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MS. ABHINAYA

04-11-2020
Date

D/O ANANDA POOJARY
MATHR CHAYA HOUSE
VALPADY VILLEGE & POST

MANGALORE (TQ)
Dear Ms. Abhinaya,

Sub: Your appointment as Lecturer

The undersigned is

following terms and conditions:

1. Designation

2. Establishment & Location

3. Date of Joining

4. Reporting authority

5. Salary

6. Position

7. Confirmation

Ref: Your Application,

pleased to appoint you for employment in our institution on the

: Lecturer in Economics

: Alva's Education Foundation ®. Moodbidri, D.K.

+ You are supposed to report to duty on 05/11/2020

* You are required to report to the Administrative Officer
with all necessary certificates

- You will be paid a consolidated salary of Rs, 18,000.00
per month.

: You will be appointed on temporary basis till the end of this
academic year 2020-2021

“ Your appointment will be confirmed if your services are found
satisfactory. If not, the management may terminate your
appointment or extend your temporary period further |f a
confirmation or termination letter is not issued, it shall be

deemed that your temporary period has been extended for an

indefinite period.
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V ll)\\lu\\l\ll( ROUP OF INSTITUTION BRAHMAVARA

(Affiliated to Mangalore University, Recognized by Government of Karnataka)
(A Unit of Vidyalaxmi Educational Trust®)
N.H-66, Brahmavara Tq., Udupi Dist., Karnataka - 576213

Ref. \1‘1”\”“{} V| Date;,,y/ll/:()"rll

APPOINTMENT LETTER

This is to certify that MS. SOFIYA D SOUZA, has been
appointed as English Staff in Vidyalaxmi Group of
Institution Brahmavara. Her gross salary is Rs.15,000

per/- month with effect from 12/11/2021. She has to work

for three years compulsorily with our institution. If for any

reason she leaves our Institution she has to pay three months

salary to the college.
We welcome and congratulate you on behalf of Vidyalaxmi

Group of Management. We will work together to achieve the

goals of our institution.

PRINCIPAL

e

INOTPAL
VIDYALAXMI GROUP OF INSTITUTION
BRAHMAVAR- 576 213 Yy



Highlight

Highlight


£ “NARENDRA"

Vivekananda Campus
% P.O. NEHRU NAGAR,

&% VIVEKANANDA
[ VIDYAVARDHAKA SANGHA PUTTUR ® I

“ www.vivekanandaedu.org

(Formerly known as “Th
, e Puttur Education Society ®” :
| ociety ®’) & yysputtur@gmail.com
No. VVSP: AO: 16 : 2021-22 Date: 06-11-2021
Appointment Order
To,
Ms. Soundarya B
Bayambe House,Nehru Nagara Post,
Puttur D.K-574203

The Management is pleased to appoint you as Lecturer in English at Vivekananda
College of Arts, Science & Commerce, Nehru Nagar, Puttur D.K. on Probationary full
time basis. The appointment is on the following terms and conditions.

1.Your consolidated salary is Rs. 16,600 /- per month.
month prior notice or one month total

2. Both the parties are required to give one
rmination of services.

emoluments in lieu of the notice in case of resignation or te
3. The Management shall have the right to terminate your services without notice if
our application or qualification are found to be
ments of the post offered to you at any
y or partially suppressed any material

(a) Any particulars mentioned in y
false or do not comply with the require
point of time or are found to have full

information.
(b) You are found guilty of dishonesty, disorderly behavior, negligence, indiscipline,
absence for duty without permission or any other conduct consider by the
Management as detrimental to the interests of the Institutions.
4. Any leave will be granted on prior permission of the Principal, Vivekananda College,
Nehru Nagara, Puttur D.K
Further you are governed by the rules and regulations of the Institution and
Vivekananda Vidyavardhaka Sangha Puttur ® as framed from time to time.

If you are agreeable to the above terms and conditions, you are requested to return the
duplicate copy of this letter duly signed.

We hope to see you work for the betterment of the Institutions and uphold the ethical
values in education as a whole. Further, we take this opportunity to wish you the very best

in your tenure in the Institution.

(DR. K.M. KRISHNA BHAT)

ot SECRETARY _
VIVEKANANDA ViRiavsiskadt 2mGHA. PUTTUR (R)

INAREND# 2, oty NAGAR
PUTTUR, D. Ko 574 203

RecieV
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S.N.R. RURAL EDUCATION TRUST (R.)

VIDYAGANGOTHRI, SAVANOOR, KADABA D.K.,, Karnataka - 574 202
Phone : (08251) 282396 | 282061 | 282051

Rtn. K. SEETHARAMA RAI SAVANOOR 'RASHMI NIVAS'
Managing Trustee / Correspondent
SAVAN -
Vidyarashmi Kindergarten School OOR - 574 202
KADABA, D.K.

Vidyarashmi Primary School (English Medium)
Vidyarashmi High School (English Medium) Phone : (08251) 282261 | 282295

Vidyarashmi P.U. College (Science & Commerce) Mobile : 9448136875
Vidyarashmi First Grade College

Date: 23-11-2021
To,

Ms.Jyothi P

D/O Sri Narayana Rai
Poyyethoru House
Yedamangala Post & Village
Kadaba Taluk, D.K.

Sub: APPOINTMENT ORDER

Congratulations!!, with reference to your application dated 18-11-2021, we are
delighted to appoint you as a Lecturer in English, Vidyarashmi First Grade College,
Savanoor with effect from 23-11-2021 subject to the following terms and

conditions.

1. You are required to serve for a minimum period of one full academic
year. Failure to do so will incur you a penalty of three months full salary.

2. The consolidated salary per month is Rs.10,000/-p.m.

3. The leave and other benefits are as per the rules and regulations
drafted by the SNR Education Trust (R) to its employees.

4. You are required to deposit all the original documents of your
qualifications in the college office at the time of submitting the joining

report.

Once again, wgkcome to the Vidyarashmi Family.

Er.Ashiwin LYShetty

AdmIRiSURIES aToR
‘Vidyreshi 00! ~Hutions
SAvCrOOr Fudial = U. 4 2q2 '
Copy to: ;
1. Principal, VRFGC, Savanoor
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Dear Mr. Abhinandan K Y,

['am pleased to inform you that, you are appointed as
Assistant Professor in the Department of English with
immediate effect on contract basis.

You will be paid remuneration of Rs. 23,750/- per
month.

Dr. Shashikala A

sRicmAL
Maharani Lakshmi Ammanni College for Wome:
Bangalore - §60 012,
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oA Sri Krishna Complex, 4-9-750/25, M.G. Road,
' Kodialbail, MANGALORE - 575003

- MAHAVEER EDUCATION TRUST

 Appointment Letter

Education Trust ®
asa Towers, Near PVS Circle,

Education Trust®, Mangaluru is happy to appoint you as the English Faculty for Prerana
ngaluru. Your employment will be effective from 8" November, 2021 and you are paid a
0/- per month. Apart from being a BCA Faculty you are entitled to involve yourself in the
the staff members and guide the college to greater heights.

Mahaveer

‘ \‘execilt-ion of your duty you will be under the supervision of College Principal. Terms and Conditions
: ponsibilities are attached along with your Appointment Letter. Kindly refer the same for the

f work.
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S H DOCTORS HOSPITAL

we care well
(A Unit of ALI DOGTOR HOSPITAL LLP)

Date.. QlzlAnsofl..

Ref :

Harshitha 13.C
Radakaje House
Kumbadaje Knsaragod,

Dwéar Harshitha,
| to eonfirm offer of employment 1o you in the

ORS HOSPITAL LLP) We

Following to the interview attended by you, we are pleased
pusition of Customer Relation Executive for Doclors Hospital (ALI DOCT

hope you will enjoy your role and make a significant contribition 1o the success of the same.

JOB TITLE
Your job title will be Castomer Relation Executive and you will repornt 1o General Manager.

WORKDAYS &TIMINGS
your workdays and timings will be as per HR Policy.

EMPLOYMENT
The Firm will employ Employee and Employec accepls employment upon the lerms sel below, and ot a
Compensation which may be agreed upon from fime to time by firm and employee. The employee shall not

work as an employee, independent constltant or agent for another entity, whether or not during the business
hours of firm, without the permisston of firm, The employee should be willing to work ot any centres of

Doctors Hospital if the management directs (o do so.

PROBATIONARY PERIOD
jonary period of 6 months. An official confirmation of your

Your appointment will be subject to a probat
appointment will be notified to you i writing.

LEAVES

Your leaves will be as per HR policy
ROLES AND RESPONSIBILITIES OF CRE (JOB DESCRIPTION)

ription which is an extension of this contact. Your

Your roles and responsibilities are outlined in the job desc
y that you fully agree with all the terms and conditions laid out in the contract.

signature will impl
jons department in the firm to assist the needs of customers,

To work with customer relnt
Assigned with responding to the concerns and feedback of cusiomers,
in the firm and sometimes

Communicate any problems or concems with other departments

PAPSISNE Rl Cnppey | L
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I OM SHREE MANJUNATHAYA NAMAHA I

SRI DHARMASTHALA
MANJUNATHESHWARA EDUCATIONAL SOCIETY (Regd.)

UJIRE - 574 240, Dakshina Kannada
Regd. S. No. 35/85-86, GSTIN : 29AAATDA4267A5ZV

PRESIDENT

ENDRA HEGGADE

Date&/éf‘lcj)z

APPOINTMENT ORDER Ref.: SDMESU/ 2X20/20;
Ms Madhu K is hereby appointed as Assistant Professor, Department of English at SDM
Institute of Technology, Ujire, subject to the following terms and conditions:-
1 This appointment is on probationary basis from the date of joining and valid till
30.04.2023 Continuation/confirmation of her services in the Institution will depend
on satisfactory completion of the probationary period.
She is eligible for a consolidated salary of Rs 22,000 /= per month.
While reporting for duty to the Head of the Institution, she is required to produce all
the certificates in original in support of her educational gualification. She is also
required to produce photo Id proof, address proof and recent passport size
photograph.
She shall perform job responsibilities attached to the post honestly and diligently
and abide by all lawful orders / instructions of the superiors, her services may be
t=rminated at any time for disobedience. dereliction of duty or misconduct.
5 She is expected to publish minimum one publication in two years in peer reviewed
/UGC approved journal and achieve satisfactory rating in performance based self
appraisal (PBSA).
She will have to be present in the College during working hours without fail
Generally her presence is required on all working days during working hours
7 In all matters concerning her services in the Institution, unless otherwise stated in

this order, she shall be bound by the Regulations contained in SDM EMPLOYEES
SERVICE REGULATIONS AND CONDUCT & DISCIPLINARY REGULATIONS that
are in force and any amendment that may come into force from time to time.

8 While in the services of SDM Institution, she shall not apply for any other

employment, except through the Head of the Institution. Also, she shall not take up

any other responsibilities or assignment without prior permission from the

Management.

