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MAHAVEER EDUCATION TRUST 
Sri Krishna Complex, 4-9-750/25, M.G. Road, 

Kodialbail, MANGALORE 575003 

Appointment Letter 

Ms Deepthi Kulal 
Chiminibettu, Kukkehalli Post, 
Kukkehalli 
Udupi TQ and Dist-576124 

9th November, 2021 

The President 
Mahaveer Education Trust 
7th Floor, Manasa Towers, Near PVS Circle, 
Mangaluru-575003. 

Subject: Appointment Letter for the Post of English Faculty. 

Respected, 
Ms Deepthi, Mahaveer Education Trust, Mangaluru is happy to appoint you as the English Faculty for Prerana 

College, Kodialbail, Mangaluru. Your employment will be effective from 8th November, 2021 and you are paid a 

gross salary of Rs. 17000/- per month. Apart from being a BCA Faculty you are entitled to involve yourself in the 

college activities, assist the staff members and guide the college to greater heights. 

For the effective execution of your duty you will be under the supervision of College Principal. Terms and Conditions 

of your roles and responsibilities are attached along with your Appointment Letter. Kindly refer the same for the 

better execution of work. 

Congratulations and welcome to Mahaveer Education Trust, Mangaluru. We look forward for your fruitful 

cooperation and wish you all the best in your academic endeavours. 

Yours Faithfully, 

The President 
Mahaveer Education Trust, 

Mangaluru-575003. 

AVEERE 

Mangaluru 675 003 

1ON TRUS oUCAION 
ODIALBA 

LE, KO 
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May 5, 2022

Aline Dias
Gloria Cottage
Madanthyar Karnataka
574 224

Dear Aline,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /



towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

Your employment shall also be governed by the standard terms and conditions, which are annexed hereto as Appendix 3 and the
same shall form an integral part of this letter of appointment.

Your employment is conditional upon your acceptance of the standard terms and conditions and the specific provisions contained
in Appendix 3.

Kindly sign and return the duplicate copy of this letter of appointment along with the Appendixes, as a token of your acceptance of
the terms and conditions set out herein. Also, please initial each page of this letter of appointment and the Appendixes.

Please note that by signing this letter of appointment, you have agreed to accept the employment with the Company on the terms
and conditions set out herein. Upon your signature and return to us, this letter of appointment shall be treated as an employment
agreement and the terms and conditions of this letter of appointment shall govern your employment with the Company.

This letter of appointment shall automatically stand revoked in the event you do not join the Company on or before the effective
date mentioned in this letter of appointment.

It is a pleasure to welcome you as a part of XLHealth Corporation India Pvt. Ltd. We are confident that your employment with the
Company shall prove mutually beneficial & rewarding, and we look forward to having you join us. 

Congratulations and welcome to XLHealth Corporation India Pvt. Ltd. On your first day of employment, please report to our office
located at Bangalore at 8.30 AM along with the documents as mentioned in the Appendix '2'. Should there be a change in your
start date, it is mandatory that the same be communicated to us a week in advance.

Aline Dias, we thank you for considering XLHealth Corporation India Pvt. Ltd. as your future employer! We have bold objectives:

Improve the lives of others• 
Change the landscape of health care forever• 
Leave the world a better place than we found it• 

Joining us, shall put you amongst a team that is committed to excellence in everything we do. We are passionate, energetic and
focused. You'll be sharing a culture of leadership and excitement as you begin to do your life's best work. SM 

For  XLHealth Corporation India Private Limited

Shivaprasad Mundakana
Director−Human Capital

I accept this letter of appointment on the terms and conditions as described herein.

ACKNOWLEDGEMENT:

  ____________________                               Date:  ___________
Aline Dias



May 12, 2022

Divyashree D Maroli
Jayashreegate Kulshekar
Mangalore Karnataka
575005

Dear Divyashree,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your



May 5, 2022

Dakshayini −
Janatha Colony
Udupi Karnataka
576210

Dear Dakshayini,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /



May 12, 2022

Chaithra P
Paduvary village Byndoor
Kundapura Karnataka
576214

Dear Chaithra,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your
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Page I Confidential 

4. In the event the Company is unable to provide transportation from a Company designated pick up point to the work 
place, you may choose to make your own transport arrangement to commute to the work place. 

3. You will be entilled for E.S.l. benefits if you are eligible as per the applicable laws. 

2. Your emolument and leave benefits shall be as per enclosed Annexure. Further, your entitlement to Provident Fund 
and Gratuity shall be in accordance with the prevailing Company policies and the applicable laws. 

I. You will be on probation for a period of 06 Months commencing from the Date of Appointment, as above mentioned. 
On completion of the said probation period and at the sole and absolute discretion of the Company, your employment 
with the Company may be confirmed by the Company by issuing a confirmation teller, provided your conduct and 
work has been to the satisfaction of the Company. The said confirmation shall also be subject to availability of suitable 
opening and such other factors as may be considered relevant by the Company from time to time. 

Your appointment hall be governed by the following terms: 

: You shall report to the SENIOR PRINCIPAL INVESTIGATOR or such other person(s) as 
may be designated by the Company from time to time, in the BIOLOGY Department. 

Reporting & Department 

: SEZSl6 Work Location 

Designation 

: Your appointment will be effective from 19/10/2020 
: 9 ( 

: RESEARCH ASSOC!ATETRAJNEE 

Date of Appointment 
Level 

Further to our offer letter to you, we are pleased to appoint you the following position in SYNGENE INTERNATIONAL 
LTD. (the 'Company'], on the following terms & conditions: 

Letter of Appointment Subject: 

Dear Mr. DARSHAN Y K, 

DARSHAN Y K, 
DARSHAN C/0 RUDRAMMA THOTTIMANE BASA VEGOWDA, 
LAKY A, LAKY A POST LAKY A HOBLI, 
CHIKKAMAGALORE, 
CHfKKAMAGALORE- 577168, 
Karnataka, 
India. 

Syngene International Limited 
Biocon Park, SEZ, 
Bommasandra Industrial Area·Phase IV, 
Bommasandra·Jigarn Link Road. 
Bangalore-560099, India. 
T +91 80 6891 9191 
CIN No. L85110KA1993PLC014937 
www. syngenetn11 com 

HRD/SYN/2020-21 
19/10/2020 
10025816 

Ref. 
Dale 
EmpNo 

Syngene 



       Confidential 

 

 

 

 

1 

 

 

 

 

 

 

 

 

          AGREEMENT FOR  MEDICINAL CHEMISTRY ANNOTATION 
 

This Agreement, effective as of the date of final signature (“Effective Date”), is made between Molecular 

Connections Pvt. Ltd,  (hereinafter referred to as "MOLECULAR CONNECTIONS"), with offices at # 

5, Brigade Seshmahal, Vani Vilas Road, Basavanagudi, Bangalore - INDIA and Ms. Deekshitha K   

residing at # 3, Hemavathi Block Police Lane, Pandeshwar, Mangalore 575001 (“hereinafter referred 

to as CONSULTANT”). 
 

THE PARTIES, INTENDING TO BE LEGALLY BOUND, HEREBY AGREE AS FOLLOWS: 

 

1. PURPOSE. MOLECULAR CONNECTIONS and CONSULTANT agree that the collection and 

processing of substance name data (as defined in Section 4), and any related activities undertaken by 

CONSULTANT on behalf of MOLECULAR CONNECTIONS, will be governed exclusively by this 

Agreement.  

 

2.  RELATIONSHIP BETWEEN PARTIES 

 

A. Independent CONSULTANT.  Under this Agreement, CONSULTANT is to provide services as an 

independent CONSULTANT.  Nothing contained in this Agreement shall be interpreted to constitute 

CONSULTANT as a partner, agent, joint venturer, or employee of MOLECULAR CONNECTIONS, 

nor will either party have any authority to contractually bind the other to third parties. 

 

B.  Non-competition.  During and for three (3) years after the date of termination of this Agreement, 

CONSULTANT shall not, on behalf of itself or for any third party, engage in any business activities that 

would compete with MOLECULAR CONNECTIONS business in any way. 

 

C.  Prohibited Third Party Contacts.  During the term (including any Renewal Term) of this 

Agreement, CONSULTANT shall not engage in any business activities with companies, institutes, 

organizations or any other form of entities which directly or indirectly compete with MOLECULAR 

CONNECTIONS.  During and for three (3) years after the date of termination of this Agreement, 

CONSULTANT shall not engage in any business activities that conflicts this clause.        

 

3.  TERM OF AGREEMENT.    
 

The initial term (“Term”) of this agreement shall begin on August  03, 2020 and will expire on March 

31, 2021, unless terminated or renewed as provided herein. The renewal term after expiry (i.e. after 

March 31, 2021) would be subjected to the discretion of Molecular Connections. 
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,r randstad 

Balakrishnan S J Deepthi Bhat

Date:11­03­2022

Welcome Note

Dear Ms. J Deepthi Bhat

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on­boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1.  Log in to Click here to log in Randstad Portal
2.  Call us Toll free 1800 420 9944
3.  Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know ­ We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve ­ We succeed through a spirit of excellent service, exceeding the core requirements of our industry.

