District College

20 12 7 - 1 - -

40

06

0336

428.70
.

10.00

438.70

108

346

72

25 50 75 54

8071

255

93

1

- -

- -
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3.23 No. of Awards won in NSS:

University level                  State level

National level International level

3.24 No. of Awards won in NCC:

University level                  State level

National level                     International level

3.25 No. of Extension activities organized

University forum                      College forum

NCC                                          NSS                                             Any other

3.26 Major Activities during the year in the sphere of extension activities and Institutional Social Responsibility

- 5

--

- -

- -

15 2

- - 54

Conducted following extension activities:

 Health awareness program

 Blood donation camp

 Cultural festivals.

 Inter-Collegiate and inter-University meets.

 Literacy program.

 Rural development program.

 Awareness of the law for common man.

 SwachathaAndolana.

 Gym facilities in the hostels (men and women), administrative building.

Some of the outreach activities of NSS

 Dialogue and interaction with self-help groups to share and exchange their experiences

 Recharging the bore-wells

 Tree plantation
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Criterion – IV
4. Infrastructure and Learning Resources

4.1 Details of increase in infrastructure facilities:

Facilities Existing
Newly
created

Source of Fund Total

Campus area 346.92 acres - Mangalore University 346.92

Class rooms 105 15 Mangalore University 120

Laboratories 108 6
Mangalore University,

UGC SAP DRS II,BRNS, BARC,
NPCIL,BARC, RMP

114

Seminar Halls 7 2

Mangalore University
BRNS,
BARC,
NPCIL,

BARC, RMP

9

No. of important equipments
purchased (≥ 1-0 lakh) during
the current year.

15 6

DST-FIST
Mangalore University,

BRNS Mumbai,
DST-SERB

21

Value of the equipment
purchased during the year
(Rs. in Lakhs)

- 56.66

DST-FIST
Mangalore University,

BRNS Mumbai,
Department & DBT-RLF
BRNS R/P "Equipment"

56.66

Others 33 - Mangalore University 33

4.2 Computerization of administration and library

 The University has computerised all the pre-examination and post–examination processes.

 All information regarding the examination and evaluation process is published in the University

website.

 LIBSYS 4 version software is being used for all professional activities.

 A cyber-lab has been established in the library with 56 computers and 11 computers are placed in

different sections of our library.

 A total of 19,267 users have used the e-resources through cyber lab at main campus, PG centre and

constituent colleges.

 The internet access is made available to all users through wired Ethernet outlets and Campus wide

Wi-Fi (Wireless) facility.

 The University has computerised all offices and adopted e-governance practices.
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4.3   Library services:

Existing Newly added Total

No.
Value

(Rs. in Lakhs)
No.

Value

(Rs. in Lakhs)
No.

Value

(Rs. in Lakhs)

Text Books 1,34,203 299.47 2,062 22.21 1,36,265 321.68

Reference Books 14,296 9.68 35 1.65 14,331 11.33

e-Books - - - - - -

Journals 23,936 368.16 245 13.06 24,181 381.23

e-Journals 46,042 1.13 - - 46,042 1.13

Digital Database 03 13.64 - - 03 13.64

CD & Video 371 0.33 - - 371 0.33

Others (specify)

SC/ST Book

Bank
3,406 20.37 470 5.30 3,876 25.67

Distance

Education Books
1,484 2.63 - - 1,484 2.63

Gift Books 18,087 - 1,050 - 19,137 -

4.4 Technology upgradation (overall)

Total
Computers

Computer
Labs

Internet
Browsing
Centres

Computer
Centres

Office Departments Others

Existing 1064 172 508 4 10 114 171 40

Added 20 1 6 - - - 2 -

Total 1084 173 514 4 10 114 173 40

4.5 Computer, Internet access, training to teachers and students and any other programme for technology up
gradation (Networking, e-Governance etc.)

 Staffs have been trained in online approval of admission, submission of examination forms,

downloading admission tickets, marks cards etc.

 Teachers have been trained to use software for online admission, submission of examination

forms, downloading hall tickets, entering internal assessment marks etc.

 The internet access is made available to all users through wired Ethernet outlets and Campus wide

Wi-Fi (Wireless) facility.