If she wishes to leave the services of our Institution during the term of employment,

sne is required to give resignation letter one month in advance or pay one month

salary in lieu of notice

10. At any time, she shall not disclose, divulge or make public any information about the
Institution that needs to be confidential. She shall maintain absolute integrity and
utmost devotion to duties, maintain good conduct and discipline and proper dress
code.

L N

In

(@]
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11.She is required to familiarize with the objectives for which the Institution Is founaea
and strive to promote the aims and objectives of the Institution. She shall co-operate
with the Management in maintaining a high standard of integrity and morale as long
as she is in the services of the Institution.

12. During the course of her employment in the Institution, if any need arises to send
any letter or notice to her residential address, the same shall be sent to the address
furnished by her at the time of joining, unless fresh address is intimated again and
the same shall be deemed to be validly served by sending through Registered Post
to such address.

A written acknowledgement agreeing to abide by all terms and conditions mentioned in
this order shall be submitted by her at the time of reporting for duty, by signing at the
bottom on the copy of this order.

N

tivé F
i EE:;jxecu:ive ?fficer

ducational Society (R.
To UJIRE . 574 240 =
Ms Madhu K
D/O Krishna Kumar M,
“Abhishek” Ambekallu house,
Devachalla village,Nellurukemraje Post,
Sullia-574248,

Copy to: The Principal, SDM Institute of Technology, Ujire.

To:

The Secretary,

SDM Educational Society,
H.O.Ujire.

Dear Sir,

| have read and understood the above terms and conditions and agree to abide by
them. | have reported for duty on... .07+ 06: QA&

Date: og‘oc’a_ou . (Signature of Ms.Madhu K)



JOINING LETTER

To,
Principal
Nalanda College of arts & Science
Perla

Sub: Joining Letter

Sir,

I am immensely pleased to inform you that | accept the offer and
acknowledge the same. | am ready to join as Asst.Prof. in English in
your college on 10/01/2022 . | sincerely thank you for believing in me
and offering me this position. | assure to work with sincerity and
dedication.

I will be submitting all the required documents on my joining
date. Should you require any further information.

Your’s Faithfully

Vimala .p

Vimala .P
D/o Shivappa Naik
pandigaya House

Katukukke P.O
enmakaje Village,Kasaragod, 671552

 ala O
Winala 2

Mob:9846883575
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X_Health

May 5, 2022

Aline Dias

Gloria Cottage
Madanthyar Karnataka
574 224

Dear Aline,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post—-employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above—-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(iii) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post—-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—-rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7" day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /



towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

Your employment shall also be governed by the standard terms and conditions, which are annexed hereto as Appendix 3 and the
same shall form an integral part of this letter of appointment.

Your employment is conditional upon your acceptance of the standard terms and conditions and the specific provisions contained
in Appendix 3.

Kindly sign and return the duplicate copy of this letter of appointment along with the Appendixes, as a token of your acceptance of
the terms and conditions set out herein. Also, please initial each page of this letter of appointment and the Appendixes.

Please note that by signing this letter of appointment, you have agreed to accept the employment with the Company on the terms
and conditions set out herein. Upon your signature and return to us, this letter of appointment shall be treated as an employment
agreement and the terms and conditions of this letter of appointment shall govern your employment with the Company.

This letter of appointment shall automatically stand revoked in the event you do not join the Company on or before the effective
date mentioned in this letter of appointment.

It is a pleasure to welcome you as a part of XLHealth Corporation India Pvt. Ltd. We are confident that your employment with the
Company shall prove mutually beneficial & rewarding, and we look forward to having you join us.

Congratulations and welcome to XLHealth Corporation India Pvt. Ltd. On your first day of employment, please report to our office
located at Bangalore at 8.30 AM along with the documents as mentioned in the Appendix '2'. Should there be a change in your
start date, it is mandatory that the same be communicated to us a week in advance.

Aline Dias, we thank you for considering XLHealth Corporation India Pvt. Ltd. as your future employer! We have bold objectives:

« Improve the lives of others
« Change the landscape of health care forever
« Leave the world a better place than we found it

Joining us, shall put you amongst a team that is committed to excellence in everything we do. We are passionate, energetic and
focused. You'll be sharing a culture of leadership and excitement as you begin to do your life's best work.

For XLHealth Corporation India Private Limited

7 -M”M_

Shivaprasad Mundakana
Director-Human Capital

| accept this letter of appointment on the terms and conditions as described herein.
ACKNOWLEDGEMENT:

Date:

Aline Dias



X_Health

May 12, 2022

Divyashree D Maroli
Jayashreegate Kulshekar
Mangalore Karnataka
575005

Dear Divyashree,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post-employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above—-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(i) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7" day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%— 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



X_Health

May 5, 2022

Dakshayini —
Janatha Colony
Udupi Karnataka
576210

Dear Dakshayini,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post—employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above—-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(iii) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post—-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—-rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



Your Initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7\" day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



X Health

May 12, 2022

Chaithra P

Paduvary village Byndoor
Kundapura Karnataka
576214

Dear Chaithra,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post-employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above—-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(i) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7" day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.
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Ms. Pallavi T H,

D/O Sri Halappa,
Thoranamavu, Kuduwvalli,
Chickamangalur,
Karnataka-677133.
Mobile: 9035209124

email: pallavith3d@gmail.com
Madam,

Sub: Selection as “Spices Research Trainee’ in Spices Board- reg.
Ref: Written test conducted by the Board on 07.04.2022.

This is to inform that you have been selected as ‘Spices Research Trainee® for Plant
Pathology division in the Indian Cardamom Research Institute, Regional Research Station of
Spices Board at Sakleshpur subject to the following terms and conditions:

1. Duration of the training is two years from the date of joining. However, the
initial period of training shall be upto one year from the date of joining and
extension of the training for the remaining period shall be based on review of
performance. The training shall stand terminated on completion of the tenure,
without the need for a separate termination order,

2. The Trainee shall have to attend the office six days in a week (Monday to
Saturday) from 9.00 am to 5.30 pm at a stipend of X21000/- per month.

3. If the Board i{s not satisfied with the performance of the Trainee, the Board
reserves the right to terminate the training without any advance notice.

4. The trainee shall not leave the Board during and/or in the middle of the
training period. If he intends to do so, he shall give one month’s
notice/stipend to the Board. However, training certificate will be issued only on
completion of at least one year tenure of the training.

5. The Trainee will he eligible for one day leave of absence per month during the
period of training. For availing additional leave, pro-rata deduction will be
made from the monthly stipend.

6. The trainee has to undergo training in Plant Pathology division.

7. The trainee shall maintain daily training diary on training received and
research activities done.

T [ Phone 0484 2333610-618, 2347065, 2348417, 2341775, TR/ Fax | 0484 2341805
!q'!ﬁ i Emall | mail sboard@gow.in é’i‘ﬁ!'ﬁ | Website | www indanspices. com
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Syngene

Syngene International Limited

) Biocon Park, SEZ,

Ref. - HRD/SYN/2020-21 Bommestd kil At IV,

Date - 1971072020 Bommasandra-Jigani Link Road,
Bangalore-560099, India.

Emp No : 10025816 T +91 80 6891 9191

CIN No. L85110KA1993PLC014937
www.syngeneintl.com

DARSHAN Y K,

DARSHAN C/O RUDRAMMA THOTTIMANE BASAVEGOWDA,
LAKYA, LAKYA POST LAKYA HOBLI,

CHIKKAMAGALORE,

CHIKKAMAGALORE - 577168,

Karnataka,

[ndia.

Dear Mr. DARSHAN Y K,
Subject: Letter of Appointment

Further to our offer letter to you, we are pleased to appoint you the following position in SYNGENE INTERNATIONAL
LTD. [the 'Company'], on the following terms & conditions:

Date of Appointment : Your appointment will be effective from 19/10/2020

Level 191

Designation : RESEARCH ASSOCIATE TRAINEE

Work Location :SEZ S16

Reporting & Department : You shall report to the SENIOR PRINCIPAL INVESTIGATOR or such other person(s) as

may be designated by the Company from time to time, in the BIOLOGY Department.

Y our appointment shall be governed by the following terms:

1. You will be on probation for a period of 06 Months commencing from the Date of Appointment, as above mentioned.
On completion of the said probation period and at the sole and absolute discretion of the Company, your employment
with the Company may be confirmed by the Company by issuing a confirmation letter, provided your conduct and
work has been to the satisfaction of the Company. The said confirmation shall also be subject to availability of suitable
opening and such other factors as may be considered relevant by the Company from time to time.

2. Your emolument and leave benefits shall be as per enclosed Annexure. Further, your entitlement to Provident Fund
and Gratuity shall be in accordance with the prevailing Company policies and the applicable laws.

3. You will be entitled for E.S.I. benefits if you are eligible as per the applicable laws.

4. In the event the Company is unable to provide transportation from a Company designated pick-up point to the work
place, you may choose to make your own transport arrangement to commute to the work place.



AGREEMENT FOR MEDICINAL CHEMISTRY ANNOTATION

This Agreement, effective as of the date of final signature (“Effective Date”), is made between Molecular
Connections Pvt. Ltd, (hereinafter referred to as "MOLECULAR CONNECTIONS"), with offices at #
5, Brigade Seshmahal, Vani Vilas Road, Basavanagudi, Bangalore - INDIA and Ms. Deekshitha K
residing at # 3, Hemavathi Block Police Lane, Pandeshwar, Mangalore 575001 (“hereinafter referred
to as CONSULTANT”).

THE PARTIES, INTENDING TO BE LEGALLY BOUND, HEREBY AGREE AS FOLLOWS:

1. PURPOSE. MOLECULAR CONNECTIONS and CONSULTANT agree that the collection and
processing of substance name data (as defined in Section 4), and any related activities undertaken by
CONSULTANT on behalf of MOLECULAR CONNECTIONS, will be governed exclusively by this
Agreement.

2. RELATIONSHIP BETWEEN PARTIES

A. Independent CONSULTANT. Under this Agreement, CONSULTANT is to provide services as an
independent CONSULTANT. Nothing contained in this Agreement shall be interpreted to constitute
CONSULTANT as a partner, agent, joint venturer, or employee of MOLECULAR CONNECTIONS,
nor will either party have any authority to contractually bind the other to third parties.

B. Non-competition. During and for three (3) years after the date of termination of this Agreement,
CONSULTANT shall not, on behalf of itself or for any third party, engage in any business activities that
would compete with MOLECULAR CONNECTIONS business in any way.