To Trust ­ We are respectful. We value our relationships and treat people well.

Striving For Perfection ­ We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests ­ We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Date: 11­03­2022

To,
Ms. J Deepthi Bhat,
Empcode ­1548875

FIXED TERM CONTRACT OF EMPLOYMENT

We are pleased to appoint you in our organisation as Junior Research Analyst, for a fixed period of employment, on the
following terms and conditions:

1.  Your contract of employment shall be valid for a period of 1 year from 01­03­2022 to 28­02­2023. Notwithstanding
this, in the event of the project/ work for which you are being employed comes to an end before the aforementioned
period, this contract shall be co­ terminus with the aforementioned project/work. At the end of the above referred
period, the contract will stand terminated automatically without any notice or communication to you, unless they are
explicitly extended by us by a letter in writing.

2.  Notwithstanding anything above, depending upon the aforementioned project/work, the Company reserves its right
to extend your temporary appointment for such period or periods as may be necessary depending upon the
exigencies relatable to the work for which you are hereby engaged. In that event, the Company shall in writing
extend your temporary assignment on the terms as may be indicated in such letter and in the event of your
acceptance of such extension of the assignment you shall be governed by such terms and conditions as may be
indicated therein.

3.  During the period of fixed contract, your services could be deputed at the sole discretion of the Management to any
of our clients company or locations to do work pertaining to or incidental to the clients business.

4.  Details of your salary break up with components is as per the Annexure 1.

5.  Provident Fund will be remitted as per law, applicable from time to time.It’s the employees responsibility to update the
nomination directly into the PF portal and Randstad does not hold any responsibility on it In case, you are eligible for
ABRY scheme, the applicable PF employee contribution will be refunded post availing benefit

6.  You will be covered under a Medical Insurance upto 100000 per annum and Group Accident Insurance Scheme of
200000 & Group Terms Life Insurance of 0. This policy will come into effect after 30 days of your joining the
company.

7.  You will be eligible for leave as per the clients company policy,during the period of your contract of employment.

8.  You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

9.  You are advised to read and understand Randstad Health & Safety Policy for deputees (Annexure 2) and comply with
relevant policies that are in practice at Excelra Knowledge Solutions Private Limited. Adherence to the stated and
relevant policies is a condition of employment with Randstad. In the event you are found to be non­compliant of any
of the applicable policies, Randstad reserves the right to take necessary action against you.

10.  This contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to the other.

11.  At Randstad your privacy is important to us. By submitting your personal information,you have agreed and
consented to Randstads processing of your personal information for the intended purposes of employment
opportunities.  Please note that your involvement in any violation of data protection laws or causing data breach
would result in disciplinary action, which can lead to immediate termination and withholding of your pecuniary
benefits.

We are consciously endeavoring to build an atmosphere of trust, openness, responsiveness, autonomy and growth among
all members of the Randstad family. As a new entrant, we would like you to wholeheartedly contribute in this process.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Wishing you the very best!
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Acceptance:

I J Deepthi Bhat have read and hereby accept the above mentioned terms and conditions

Signature : 2289838

Date : 11­03­2022 09:20:52

Date: 11­03­2022

Ms. J Deepthi Bhat,
Empcode ­1548875

DEPUTATION LETTER

Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being deputed to
Excelra Knowledge Solutions Private Limited with effect from 01­03­2022 at their Hyderabad office. The terms and
conditions of your deputation will be as follows:

1.  You will, with effect from 01­03­2022, be required to work at our clients office/ premises at any of their locations.

2.  During the tenure of the deputation, you will continue to be an employee of Randstad.

3.  In the day to day functioning or carrying out all responsibilities, you will receive instructions from Excelra Knowledge
Solutions Private Limited and will undertake to abide by any suggestions, etc. given by any assigned person(s).

4.  You shall also abide by any training that may be offered to you by Excelra Knowledge Solutions Private Limited.

5.  You shall be bound to follow the working hours of Excelra Knowledge Solutions Private Limited.

6.  You shall take care not to disclose confidential information / trade secrets, etc that you may come across in the
course of your responsibilities to anyone outside Excelra Knowledge Solutions Private Limited and use such
information only in connection with the service provided to Excelra Knowledge Solutions Private Limited.

7.  You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort
whatsoever against Excelra Knowledge Solutions Private Limited.This arrangement is purely a contractual agreement
between Randstad and Excelra Knowledge Solutions Private Limited for the time specified.

8.  You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of Excelra
Knowledge Solutions Private Limited or outside, and if you were at any time found indulging in such act/s, we reserve
the right to initiate disciplinary action as is deemed fit, against you.

9.  You shall be responsible for protecting the property of Excelra Knowledge Solutions Private Limited entrusted to you
in the due discharge of your duties and shall indemnify Excelra Knowledge Solutions Private Limited when there is a
loss of any kind to the said property.

All the other terms and conditions of your employment remain unchanged.
As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Yours truly,
For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, J Deepthi Bhat have read and hereby accept the above mentioned terms and conditions

Signature : 2289838

Date : 11­03­2022 09:20:52

Schedule A

Assignment Details of J Deepthi Bhat

Name                                                    J Deepthi Bhat
Client Name                                         Excelra Knowledge Solutions Private Limited
Place of Deputed                                 Hyderabad
Designation                                          Junior Research Analyst
Start date of Assignment                    01­03­2022
End date of Assignment                      28­02­2023

Annexure 1:Salary Break ­ Up Details

Component Monthly Yearly
Basic 12,000.00 144,000.00
House Rent Allowance 4,867.00 58,404.00
Statutory Bonus 1,000.00 12,000.00
Gross Salary 17,867.00 214,404.00

Employer's Contribution to ESI 581.00 6,972.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 112.00 1,344.00
CTC (Cost to the company) 20,000.00 240,000.00

Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00
Net­Take Home 16,292.00 195,504.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law. 
* Your salary is strictly confidential.

  For Randstad India Pvt Ltd.                                                                                                                     Accepted By

2289838

 Authorized Signatory

 Head ­ HRSSC

General Terms & Conditions

1.  You will have to provide signed copies of all documents and forms in the joining kit including the signed appointment
letter to Randstad India Private Ltd. (RIPL) within a period of 30 days from your date of joining. The documents can
be either couriered or handed over in person at the designated RIPL offices. You will not be eligible for payroll in the
subsequent months if these documents are not received within the 30 day period from your date of joining.

2.  RIPL is working towards having a safe transaction mode for all payments and follows the practice of remitting salary,
reimbursement, F&F and other payments directly to your designated bank account. You are required hereby to
confirm your acceptance of the same and provide your Bank Account details with proof (cancelled cheque or copy of
bank pass book or bank statement) within 15 days of the date of joining to RIPL personnel at the designated RIPL
offices or send an e­mail with scanned copy of the proofs mentioned to flexicare@randstad.in mentioning "bank
account details" in the subject line of the mail.

3.  You will have to provide your PAN card details within 15 days of your date of joining
a.  In case, you dont have a PAN card, you will have to apply and provide the acknowledgement copy within 15
days from the date of joining.

b.  In case you do not provide PAN card details and your income falls under the taxable limits, you will be paid
your monthly salary after deduction of taxes as per the existing tax laws.

4.  Your pay slips will be available online for viewing, downloading and printing. This is a digitally generated document and
does not require a physical signature for verification. The pay slip will be available at the end of first week of the month
and will be deemed to have been received and accepted by you. For any clarifications or queries, regarding the same
you can send an email to flexicare@randstad.in referencing your RIPL employee ID.

5.  In case of any reimbursable components in your salary structure, you will be required to submit necessary proofs of
paymentsand bills for the same, failing which the payments will be made after deduction of appropriate taxes.

6.  If you are eligible for ESIC benefits and have an existing ESIC number, please inform in advance through the ESIC
nomination form in your joining kit to retain the existing ESIC number. For PF transfer from an existing PF account,
you will need to fill and submit the PF transfer form in your joining kit.

7.  RIPL does not accepts or retain any original certificates/ documents pertaining to your educational and other
qualifications. You may be required to produce the same for verification purposes only, if requested by authorized
RIPL personnel.

8.  You will have to complete all the exit formalities and hand over any assets including but not limited to ID cards,
laptops, mobiles, etc. in your custody before your Last Working Day (LWD) in the organization. Your Full & Final
Settlement (F&F) will be completed only if the exit formalities are done on time, which shall not exceed 45 days.