 Information KIOSK and digital signage board to portray University activities on campus and PG

centre have been installed.
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4.6 Amount spent on maintenance in lakhs:

i)   ICT

ii)  Campus Infrastructure and facilities

iii) Equipments

iv) Others

Total:

21.48

230.69

106.59

4497.27

4856.03
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Criterion – V
5. Student Support and Progression

5.1 Contribution of IQAC in enhancing awareness about Student Support Services

5.2 Efforts made by the institution for tracking the progression

5.3 (a) Total Number of students

(b) No. of students outside the state

(c) No. of international students

Men Women

Demand ratio: 1:1.69 Dropout %: 1.68

UG PG Ph. D. Others

- 2564 478 -

No %
795 31

No %
1769 69

Last Year (2016 -17) This Year (2017 -18)

General SC ST OBC
Physically
Challenged

Total General SC ST OBC
Physically
Challenged

Total

1425 211 89 618 06 2380 533 235 127 1019 06 2564

 IQAC is striving to activate several University systems to enhance the facilities meant for the main
stakeholders/students.

 The Library, ICT wing, students’ welfare sections have been requested to be vigilant and active to
ensure a student-friendly environment in the teaching and learning process.

 Departments have been requested to initiate sensitising programmes for students on various facilities
available in the University including sports, cultural and other extra-curricular activities.

 An International Student Centre has been established to take care of international students.

 A bridge course is organised to fresher's every year to create awareness about the student support
services in the University.

 English Language learning classes to International students from African, Middle East and East Asia
countries.

Mentoring is done through Counselling and Remedial programmes for students at individual as well

as group levels. Generally, the faculty individually or in groups mentor and support the students according to

their needs. When found inadequate, appropriate actions are initiated to rectify the areas wherever required.

The assessment of teachers helped the University to track the progression.

90

90
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5.4 Details of student support mechanism for coaching for competitive examinations (If any)

No. of student beneficiaries

5.5 No. of students qualified in these examinations

NET SET/SLET GATE CAT

IAS/IPS State PSC UPSC                       Others

5.6 Details of student counselling and career guidance

The University has established coaching centres with the assistance of UGC. These centres counsel and coach

the students in the following areas:

 Entry into armed forces
 NET/SET examination
 Remedial coaching classes for Backward Classes, Minority and Scheduled Castes & Tribes
 Soft skills
 Spoken English courses and use of computer in learning.

1. Placement Cell organises activities in different departments, generally under the guidance of a senior

faculty who takes care of placements and conducts summer and placement interviews. Placement

brochures are brought out and sent to companies, consultants and trainers. To strengthen these

efforts, University Employment and Information Guidance Bureau (UEIGB) in association with

Mangalore Alumni Association (MAA) provide career consultation and conducts job fairs.

2. In addition, the University Employment Information and Guidance Bureau (UEIGB) regularly

organize programs to prepare students for the job market. To support this, it conducts Job Fair. The

bureau also gives regular input to the students on career opportunities in different occupational

fields.

The following programs are conducted:

1. The Students Counselling Program at Shri. Kalavara Varadaraja M. Shetty Govt. First Grade College

Koteshwara, Kundapur on 25/09/2017.

2. The Students Counselling Program at Mangalore University Mangalagangothri Konaje on

18/01/2018.

3. The Students Counselling Program, in the Department of Political Science at Mangalore University

Mangalagangothri Konaje on 23/01/2018.

4. The Students Counselling and Career Guidance at Govt. First Grade College Uppinangadi on

12/04/2018

57

21

-

73

-

05

-

-

-
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No. of students benefited

5.7 Details of campus placement

On campus Off Campus

Number of Organizations
Visited

Number of Students
Participated

Number of Students
Placed

Number of Students
Placed

16 289 61 Almost 90%

5.8 Details of gender sensitization programmes

750

Gender Workshops:

One of the important areas of activity of the Centre for Women’s Studies is extension work and creating

awareness amongst the youth on gender inequality and its impact on society. In keeping with our

commitment to reach out to colleges in the rural areas, it was decided to do gender sensitization

workshops for students coming rural from areas. The assumption is that they would not get many

opportunities for exposure. Through these workshops, it is hoped, that the perspectives of students would

broaden.

a. Gender Sensitization Workshop for the students of Govt. First Grade College, Kurnadu, Mudipu

on 9/2/2018. A total of 40 students, both boys and girls who were enrolled for Commerce

participated very actively in the workshop. This was the first time the College has a workshop of

this nature. The resource persons were from HITHA an NGO that operates at the state level.

Concepts of Partriarchy, Gender inequality and Violence against women were discussed. This was

done through songs, role play and group discussions. The students expressed the need to have

some more workshops of this kind.

b. Gender Sensitization Workshop for students of Govt. First Grade College, Vittla on 24/03/2018.