C. Prohibited Third Party Contacts. During the term (including any Renewal Term) of this
Agreement, CONSULTANT shall not engage in any business activities with companies, institutes,
organizations or any other form of entities which directly or indirectly compete with MOLECULAR
CONNECTIONS. During and for three (3) years after the date of termination of this Agreement,
CONSULTANT shall not engage in any business activities that conflicts this clause.



mc - @ Research & Analytics

Human . Machine _  Better CIN: U72900KA2020PTC140561
Cognition Learning Process

| %%

August 03, 2021

LETTER OF APPOINTMENT — REMOTE EMPLOYMENT

Mr. Naveen Raj B

Belinja Hosamane,

House Po, Kumbadaje Village
Yethdka - 671551

Dear Mr. Naveen Raj B,

Molecular Connections Private Limited (the “Company’), along with its subsidiaries and group companies, is
pleased to offer you employment on the following terms and conditions:

1. COMMENCEMENT OF EMPLOYMENT

1.1 You will be employed by the Company on remote working basis (REMOTE EMPLOYEE) in the
position of Patent Analyst - Trainee subject to the terms and conditions set forth in this
Appointment Letter (“Letter”). Your employment with the Company shall commence from August
03, 2021 and be valid until terminated in accordance with the terms set forth in this Letter (the
"Employment Period').

1.2 Your appointment as a REMOTE EMPLOYEE of the Company is subject to satisfactory verification
of your certificates and testimonials. In the event that such verification reveals any discrepancy in
the statement(s) made in your application to the Company, your services are liable to be terminated
forthwith without any notice or compensation. Your employment in the Company is also contingent
upon your ability to work for the Company without any restriction/s, i.e., you are not bound by any
non-compete obligations or any other restrictive clauses with any of your previous employers.

1.3 For joining purposes, you shall report to HR Manager of the Company.

MOLECULAR CONNECTIONS RESEARCH PVT. LTD.
Regd. office - # 2/2, Kandala Mansion, Kariappa Road (South Cross Road), Basavanagudi, Bangalore — 560 004.
Ph.: 080 4120 5016 | Email: info@molecularconnections.com | www.molecularconnections.com
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Date:11-03-2022

Welcome Note

Dear Ms. J Deepthi Bhat

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on-boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1. Log in to Click here to log in Randstad Portal
2. Call us Toll free 1800 420 9944

3. Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know - We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve - We succeed through a spirit of excellent service, exceeding the core requirements of our industry.
To Trust - We are respectful. We value our relationships and treat people well.

Striving For Perfection - We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests - We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,

along the way.

For Randstad India Pvt Ltd.

g Bote g

Authorized Signatory
Balakrishnan S
Head - HRSSC
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Schedule A

Assignment Details of J Deepthi Bhat

Name J Deepthi Bhat

Client Name Excelra Knowledge Solutions Private Limited
Place of Deputed Hyderabad

Designation Junior Research Analyst

Start date of Assignment 01-03-2022

End date of Assignment 28-02-2023

Annexure 1:Salary Break - Up Details

Basic 12,000.00 144,000.00
House Rent Allowance 4,867.00 58,404.00
Statutory Bonus 1,000.00 12,000.00
Employer's Contribution to ESI 581.00 6,972.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 112.00 1,344.00
Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law.
* Your salary is strictly confidential.

For Randstad India Pvt Ltd. Accepted By
S Bt g
: 2289838

Authorized Signatory
Balakrishnan S J Deepthi Bhat
Head - HRSSC
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(Lstablished under Section 3 of UGC Act, 1956)
Placed under Category "A" by MHRD, Gol
N Accredited with "A+" Grade by NAAC

(Deemed to be University)

Rel! NUNUCSERRES/ 7932022\ ONF Date: 03.02.2022

Ms. Nidhi Shetty,

DO Mr. Suresh Shetty,

"Sncha Nilaya", Bondel, Pachanady.
Mangalore -575008.

Dear Ms. Nidhi Shetty,

Sub: Appointment as Junior Research Fellow(JRF) for the DST-SERB
Research Project- reg.
Ref: Interview held on 31.01.2022.

We are pleased to appoint you as Junior Research Fellow for the DS [-SERB rescarch
project entitled " Target-induced Core-shell satellite structures: Crating a polyvalent
multifunctional platform tor multiplexed detection of nucleic acids' at Nitte University
Centre for Science Education & Research, Deralakatte, Mangalore.

You will be paid Stipend of Rs.31000/-+16%HRA per month. You are requested o
report to Dr. Akshath U.S. (Principal Investigator), Scientist Grade - 1. Nitte University
Centre for Science Education & Research, Deralakatte, Mangalore at the earliest.

This 1s a temporary appointment and will be valid for a period of one year from the date
of your reporting for duty. The tenure of appointment will be further extended upto the
period of project after interim evaluation. You will mark your attendance on the
biometric system and submit the monthly report to the University office for release of
stipend.

You will abide by the rules and regulations of Nitte (Deemed to be University) and DS T-
SERB. New Delhi during the project tenure.

Yours sincerely,

St Lo

(Br—Atka Kulkarni)
REGISTRAR
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Dear Ms. Harsha R

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on-boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1. Log in to Click here to log in Randstad Portal
2. Call us Toll free 1800 420 9944

3. Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know - We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve - We succeed through a spirit of excellent service, exceeding the core requirements of our industry.
To Trust - We are respectful. We value our relationships and treat people well.

Striving For Perfection - We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests - We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

LR SWARS

Authorized Signatory
Balakrishnan S
Head - HRSSC
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Schedule A

Assignment Details of Harsha R

Name Harsha R

Client Name Excelra Knowledge Solutions Private Limited
Place of Deputed Hyderabad

Designation Junior Research Analyst

Start date of Assignment 03-01-2022

End date of Assignment 02-01-2023

Annexure 1:Salary Break - Up Details

Basic 12,000.00 144,000.00
House Rent Allowance 4,892.00 58,704.00
Statutory Bonus 1,000.00 12,000.00
Employer's Contribution to ESI 582.00 6,984.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 86.00 1,032.00
Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00

Net-Take Home 16,317.00 195,804.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law.
* Your salary is strictly confidential.

For Randstad India Pvt Ltd. Accepted By
< Bt by
. 2279806

Authorized Signatory
Balakrishnan S Harsha R
Head - HRSSC
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Ashwini A
(Code: CAN382184)

Provisional Offer Letter for Fixed Term Contract

We are pleased to offer you employment in our organization at Randstad India Pvt. Ltd as Junior Research Analyst.
Your services are being deputed to Excelra Knowledge Solutions Private Limited on the following terms and
conditions:

e Your employment will be valid from 13/12/2021 To 12/12/2022 , unless and until it is specifically extended in
writing by Randstad India Pvt Ltd.

e Your Salary CTC will be INR 240,000.00 per Annum (as per Annexure 1) and will be paid out basis your actual
joining date.

e Your employment is subject to completing our onboarding process, which requires you to :

a. Complete on the Randstad portal:
= Employee profile form
m Statutory Nomination forms like ESIC, PF, Mediclaim etc.

b. Upload proofs of your documents:
m Government mandated ID proof: Aadhar Card and PAN
= Address Proof (Any one): Voters ID, Passport, Driving License, Ration Card etc.
m Copy of both Educational certificates & Previous employment documents.
= Bank Details for Salary processing: Copy of cancelled cheque.

Please note that this is only a provisional offer of employment for a fixed term and is not to be construed as an
appointment letter. A detailed appointment letter would be issued to you once you fulfill our employment terms and
conditions & upon confirmation of joining duty by the manager.

The next step is for you to log into Randstad Direct, our employee portal to accept this offer.
You will soon receive an email and SMS on your registered number with a link to the online portal and your OTP to login.
A User guide is also available to help you complete formalities on/before your DOJ.

Please get in touch with us for any queries.
Wishing you the very best!

Yours truly,
For Randstad India Pvt Ltd.

é?.g..xw\mt
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Welcome Note

Dear Ms. Shrilaxmi

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on-boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1. Log in to Click here to log in Randstad Portal
2. Call us Toll free 1800 420 9944

3. Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know - We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve - We succeed through a spirit of excellent service, exceeding the core requirements of our industry.
To Trust - We are respectful. We value our relationships and treat people well.

Striving For Perfection - We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests - We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

3§ Bote g

Authorized Signatory
Balakrishnan S
Head - HRSSC
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Name

Client Name

Place of Deputed
Designation

Start date of Assignment
End date of Assignment

= randstad

Staffing | Search & Selection | HR Solutions | Inhouse Services

Schedule A
Assignment Details of Shrilaxmi

Shrilaxmi
Excelra Knowledge Solutions Private Limited
Hyderabad
Junior Research Analyst
13-12-2021
12-12-2022

Annexure 1:Salary Break - Up Details

Component ____________________________[Monthly

Basic 12,000.00 144,000.00
House Rent Allowance 4,892.00 58,704.00
Statutory Bonus 1,000.00 12,000.00
Employer's Contribution to ESI 582.00 6,984.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 86.00 1,032.00
Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00

Net-Take Home 16,317.00 195,804.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law.
* Your salary is strictly confidential.

For Randstad India Pvt Ltd. Accepted By
%’ Bt by

. 2275837
Authorized Signatory
Balakrishnan S Shrilaxmi

Head - HRSSC
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nMolecular
connections

ISO/IEC 27001:2013 certified

AGREEMENT FOR THE SCIENTIFIC DATA ANALYSIS

This Agreement, effective as of the date of final signature (“Effective Date”), is made between Molecular
Connections Pvt. Ltd, (hereinafter referred to as "MOLECULAR CONNECTIONS"), with offices at
Heritage Building, # 59/2, Kadrenahalli, 100 feet road, Banashankari 2nd Stage, Bangalore 560070
and Ms Mamatha Y R, 2(25)\1, Yenaje House Peraje Village Budoli Post Bantwal Talik, Dakshina
Kannada - 574253. (“hereinafter referred to as CONSULTANT”), THE PARTIES, INTENDING TO BE
LEGALLY BOUND, HEREBY AGREE AS FOLLOWS:

1. PURPOSE. MOLECULAR CONNECTIONS and CONSULTANT agree that the collection and
processing of substance name data (as defined in Section 4), and any related activities undertaken by
CONSULTANT on behalf of MOLECULAR CONNECTIONS, will be governed exclusively by this
Agreement.

2. RELATIONSHIP BETWEEN PARTIES

A. Independent CONSULTANT. Under this Agreement, CONSULTANT is to provide services
as an independent CONSULTANT. Nothing contained in this Agreement shall be interpreted
to constitute CONSULTANT as a partner, agent, joint venturer, or employee of MOLECULAR
CONNECTIONS, nor will either party have any authority to contractually bind the other to third
parties.

B. Non-competition. During and for three (3) years after the date of termination of this
Agreement, CONSULTANT shall not, on behalf of itself or for any third party, engage in any
business activities that would compete with MOLECULAR CONNECTIONS business in any
way.

C. Prohibited Third Party Contacts. During the term (including any Renewal Term) of this
Agreement, CONSULTANT shall not engage in any business activities with companies,
institutes, organizations or any other form of entities which directly or indirectly compete with
MOLECULAR CONNECTIONS. During and for three (3) years after the date of termination of
this Agreement, CONSULTANT shall not engage in any business activities that conflicts this
clause.