9.  Your F&F settlement amount will be transferred to the bank account used for your salary transactions. In case, there
are dues to be recovered from you in the F&F settlement, you will be issued your relieving letter and experience
letters only on clearance of these dues.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, J Deepthi Bhat have read and hereby accept the above mentioned terms and conditions

Signature : 2289838

Date : 11­03­2022 09:20:52

Annexure 2: HEALTH AND SAFETY POLICY

1. Introduction

Randstad recognizes people as its most important asset and is committed to ensuring safe and healthy work environment
for all its employees and people visiting its premises. Randstads Corporate Policy necessitates a specific Health & Safety
Policy for its outsourced employees. Given that our EWs a redeputed to various client sites, where each clients Health &
Safety Policy would be different, it is our commitment to ensure that our EWs have safe working conditions, where risks if
any, are well managed and our clients treat all our EWs as they would treat their direct employees in matters of health &
safety.

This document is to be read and thoroughly understood by all Randstad EWs at the time of joining an assignment; it
requires them to be aware of the policy and our recommendations for safe working practices.

We assure that we will not depute an EW to a client site, which causes an Occupational Hazard or risk to Health. We will only
work with clients who are aligned to our Health & Safety Policy for EWs. Additionally, we advise our EWs and employees to
bring to our notice, situations that an EW might encounter and could be a potential health & safety issue.

We also ask our EWs not to endanger themselves or their colleagues at work by violating any safety rules, and to comply
with work place instructions besides ensuring that they wear Personal Protective Equipment where advised. Our EWs are
asked not to interfere with or misuse anything provided for their safety, health and welfare. This is a condition of
employment with Randstad. Management reviews will be held each year to review implementation of this policy and draw
upon further improvements for the following year. These improvements will include the policy itself and the associated
business processes to attain objective of this policy.

2. Health & Safety Policy

Health & Safety in the work place is every ones responsibility. Randstad regards promotion of Health & Safety measures as a
mutual objective for the management and employees, including deputed employees. Randstad has factored in statutory
requirements while arriving at this Health & Safety Policy.

General Safety

1.  Ensure that you are aware of your own responsibilities in respect of relevant health, safety and environmental
matters.

2.  Follow instructions the way it is meant to be. Use entries and exits, lifts in the manner it is meant to be.

3.  Ensure you have your EW ID card on your person at all times with your photograph, Randstad contact details and
Nos. displayed in a clear manner.

4.  If you have a visitor, ensure your visitor signs in and receives a security pass. Do not take your visitor into the client
premises without permission.

5.  You will not enter your work premises while under the influence of alcohol, drugs or any substance which may
endanger your health or safety and/or that of any other person.

6.  Beware of fact that many things which may be obvious get overlooked while working. Thus, appropriate care and
concentration is required at work to ensure general safety.

Fire Safety

1.  Ensure familiarity with the fire safety procedures in work place. Most organizations have fire safety training as a
statutory requirement. Ensure you attend the same, after seeking necessary permission from your reporting
manager.

2.  Understand different kinds of fire fighting equipments installed at your work place.

3.  Please become familiar to the sound of the fire alarm and know the emergency/fire exits. These are not normal
entry/exits. These exits are signed with the statutory fire exit signs.

4.  Attend fire drill if any at your work place and undergo evacuation training.

5.  Avoid taking personal risks; do not try to tackle fire on your own.

Accident & First Aid

Familiarize yourself with the First Aid arrangements at your work place. Do not leave vehicles or items relating to your work
in places other than that which is designated. This will help prevent accidents.

1.  Follow rules on speed limit and wearing safety gear as is prescribed at the work environment that you are at.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  In the event of an accident, do not handle it on your own; follow procedures that you may have been trained in;
inform the facilities manager or emergency numbers provided.

4.  Understand accident report procedures at your work site.

5.  Always let someone know, where you are going and your expected time of return.

6.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

As a Randstad EW, you have the right to:

1.  Work in places where all the risks to your health and safety are properly controlled.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  To stop working and leave the area if you think you are in danger.

4.  To inform your employer about health and safety issues or concerns.

Recommendations for Common Safe Working Practices

1.  Do not smoke in areas prohibited.

2.  Do not overload electrical outlets.

3.  Do not expose electric conduits/plugs/sockets to water.

4.  If your work requires you to lift weight frequently, understand load management procedures at work.

5.  Do not operate machinery unless you have been trained and authorized to do so.

6.  Never throw anything from any height.

7.  If you use tools as part of your work use only the right and authorized tools.

8.  Report any Health and Safety incidents whether they result in injury or not to your respective Randstad anchor.

9.  Co​operate in the investigation of accidents with the objective of introducing measures to prevent recurrence.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Registered Office :
Randstad India Private Ltd
Randstad House,
Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.
P +91 (0) 44 66227000  F +91 (0) 44 66227474
www.randstad.in
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Balakrishnan S J Deepthi Bhat

Date:11­03­2022

Welcome Note

Dear Ms. J Deepthi Bhat

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on­boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1.  Log in to Click here to log in Randstad Portal
2.  Call us Toll free 1800 420 9944
3.  Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know ­ We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve ­ We succeed through a spirit of excellent service, exceeding the core requirements of our industry.

To Trust ­ We are respectful. We value our relationships and treat people well.

Striving For Perfection ­ We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests ­ We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Date: 11­03­2022

To,
Ms. J Deepthi Bhat,
Empcode ­1548875

FIXED TERM CONTRACT OF EMPLOYMENT

We are pleased to appoint you in our organisation as Junior Research Analyst, for a fixed period of employment, on the
following terms and conditions:

1.  Your contract of employment shall be valid for a period of 1 year from 01­03­2022 to 28­02­2023. Notwithstanding
this, in the event of the project/ work for which you are being employed comes to an end before the aforementioned
period, this contract shall be co­ terminus with the aforementioned project/work. At the end of the above referred
period, the contract will stand terminated automatically without any notice or communication to you, unless they are
explicitly extended by us by a letter in writing.

2.  Notwithstanding anything above, depending upon the aforementioned project/work, the Company reserves its right
to extend your temporary appointment for such period or periods as may be necessary depending upon the
exigencies relatable to the work for which you are hereby engaged. In that event, the Company shall in writing
extend your temporary assignment on the terms as may be indicated in such letter and in the event of your
acceptance of such extension of the assignment you shall be governed by such terms and conditions as may be
indicated therein.

3.  During the period of fixed contract, your services could be deputed at the sole discretion of the Management to any
of our clients company or locations to do work pertaining to or incidental to the clients business.

4.  Details of your salary break up with components is as per the Annexure 1.

5.  Provident Fund will be remitted as per law, applicable from time to time.It’s the employees responsibility to update the
nomination directly into the PF portal and Randstad does not hold any responsibility on it In case, you are eligible for
ABRY scheme, the applicable PF employee contribution will be refunded post availing benefit

6.  You will be covered under a Medical Insurance upto 100000 per annum and Group Accident Insurance Scheme of
200000 & Group Terms Life Insurance of 0. This policy will come into effect after 30 days of your joining the
company.

7.  You will be eligible for leave as per the clients company policy,during the period of your contract of employment.

8.  You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

9.  You are advised to read and understand Randstad Health & Safety Policy for deputees (Annexure 2) and comply with
relevant policies that are in practice at Excelra Knowledge Solutions Private Limited. Adherence to the stated and
relevant policies is a condition of employment with Randstad. In the event you are found to be non­compliant of any
of the applicable policies, Randstad reserves the right to take necessary action against you.

10.  This contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to the other.

11.  At Randstad your privacy is important to us. By submitting your personal information,you have agreed and
consented to Randstads processing of your personal information for the intended purposes of employment
opportunities.  Please note that your involvement in any violation of data protection laws or causing data breach
would result in disciplinary action, which can lead to immediate termination and withholding of your pecuniary
benefits.

We are consciously endeavoring to build an atmosphere of trust, openness, responsiveness, autonomy and growth among
all members of the Randstad family. As a new entrant, we would like you to wholeheartedly contribute in this process.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Wishing you the very best!
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Acceptance:

I J Deepthi Bhat have read and hereby accept the above mentioned terms and conditions

Signature : 2289838

Date : 11­03­2022 09:20:52

Date: 11­03­2022

Ms. J Deepthi Bhat,
Empcode ­1548875

DEPUTATION LETTER

Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being deputed to
Excelra Knowledge Solutions Private Limited with effect from 01­03­2022 at their Hyderabad office. The terms and
conditions of your deputation will be as follows:

1.  You will, with effect from 01­03­2022, be required to work at our clients office/ premises at any of their locations.

2.  During the tenure of the deputation, you will continue to be an employee of Randstad.

3.  In the day to day functioning or carrying out all responsibilities, you will receive instructions from Excelra Knowledge
Solutions Private Limited and will undertake to abide by any suggestions, etc. given by any assigned person(s).

4.  You shall also abide by any training that may be offered to you by Excelra Knowledge Solutions Private Limited.

5.  You shall be bound to follow the working hours of Excelra Knowledge Solutions Private Limited.

6.  You shall take care not to disclose confidential information / trade secrets, etc that you may come across in the
course of your responsibilities to anyone outside Excelra Knowledge Solutions Private Limited and use such
information only in connection with the service provided to Excelra Knowledge Solutions Private Limited.