A total of 82 students both boys and girls participated very actively in the workshop. These

students were from Arts and Commerce stream. The resource persons were from the HITHA an

NGO that operates at the state level.

Concepts of Sex, Gender, Gender inequality, Gender Socialization and Violence against women

were discussed. This was done through songs, role play and group discussions. Students

participated very actively in all the activities. The Principal and Staff of the College were very

supportive of the programme and gave us all co-operation. The students expressed the need to

have more workshops of this kind. In fact a follow up of the workshop is being planned for the

next academic year.
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5.9 Students Activities

5.9.1     No. of students participated in Sports, Games and other events

State/ University level                    National level                     International level

No. of students participated in cultural events

State/ University level                    National level International level

5.9.2      No. of medals /awards won by students in Sports, Games and other events

Sports: State/ University level                    National level                     International level

Cultural: State/ University level                    National level                     International level

5.10 Scholarships and Financial Support

Number of Students Amount (In Lakhs)

Financial support from Institution 277 707.01

Financial support from government -
(Taluk Social Welfare Office, City
Corporation)

390 60.92

Financial support from other sources 12 2.73

Number of students who received
International/ National recognitions

71 22.77

303 334 30

636 54 -

38 47

87 04 Nil

c. Gender Sensitization Workshop for students of University First Grade College,

Mangalagangothri on 28/03/2018. A total of 34 students both boys and girls participated very actively

in the workshop. The resource person was Dr. Shobha Devi M. G. independent consultant from

Mangalore. Differences between Sex and Gender, various dimensions of Gender inequality, gender

socialization and violence against women were discussed through songs, role play and group

discussions and individual presentations. For the students from the Commerce and Management

stream such a workshop was new and many of them were listening to the concepts for the first time.

All the students who participated expressed their happiness for having attended such a workshop.
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5.11    Student organised / initiatives

Fairs         : State/ University level                    National level                     International level

Exhibition: State/ University level                    National level                     International level

5.12    No. of social initiatives undertaken by the students

5.13 Major grievances of students (if any) redressed: 02

08

1

02 -

- -

24
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Criterion – VI

6. Governance, Leadership and Management

6.1 State the Vision and Mission of the institution

6.2 Does the Institution has a Management Information System

6.3 Quality improvement strategies adopted by the institution for each of the following:

6.3.1 Curriculum Development

VISION
To evolve as a national and international centre for advanced studies and to cultivate quality human
resources.

MISSION

To provide excellent academic, physical, administrative, infrastructural and moral ambience.

To promote quality and excellence in teaching, learning and research.

To preserve and promote uniqueness and novelty of regional languages, folklore, art and culture.

To contribute towards building a socially sensitive, humane, inclusive society.

To cultivate critical thinking that can spark creativity and innovation.

 The curriculum of the existing programmes are revised to include new developments in the field

and to make the course content up-to-date.

 Workshops were organised through Board of Studies in all the subjects.

 With the introduction of CBCS in PG programmes, the syllabi of all the courses were revised.

 Generally the curriculum is revised/upgraded once in three years. The Departments have the

freedom to revise/upgrade course contents/syllabus as often as needed, if there is a demand from the

stakeholders. Revision of curriculum is done to expose students to new concepts in the respective

fields and to make the course more useful for employment.

The University disseminates information through its website.  A well-established mechanism at

the office of all the executive officers like Vice-Chancellor, Registrar, Registrar (Evaluation), Director of

PMEB, CDC and DSW ensures that all the necessary information that should reach students, teachers

and non-teaching staff on time. Besides, the individual departments have their own arrangements for

disseminating necessary information and notifications to students.
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6.3.2   Teaching and Learning

6.3.3   Examination and Evaluation

 The University conducts periodic training programs on adopting new technologies of ICT to

better equip the teachers in the use of computer and internet.

 The internet facilities are made available to all researchers, academicians, students and

administration staff to use information and communication technologies. At the beginning of

each academic year, the University prepares and distributes the academic calendar which clearly

notifies the commencement and end of all the academic programmes, admission and examination

schedules.

 Students are provided with the information brochure that details the scheme of study and

examination.

 Professors and Scientists from various national and international institutions and industry were

appointed as adjunct professors in various departments.

 Educational tours are encouraged by providing travel support to the students and accompanying

facility.

 Smart classrooms are provided.

 Laptops are provided to all SC/ST students.

 The University has a Manual for Conduct of University Examinations which guides the

effective, efficient and lawful conduct of University examinations.