3. TERM OF AGREEMENT. The initial term (“Term”) of this agreement shall begin on April 06, 2022
and will expire on October 31, 2022, unless terminated or renewed as provided herein.

This Agreement may be renewed for subsequent periods (“Renewal Term”) upon mutual written
agreement of the parties. Such written agreement for the Renewal Term must be reached no later than
Five (5) days prior to the expiration of the then-current Term. Failure to reach agreement for the
Renewal Term will result in automatic termination of this Agreement at the end of the then-current Term.
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Date:11-03-2022

Welcome Note

Dear Ms. Shreya D Souza

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on-boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1. Log in to Click here to log in Randstad Portal
2. Call us Toll free 1800 420 9944

3. Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know - We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve - We succeed through a spirit of excellent service, exceeding the core requirements of our industry.
To Trust - We are respectful. We value our relationships and treat people well.

Striving For Perfection - We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests - We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

S Bote g

Authorized Signatory
Balakrishnan S
Head - HRSSC
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Schedule A

Assignment Details of Shreya D Souza

Name Shreya D Souza

Client Name Excelra Knowledge Solutions Private Limited
Place of Deputed Hyderabad

Designation Junior Research Analyst

Start date of Assignment 01-03-2022

End date of Assignment 28-02-2023

Annexure 1:Salary Break - Up Details

Component ___________________________ [Monthly

Basic 12,000.00 144,000.00
House Rent Allowance 4,867.00 58,404.00
Statutory Bonus 1,000.00 12,000.00
Employer's Contribution to ESI 581.00 6,972.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 112.00 1,344.00
Employee's Contribution to EPF 1,440.00 17,280.00
135.00 1,620.00

Employee's Contribution to ESI

Net-Take Home 16,292.00 195,504.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law.
* Your salary is strictly confidential.

For Randstad India Pvt Ltd. Accepted By

c?' B \‘A—Q— 2289844

Authorized Signatory
Balakrishnan S
Head - HRSSC

Shreya D Souza
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Plus PLUS CARE INTERNATIONALS PRIVATE LIMITED

are GSTIN: 27AAKCP0634J1ZA | CIN: U85200MH2018PTC313780
Tested. Trusted.

Date-15/1/2022
Name: POORNIMA V,
Contact No: 8971455961
Email Id :
Offer for Consultant

Dear POORNIMAYV,

This has reference to your application and the subsequent interview you had with us. We are pleased to offer you a Consultant
assignment in Plus Care Internationals Private Limited from 27th Jan 2022. You will be designated in our organization as
Phlebotomist(Consultant) our client site HINDLABS Diagnostic Centre (Unit Of HLL Lifecare Limited) at Manglore.

The terms and conditions of your engagement would be as given below:

You’re per month fees will be Rs. 14444/- You will be expected to submit a monthly invoice for the same. (TDS as per applicable
rate).

During the course of your Assignments, you can be transferred to a location within the territory of India as and when required by
Plus Care Internationals for executing the services provided herein.

Should you be selected to perform the Work Assignment, the nature of your relationship with Plus Care Internationals will be that
of a Contract of Service for a fixed period. By executing this Assignments letter of engagement neither do we offer you
employment with Plus Care Internationals nor do you become an employee of Plus Care Internationals. Upon expiry or
termination of the Work Assignment, your employment with Plus Care Internationals shall stand terminated forthwith.

Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of one week or
a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days’ notice in writing or payment
thereof.

In addition to the terms contained herein, your assignments with Plus Care Internationals may be subject to such other additional
terms and conditions as may be communicated to you from time to time in writing by Plus Care Internationals and you hereby
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is attached herein.

We at Plus Care Internationals would like to create an environment and culture committed to co - operation, quality and
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return the
copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of your having
read, agreed, fully understood and accepted the terms and conditions of appointment. Please send across the signed
acknowledged copy to Plus Care Internationals Address which is mentioned below. In case we do not receive your
acknowledgement copy within a period of 15 days from the date of joining, your assignment at Plus Care Internationals with the
acceptance of your first salary from Plus Care Internationals will be conclusive proof of your acceptance in accordance of terms and
conditions.

Plus Care Internationals neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such
consideration by any third party for providing employment to prospective candidates. In the event you have paid any such amount
to any employee, Officer, representative of Plus Care Internationals kindly bring the same to the immediate notice of your
superiors or report the same to Plus Care Internationals through email.

| hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein.

For Plus Care Internationals Private Limited Accepted and Agreed

Signature and date:
HR Department


http://www.plusc:are.org/
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MO LeCU LO ( CIN - U73200KA2001PTC029092
CcOoN ﬂectiOﬂS ISO/IEC 27001:2013 certified

January 19, 2022

LETTER OF APPOINTMENT — REMOTE EMPLOYMENT

Ms. Rakshitha A R
Veerabadreshwara Nilaya,
Garthikere,

Kammachi Post,
Hosanagara Taluk,
Shimoga District - 577436

Dear Ms. Rakshitha A R,

Molecular Connections Private Limited (the “Company”), along with its subsidiaries and group companies,
is pleased to offer you employment on the following terms and conditions:

1. COMMENCEMENT OF EMPLOYMENT

1.1 You will be employed by the Company on remote working basis (REMOTE EMPLOYEE) in
the position of Scientific Analyst- Trainee subject to the terms and conditions set forth
in this Appointment Letter (“Letter’). Your employment with the Company shall commence from
January 21, 2022 and be valid until terminated in accordance with the terms set forth in
this Letter (the “Employment Period’).

1.2 Your appointment as a REMOTE EMPLOYEE of the Company is subject to satisfactory
verification of your certificates and testimonials. In the event that such verification reveals any
discrepancy in the statement(s) made in your application to the Company, your services are
liable to be terminated forthwith without any notice or compensation. Your employment in the
Company is also contingent upon your ability to work for the Company without any restriction/s, i.e.,
you are not bound by any non-compete obligations or any other restrictive clauses with any of your
previous employers.

1.3 Forjoining purposes, you shall report to HR Manager of the Company.
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CIN - U73200KA2001PTC029092
ISO/IEC 27001:2013 certified

connections

1.4

L.5

1.6

1.7

1.8

1.9

You shall, during the Employment Period, be diligent and loyal and devote your professional skills,
time, energies and best efforts to the performance of your duties and responsibilities in the Company.

During the Employment Period, you shall not engage in any other employment, consulting or other
business activity (whether full-time or part-time or paid or unpaid) By signing this Letter, you expressly
undertake that you have no contractual commitments or other legal obligations that would prevent you
from performing your duties towards the Company, in any manner whatsoever. Any charitable work
needs prior permission of the company

You will initially be on probation for a period of six (6) months from the actual date of joining. The
probation period may be reduced or extended by the Company at its sole discretion depending upon
your performance without providing any reasons. You will be on probation until your successful
completion of the probationary period is confirmed in writing.

MINIMUM SERVICE PERIOD - You are required to serve the company for a minimum period of 12
months including your probation period. Please note that if you decide to leave the Organization
before completing the minimum service period, the Company would be entitled to recover the
training expenses of INR 25000/- (Rupees Twenty five Thousand Only) including notice pay from
you as discussed and mutually agreed at the time of your selection.

Retirement age is 60 (sixty) years. This can be modified based on the company’s discretion, subject
to legal protection available to the employee.

During your employment if you remain absent for a continuous period of eight (8) days without leave
or without obtaining the reporting manager’s approval in writing, your employment will be deemed
to have been voluntarily terminated by you without notice or salary in lieu thereof.
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Ph 08274 - 247262, 9481042305
Email - cauveryeducationsociety@gmail.com
coorgees1968(@gmail.com
Wehsite — www,cauverveducationsociety.org

_Cauvery Education Society ®

Post Bax No. 5, Gonikopp: al = 571213, Kodagu District

L% J2020-21

Ms. Akshatha C

D/o. Late Sunil Kumar K C
Nisarga Layout, Panjarpet,
Virajpet-571218

Aadhar No.

Mob: 9108265595

Sub: Appointment Order

07.01.2021

With reference to your application for the post of Lecturer in the
institutions under Cauvery Education Society, Gonikoppal and in consequence

of the subsequent interview held on 29.12.2020, you are informed that your
application is approved with the following conditions.

You are offered the post of Full Time Lecturer in Zoology at Cauvery
Coilege, Gonikoppal, under the following terms and conditions. If you wish to
take up the said post, you may report for duty on 11" January 2021.

Terms and conditions:

1. Your appointment will be effective from the date of joining which shall be
the date that you would report for duty. :
2. Your appointment shall be for the period from 11-01-2021 to End of the
Academic year 2020-21.
3. Your basic salary is fixed affﬁﬂ;ﬁﬁﬂj- in the scale of 12650-350-13350-400-
15?56—450-13450—500-21450—5?5—24900—65D—ZBBUB. In addition you will

receive DA as applicable on basic salary and EPF & ESi on basic and DA.

Details of your salary is as follows:-

Basic <. 12,650-00
DA 7% <. 886-00
PF 12% <. 1,624-00
ESI 3.25% <. 440-00
Total < 15,600-00

4. During the period of service, your services can be terminated with ten (10)
day’s notice without assigning any reason.
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Department : QC
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Blood Group : Atve
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Ajokar Padma Gopal Education Trust R
Padma Gapal, Jodurasthe, Post Kukkundaor,
Karkala Taluk, Udup! District

ARNATAKA, INDIA. PN - 576 117

Ph: 08258 - 298755, 208555

Mob : 9481749099, 9483362755

Emall: ajekargopal201 3@gmal com
 Websila : www apgelin

Date: 04-12-2021

— RN TWSAPGET IO
Dear Mr. Abhisheka G,

Sub Appointment Letter
References: 1. Your Application dated on 26-11-2021

2. Subject expert's feedback and interview dated 28-11-2021
With Reference to the above, we are pleased to mform you that you have been selected for the post of
Lecturer in Biology (Employee Code-APGET2133) at UDUPI JNANASUDHA PRE UNIVERSITY
COLLEGE, Naagabana Campus, Kunjibettu Post, Kalsanka-Kadiyali, Udupi Taluk & District -
576102, with effect from 06-12-2021,

YOUR APPOINTMENT IS SUBJECT TO THE FOLLOWING CONDITIONS:

1. Youwillbe paid a consoldated salary of Rs 18,000.00 (Rupees Eighteen thousand only) + Rs. . 800.00 (Rupees
one thousand and eight hundred only) EP.F + Rs. 585,00 (Rupees Five hundred and cighty five only) 3.25%
ES1. permonth

You will be on Probationary period for one year

3. During the probationary, nofice period of one month or one month salary has to be given by either party before

relieving from the serice, Afe the probationary perod,if continued the the oice priod i hree months, On
expiry of your said probationary period the management is a liberty to either extend your probationary period
for another one year or more or tenminale your service. Durmng the Probationary period the management
reserves the right to terminate your service with or without giving you notice and without assigning any reasons
whatsoever, For which you shall have no objecton, Unless and untl your Service 1s confirmed as a permanent
employee in writing you shall continue a5 probationary employee only and you have no right 1o clam
confirmation of services.