7.  You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort
whatsoever against Excelra Knowledge Solutions Private Limited.This arrangement is purely a contractual agreement
between Randstad and Excelra Knowledge Solutions Private Limited for the time specified.

8.  You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of Excelra
Knowledge Solutions Private Limited or outside, and if you were at any time found indulging in such act/s, we reserve
the right to initiate disciplinary action as is deemed fit, against you.

9.  You shall be responsible for protecting the property of Excelra Knowledge Solutions Private Limited entrusted to you
in the due discharge of your duties and shall indemnify Excelra Knowledge Solutions Private Limited when there is a
loss of any kind to the said property.

All the other terms and conditions of your employment remain unchanged.
As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Yours truly,
For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, J Deepthi Bhat have read and hereby accept the above mentioned terms and conditions

Signature : 2289838

Date : 11­03­2022 09:20:52

Schedule A

Assignment Details of J Deepthi Bhat

Name                                                    J Deepthi Bhat
Client Name                                         Excelra Knowledge Solutions Private Limited
Place of Deputed                                 Hyderabad
Designation                                          Junior Research Analyst
Start date of Assignment                    01­03­2022
End date of Assignment                      28­02­2023

Annexure 1:Salary Break ­ Up Details

Component Monthly Yearly
Basic 12,000.00 144,000.00
House Rent Allowance 4,867.00 58,404.00
Statutory Bonus 1,000.00 12,000.00
Gross Salary 17,867.00 214,404.00

Employer's Contribution to ESI 581.00 6,972.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 112.00 1,344.00
CTC (Cost to the company) 20,000.00 240,000.00

Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00
Net­Take Home 16,292.00 195,504.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law. 
* Your salary is strictly confidential.

  For Randstad India Pvt Ltd.                                                                                                                     Accepted By

2289838

 Authorized Signatory

 Head ­ HRSSC

General Terms & Conditions

1.  You will have to provide signed copies of all documents and forms in the joining kit including the signed appointment
letter to Randstad India Private Ltd. (RIPL) within a period of 30 days from your date of joining. The documents can
be either couriered or handed over in person at the designated RIPL offices. You will not be eligible for payroll in the
subsequent months if these documents are not received within the 30 day period from your date of joining.

2.  RIPL is working towards having a safe transaction mode for all payments and follows the practice of remitting salary,
reimbursement, F&F and other payments directly to your designated bank account. You are required hereby to
confirm your acceptance of the same and provide your Bank Account details with proof (cancelled cheque or copy of
bank pass book or bank statement) within 15 days of the date of joining to RIPL personnel at the designated RIPL
offices or send an e­mail with scanned copy of the proofs mentioned to flexicare@randstad.in mentioning "bank
account details" in the subject line of the mail.

3.  You will have to provide your PAN card details within 15 days of your date of joining
a.  In case, you dont have a PAN card, you will have to apply and provide the acknowledgement copy within 15
days from the date of joining.

b.  In case you do not provide PAN card details and your income falls under the taxable limits, you will be paid
your monthly salary after deduction of taxes as per the existing tax laws.

4.  Your pay slips will be available online for viewing, downloading and printing. This is a digitally generated document and
does not require a physical signature for verification. The pay slip will be available at the end of first week of the month
and will be deemed to have been received and accepted by you. For any clarifications or queries, regarding the same
you can send an email to flexicare@randstad.in referencing your RIPL employee ID.

5.  In case of any reimbursable components in your salary structure, you will be required to submit necessary proofs of
paymentsand bills for the same, failing which the payments will be made after deduction of appropriate taxes.

6.  If you are eligible for ESIC benefits and have an existing ESIC number, please inform in advance through the ESIC
nomination form in your joining kit to retain the existing ESIC number. For PF transfer from an existing PF account,
you will need to fill and submit the PF transfer form in your joining kit.

7.  RIPL does not accepts or retain any original certificates/ documents pertaining to your educational and other
qualifications. You may be required to produce the same for verification purposes only, if requested by authorized
RIPL personnel.

8.  You will have to complete all the exit formalities and hand over any assets including but not limited to ID cards,
laptops, mobiles, etc. in your custody before your Last Working Day (LWD) in the organization. Your Full & Final
Settlement (F&F) will be completed only if the exit formalities are done on time, which shall not exceed 45 days.

9.  Your F&F settlement amount will be transferred to the bank account used for your salary transactions. In case, there
are dues to be recovered from you in the F&F settlement, you will be issued your relieving letter and experience
letters only on clearance of these dues.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, J Deepthi Bhat have read and hereby accept the above mentioned terms and conditions

Signature : 2289838

Date : 11­03­2022 09:20:52

Annexure 2: HEALTH AND SAFETY POLICY

1. Introduction

Randstad recognizes people as its most important asset and is committed to ensuring safe and healthy work environment
for all its employees and people visiting its premises. Randstads Corporate Policy necessitates a specific Health & Safety
Policy for its outsourced employees. Given that our EWs a redeputed to various client sites, where each clients Health &
Safety Policy would be different, it is our commitment to ensure that our EWs have safe working conditions, where risks if
any, are well managed and our clients treat all our EWs as they would treat their direct employees in matters of health &
safety.

This document is to be read and thoroughly understood by all Randstad EWs at the time of joining an assignment; it
requires them to be aware of the policy and our recommendations for safe working practices.

We assure that we will not depute an EW to a client site, which causes an Occupational Hazard or risk to Health. We will only
work with clients who are aligned to our Health & Safety Policy for EWs. Additionally, we advise our EWs and employees to
bring to our notice, situations that an EW might encounter and could be a potential health & safety issue.

We also ask our EWs not to endanger themselves or their colleagues at work by violating any safety rules, and to comply
with work place instructions besides ensuring that they wear Personal Protective Equipment where advised. Our EWs are
asked not to interfere with or misuse anything provided for their safety, health and welfare. This is a condition of
employment with Randstad. Management reviews will be held each year to review implementation of this policy and draw
upon further improvements for the following year. These improvements will include the policy itself and the associated
business processes to attain objective of this policy.

2. Health & Safety Policy

Health & Safety in the work place is every ones responsibility. Randstad regards promotion of Health & Safety measures as a
mutual objective for the management and employees, including deputed employees. Randstad has factored in statutory
requirements while arriving at this Health & Safety Policy.

General Safety

1.  Ensure that you are aware of your own responsibilities in respect of relevant health, safety and environmental
matters.

2.  Follow instructions the way it is meant to be. Use entries and exits, lifts in the manner it is meant to be.

3.  Ensure you have your EW ID card on your person at all times with your photograph, Randstad contact details and
Nos. displayed in a clear manner.

4.  If you have a visitor, ensure your visitor signs in and receives a security pass. Do not take your visitor into the client
premises without permission.

5.  You will not enter your work premises while under the influence of alcohol, drugs or any substance which may
endanger your health or safety and/or that of any other person.

6.  Beware of fact that many things which may be obvious get overlooked while working. Thus, appropriate care and
concentration is required at work to ensure general safety.

Fire Safety

1.  Ensure familiarity with the fire safety procedures in work place. Most organizations have fire safety training as a
statutory requirement. Ensure you attend the same, after seeking necessary permission from your reporting
manager.

2.  Understand different kinds of fire fighting equipments installed at your work place.

3.  Please become familiar to the sound of the fire alarm and know the emergency/fire exits. These are not normal
entry/exits. These exits are signed with the statutory fire exit signs.

4.  Attend fire drill if any at your work place and undergo evacuation training.

5.  Avoid taking personal risks; do not try to tackle fire on your own.

Accident & First Aid

Familiarize yourself with the First Aid arrangements at your work place. Do not leave vehicles or items relating to your work
in places other than that which is designated. This will help prevent accidents.

1.  Follow rules on speed limit and wearing safety gear as is prescribed at the work environment that you are at.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  In the event of an accident, do not handle it on your own; follow procedures that you may have been trained in;
inform the facilities manager or emergency numbers provided.

4.  Understand accident report procedures at your work site.

5.  Always let someone know, where you are going and your expected time of return.

6.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

As a Randstad EW, you have the right to:

1.  Work in places where all the risks to your health and safety are properly controlled.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  To stop working and leave the area if you think you are in danger.

4.  To inform your employer about health and safety issues or concerns.

Recommendations for Common Safe Working Practices

1.  Do not smoke in areas prohibited.

2.  Do not overload electrical outlets.

3.  Do not expose electric conduits/plugs/sockets to water.

4.  If your work requires you to lift weight frequently, understand load management procedures at work.

5.  Do not operate machinery unless you have been trained and authorized to do so.

6.  Never throw anything from any height.

7.  If you use tools as part of your work use only the right and authorized tools.

8.  Report any Health and Safety incidents whether they result in injury or not to your respective Randstad anchor.

9.  Co​operate in the investigation of accidents with the objective of introducing measures to prevent recurrence.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Registered Office :
Randstad India Private Ltd
Randstad House,
Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.
P +91 (0) 44 66227000  F +91 (0) 44 66227474
www.randstad.in
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N NITTE 
(Established under Section 3 of UGC Act, 1956) 

Placed under Category 'A' by MHRD, Gol 
Accredited with 'A Grade by NAAC 

(Deemed te be University) 

Date: 03.02.2022 Ref: NU/NUCSER/RES/793/2022|sg 

Ms. Nidhi Shetty. 
DO Mr. Suresh Shetty. 
"Sncha Nilaya". Bondel. Pachanady, 
Mangalore -575008. 