 Examination regulations and notifications are sent to all the affiliated colleges and the post

graduate departments.

 All information regarding the examination and evaluation process is also published in the

University website.

 The University as central examination system, appoints all the heads of the departments as

Chief Superintendent for the examination work.

 Board of Examinations is responsible for setting up the question papers and finalizing the

examiners.

 A double evaluation system is the practice of the University. There is a provision for fast

revaluation and challenge valuation.

 The results are notified in a time frame and the whole process is computerised.
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6.3.4   Research and Development

 The research policy of the University has been very strong and has created a very conducive

environment for research at departmental, faculty, research student and student levels, besides

encouraging research through intra-institutional and inter-institutional levels.

 The University has extended support for availing funding/resources from national agencies,

governmental, corporate and industrial sectors, besides its own funding support for student

research.

 University funds minor projects up to the tune of 1 lakh for teaching staff.

 Total publications:

International National Others

Peer Review Journals 310 47 6

Non-Peer Review Journals 5 7 -

e-Journals 4 3 -

Conference proceedings 106 48 -

 H-index of the university is 64.

 Research and Consultancy Promotion Committee (RCPC) is active in promoting research and

consultancy services in the University.

 Faculty has been encouraged to take up post-doctoral fellowships and also pay visits to national

and international laboratories/institutions of repute.

 Interdisciplinary research committee has been established in order to motivate the faculty to

undertake multidisciplinary research and many faculty were recognised as research guides in

related disciplines.

 Research Advisory Committee (RAC) under the Chairmanship of the Vice-Chancellor helps in

augmenting the research climate in the University.

 Faculty from the constituent colleges with PG teaching, good research background and PhD

degree were recognised as research guides.

 Awareness workshops to enlighten the researchers to publish in high quality journals.

 GIAN Programme has resulted in global linkage.
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 Research funding has been extended to all the departments and central facilities to upgrade the

infrastructure.

Nature of the Project
Duration

Year
Name of the

funding Agency

Total grant
Sanctioned

(Rs. in lakhs)

Received
(Rs. in lakhs)

Major Projects

2 Mangalore university 07.00 -

2013 - 17 SERB 48.49 48.49

2013-18 BRNS, BARC, NPCIL 560.00 560.00

2016 - 19 SERB - DST 40.00 40.00

2015 - 18 BRNS 18.00 18.00

2015 - 18 BRNS 16.77 16.77

2015 - 18 DAE - BRNS 12.47 12.47

2017 - 18 UGC 11.73 10.33

2018 - 21 DBT 56.43 40.60

2015 - 20 UGC-SAP 105.00 28.50

2015 - 20 DBT-RLF 89.00 54.87
2019 - 2019 BRNS 30.55 16.26

2019 - 2019 BRNS 27.90 13.61
2015 -16 to

2017 - 18
BRNS 13.13 10.05

2016 - 17 DST-SERB 10.00 10.00

3 SERB 38.86 26.30

2016 - 18 DST-RBRF 28.00 12.00

2015 - 18 UGC 7.28 7.28

Minor Projects

2 Mangalore University 0.60 0.60

2 Mangalore University 0.45 -
May 2016  to

April 2017
Mangalore University 0.50 0.30

1 ICSSR 2.00 -

15 UGC 1.75 1.12

Interdisciplinary Projects 2017 - 20 BRNS 81.70 36.31

Industry sponsored - - - -

Projects sponsored by the
University/ College

15/7/2017
to

15/11 2017

UGC - UPE University
with potential for

excellence project,
University of Mysore

research project

0.79 0.79

Students research
projects (other than
compulsory by the

University)

2017-18
M Sc project work by 15

students
- -

Any other (Specify)

2017 - 18 IAS, INSA, NASI 1.53 1.15

2017 - 18
KSTEPS-VGST,

Govt of Karnataka
1.00 1.00

2017 - 18 BRNS 0.75 -
September

2017 to
August 2020

EACEA, European
Commission

12.09 -

2012 - 2017 UGC - 71.00
Total 1223.78 1037.81
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6.3.5   Library, ICT and physical infrastructure / instrumentation

6.3.6   Human Resource Management

6.3.7   Faculty and Staff recruitment

No. of Guest and Visiting faculty and Temporary faculty

Total Asst. Professors Associate Professors Professors Others

120 41 12 67 0

Category Number of
Permanent
Employees

Number of
Vacant

Positions

Number of
permanent

positions filled
during the Year

Number of
positions filled

temporarily

Number of
positions filled

temporarily
(Outsource)