4. Youwill have to abide by the ules and regulations of the isttuton framed from time to time and you will have
fo maintain srct disciplne.

5, All your comespondence to the management shouldbe routed through proper channelbut you may send advance
capie 1o the management if you wish.

6. You have to join duty on 06-12-2021,

7. As per the recent qualification noms of ecturers in Govt, P.U. you will have to complete B.Ed, within three
years,if you not completed yet

§ In addiion to the above stated responsbilies you lso have 0 take the responsibilifis enrusted by the chief
warden of APGET Boys Hostel (INANAGOPAL) You will be provided rent iee accommodation and free food
at APGET hostels.

0. You have to participate in all the cumicular, co-currioutar activities of the college
Principal UJSPUC and also any other college activitis entrusted to you by the management APGET.

10, Circular, rules and regulations for dues and salary during Covid-19 period s applicable to you

11 You have to be ready to work in any of the instutions run by APGET(R).

12, Capital Junsdicton.
arses between you and the trust in connee
dhis lettr, It i speaifically agreed and understood by the parties

alon will have jurisdicion {0 try and entetain such matter.

ra

entrusted o you by the

13 M, Abhisheka G, if you agree o all the tems and conditions mentioned in this appointmen leter, please
return the uplicate copy of this appointment lter duly signed as & token of your aceeptance. Also submitdll
your original cetficaes and a eroX Copy of your experience certificate fom the previous employer ifany agg

one idntity proofand four ofyour ecent paspor size photograph.

President
ko oboe ol idum\unl;g M
Date; 04122021 oy
Pt Ganit g ol T V0ot

You will be govemed by the rules clamed by the trust from time to fime. In case 4 dispue

tion with employment or ferms of employment that are specifiefin

that the courts situated in the city of Karkala
]

Acknowledgement
I have read all the conditions of this appointment order and accepted the same,

Mr. Abhisheka G.

Mr. Abhisheka G.
§/0 Gopalappa
Ramapura, VTC: Avani, PO; Avani,
Sub Dist: Mulabagal, Dist: Kolar,
Kamataka - 563127

E Mail: abhishekggowdal | @gmail com
Mob: 9113535743

Copy To:

=
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Syngene

Syngene International Limited
MSEZ Unpit = 1, Mungalore SEZ,
plot No, [P-39, 1P-4G, 1P-60,

1P-25 (Part) & 1P61 (Parr),

Katavar village & Post,

Mungalore 574142 India

CiN; LEST10KA 1993 PLCO1A9ET
wiww.syngenaintl.com

Date: 08" Feb 2022

This is to certify that Ms. Hani K, D/O Govinda Bhat K successfully completed her Practical training
in our Quality Control - Microbiology department from 1* December 2021 to 08" Feb 2022.

Below are the learnings during her practical training:

e Water sampling and analysis

e Environmental monitoring

& Growth promoting test

e Gram Staining

e Instrument Analysis

e Documentation related to the tests mentioned above

We wish her every success in life

With warm regards,
For Syngene International Ltd.

X

ithin M
Deputy Manager - HR
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cussions with us, we are pleased to offer you employment with XLHealth
itedHealth Group Company, in the position of Clinical Admin Coordinator at
>ompany's office located at site Bangalore. The terms and conditions of your em)

‘extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
ment background checks, accuracy of the testimonials and information provided by you and your being free from any
restrictions preventing you from accepting this offer or starting work with us on the above—mentioned date, are required
ployment with the Company:

- (i) Highest Degree Certificate

(i) PAN Card or Passport

(iii) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
al directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
Ivement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities:
lvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
ernal interests.

ote that if during the pre or post-employment backgreund checks, the background checking agency gives a negative
n the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
oked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
hout prejudice to Company's rights and remedies against you.

minimum probation period of 3 months from the date of your joining the Company ("Probation”) following which
d Intq the Company by default unless you receive a letter for confirmation extension. The Company reserves
€ probation period for an additional three (3) months in the event that your performance is not up to

@ evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
s regulations or policies existing now or in future, It shall be your responsibility to read, peruse and
ies, hardcopies which shall be made available to you upon request, but which otherwise are

Company or you may at any time terminate your employment without cause by giving in
rin lieu thereof a sum equal to the amount or pro-rated amount of salary which
remaining period of notice. You shall not be entitled to any notice pay, if your

bl

-~
-

9
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 howaver be required to work at any other place that the Comp:
‘may also be seconded, deputed or transferred to any other person/co
a or abroad. In such a case your relocation expenses shall be borne by the
s per the relocation policy of the Company.

< shall change in case of any relocation of the Company's offices, for which you shall be e
with the relocation policy of the Company.

y operates on a 24X7 basis and is open for 365 days in a year.

\NCE OF DUTIES

be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
any, as may be reasonably assigned from time to time by the Company's management,

TION

ﬁh_i";wnsation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
% Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
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July 11, 2022

Purushothama K

Kodi house Nidpalli village
Puttur Karnataka

574259

Dear Purushothama,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than July 12, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post-employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above—-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(i) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7" day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /



ISHA DIAGNOSTIC LABORATORY

APPOINTMENT LETTER
RIS

DATE; 01/0/1/22

APPOINTMENT LETTER
NAME ; MISS YASHVITHA RAI

We are pleased to offer you an appointment at ISHA DIAGNOSTIC LABORATORY
as “QUALITY OFFICER/TECHNICALMANAGER” on full-time basis.

Your appointment will be subject to the terms and conditions indicated in the “job
description” attached, and the Rules and Regulations of the laboratory prevailing from

' il be
the time to time. Details regarding your salary, other aliowances & perquisites wi
informed to you, as and when required

We hope to provide you a challenging and rewarding Career, ensuring a high level of
job satisfaction and opportunities for career development

Please return the duplicate copy of this letter duly signed as an acceptance of

appointment. - -
With wishes

4
DR nﬁ KISHORE ALVA v %
MEDICAL DIRECTOR f | ‘

-

YASHVITHA RAI

Molecular Biologist
Blood Group : O+ve
ID 069
ECN No. : 9113879291
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May 12, 2022

Ashasaraswathi D S
devachalla village Sullia
Sullia Karnataka
574248

Dear Ashasaraswathi,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post—employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(i) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7" day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.
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Advinus
17™ Nov’ 2021

Mr. Abhilash H A

Dear Abhilash,

With reference to your acceptanc

pleased to appoint you a
terms and conditions stat

e of our employment

s Associate Research Scientist in
ed in this Appointment letter w.e.f. 17" Nov'21.

and submission of joining report, we are
the Safety Assessment Department on the

ent will be Bangalore, or such other location as the Company may
d to work for any Eurofins Group company on transfer or
art time basis. Your location while on assignment with the
could be in any location as the management

Your principal place of employm
deem fit. You may be require
secondment, either full time or p
Company or any associated or subsidiary company

may deem fit.

Associate Research Scientist, you will be reporting to the Principal Scientist

In your capacity as
em fit.

and is subject to change as the Company may de
Your Fixed Pay to company would be Rs.2,85,000/- per annum as per Annexure attached.

enefits under the medical insurance schemes in force in the

You will be eligible to medical b
e and up to two children.

Company. This will cover yourself, your dependent spous

e Linked Variable Pay (PLVP) component up to a maximum

amount of Rs. 25,000/, payable annually based on annual performance, appraisal rating, other
criteria and subject to Board approval. For employees joining on or after 1* of Oct of the year, the
PLVP will not be payable for the year. Please note that our appraisal cycle is January to December
and in general annual appraisals are conducted between January and March for the preceding
year. Also, PLVP eligibility is prorated for the months served in the company during the concerned

appraisal cycle.

You will also be eligible for Performanc

Any contrary representations and agreements, which may have been made to you, are

superseded by this Appointment Letter.

sible for meeting your Income Tax and related tax liabilities. Any

You will be solely respon
appropriate TDS will be deducted from your gross salary.

8. This offer is subject to your representation (whic

you are free to accept this appointment with Eu
have had with your previous emp

obligations that you may

h will be confirmed by your signature below) that
rofins Advinus Ltd. and that you have closed all
loyers which in any way may hinder

your ability to join Eurofins Advinus Ltd.

Eurofins Advinus Limited
(Formerly Advinus Therapeutics Ltd.)

T: +91-80-28394959

Regd. Office: 21 & 22, Phase-II
+91-80-66552700

Peenya Industrial Area
Bengaluru-560 058, India F:+91-80-28394015
CIN: U24117KA2005PLC036126 www.advinus.com

E-mail: info@advinus.com

L —



Highlight

Highlight

Highlight


o
™

o()e
Te;m Leasew

Putting India to Work

Date: 16 Dec 2021

Mr Adithya A

Annaje house llanthila post and village
Belthangady taluk Dakshina Kannada Karnataka
Pin-574241 574241

Employee No: 2286769
Dear Mr Adithya A

Appointment Letter

We are pleased to appoint you in our organization as Trainee subject to the following terms and conditions:

1.

Your contract will commence from 16 Dec 2021 and expire on 15 Dec 2022 during which you will render services
with Stelis Biopharma Pvt Ltd. at their premises subject to the terms and conditions of the engagement letter
executed by you on 16 Dec 2021 and in accordance to the instructions received by you from us or any other
authorized person and will be bound by our rules and regulations.

. You hereby agree to be liable for the following terms and conditions:

i. Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of
the work assignment.
i. During the term of the work assignment, render services exclusively to the Client and such performance shall
not be inconsistent with any obligation you may have to other third parties.
i. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease.
iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease.
v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the
work assignment without prior permission of TeamLease.
vi. Extend all cooperation to the Client's employees, consultants, representatives, etc, and do all such things as
may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work.
vi. Report and be present at the designated location during the working hours mentioned herein and abide by the
rules and regulations as required by the Client.
vii. - Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that
you have been made aware of.
ix. During the course of your contract, you can be transferred to a location within the territory of India as and
when required by TeamLease for executing the services provided herein.

. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be

that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you
employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the
Work Assignment, your employment with TeamLease shall stand terminated forthwith.

. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of

one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 30 days
notice in writing or payment thereof.

. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior

to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions.

. You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages,

liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work
assignment letter or for misconduct or for violation of any law or creation of any legal liability by you.

. Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamlLease. The

arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at
Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India.

Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to

**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful. **

Doc ID: TL/1079F087D9E

TeamLease Services Limited., CIN No. U74140MH2000PTC124003
BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095.
Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com
Registered Office: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051


http://www.teamlease.com/

Tea m Lea se
Putting India to Work

Salary Annexure

Employee No: 2286769

Particulars Amount
Basic 14471
House Rent Allowance 5788
Conveyance 1600
Employer PF Contribution| 2231
Insurance 63
Medical Reimbursement | 1250
Works Allowance 2520
Statutory Bonus 1206
Employee Compensation | 38
TotalAmount 29167
Amount In Words(Rs) Twenty Nine Thousand One Hundred Sixty Seven Rupees

Net Pay Annexure

EARNINGS Amount

Basic 14471
House Rent Allowance 5788
Conveyance 1600
Medical Reimbursement 1250
Works Allowance 2520
Statutory Bonus 1206
Gross Earnings 26835

DEDUCTIONS * Amount
Employee PF 2231
Professional Tax 200
Total Deduction 2431
Net Salary 24404

* Income-tax deductions, if applicable, will be as per the Income-Tax Act, 1961
** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for
exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable

Note : This statement is only for the purpose of information and is illustrative in nature


http://www.teamlease.com/

Syngene

Syngene International Limited
SEZ Unit
Biocon Special Economic Zone
Bommasandra - Jigani Link Road
Bangalore - 560 099, India
T 91 80 2808 2808
F 91 80 2808 3189
www.syngeneintl.com

Ref: S/IHR/LET-OFR/36601/12094 1
Date: 28 December 2021

Dear Charan Raj,
Congratulations and thank you for your interest in Syngene International!
We are delighted to confirm your selection on the below terms and conditions of employment with us:

Position : EXECUTIVE - QUALITY CONTROL - BIOPHARMACEUTICALS

Level :9-1- EXECUTIVE

Location : Bangalore

Address : Syngene International Limited, SEZ Unit, Biocon Special Economic Zone, Bommasandra - Jigani Link Road,
Bangalore - 560 100

You will be entitled to a Total Cash compensation of Rs. 313605 p.a the detailed break-up is attached as Annexure I. The policy
guidelines on benefits and emoluments are enclosed in Annexure Il.

This offer of employment is valid subject to confirmation of your medical fithess and satisfactory completion of reference /
background verification of your credentials related to your educational and / or professional experience.

The appointment is effective from the date of your joining and we request you to join on or before 17 January 2022.

Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will
mutually keep this offer as CONFIDENTIAL. till the time you are on board with us.

We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having
a mutually beneficial association.

Best Regards,
for Syngene International Ltd.

b

oo
Aa&ﬁ?””

Sanjeev Sukumaran
Chief Human Resource Officer


http://www.syngeneintl.com/

ANNEXURE - I

Name : Charan Raj
Position : EXECUTIVE - QUALITY CONTROL - BIOPHARMACEUTICALS
Level :9-

Syngene

Salary Components Annual (Rs.) Monthly(Rs.)

Basic Salary 19704C 1642C
House Rent Allowance 2445¢€ 203¢
Leave Travel Allowance C C
Flexi Allowance C C
Advance statutory Bonus / Ex-Gratia 39408 328¢
Canteen Cost 900( 750
Gross Salary - (A) 269904 22492
Employer Contribution of PF 2364C 197(
Gratuity Fund 945¢ 78&
Employer Contribution to ESI C C
Statutory Contributions - (B) 3309€ 275¢
Total Fixed Cost - (C = A+B) 30300C 2525(
Short Term Incentive (STI) at Target - (D) 1060%

Total Cash Compensation - (C+D) 313605

Benefit Component Annual Benefit Features

Value
Group Medical Insurance

Group Personal Accident
Insurance

200000 Covers only for Self, Spouse and two dependent children.
1700000 Covers only self, up to a limit of Rs. 17,00,000 or two times of your Annual

Fixed Pay whichever is higher

Applicable for STA’s (Syngene Training Academy) only: All hires under the STA programme, are bound by the terms and
obligations agreed in the SERVICE AGREEMENT executed at the time of joining Syngene. All STA’s hereby expressly
undertake to unconditionally continue employment with Syngene for a minimum period of eighteen months from the date of
joining. For abundance of clarity, the STA’s hereby acknowledge that in case of any non-compliance with the said covenant,
Syngene shall be entitled for the recovery of all costs incurred by Syngene for the STA programme, as and by way of liquidated
damages (subject to a maximum of INR 1,00,000). The said liquidated damages will be payable on demand without Syngene
being required to give any proof of actual loss or damages suffered.
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Syngene

Syngene International Limited
SEZ Unit
Biocon Special Economic Zone
Bommasandra - Jigani Link Road
Bangalore - 560 099, India
T 91 80 2808 2808
F 91 80 2808 3189
www.syngeneintl.com

Ref: S/IHR/LET-OFR/31321/120632
Date: 29 June 2021

Dear Chayashree Bangera,
Congratulations and thank you for your interest in Syngene International!
We are delighted to confirm your selection on the below terms and conditions of employment with us:

Position : RESEARCH ASSOCIATE TRAINEE - BIOLOGY

Level : 9-1 - RESEARCH ASSOCIATE TRAINEE

Location : Bangalore

Address : Syngene International Limited, SEZ Unit, Biocon Special Economic Zone, Bommasandra - Jigani Link Road,
Bangalore - 560 100

This offer of employment is valid subject to confirmation of your medical fithess and satisfactory completion of reference /
background verification of your credentials related to your ed ional and / or professional experience.

The appointment is effective from the date of your joining and we request you to join on or before 02 August 2021.

Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will
mutually keep this offer as CONFIDENTIAL till the time you are on board with us.

We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having
a mutually beneficial association.

Best Regards,
for Syngene International Ltd.

me&.;‘:i"’

Sanjeev Sukumaran
Chief Human Resource Officer
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Syngene International Limited
SEZ Unit
Biocon Special Economic Zone
Bommasandra - Jigani Link Road
Bangalore - 560 099, India
T 91 80 2808 2808
F 91 80 2808 3189
www.syngeneintl.com

Ref: S/IHR/LET-OFR/31321/120629
Date: 30 June 2021

Dear Manohar Prasad,
Congratulations and thank you for your interest in Syngene International!
We are delighted to confirm your selection on the below terms and conditions of employment with us:

Position : RESEARCH ASSOCIATE TRAINEE - BIOLOGY

Level :9-1- RESEARCH ASSOCIATE TRAINEE

Location : Bangalore

Address : Syngene International Limited, SEZ Unit, Biocon Special Economic Zone, Bommasandra - Jigani Link Road,
Bangalore - 560 100

You will be entitled to a Total Cash compensation of Rs. 313605 p.a the detailed break-up is attached as Annexure I. The policy
guidelines on benefits and emoluments are enclosed in Annexure II.

This offer of employment is valid subject to confirmation of your medical fithess and satisfactory completion of reference /
background verification of your credentials related to your educational and / or professional experience.

The appointment is effective from the date of your joining and we request you to join on or before 02 August 2021.

Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will
mutually keep this offer as CONFIDENTIAL,till the time you are on board with us.

We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having
a mutually beneficial association.

Best Regards,
for Syngene International Ltd.

Y
Aargs st

Sanjeev Sukumaran
Chief Human Resource Officer
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ANNEXURE -

Name : Manohar Prasad
Position : RESEARCH ASSOCIATE TRAINEE - BIOLOGY
Level 2O

Salary Components Annual (Rs.) Monthly(Rs.)

Basic Salary 197040 16420
House Rent Allowance 24456 2038
Leave Travel Allowance 0 0
Flexi Allowance 0 0
Advance statutory Bonus / Ex-Gratia 39408 3284
Canteen Cost 9000 750
Gross Salary - (A) 269904 22492
Employer Contribution of PF 23640 1970
Gratuity Fund 9456 788
Employer Contribution to ESI 0 0
Statutory Contributions - (B) 33096 2758
Total Fixed Cost - (C = A+B) 303000 25250
Short Term Incentive (STI) at Target - (D) 10605

Total Cash Compensation - (C+D) 313605

Benefit Component Annual Benefit Features

Value
Group Medical Insurance

Group Personal Accident
Insurance

200000 |Covers only for Self, Spouse and two dependent children.

Covers only self, up to a limit of Rs. 17,00,000 or two times of your Annual
1700000 | _. ) S o
Fixed Pay whichever is higher

Applicable for STA’s (Syngene Training Academy) only: All hires under the STA programme, are bound by the terms and
obligations agreed in the SERVICE AGREEMENT executed at the time of joining Syngene. All STA’s hereby expressly
undertake to unconditionally continue employment with Syngene for a minimum period of eighteen months from the date of
joining. For abundance of clarity, the STA’s hereby acknowledge that in case of any non-compliance with the said covenant,
Syngene shall be entitled for the recovery of all costs incurred by Syngene for the STA programme, as and by way of liquidated
damages (subject to a maximum of INR 1,00,000). The said liquidated damages will be payable on demand without Syngene
being required to give any proof of actual loss or damages suffered.
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X Health

May 12, 2022

Nishmitha K

Dhoomavath Kabaka Village
Puttur Karnataka

574203

Dear Nishmitha,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post—employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above—-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(iii) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation”) following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7" day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



X_Health

May 17, 2022

Argya B Jain

Hosamata House
Chickmagalur Karnataka
577124

Dear Argya,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post—employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(iii) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro-rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7™ day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



X Health

May 5, 2022

BABYSHWETHA SURESH MOGER
Karikalmane Madihithlu

Bhatkal Karnataka

581320

Dear BABYSHWETHA,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post—employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above—-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(iii) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post—-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—-rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7™ day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance—-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.
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May 17, 2022

Vasudha Honnappa
Dandinapet Somwarpet
Kushalnagar Karnataka
571234

Dear Vasudha,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post—employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above—-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(iii) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post—-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—-rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7™ day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



X_Health

May 17, 2022

Veekshitha —

Narekodi House Sajipa Mooda Village and Post Bantwal tq
Melkar Karnataka

574231

Dear Veekshitha,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post—employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(iii) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post—-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—-rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three Lakh
Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven Thousand Three
Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7" day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%-— 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



X Health

July 11, 2022

Nidhi Shetty

PL Compound Near Mphasis
Mangalore Karnataka
575001

Dear Nidhi,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than July 12, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post—employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above—-mentioned date, are required
for your employment with the Company:

(i) Highest Degree Certificate

(i) PAN Card or Passport

(iii) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests.

Please note that if during the pre or post-employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation”) following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro—rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.
PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7™ day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in
addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could
range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.



BIBYJU'S

Date : Monday, November 8, 2021

Offer Letter

Dear Sushmitha Ky,

Congratulations on your decision to be a BYJUITE! At BYJU'S, we are on a mission to help students fall in love with learning across the
world. We create learning journeys for every student that address their unique needs and make them lifelong learners. We hope your
contributions and passion would help us achieve this mission.

It gives us immense pleasure to formalize your offer and appointment for the position of Trainee - Student Experience at Think and Learn
Private Limited (hereafter referred to as ‘BYJU'S' or 'Company”) in the Student Experience (51000011) department subject to your
acceptance of the terms of employment mentioned in this letter. The letter includes details of your compensation structure, probation and
notice periods (Annexure A). As you read through the details, please feel free to reach out to the recruiter who managed your process, with
any questions or concerns.