Dear Ms. Nidhi Shety. 

Sub: Appointment as Junior Researeh Fellow(JRF) for the DST-SERB 

Rescarch Project- reg. 
Ref: Interview held on 31.01.2022. 

We are pleased to appoint you as Junior Researeh Fellow for the DSI-SERB rescarch 
project entitled " Target-induced Core-shell satellite structures: Crating a polyvalent 

multifunctional platform for multiplexed detection of nucleic acids' at Nitte University 
Centre for Science Education & Research, Deralakatte, Mangalore. 

You will be paid Stipend of Rs.31000/-+16%HRA per month. You are requested to 
report to Dr. Akshath U.S. (Principal Investigator), Scientist Grade - 11. Nitte University 

Centre for Science Education & Research, Deralakatte, Mangalore at the earliest. 

This is a temporary appointment and will be valid for a period of one year from the date 

of your reporting for duty. The tenure of appointment will be further extended upto the 
period of project after interim evaluation. You will mark your attendance on the 
biometric system and submit the monthly report to the University office lor release of 

stipend. 

You will abide by the rules and regulations of Nitte (Deemed to be University) and DST- 
SERB. New Delhi during the project tenure. 

Yours sincerely, 

(Br. Atka kKulkarni) 
REGISTRAR 

Cc: The Director, NUCSER 
Dr. Akshath U.S. Scientist Grade - II, NUCSER - Principal Investigator 
The Director(Finance), N(DU) - for release of stipend on monthly basis. 

H.R. dept., N(DU) 

University Enclave, Medical Sciences Complex, 
Deralakatte, Mangaluru -575 018. Karnataka, India 

T.:+91 824 2204 300/01/02/03 E.: info@nitte.edu.in 
F:91 824 2204 308 W.: www.nitte.edu.in 
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Balakrishnan S Harsha R

Date:17­01­2022

Welcome Note

Dear Ms. Harsha R

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on­boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1.  Log in to Click here to log in Randstad Portal
2.  Call us Toll free 1800 420 9944
3.  Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know ­ We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve ­ We succeed through a spirit of excellent service, exceeding the core requirements of our industry.

To Trust ­ We are respectful. We value our relationships and treat people well.

Striving For Perfection ­ We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests ­ We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Date: 17­01­2022

To,
Ms. Harsha R,
Empcode ­1538853

FIXED TERM CONTRACT OF EMPLOYMENT

We are pleased to appoint you in our organisation as Junior Research Analyst, for a fixed period of employment, on the
following terms and conditions:

1.  Your contract of employment shall be valid for a period of 1 year from 03­01­2022 to 02­01­2023. Notwithstanding
this, in the event of the project/ work for which you are being employed comes to an end before the aforementioned
period, this contract shall be co­ terminus with the aforementioned project/work. At the end of the above referred
period, the contract will stand terminated automatically without any notice or communication to you, unless they are
explicitly extended by us by a letter in writing.

2.  Notwithstanding anything above, depending upon the aforementioned project/work, the Company reserves its right
to extend your temporary appointment for such period or periods as may be necessary depending upon the
exigencies relatable to the work for which you are hereby engaged. In that event, the Company shall in writing
extend your temporary assignment on the terms as may be indicated in such letter and in the event of your
acceptance of such extension of the assignment you shall be governed by such terms and conditions as may be
indicated therein.

3.  During the period of fixed contract, your services could be deputed at the sole discretion of the Management to any
of our clients company or locations to do work pertaining to or incidental to the clients business.

4.  Details of your salary break up with components is as per the Annexure 1.

5.  Provident Fund will be remitted as per law, applicable from time to time.It’s the employees responsibility to update the
nomination directly into the PF portal and Randstad does not hold any responsibility on it In case, you are eligible for
ABRY scheme, the applicable PF employee contribution will be refunded post availing benefit

6.  You will be covered under a Medical Insurance upto 100000 per annum and Group Accident Insurance Scheme of
200000 & Group Terms Life Insurance of 0. This policy will come into effect after 30 days of your joining the
company.

7.  You will be eligible for leave as per the clients company policy,during the period of your contract of employment.

8.  You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

9.  You are advised to read and understand Randstad Health & Safety Policy for deputees (Annexure 2) and comply with
relevant policies that are in practice at Excelra Knowledge Solutions Private Limited. Adherence to the stated and
relevant policies is a condition of employment with Randstad. In the event you are found to be non­compliant of any
of the applicable policies, Randstad reserves the right to take necessary action against you.

10.  This contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to the other.

11.  At Randstad your privacy is important to us. By submitting your personal information,you have agreed and
consented to Randstads processing of your personal information for the intended purposes of employment
opportunities.  Please note that your involvement in any violation of data protection laws or causing data breach
would result in disciplinary action, which can lead to immediate termination and withholding of your pecuniary
benefits.

We are consciously endeavoring to build an atmosphere of trust, openness, responsiveness, autonomy and growth among
all members of the Randstad family. As a new entrant, we would like you to wholeheartedly contribute in this process.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Wishing you the very best!
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Acceptance:

I Harsha R have read and hereby accept the above mentioned terms and conditions

Signature : 2279806

Date : 17­01­2022 10:03:24

Date: 17­01­2022

Ms. Harsha R,
Empcode ­1538853

DEPUTATION LETTER

Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being deputed to
Excelra Knowledge Solutions Private Limited with effect from 03­01­2022 at their Hyderabad office. The terms and
conditions of your deputation will be as follows:

1.  You will, with effect from 03­01­2022, be required to work at our clients office/ premises at any of their locations.

2.  During the tenure of the deputation, you will continue to be an employee of Randstad.

3.  In the day to day functioning or carrying out all responsibilities, you will receive instructions from Excelra Knowledge
Solutions Private Limited and will undertake to abide by any suggestions, etc. given by any assigned person(s).

4.  You shall also abide by any training that may be offered to you by Excelra Knowledge Solutions Private Limited.

5.  You shall be bound to follow the working hours of Excelra Knowledge Solutions Private Limited.

6.  You shall take care not to disclose confidential information / trade secrets, etc that you may come across in the
course of your responsibilities to anyone outside Excelra Knowledge Solutions Private Limited and use such
information only in connection with the service provided to Excelra Knowledge Solutions Private Limited.

7.  You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort
whatsoever against Excelra Knowledge Solutions Private Limited.This arrangement is purely a contractual agreement
between Randstad and Excelra Knowledge Solutions Private Limited for the time specified.

8.  You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of Excelra
Knowledge Solutions Private Limited or outside, and if you were at any time found indulging in such act/s, we reserve
the right to initiate disciplinary action as is deemed fit, against you.

9.  You shall be responsible for protecting the property of Excelra Knowledge Solutions Private Limited entrusted to you
in the due discharge of your duties and shall indemnify Excelra Knowledge Solutions Private Limited when there is a
loss of any kind to the said property.

All the other terms and conditions of your employment remain unchanged.
As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Yours truly,
For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Harsha R have read and hereby accept the above mentioned terms and conditions

Signature : 2279806

Date : 17­01­2022 10:03:24

Schedule A

Assignment Details of Harsha R

Name                                                    Harsha R
Client Name                                         Excelra Knowledge Solutions Private Limited
Place of Deputed                                 Hyderabad
Designation                                          Junior Research Analyst
Start date of Assignment                    03­01­2022
End date of Assignment                      02­01­2023

Annexure 1:Salary Break ­ Up Details

Component Monthly Yearly
Basic 12,000.00 144,000.00
House Rent Allowance 4,892.00 58,704.00
Statutory Bonus 1,000.00 12,000.00
Gross Salary 17,892.00 214,704.00

Employer's Contribution to ESI 582.00 6,984.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 86.00 1,032.00
CTC (Cost to the company) 20,000.00 240,000.00

Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00
Net­Take Home 16,317.00 195,804.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law. 
* Your salary is strictly confidential.

  For Randstad India Pvt Ltd.                                                                                                                     Accepted By

2279806

 Authorized Signatory

 Head ­ HRSSC

General Terms & Conditions

1.  You will have to provide signed copies of all documents and forms in the joining kit including the signed appointment
letter to Randstad India Private Ltd. (RIPL) within a period of 30 days from your date of joining. The documents can
be either couriered or handed over in person at the designated RIPL offices. You will not be eligible for payroll in the
subsequent months if these documents are not received within the 30 day period from your date of joining.