Administrative Staff 217 152 - 40 105

Technical Staff 52 39 - 19 -

a. LIBSYS 4 version software is installed for all professional activities.

b. A cyber lab has been established in the library with 56 computers.

c. High speed internet (1Gbps) is provided.

d. Digital classrooms, laboratories have been created.

e. Campus is configured as a set of Virtual Local area networks (VLAN).

f. The internet access is made available to all users through wired Ethernet outlets and Campus wide

Wi-Fi (Wireless) facility.

g. Plagiarism check has been introduced in the library.

h. Shodhganga project has been implemented and using regularly.

i. Digitisation of the dissertation and thesis is a continuous process.

 Improvement in work culture through implementation of Sakala scheme (Govt. of Karnataka) to

ensure speedy disposal of files.

 All staff are trained to execute academic work and administration through computer and internet.

 Utilisation of teaching faculty services to advise the administration in the matters related to

statistics, policies, framing of statutes etc.

17326 57-Adjunct Faculty
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6.3.8   Industry Interaction / Collaboration

6.3.9   Admission of Students

6.4 Welfare schemes for

6.5 Total corpus fund generated

6.6 Whether annual financial audit has been done Yes                No

Teaching Quarters, Medical facility,  Co-operative Society, School and First Grade

College, Banks, Post Office, ATM, 24 hours Ambulance, Guest Houses(2),

Indoor Stadium, Gym, Park, gift centre, cafeteria etc.

Non-teaching Quarters, Medical facility,  Co-operative Society, School and First Grade

College, Banks, Post Office, ATM, 24 hours Ambulance, Guest Houses(2),

Indoor Stadium  Gym, Park gift centre, cafeteria, etc.

Students Hostel, Scholarships, medical relief, group insurance and medical insurance,

School, Bank, Post Office, ATM, 24 hours Ambulance, Guest Houses(2), Indoor

Stadium,  separate gyms for men and women, Park, Co-operative Society,

separate playgrounds for Cricket, football, volley ball, badminton, gift centre,

cafeteria, Security for hostels, CCTV surveillance for hostels and campus.

Rs.205.50 lakhs

√

 The University has an active University-Industry Interaction Cell. Faculty and students benefit

from exposure to experts from Industry.

 Faculty is encouraged to take up consultancy with industries and many have such assignments.

 Experts were invited from Industry while framing the syllabus and to conduct workshops.

 Students are admitted on the basis of merit in the qualifying examination or through entrance

examinations. Admission notification is widely published in the newspapers, University website,

circulation of notification to colleges, etc.

 Before the process of admission, an Open House programme is organised to showcase the strength

and facilities of each programme.

 Admission of the students is through counselling process by Central Admission Committee

constituted by the University.

 Admission to Ph.D. course is through an entrance test and interview conducted by the University,

as per the UGC guidelines.
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6.7 Whether Academic and Administrative Audit (AAA) has been done?

Audit Type
External Internal

Yes/No Agency Yes/No Authority

Academic No NA Yes Committee with
External members

Administrative No NA Yes Committee with
External members

6.8 Does the University/ Autonomous College declare results within 30 days?

For UG Programmes Yes                No

For PG Programmes Yes No

6.9 What efforts are made by the University/ Autonomous College for Examination Reforms?

6.10 What efforts are made by the University to promote autonomy in the affiliated/constituent colleges?

6.11 Activities and support from the Alumni Association

--

√

√

 OMR shading of marks sheets.

 Online registration for examination and online downloading of hall tickets.

 Online entry of Internal Assessment Marks in colleges and PG Programmes.

 College staffs were trained to use the examination softwares.

 Examination squads, malpractice enquiry committee.

 The University has a Manual for Conduct of University Examinations which guides the

effective, efficient and lawful conduct of University examinations.

 A double evaluation system is the practice of the University. There is a provision for fast

revaluation and challenge valuation.

Nil.

 One day workshop in association with MAPS College, Mangalore on “NAAC – New Methodology
of Assessment and Accreditation”, November 11, 2017 at MAPS College, Mangalore (Resource
person: Dr L N Sheshagiri, Bangalore)

 A special meeting with various department alumni association office bearers as co-opted members
at Hotel Ocean Pearl, Mangalore on 18.11.2017 to discuss matters pertaining to strengthening of
MAA activities for the year 2017-18.