Your date of joining at BYJU'S is Friday, November 12, 2021. Your onboarding details will be communicated by BYJU'S Onboarding Team
post acceptance of the offer. In case you do not report at your job on or prior to Friday, November 12, 2021, the offer shall be deemed to be
rejected by you. Please accept this offer in our HR portal so that we can initiate your onboarding process. Once initiated, you will be receiving
an email confirmation for the same. In case you do not acknowledge and accept this offer letter on the HR portal within two working days, the
offer would stand withdrawn.

Position Details and Compensation Overview

Designation Trainee - Student Experience
Department Student Experience (51000011)
Employment Type Trainee
Work Location IBC Knowledge Park, Bangalore

Fixed Compensation: ¥ 400000
Variable Compensation: ¥ 75000
Total Annual Cost to Company : ¥ 475000

Details of bonuses (if any) are mentioned in Annexure A. You are requested to join the services of the Company not later than Friday,
November 12, 2021, failing which you may please consider the offer to be withdrawn unless an extension to the date of joining has been
mutually agreed in writing. You are requested to signify your acceptance of this letter by accepting the offer on our HR portal and signing and
returning to us the duplicate copy of this letter on your day of Onboarding.

The terms of your employment contract are strictly confidential and should be treated as privileged information between yourself and the
Company. You are expected to maintain such information appropriately. We take this opportunity to thank you for the interest you have
shown in our organization and look forward to welcoming you on board for a fruitful career with us. We are certain that you will find challenge,
satisfaction, and opportunity in your association with the Company.

Best Regards,

TARNTS

l‘zf Bangalore :
%o &,
<
Deeptha AR

Head — Human Resources
Think & Learn Pvt. Ltd




Annexure - A

Compensation Details

Name Sushmitha Ky
Designation Trainee - Student Experience
Date Of Joining Friday, November 12, 2021
Annual Cost To Company(CTC) Z 475000
Fixed Compensation 400000
Variable Compensation 75000
Earnings
Component Category Annual
Basic Pay %200,000.00
House Rent Allowance 100,000.00
PF (Employer Part) %21,600.00
Leave Travel Allowance %61,600.00
Special Allowance %0.00
ESIC Employer Contribution %0.00
Statutory Bonus %16,800.00
Total Annual Earnings (Fixed CTC - Company PF Contribution) %378,400.00
Deductions
PF (Employee's Part) %21,600.00
ESIC Employee Contribution %0.00
Professional Tax As per Rules
TDS As per Rules
Total Annual Net Pay (Before Taxes)* %356,800.00

*Income Tax and Professional Tax would be deducted from the Total Annual Net Pay basis the government rules. Your takehome salary
would be Total Annual Net Pay - Taxes.

Bonuses (As Applicable)

Joining Bonus :%¥ 0 Retention Bonus : % 0 Relocation Bonus : % 0

1. The Income Tax liability regarding your salary and perks will be governed by the taxation laws of the country as applicable from time to
time.

2. The company shall be entitled to deduct, from the above remuneration payable to you, the following contractual, statutory, and compulsory
deductions:

Provident Fund

Income tax deducted at source at the rates applicable
Employment/Professional taxes

Dues to the company including loans and advances
Or any other applicable statutory deductions

3. Variable pay, if applicable, will be paid based on your performance and the company’s performance for the year. The payment is subject
to your being active (not serving notice) on the company rolls on the date of announcement of the Yearly Performance Pay.
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To,

Ms.Soumya Siddappa Halladamal m.sc Biotechnology
D/0: Siddappa Halladamal
Shanti Nagar, Athani
Dist :Belagavi - 591304
__Mobile No: 9945738774

LETTER OF ENGAGEMENT [TRAINEE BIO TECHNOLOGIST]

With reference to your application dated 04/07/2022 and subsequent detailed discussion
which you had with the Hospital Authorities, We are pleased Lo issue this letter of engagement
we[26/12_/2022 in the Hospital on the following terms & conditions:

1. You will be designated as TRAINEE BIO TECHNOLOGIST which shall be subject to further
evaluation of your performance.

2. The duration of trainee period will be for a period of ONE YEAR from the date of
commencement of appointment i.e. with effect from 26/12/2022. Unless the hospital extends
the period of appointment in writing, you have no right or lien on any regular employment and
the appointment shall automatically stand terminated on the expiry of the period of one year.

3. During the trainee period you will -be paid consolidated all inclusive monthly stipend
of Rs. 10,000/- wef 26/12/2022. You will deposit an amount equivalent to one month's
stipend as security deposit in four equal monthly instaliments.

4. You are governed by the service rules of the hospital which are in force and they may be
framed hereafter by the hospital.

5. The Hospital Management is at liberty to ask you to approach the specified Medical Officer of
the Hospital to undergo Medical Check Up as & when required.

6. You should not indulge in any of the activities which may affect the reputation, name & fame of
~ the Hospital.

ainee period, if you conceive any new or advanced methods of improving process,
in relation to the business of the hospital, such development will be
e hospital and the same will be sole property of the hospital.

d be taken either in cash or on voucher / cheque other than the
authorized by the head of the KLES DR Prabhakar Kore Hospital
ege.Any deviation will be subject to investigation, audit and
tal orders.

rTO
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Xtracare Hygiene Pvt Ltd.

#725, 6th B Cross, 3rd Block
Koramangala, Bangalore - 560034
Karnataka, India.

Tele: +91-80-25504454 [ 25505537
e-mail : xtracarchygiene@gmail.com

CIN No. U17299KA2021PTC14304 Web Site: www.xtracarchygiene.com

12t May, 2022

Ms. Poovamma C D

Address: # 2/A

1t Main, 8% Cross, Kamakshi Hospital Road
Saraswathipuram Mysore

Karnataka, India : 570009

Contact No.- 74118 01851

Mail id: rinnipoovammacd@gmail.com

Sub: Appointment letter

Dear Ms. Poovamma CD

With reference to your employment application and subsequent interview with us, we are pleased to
inform you that you have been appointed as a “LEAD — QUALITY CONTROL”, Bommasandra,
Bengaluru, Karnataka with effect 18t May 2022 on the following terms and conditions: -

1. You will be paid Rs. 25,000/- (T wenty-Five Thousand Rupees) wherein the cost to the company
will be Rs. 25000/- (Rs. Twenty-Five Thousand Rupees Only) any statutory due/payable is
subject to be inclusive (Al) as per law of land and no other benefits/allowances will be applicable
unless prior sanction has been obtained from company in writing.

Remuneration & Benefit

Basic Salary Rs. 12500.00
HRA Rs. 6250.00
Conveyance Allowance Rs. 2500.00
Other Allowance Rs. 3750.00
Total CTC (Rs.) 25000.00 P M

(Rs. Twenty-Five Thousand Rupees Only)

Upon your transfer to any other location, the remuneration as mentioned above is subject to change basis
the HRA of the new place of posting.

2. You will be reporting to and accountable to Managing Directors and Directors or such person as
the management shall nominate time to time

3. You will initially be on a probation for a period of Six (6) months from the date of your
appointment. The management, however, reserves the right to terminate your services without
assigning any reason whatsoever during the probationary period. In case you wish to leave
services of your own, during your probationary period or on its completion, the clause of serving
notice of one month or salary in lieu of will apply. After expiry of your probationary period,
based on your performance, your services will be confirmed in writing at the sole discretion of
the management
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Koramangala, Bangalore - 560034
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Tele: +91-80-25504454 [ 25505537
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On confirmation, in case your services are terminated, you will be served with one month’s
notice or given one month’s salary in lieu of notice. A similar notice or pay in lieu of notice will
have to be given by you in case you wish to leave the services of the company.

You will be entitled to all statutory and other benefits only after its applicability and in
accordance with the provisions of law and the rules and regulations of the company to employees
of your cadre from time to time.

Initially You need to share daily work reports to info@xtracarehygiene.com. Company
might however create a separate mail ID for all future communications.

You will be required to perform duties as per the job description laid down by the management.
Further, the management reserves the right to change your designation or duty at its sole
discretion. You shall also be required to carry out all the other duties and responsibilities which
are incidental to and connected with your primary duties to the satisfaction of your superiors.

Your services will be liable to be transferred anywhere in India or abroad to any of the
Company’s operations belonging to Xtracare Hygiene Pvt. Ltd. or any other corporate body
belonging to the same group of companies whether in existence or not at the time of your
appointment. Upon transfer you will be under the admirative control of the organization to
which you are transferred and the service condition at that organization will be applicable to you.

During your employment with the company, you will not divulge or give out to anyone in any
manner particulars or details of any of the trade secrets, research process,

financial /administrative and / or organizational matters or any transactions affair of the
company.

You will be responsible for proper care, use and return of the company’s property which might
be entrusted to you form time to time. You shall also be required for the same and compensate
to the extent of financial loss suffered by the company.

The company attaches considerable importance to high level of physical fitness, personal
grooming and appearance. You will also be required to undergo medical examination from time
to time as and when directed by the management.

Your employment will be subject to verification of your credentials, certificates and proof of age.
This offer is made to you on the understanding that the facts furnished regarding your age,
qualification, experience etc. are true and correct, in case it is found in future that you had given
wrong information or you had tried to hide certain facts from the company your services will be
liable for termination.

If during the period of your employment with us you achieve any invention, process
improvement, operational improvement, or other process/ method likely to result in more
efficient operation of any of the activities of the company, the company shall be entitled to use,
utilize and exploit such improvement and you shall assign all rights thereof to the company for
the purpose of seeking any patent rights or for any other purpose. The company shall have the
sole ownership rights of all the intellectual property rights that you may create during the tenure
of association with the company including but not limited to the creative concept that you may
develop during your association with the company

You will not during the course of your employment with the company or at any time there after
divulge or disclose to any person whatsoever including competitors and former employees, make
any use whatsoever for your own purpose of for any other purpose other than that of the
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company, of any information or knowledge obtained by you during your employment as to the
business or affairs of the company including development, process reports and reporting system
and you will during the course of your employment hereunder also use your best endeavor to
prevent any other person from doing so. Failure to do so on your part may result in legal action
against you and the person to whom the information was divulged.

You solemnly declare that You were not part of any trade union, associations during your past
assignments and that you would not take part, initiate and be part of any trade unions,
associations in future.

Information is available on need-to-know basis from specific groups and the information is
segregated to allow individual sectors information access for projects and units. Unauthorized
access ot attempt is strictly prohibited and any attempts to do so will result in immediate
termination and legal action as deemed fit by the company.

Use of company resource for personal use is strictly restricted. This includes usage of computer
resources, information, internet service and working time of the company for any personal use.
You will under no circumstances carry any work home unless specifically requested by your
manager or reporting boss. Any usage of company information for personal use will result in
immediate termination of employment without notice and/or legal action for misdemeanor as
deemed fit by the company. You may/may not be required to reimburse the company for any
losses incurred by the company on account of personal usage of company data.