2.  RIPL is working towards having a safe transaction mode for all payments and follows the practice of remitting salary,
reimbursement, F&F and other payments directly to your designated bank account. You are required hereby to
confirm your acceptance of the same and provide your Bank Account details with proof (cancelled cheque or copy of
bank pass book or bank statement) within 15 days of the date of joining to RIPL personnel at the designated RIPL
offices or send an e­mail with scanned copy of the proofs mentioned to flexicare@randstad.in mentioning "bank
account details" in the subject line of the mail.

3.  You will have to provide your PAN card details within 15 days of your date of joining
a.  In case, you dont have a PAN card, you will have to apply and provide the acknowledgement copy within 15
days from the date of joining.

b.  In case you do not provide PAN card details and your income falls under the taxable limits, you will be paid
your monthly salary after deduction of taxes as per the existing tax laws.

4.  Your pay slips will be available online for viewing, downloading and printing. This is a digitally generated document and
does not require a physical signature for verification. The pay slip will be available at the end of first week of the month
and will be deemed to have been received and accepted by you. For any clarifications or queries, regarding the same
you can send an email to flexicare@randstad.in referencing your RIPL employee ID.

5.  In case of any reimbursable components in your salary structure, you will be required to submit necessary proofs of
paymentsand bills for the same, failing which the payments will be made after deduction of appropriate taxes.

6.  If you are eligible for ESIC benefits and have an existing ESIC number, please inform in advance through the ESIC
nomination form in your joining kit to retain the existing ESIC number. For PF transfer from an existing PF account,
you will need to fill and submit the PF transfer form in your joining kit.

7.  RIPL does not accepts or retain any original certificates/ documents pertaining to your educational and other
qualifications. You may be required to produce the same for verification purposes only, if requested by authorized
RIPL personnel.

8.  You will have to complete all the exit formalities and hand over any assets including but not limited to ID cards,
laptops, mobiles, etc. in your custody before your Last Working Day (LWD) in the organization. Your Full & Final
Settlement (F&F) will be completed only if the exit formalities are done on time, which shall not exceed 45 days.

9.  Your F&F settlement amount will be transferred to the bank account used for your salary transactions. In case, there
are dues to be recovered from you in the F&F settlement, you will be issued your relieving letter and experience
letters only on clearance of these dues.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Harsha R have read and hereby accept the above mentioned terms and conditions

Signature : 2279806

Date : 17­01­2022 10:03:24

Annexure 2: HEALTH AND SAFETY POLICY

1. Introduction

Randstad recognizes people as its most important asset and is committed to ensuring safe and healthy work environment
for all its employees and people visiting its premises. Randstads Corporate Policy necessitates a specific Health & Safety
Policy for its outsourced employees. Given that our EWs a redeputed to various client sites, where each clients Health &
Safety Policy would be different, it is our commitment to ensure that our EWs have safe working conditions, where risks if
any, are well managed and our clients treat all our EWs as they would treat their direct employees in matters of health &
safety.

This document is to be read and thoroughly understood by all Randstad EWs at the time of joining an assignment; it
requires them to be aware of the policy and our recommendations for safe working practices.

We assure that we will not depute an EW to a client site, which causes an Occupational Hazard or risk to Health. We will only
work with clients who are aligned to our Health & Safety Policy for EWs. Additionally, we advise our EWs and employees to
bring to our notice, situations that an EW might encounter and could be a potential health & safety issue.

We also ask our EWs not to endanger themselves or their colleagues at work by violating any safety rules, and to comply
with work place instructions besides ensuring that they wear Personal Protective Equipment where advised. Our EWs are
asked not to interfere with or misuse anything provided for their safety, health and welfare. This is a condition of
employment with Randstad. Management reviews will be held each year to review implementation of this policy and draw
upon further improvements for the following year. These improvements will include the policy itself and the associated
business processes to attain objective of this policy.

2. Health & Safety Policy

Health & Safety in the work place is every ones responsibility. Randstad regards promotion of Health & Safety measures as a
mutual objective for the management and employees, including deputed employees. Randstad has factored in statutory
requirements while arriving at this Health & Safety Policy.

General Safety

1.  Ensure that you are aware of your own responsibilities in respect of relevant health, safety and environmental
matters.

2.  Follow instructions the way it is meant to be. Use entries and exits, lifts in the manner it is meant to be.

3.  Ensure you have your EW ID card on your person at all times with your photograph, Randstad contact details and
Nos. displayed in a clear manner.

4.  If you have a visitor, ensure your visitor signs in and receives a security pass. Do not take your visitor into the client
premises without permission.

5.  You will not enter your work premises while under the influence of alcohol, drugs or any substance which may
endanger your health or safety and/or that of any other person.

6.  Beware of fact that many things which may be obvious get overlooked while working. Thus, appropriate care and
concentration is required at work to ensure general safety.

Fire Safety

1.  Ensure familiarity with the fire safety procedures in work place. Most organizations have fire safety training as a
statutory requirement. Ensure you attend the same, after seeking necessary permission from your reporting
manager.

2.  Understand different kinds of fire fighting equipments installed at your work place.

3.  Please become familiar to the sound of the fire alarm and know the emergency/fire exits. These are not normal
entry/exits. These exits are signed with the statutory fire exit signs.

4.  Attend fire drill if any at your work place and undergo evacuation training.

5.  Avoid taking personal risks; do not try to tackle fire on your own.

Accident & First Aid

Familiarize yourself with the First Aid arrangements at your work place. Do not leave vehicles or items relating to your work
in places other than that which is designated. This will help prevent accidents.

1.  Follow rules on speed limit and wearing safety gear as is prescribed at the work environment that you are at.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  In the event of an accident, do not handle it on your own; follow procedures that you may have been trained in;
inform the facilities manager or emergency numbers provided.

4.  Understand accident report procedures at your work site.

5.  Always let someone know, where you are going and your expected time of return.

6.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

As a Randstad EW, you have the right to:

1.  Work in places where all the risks to your health and safety are properly controlled.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  To stop working and leave the area if you think you are in danger.

4.  To inform your employer about health and safety issues or concerns.

Recommendations for Common Safe Working Practices

1.  Do not smoke in areas prohibited.

2.  Do not overload electrical outlets.

3.  Do not expose electric conduits/plugs/sockets to water.

4.  If your work requires you to lift weight frequently, understand load management procedures at work.

5.  Do not operate machinery unless you have been trained and authorized to do so.

6.  Never throw anything from any height.

7.  If you use tools as part of your work use only the right and authorized tools.

8.  Report any Health and Safety incidents whether they result in injury or not to your respective Randstad anchor.

9.  Co​operate in the investigation of accidents with the objective of introducing measures to prevent recurrence.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Registered Office :
Randstad India Private Ltd
Randstad House,
Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.
P +91 (0) 44 66227000  F +91 (0) 44 66227474
www.randstad.in
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Balakrishnan S Harsha R

Date:17­01­2022

Welcome Note

Dear Ms. Harsha R

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on­boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1.  Log in to Click here to log in Randstad Portal
2.  Call us Toll free 1800 420 9944
3.  Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know ­ We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve ­ We succeed through a spirit of excellent service, exceeding the core requirements of our industry.

To Trust ­ We are respectful. We value our relationships and treat people well.

Striving For Perfection ­ We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests ­ We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Date: 17­01­2022

To,
Ms. Harsha R,
Empcode ­1538853

FIXED TERM CONTRACT OF EMPLOYMENT

We are pleased to appoint you in our organisation as Junior Research Analyst, for a fixed period of employment, on the
following terms and conditions:

1.  Your contract of employment shall be valid for a period of 1 year from 03­01­2022 to 02­01­2023. Notwithstanding
this, in the event of the project/ work for which you are being employed comes to an end before the aforementioned
period, this contract shall be co­ terminus with the aforementioned project/work. At the end of the above referred
period, the contract will stand terminated automatically without any notice or communication to you, unless they are
explicitly extended by us by a letter in writing.

2.  Notwithstanding anything above, depending upon the aforementioned project/work, the Company reserves its right
to extend your temporary appointment for such period or periods as may be necessary depending upon the
exigencies relatable to the work for which you are hereby engaged. In that event, the Company shall in writing
extend your temporary assignment on the terms as may be indicated in such letter and in the event of your
acceptance of such extension of the assignment you shall be governed by such terms and conditions as may be
indicated therein.

3.  During the period of fixed contract, your services could be deputed at the sole discretion of the Management to any
of our clients company or locations to do work pertaining to or incidental to the clients business.

4.  Details of your salary break up with components is as per the Annexure 1.

5.  Provident Fund will be remitted as per law, applicable from time to time.It’s the employees responsibility to update the
nomination directly into the PF portal and Randstad does not hold any responsibility on it In case, you are eligible for
ABRY scheme, the applicable PF employee contribution will be refunded post availing benefit

6.  You will be covered under a Medical Insurance upto 100000 per annum and Group Accident Insurance Scheme of
200000 & Group Terms Life Insurance of 0. This policy will come into effect after 30 days of your joining the
company.