 Sub-committee meeting on 24.11.2017 to discuss the modalities pertaining to mega event on Higher
Education.
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6.12 Activities and support from the Parent – Teacher Association

6.13 Development programmes for support staff

6.14 Initiatives taken by the institution to make the campus eco-friendly

Parent teacher association encourages monitoring the academic progress of their wards. It also
motivates them to encourage their wards to participate in extracurricular activities.

The University has conducted following awareness/training/activities for the development of
support staff

 Soft skill development.

 Awareness camp on “maintaining a clean and hygienic work place.”

 Frequent training for better working and stress management.

 Yoga classes/courses throughout the year.

 The supports have been provided with better working environment with individual cabins in the

Administrative office of the University.

 Computerization of administration.

 Yearly cultural activities and competitions.

 A meeting of Department Chairpersons and alumni association office bearers of all the departments
was held on 15.12.2017 to have a blue print for MAA activities.

 Special Lecture Series on Electoral Awareness – Six lecture programs were held at different places.
They are:

i. MAPS College Mangalore on 01.03.2018 by Prof. P S Yadapadithaya

ii. Kanachur Institute of Management and Science, Deralakatte, on 08.03.2018 by Mr Chandrahas K

iii. Marine Geology Department, Mangalore University on 16.03.2018 by Prof. P S Yadapadithaya.

iv. Dr P Dayananda Pai - Sathish Pai Government First Grade College, Car Street, Mangalore on
20.03.2018 by Prof. P L Dharma

v. University Evening College, Hampankatta, Mangalore on 23.03.2018 by Mr Chandrahas K

vi. Mangalore University P.G. Centre, Chikka Aluvara, Madikeri on 03.04.2018 by Prof A M Khan

 Discussion meeting with IQAC members of Mangalore University was held on 23.06.2018 to work
out the modalities for having joint ventured programs on priority.

 One day workshop on “Art of Student Counselling” for College Teachers of the region was
conducted in association with MAPS College at MAPS College, Mangalore on 08.09.2018.



Revised Guidelines of IQAC and submission of AQAR Page 35

6.14 Initiatives taken by the institution to make the campus eco-friendly

 Swachatha Abhiyan.

 Rainwater harvesting.

 Use of energy efficient lighting systems (LED lights).

 Installation of solar energy systems in the University campus.

 Construction of check dam for rainwater harvesting.

 Plantation/beautification of the campus with ornamental plants.

 Hazardous waste management.

 Solid waste management system on pilot scale.

 Vermicomposting.

 Nursery
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Criterion – VII

7. Innovations and Best Practices

7.1 Innovations introduced during this academic year which have created a positive impact on the functioning
of the institution. Give details.

7.2 Provide the Action Taken Report (ATR) based on the plan of action decided upon at the beginning of the
year

Block Placement (Internship):  The Block Placement (Internship) aiming at providing an opportunity

to experience day-to-day work in a social work setting.  It enabled learners to integrate learning and generate

newer learning by participating in the intervention processes over a period of 4 weeks (one month)

continuously, with a specific agency.

 Open House programme was organised at the university campus, P.G centre Chikka Aluvara, and
constituent colleges during the summer vacation.

 Time Table for academic programmes of each semester such as internal assessment, theory and
practical tests, student seminars, project placement of students were followed as per schedule.

 Student centric programmes such as student fest, Alumni meet, Leadership camp etc. were
organised as per schedule.

 Organised National and International conferences/seminars/workshops for the benefit of
teacher/students.

 Developmental activities such as infrastructure, upgradation of laboratories and sports facilities
were accomplished as planned.
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7.3 Give two Best Practices of the institution (please see the format in the NAAC Self-study Manuals)

Title of the Practice :

Open House Programme.

Objectives:

1. To showcase the strengths of the departments/research facilities

2. To make the students know about various disciplines/infrastructure

3. To create an opportunity for the UG students/public to interact with faculty.

Context:

University departments are involved in teaching/research/extension activities and in many departments,

the research outcome will be published only in the scientific journals which are normally not accessible to the

students and common man. In this connection, the University has decided to orgonise a 'Open House'

programme in the Mangalagangothri Campus and its P.G. Centre, Chikka Aluvara and constituent colleges. The

departments will be kept open for all the stake holders who can visit, walk through and discuss with the faculty

regarding the course contents, opportunities etc.

The practice:

1. A Committee will be constitute to plan and organise the event every year.

2. The Committee will decide the date and duration of the 'Open House'(2-3 days).

3. The chair persons will be informed to prepare for the Open House.

4. Wide publicity will be given using the media (news paper, radio and TV channels, and

poster/banners).