It must be specifically understood that this offer is made based on your proficiency on
technical/professional skills you have declared to posses as per your application/resume for
employment and your ability to handle any assignment/job independently. In case ata later date
any of your statements/particulats furnished are found to be false or misleading of your
performance is not up to the mark or falls short of the minimum standard set by the company,
the company shall have the right to terminate your services forthwith without giving any notice
notwithstanding any other terms and conditions stipulated therein.

You will retire from the services of the company on attaining the age of 58 years.

Your absence for a continuous period of one week (including absence when leave though applied
for but not granted) or when overstayed on sanctioned leave for a period of seven consecutive
days, would make you loose your lien on the service and the same shall automatically come to an
end without notice or even intimation as it will be presumed that you have abandoned the job on
your own accord. You will be liable to pay one-month salary in lieu of notice, which shall be
deducted, from your salary or other dues.

Your appointment and its continuance are subject to your being physically & medically fit.

. However during the tenure of your engagement, whether in probation or confirmed or

otherwise, Company shall be entitled to terminate your services without any notice/payment in
case you are found to be involved in the following activities:

(a) Misconduct

(b) Fraud

(c) Date theft from the official records of the Company.

(d) Misbehavior with your seniors or clients or any ether person connected with the business of
the Company.

(¢) Embezzlement of the Company funds etc.

(f) Taking undue & Unfair advantage from the position you hold in the otganization



Xtracare Hygiene Pvt Ltd.

#725, 6th B Cross, 3rd Block
Koramangala, Bangalore - 560034
Karnataka, India.

Tele: +91-80-25504454 | 25505537
e-mail : xtracarehygiene@gmail.com
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(¢) For any other cause which may justify the aforesaid action in the eyes of law

Your acceptance of the above mentioned terms and conditions may be indicated by signing the duplicate
copy of the letter retaining the original for yourself.

We welcome you to the organization and look forward to a long and fruitful association with us.

For XTRACARE HYGIENE PRIVATE. LTD.

For XTRAGARE HYGIENE PVT LTD
\ole = Aot

Signatory

Ashok Patra
Managing Director

DECLARATION BY THE EMPLOYEE

1, Ms. Poovamma C D hereby accept the above-mentioned terms & conditions and confirm that
I joined the organization on 18+ May 2022

Date: 12 May 2022 (Ms. Poovama CD)
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21-Feb-22

Ms. Sonia Sushmitha Cordeiro
Naidu Building, Chennapura Road, Vinayaka Nagar, Kote, Chikmagalur, Karnataka- 577101

Dear Sonia,

Thank you for your CV and the interviews you had with us.

Nova Pulse IVF dinic Pvt Ltd. (the “Company”) is pleased to offer you the position of Andro Technician
in Andrology department.

This letter sets forth the terms of your employment.

1. Position and Start Date: You will start on or before 23-Feb-22 in Andrology department. Please note,
by signing this letter, you confirm with the Company that you are under no contractual or other legal
obligations that would prohibit you from taking this position or performing your duties with the
Company.

2. Compensation: Your total compensation shall be as per Annexure A payable on the Company’s regular
payroll dates. As per policy we do not do any compensation revision at the time of confirmation.

3. Place of Work:
You shall report to F-1 City Corporation, Classique Gateway Door No Kankanady 1-16/16, First Floor,
Mangalore - 575002

4. Pre — Employment Medical Checkups:
You are requested to go through the pre — employment medical checkup at our Center as per company
policy. The offer shall only be valid after the candidate is found medically fit and sound.

5. Documents to be furnished at the time of joining — as per Annexure C.
6. Appointment letter: It is mandatory to sign and submit a formal appointment letter after joining.

7. Probation period, Confirmation and notice period during & post confirmation:
You will be on probation for a period of 180 (One Eighty) days from the date of joining.

* |f your performance and conduct during this period is found satisfactory, you will be confirmed
at the end of your probation and will receive a formal confirmation letter.

s |f your performance and conduct during this period is not found satisfactory, the Company will
have the right to either terminate your services at the end of this period with a notice of 15 days
or extend this period of probation for a period deemed fit by the Company.

* Post confirmation, your notice period will be of 30 days. The Notice period cannot be adjusted
against balance earned leave or salary.

* Additionally, vide definitive agreement, you accord to undertake to remain with the company
exclusively for a period of 2 years (“Lock-in Period”) from the date of completion of your training
since substantial training investment, made by the Company, which is mentioned in Annexure B

Nova Pulse IVF Clinic Private Limited

Registered Office: 3” Floor, East Wing, Raheja Towers, M G Road, Bangalore - 560001.
Toll-free no: 1800 103 2229 | E: info@novaivffertility.com | W: www.novaivffertility.com
CIN number: U74900KA2010PTC0O55474
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We are very excited about the prospect of your joining Nova.
We look forward to a productive working relationship.
If you have any questions regarding this offer, please speak to your recruiter.

Yours faithfully

Rupali Rane
Head — Human Resources

I accept this Letter Agreement:

Name: Date:

Nova Pulse IVF Clinic Private Limited

Registered Office: 3" Floor, East Wing, Raheja Towers, M G Road, Bangalore - 560001.
Toll-free no: 1800 103 2229 | E: info@novaivffertility.com | W: www.novaivffertility.com
CIN number: U74900KA2010PTC055474









REF:HRD/OFF/LETTER/10

Offer Letter
Ananda .

Mangalore University

Dear Mr. Ananda,

With reference to your job application and subsequent interview you have had with us, we are pleased to offer you
the position of Scientist-Trainee for Chemistry Lab in our organization at a CTC of Rs. 330000.00 (Rupees Three
Thirty Thousand Rupees zero Paise only). '

The current offered position will be for Bommasandra Unit,as you are expected to join duty on 01/12/2021 beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon by us in writing. Please note
that this offer is valid subject to your signing and send mail of this letter within seven working days.

Kindly report to Bommasandra Unit for jeining formalities along with following decuments(Photocopy and
Originals}):

|, Educational Certificates

2. Professional Ceruficales

3, Relieving certificate from the previous employer

4. Appointment letter of the previous emplover and salary revision leners
5. Last pay shp received from the previous crmployer

6. Form 16 (TDS certificate)

7. Passpont Size photographs — 6 No's

An updated Curnculum Vitac

. PAN Card and Aadhar is Mandatory

10. Address proof — Voters ID card, Driving License, Passport.

L = =

This Offer of Employment is subject to receipt of satisfactory references and pre-employment medical check-up.
Kindly sign the copy of this letter as a token of your acceptance of the offer and return us the same.

Your's faithfully,
For, Anthem Biosciences Pvt Ltd



EMOLUMENT PACKAGE W.EF

r

Basic 1500000 180000.00

HRA 6000.00 T2000.00
Bonus 3000.00 36000.00

LTA 0.00 0.00

=

Other Allowance 280.00 3360.00

Provident Fund 180000 21600.00
Gratuity Fund 7200 8640.00

Canteen T00.00 8400.00

1. Family Health Insurance Hospitalisation Insurance coverage for self, spouse and upto 2 children, Coverage
ranges from Rs. 1,00,000/- to Rs. 2,00,000/-, depending on size of the family,

2. Employee Personal Accident Insurance coverage minimum of Rs.10,00,000/- or 2 times of CTC (whichever
amount is higher will be applicable) based on the nature of the accident.



REF-HRD/OFF/LETTER/10

Offar Letter

Nithesh B K

Mangalore University

Dear Mr. Nithesh,

With reference to your job application and subsequent interview you have had with us, we are pleased to offer you
the position of Scientist-Trainee for Chemistry Lab in our organization at a CTC of Rs. 330000.00 (Rupees Three

The current offered position will be for Bommasandra Unit,as you are expected to join duty on 01/12/2021 beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon by us in writing. Please nole
that this offer is valid subject to your signing and send mail of this letter within seven waorking days.

Kindly report to Bommasandra Unit for jeining formalities along with following documents{Photocopy and
Originals):

Educational Certificates

Professional Cerificates

Relieving certificate from the previous employer

Appointment letier of the previous employerand salary revision letters
Last pay slip received from the previous employer

Form 16 (TDS cenificate)

Passport Size photographs — 6 No's

An updated Curriculum Vitac

PAN Card and Aadhar is Mandatory

Address proof - Voters ID card, Driving License, Passport.

SE® Ho R~

This Offer of Employment is subject to receipt of satisfactory references and pre-employment medical check-up.
Kindly sign the copy of this letter as a token of your acceplance of the offer and return us the same,

Your's faithfully,
For, Anthem Biosciences Pvt Lid



EMOLUMENT PACKAGE W.E.F

A
o

Basic 1500000 180:000.00

HRA 6000.00 T2000.00
Bonus 3000.00 36000.00
LTA 0.00 .00

Other Allowance

Provident Fund 100,00 21600.00
Cratuity Fund 720.00 B640.00

Canteen T00.00 B400.00

e S .
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1. Family Health Insurance Hospitalisation Insurance coverage for self, spouse and upto 2 children, Coverage
ranges from Rs. 1,00,000/- to Rs. 2,00,000/-, depending on size of the family.

1. Employee Personal Accident Insurance coverage minimum of Rs.10,00,000/- or 2 times of CTC (whichever

amount is higher will be applicable) based on the nature of the accident.



REF:HRD/OFF/LETTER/10

Offer Letter
Nithish .

Mangalore University

Dear Mr. Nithish,

With reference to your job application and subseguent interview you have had with us, we are pleased to offer you
the position of Scientist-Trainee for Chemistry Lab in our organization at a CTC of Rs. 330000.00 (Rupees Three
Lakh Thirty Thousand Rupees zero Paise only).

The current offered position will be for Bommasandra Unit,as you are expecled to join duty on 01/12/2021 beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon by us in writing. Please nole
that this offer is valid subject to your signing and send mail of this letter within seven working days.

Kindly report to Bommasandra Unit for jeining formalities along with following documents(Photocopy and
Originals):

Educational Certificates

Professional Certificates

Relieving certificate from the previous employer

Appointment letter of the previous emplaycr and salary revision letters
Last pay slip received from the previous emiployer

Form 16 (TDS cenificate)

Passport Size photographs — 6 No's

An updated Curriculum Vitae

PAN Card and Aadhar 1s Mandatory

Address proof — Voters ID card, Driving License, Passport.

O W00l DR b

This Offer of Employment is subject to receipt of satisfactory references and pre-employment medical check-up.
Kindly sign the copy of this letter as a token of your acceptance of the offer and return us the same.

Your's faithfully,
For, Anthem Biosciences Pvt Ltd



EMOLU MENT PACKAGE W.E.F
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Basic 15000.00 180000.00
HRA 6000.00 T2000.00
Bonus 3000.00 36000.00
TTA 0.00 .00

Other Allowance 280.00 3360.00

Provident Fund 180000 21600, 00

Gratuity Fund T20.00 B640.00

Canteen TO0.00 8400.00

1. Family Health Insurance Hospitalisation Insurance coverage for self, spouse and upto 2 children. Co