7.  You will be eligible for leave as per the clients company policy,during the period of your contract of employment.

8.  You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

9.  You are advised to read and understand Randstad Health & Safety Policy for deputees (Annexure 2) and comply with
relevant policies that are in practice at Excelra Knowledge Solutions Private Limited. Adherence to the stated and
relevant policies is a condition of employment with Randstad. In the event you are found to be non­compliant of any
of the applicable policies, Randstad reserves the right to take necessary action against you.

10.  This contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to the other.

11.  At Randstad your privacy is important to us. By submitting your personal information,you have agreed and
consented to Randstads processing of your personal information for the intended purposes of employment
opportunities.  Please note that your involvement in any violation of data protection laws or causing data breach
would result in disciplinary action, which can lead to immediate termination and withholding of your pecuniary
benefits.

We are consciously endeavoring to build an atmosphere of trust, openness, responsiveness, autonomy and growth among
all members of the Randstad family. As a new entrant, we would like you to wholeheartedly contribute in this process.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Wishing you the very best!
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Acceptance:

I Harsha R have read and hereby accept the above mentioned terms and conditions

Signature : 2279806

Date : 17­01­2022 10:03:24

Date: 17­01­2022

Ms. Harsha R,
Empcode ­1538853

DEPUTATION LETTER

Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being deputed to
Excelra Knowledge Solutions Private Limited with effect from 03­01­2022 at their Hyderabad office. The terms and
conditions of your deputation will be as follows:

1.  You will, with effect from 03­01­2022, be required to work at our clients office/ premises at any of their locations.

2.  During the tenure of the deputation, you will continue to be an employee of Randstad.

3.  In the day to day functioning or carrying out all responsibilities, you will receive instructions from Excelra Knowledge
Solutions Private Limited and will undertake to abide by any suggestions, etc. given by any assigned person(s).

4.  You shall also abide by any training that may be offered to you by Excelra Knowledge Solutions Private Limited.

5.  You shall be bound to follow the working hours of Excelra Knowledge Solutions Private Limited.

6.  You shall take care not to disclose confidential information / trade secrets, etc that you may come across in the
course of your responsibilities to anyone outside Excelra Knowledge Solutions Private Limited and use such
information only in connection with the service provided to Excelra Knowledge Solutions Private Limited.

7.  You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort
whatsoever against Excelra Knowledge Solutions Private Limited.This arrangement is purely a contractual agreement
between Randstad and Excelra Knowledge Solutions Private Limited for the time specified.

8.  You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of Excelra
Knowledge Solutions Private Limited or outside, and if you were at any time found indulging in such act/s, we reserve
the right to initiate disciplinary action as is deemed fit, against you.

9.  You shall be responsible for protecting the property of Excelra Knowledge Solutions Private Limited entrusted to you
in the due discharge of your duties and shall indemnify Excelra Knowledge Solutions Private Limited when there is a
loss of any kind to the said property.

All the other terms and conditions of your employment remain unchanged.
As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Yours truly,
For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Harsha R have read and hereby accept the above mentioned terms and conditions

Signature : 2279806

Date : 17­01­2022 10:03:24

Schedule A

Assignment Details of Harsha R

Name                                                    Harsha R
Client Name                                         Excelra Knowledge Solutions Private Limited
Place of Deputed                                 Hyderabad
Designation                                          Junior Research Analyst
Start date of Assignment                    03­01­2022
End date of Assignment                      02­01­2023

Annexure 1:Salary Break ­ Up Details

Component Monthly Yearly
Basic 12,000.00 144,000.00
House Rent Allowance 4,892.00 58,704.00
Statutory Bonus 1,000.00 12,000.00
Gross Salary 17,892.00 214,704.00

Employer's Contribution to ESI 582.00 6,984.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 86.00 1,032.00
CTC (Cost to the company) 20,000.00 240,000.00

Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00
Net­Take Home 16,317.00 195,804.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law. 
* Your salary is strictly confidential.

  For Randstad India Pvt Ltd.                                                                                                                     Accepted By

2279806

 Authorized Signatory

 Head ­ HRSSC

General Terms & Conditions

1.  You will have to provide signed copies of all documents and forms in the joining kit including the signed appointment
letter to Randstad India Private Ltd. (RIPL) within a period of 30 days from your date of joining. The documents can
be either couriered or handed over in person at the designated RIPL offices. You will not be eligible for payroll in the
subsequent months if these documents are not received within the 30 day period from your date of joining.

2.  RIPL is working towards having a safe transaction mode for all payments and follows the practice of remitting salary,
reimbursement, F&F and other payments directly to your designated bank account. You are required hereby to
confirm your acceptance of the same and provide your Bank Account details with proof (cancelled cheque or copy of
bank pass book or bank statement) within 15 days of the date of joining to RIPL personnel at the designated RIPL
offices or send an e­mail with scanned copy of the proofs mentioned to flexicare@randstad.in mentioning "bank
account details" in the subject line of the mail.

3.  You will have to provide your PAN card details within 15 days of your date of joining
a.  In case, you dont have a PAN card, you will have to apply and provide the acknowledgement copy within 15
days from the date of joining.

b.  In case you do not provide PAN card details and your income falls under the taxable limits, you will be paid
your monthly salary after deduction of taxes as per the existing tax laws.

4.  Your pay slips will be available online for viewing, downloading and printing. This is a digitally generated document and
does not require a physical signature for verification. The pay slip will be available at the end of first week of the month
and will be deemed to have been received and accepted by you. For any clarifications or queries, regarding the same
you can send an email to flexicare@randstad.in referencing your RIPL employee ID.

5.  In case of any reimbursable components in your salary structure, you will be required to submit necessary proofs of
paymentsand bills for the same, failing which the payments will be made after deduction of appropriate taxes.

6.  If you are eligible for ESIC benefits and have an existing ESIC number, please inform in advance through the ESIC
nomination form in your joining kit to retain the existing ESIC number. For PF transfer from an existing PF account,
you will need to fill and submit the PF transfer form in your joining kit.

7.  RIPL does not accepts or retain any original certificates/ documents pertaining to your educational and other
qualifications. You may be required to produce the same for verification purposes only, if requested by authorized
RIPL personnel.

8.  You will have to complete all the exit formalities and hand over any assets including but not limited to ID cards,
laptops, mobiles, etc. in your custody before your Last Working Day (LWD) in the organization. Your Full & Final
Settlement (F&F) will be completed only if the exit formalities are done on time, which shall not exceed 45 days.

9.  Your F&F settlement amount will be transferred to the bank account used for your salary transactions. In case, there
are dues to be recovered from you in the F&F settlement, you will be issued your relieving letter and experience
letters only on clearance of these dues.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Harsha R have read and hereby accept the above mentioned terms and conditions

Signature : 2279806

Date : 17­01­2022 10:03:24

Annexure 2: HEALTH AND SAFETY POLICY

1. Introduction

Randstad recognizes people as its most important asset and is committed to ensuring safe and healthy work environment
for all its employees and people visiting its premises. Randstads Corporate Policy necessitates a specific Health & Safety
Policy for its outsourced employees. Given that our EWs a redeputed to various client sites, where each clients Health &
Safety Policy would be different, it is our commitment to ensure that our EWs have safe working conditions, where risks if
any, are well managed and our clients treat all our EWs as they would treat their direct employees in matters of health &
safety.

This document is to be read and thoroughly understood by all Randstad EWs at the time of joining an assignment; it
requires them to be aware of the policy and our recommendations for safe working practices.

We assure that we will not depute an EW to a client site, which causes an Occupational Hazard or risk to Health. We will only
work with clients who are aligned to our Health & Safety Policy for EWs. Additionally, we advise our EWs and employees to
bring to our notice, situations that an EW might encounter and could be a potential health & safety issue.

We also ask our EWs not to endanger themselves or their colleagues at work by violating any safety rules, and to comply
with work place instructions besides ensuring that they wear Personal Protective Equipment where advised. Our EWs are
asked not to interfere with or misuse anything provided for their safety, health and welfare. This is a condition of
employment with Randstad. Management reviews will be held each year to review implementation of this policy and draw
upon further improvements for the following year. These improvements will include the policy itself and the associated
business processes to attain objective of this policy.

2. Health & Safety Policy

Health & Safety in the work place is every ones responsibility. Randstad regards promotion of Health & Safety measures as a
mutual objective for the management and employees, including deputed employees. Randstad has factored in statutory
requirements while arriving at this Health & Safety Policy.

General Safety

1.  Ensure that you are aware of your own responsibilities in respect of relevant health, safety and environmental
matters.

2.  Follow instructions the way it is meant to be. Use entries and exits, lifts in the manner it is meant to be.

3.  Ensure you have your EW ID card on your person at all times with your photograph, Randstad contact details and
Nos. displayed in a clear manner.

4.  If you have a visitor, ensure your visitor signs in and receives a security pass. Do not take your visitor into the client
premises without permission.

5.  You will not enter your work premises while under the influence of alcohol, drugs or any substance which may
endanger your health or safety and/or that of any other person.