5. The arrangements will also be made for the transportation of the students/parents from the city to the

campus.

6. Students/parents will be guided on the campus to visit the departments of their interest.

7. The departments will exhibit their strengths through PowerPoint presentations, models, posters etc
with the help of existing students, research scholars and faculty.

Evidence of success:
1. The departmental activities will be regularly updated.

2. The aspirants of PG programmes will come to know the facilities available in the

Department/University.

3. The students will be able to make a proper choice to continue their P.G. Programs after visiting the

departments and discussing with the faculty.

4. It will help increasing the enrolment rate in the PG departments.

Problems Encountered and Resources Required

1. Initial hesitation of the teacher about the success of the programme.
2. Problems of convincing the principal/management of the colleges to send the students
3. Initial hesitation of the student to talk to the University faculty.
4. Resource utilization was not a problem as the University makes most of the arrangements and special

grant is also given to the departments/central facilities for arrangements.
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*Provide the details in annexure (annexure need to be numbered as i, ii, iii)

Title of the Practice 2:

Celebration of Traditional Day

Objectives:

1. To Celebrate Traditional Day in the departments/campus.

2. To organise Traditional Day competitions.

Context:

Mangalore University has got a jurisdiction over three districts viz. Dakshina Kannada, Udupi and

Kodagu. The students from adjoining states such as Kerala, Tamilnadu and Andhra Pradesh will also enrol

themselves for various PG Programmes. Besides, about 150 students from other countries are also pursuing

their studies on the campus. The University, as such, has a rich cultural heritage in its jurisdiction. To showcase

the local culture the 'Traditional Days' such as Ganesha Festival, Diwali, Onam, Ramzan, Merry Christmas etc.

are celebrated by the students in the campus.

The practice:

1. The students will decide the date and time of (many a times, as per the calendar) celebration.

2. Sometimes, the programs are organised in the individual departments, otherwise in a common place

like, Seminar Hall, Auditorium, Open ground etc.

3. The significance of the festival will be reflected in the form of Rangoli, Performing arts and such other

means.

4. A learned person, may be an invited Guest or one amongst the students will speak on the occasion

explaining the significance of the day.

5. There will be cultural programs by the students based on the theme of the festival.

6. At the end of the program, students will distribute sweets/specially prepared dish for the occasion.

Evidence of success:

1. The students participate whole heartedly irrespective of the department, caste, community and religion.

2. The students will learn the importance of rituals and know the culture of the region.

3. There will be no gender/communal issues on the campus.

Problems Encountered and Resources Required

1. Rising the resources required to organise Traditional Days.

2. Difficulty in sparing the time for these activities, throughout the year.
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7.4 Contribution to environmental awareness / protection

7.5 Whether environmental audit was conducted?         Yes                No

7.6 Any other relevant information the institution wishes to add. (for example SWOT Analysis)

Strengths:

 The University is Accredited with ‘A’ Grade by NAAC
 Excellent research facilities have been developed through funding from, , DST- PURSE, DST-FIST,

BARC, UGC-SAP, DAE-BRNS, BRIT, DOD, NPCLL, NPC, KPC, KIOC Ltd, MacArthur

Foundation etc.

 Exposure of faculty to international laboratories/research centres through various international

fellowships and MoUs.

 Well developed, spacious library with ICT, e-resources facilities, Computer Centre with mail, web

and applications servers.

 Modern sports facilities like gymnasium, indoor stadium, playgrounds, outdoor stadium with 400

metres track are available. These facilities are also available for other extra-curricular activities.

 Centre for distance education which provides higher educational facilities for the needy people.

 Training of SC/ST/OBC students for competitive examinations, such as UGC/CSIR/IAS/IPS/ICAS,

etc.

 Prasaranga, Study Centres and Peetas are engaged in spreading the knowledge to the society and

researching on the issues/problems related to women, weaker sections of the society, environmental

awareness, banking, yoga, ayurveda, painting and culture.

 Extension of consultancy services to industries.

 Promptness in administrative procedures.

 Research and Consultancy Promotion Cell (RCPC) to promote research and consultancy services in

the University.

 Environmental awareness programmes on “ecology and environment” were organized under the
auspices of Vijay Bank Chair on Ecology and Environment.

 A special garden “Arboretum” has been established in the University campus, wherein endemic,
rare, endangered and threatened plants of Western Ghats have been planted and maintained in an
area of 5 acre.

