M.Com (HRD)
I Semester

PAPER CRH02: FiUMAN RESOURCE MANAGEMEND

Workload: 3 hours Lecture and 2 hours Tutorial per week: Total 4 Credits

Objective: To make the learner understand the basic functioning of organisations from the human
resaurce point of view and to @plore the tole of people and fhe functons related to
employees in organisations.

Unit -1: The Strategic Role of Human Resource Management: Evolution and Growth - Objectives and
Functions, Human Resource Department: Structure, Changing roles. outputs and competencies
of HR practitioners - Globalisation and Future of SHRM in Dynamic Environment - High
Performance work systems (HPWS).

Unit -2: Staffing the Organisation: Introduction

Unit -4:

Unit -5:
At
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