 The conservation of flora of the Western Ghats is a continuous process of the University with the
financial assistance from major research funding from VGST, BRNS, MOEF and the endowment
chairs of the University.

 Planting local species through NSS students.
 Swachatha Abhiyan.
 Solar power
 Aiming at plastic free campus

√
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Weaknesses:
1. Physical infrastructure and human resources in some of the departments.

2. University is situated in a rural area.

3. Limited funds for cutting edge research.

4. Limited inter-disciplinary/multi-disciplinary approaches.

5. Inadequacy of infrastructural facilities to introduce new academic programs.

Opportunities:

1. The University has already initiated a programme to strengthen the involvement of industries

in academic programs. This will help in placements and develop a strong partnership with

industries.

2. Syllabi of many courses are framed in consultation with industries which provide job

opportunities to our students.

3. The National facilities for research in the University can be extended to other institutions and

Universities in order to generate funds for the University.

4. Various collaborative research programs, faculty exchange programs with foreign

Universities will be helpful in facilitating high end research activities. This makes a provision

for sharing of intellectual properties.

5. Exploitation of research potential to generate revenues in the form of strategic consultancy.

6. Strengthening distance education programme by increasing the access and adoption of

information and communication technologies more effectively.

7. The location of the University in the foot hills of the Western Ghats and Coastal Region is a

great opportunity to initiate and strengthen research on Biodiversity and Conservation.

8. Enhancement of equity initiatives.

Threats:

 Increased competition due to establishment of private and public Universities around the

campus.

 Limited financial support from the state government.

 Increased privatization of higher education.

 Inadequate amenities for marginalized sections to increase the enrolment.

 Entry of foreign Universities into higher education.
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Specific Objectives and expected results of the University Proposal:

8. Plans of institution for next year:

Name: Prof. K. R. Chandrashekar Name: Prof. Kishore Kumar C K
Signature of the Director, IQAC Signature of the Chairperson, IQAC

_______***_______

Objective Results

Building infrastructure to carry out Advanced Research in Emerging

Areas. Construction started

To conduct workshop to upgrade the skills of students, researchers

and faculty members in computer related areas.
One workshop was organised

To start a resource centre for teacher educators of Mangalore

University.
Under Progress

Diploma Course in Therapeutic Counselling and HRD to be offered

to students along with their regular MSW programme on a self-

financing basis.

Under Progress

Switching over to complete solar power. Partially completed

Increased rain water harvesting in the campus. Enhanced rain water harvesting

Development of green initiatives. Enhanced vegetation on the campus

Proposed to construct an International Hostel. Construction under progress

 Conducting workshop on Cheminformatics and Bioinformatics.
 Planning to organise one workshop on Research Methodology.
 Organise Film Festival.
 State level workshop on folklore.
 Submission of SSR to NAAC.
 Plan to start Skill Development Programme.
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Annexure I

Abbreviations:
CAS - Career Advanced Scheme
CAT - Common Admission Test
CBCS - Choice Based Credit System
CE - Centre for Excellence
COP - Career Oriented Programme
CPE - College with Potential for Excellence
DPE - Department with Potential for Excellence
GATE - Graduate Aptitude Test
NET - National Eligibility Test
PEI - Physical Education Institution
SAP - Special Assistance Programme
SF - Self Financing
SLET - State Level Eligibility Test
TEI - Teacher Education Institution
UPE - University with Potential Excellence
UPSC - Union Public Service Commission

***************
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Annexure- II

Academic calendar for the year of 2017-18
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Annexure- III

Collection of Student feedback and Analysis:

The student feedback was collected online, both on the profiles of programmes/courses and on the

faculty performance attributes. A composite index was prepared for both. The course index of the programme

was named as ‘Paper Impact’. The faculty performance attributes included: knowledge base of the teacher,

communication skill, sincerity and commitment, academic interest generation, teacher ability to relate the

course with other courses/programmes, accessibility of teacher in the Department for further academic

discussion, teacher ability to design evaluation methods, regularity/punctuality and overall rating. These nine

attributes were given relative weightages and the aggregate performance index was named as ‘Performance

Rating’. On an average teachers have been rated between 60% to 95%.

When it comes to the student feedback on the individual courses of a programme, generally there is a

consistency among the aggregate index of paper impact. In some programmes (eg. Mass Communication and

Journalism, Physics, Biosciences, Industrial Chemistry and Library and Information Science), there is some

element of volatility. The range of differences in paper impact of the above mentioned programmes are quite

wide in a few cases.