6.  Beware of fact that many things which may be obvious get overlooked while working. Thus, appropriate care and
concentration is required at work to ensure general safety.

Fire Safety

1.  Ensure familiarity with the fire safety procedures in work place. Most organizations have fire safety training as a
statutory requirement. Ensure you attend the same, after seeking necessary permission from your reporting
manager.

2.  Understand different kinds of fire fighting equipments installed at your work place.

3.  Please become familiar to the sound of the fire alarm and know the emergency/fire exits. These are not normal
entry/exits. These exits are signed with the statutory fire exit signs.

4.  Attend fire drill if any at your work place and undergo evacuation training.

5.  Avoid taking personal risks; do not try to tackle fire on your own.

Accident & First Aid

Familiarize yourself with the First Aid arrangements at your work place. Do not leave vehicles or items relating to your work
in places other than that which is designated. This will help prevent accidents.

1.  Follow rules on speed limit and wearing safety gear as is prescribed at the work environment that you are at.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  In the event of an accident, do not handle it on your own; follow procedures that you may have been trained in;
inform the facilities manager or emergency numbers provided.

4.  Understand accident report procedures at your work site.

5.  Always let someone know, where you are going and your expected time of return.

6.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

As a Randstad EW, you have the right to:

1.  Work in places where all the risks to your health and safety are properly controlled.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  To stop working and leave the area if you think you are in danger.

4.  To inform your employer about health and safety issues or concerns.

Recommendations for Common Safe Working Practices

1.  Do not smoke in areas prohibited.

2.  Do not overload electrical outlets.

3.  Do not expose electric conduits/plugs/sockets to water.

4.  If your work requires you to lift weight frequently, understand load management procedures at work.

5.  Do not operate machinery unless you have been trained and authorized to do so.

6.  Never throw anything from any height.

7.  If you use tools as part of your work use only the right and authorized tools.

8.  Report any Health and Safety incidents whether they result in injury or not to your respective Randstad anchor.

9.  Co​operate in the investigation of accidents with the objective of introducing measures to prevent recurrence.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Registered Office :
Randstad India Private Ltd
Randstad House,
Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.
P +91 (0) 44 66227000  F +91 (0) 44 66227474
www.randstad.in
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Date :16/12/2021

To
Ashwini A 
(Code: CAN382184)

Provisional Offer Letter for Fixed Term Contract

We are pleased to offer you employment in our organization at Randstad India Pvt. Ltd as Junior Research Analyst.
Your services are being deputed to  Excelra Knowledge Solutions Private Limited on the following terms and
conditions:

Your employment will be valid from 13/12/2021 To 12/12/2022 , unless and until it is specifically extended in
writing by Randstad India Pvt Ltd.
Your Salary CTC will be INR 240,000.00 per Annum (as per Annexure 1) and will be paid out basis your actual
joining date.
Your employment is subject to completing our onboarding process, which requires you to :

a.  Complete on the Randstad portal:
Employee profile form
Statutory Nomination forms like ESIC, PF, Mediclaim etc.

b.  Upload proofs of your documents:
Government mandated ID proof: Aadhar Card and PAN
Address Proof (Any one): Voters ID, Passport, Driving License, Ration Card etc.
Copy of both Educational certificates & Previous employment documents.
Bank Details for Salary processing: Copy of cancelled cheque.

Please note that this is only a provisional offer of employment for a fixed term and is not to be construed as an
appointment letter. A detailed appointment letter would be issued to you once you fulfill our employment terms and
conditions & upon confirmation of joining duty by the manager.

The next step is for you to log into Randstad Direct, our employee portal to accept this offer. 
You will soon receive an email and SMS on your registered number with a link to the online portal and your OTP to login.
A User guide is also available to help you complete formalities on/before your DOJ.

Please get in touch with us for any queries.
Wishing you the very best!

Yours truly, 
For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Annexure I: Salary Breakup

Component Monthly Yearly

Basic 12,000.00 144,000.00

House Rent Allowance 4,892.00 58,704.00

Statutory Bonus 1,000.00 12,000.00

Gross Salary 17,892.00 214,704.00

Employer's Contribution to ESI 582.00 6,984.00

Employer's Contribution to EPF 1,440.00 17,280.00

Insurance 86.00 1,032.00

CTC (Cost to the company) 20,000.00 240,000.00

Employee's Contribution to EPF 1,440.00 17,280.00

Employee's Contribution to ESI 135.00 1,620.00

Net take home = (Gross salary­ Total deduction) 16,317.00 195,804.00

* Income tax, Proffessional tax and LWF as applicable will be deducted. 
* All the taxes will be deducted as applicable by law.Your salary is strictly confidential.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Registered Office :
Randstad India Private Ltd
Randstad House,
Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.
P +91 (0) 44 66227000  F +91 (0) 44 66227474
www.randstad.in

ADMIN
Highlight



Balakrishnan S Shrilaxmi

Date:22­12­2021

Welcome Note

Dear Ms. Shrilaxmi

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on­boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1.  Log in to Click here to log in Randstad Portal
2.  Call us Toll free 1800 420 9944
3.  Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know ­ We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve ­ We succeed through a spirit of excellent service, exceeding the core requirements of our industry.

To Trust ­ We are respectful. We value our relationships and treat people well.

Striving For Perfection ­ We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests ­ We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Date: 22­12­2021

To,
Ms. Shrilaxmi,
Empcode ­1534890

FIXED TERM CONTRACT OF EMPLOYMENT

We are pleased to appoint you in our organisation as Junior Research Analyst, for a fixed period of employment, on the
following terms and conditions:

1.  Your contract of employment shall be valid for a period of 1 year from 13­12­2021 to 12­12­2022. Notwithstanding
this, in the event of the project/ work for which you are being employed comes to an end before the aforementioned
period, this contract shall be co­ terminus with the aforementioned project/work. At the end of the above referred
period, the contract will stand terminated automatically without any notice or communication to you, unless they are
explicitly extended by us by a letter in writing.

2.  Notwithstanding anything above, depending upon the aforementioned project/work, the Company reserves its right
to extend your temporary appointment for such period or periods as may be necessary depending upon the
exigencies relatable to the work for which you are hereby engaged. In that event, the Company shall in writing
extend your temporary assignment on the terms as may be indicated in such letter and in the event of your
acceptance of such extension of the assignment you shall be governed by such terms and conditions as may be
indicated therein.

3.  During the period of fixed contract, your services could be deputed at the sole discretion of the Management to any
of our clients company or locations to do work pertaining to or incidental to the clients business.

4.  Details of your salary break up with components is as per the Annexure 1.

5.  Provident Fund will be remitted as per law, applicable from time to time.It’s the employees responsibility to update the
nomination directly into the PF portal and Randstad does not hold any responsibility on it In case, you are eligible for
ABRY scheme, the applicable PF employee contribution will be refunded post availing benefit

6.  You will be covered under a Medical Insurance upto 100000 per annum and Group Accident Insurance Scheme of
200000 & Group Terms Life Insurance of 0. This policy will come into effect after 30 days of your joining the
company.

7.  You will be eligible for leave as per the clients company policy,during the period of your contract of employment.

8.  You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

9.  You are advised to read and understand Randstad Health & Safety Policy for deputees (Annexure 2) and comply with
relevant policies that are in practice at Excelra Knowledge Solutions Private Limited. Adherence to the stated and
relevant policies is a condition of employment with Randstad. In the event you are found to be non­compliant of any
of the applicable policies, Randstad reserves the right to take necessary action against you.

10.  This contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to the other.

11.  At Randstad your privacy is important to us. By submitting your personal information,you have agreed and
consented to Randstads processing of your personal information for the intended purposes of employment
opportunities.  Please note that your involvement in any violation of data protection laws or causing data breach
would result in disciplinary action, which can lead to immediate termination and withholding of your pecuniary
benefits.

We are consciously endeavoring to build an atmosphere of trust, openness, responsiveness, autonomy and growth among
all members of the Randstad family. As a new entrant, we would like you to wholeheartedly contribute in this process.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Wishing you the very best!
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Acceptance:

I Shrilaxmi have read and hereby accept the above mentioned terms and conditions

Signature : 2275837

Date : 22­12­2021 09:53:17

Date: 22­12­2021

Ms. Shrilaxmi,
Empcode ­1534890

DEPUTATION LETTER

Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being deputed to
Excelra Knowledge Solutions Private Limited with effect from 13­12­2021 at their Hyderabad office. The terms and
conditions of your deputation will be as follows:

1.  You will, with effect from 13­12­2021, be required to work at our clients office/ premises at any of their locations.

2.  During the tenure of the deputation, you will continue to be an employee of Randstad.

3.  In the day to day functioning or carrying out all responsibilities, you will receive instructions from Excelra Knowledge
Solutions Private Limited and will undertake to abide by any suggestions, etc. given by any assigned person(s).

4.  You shall also abide by any training that may be offered to you by Excelra Knowledge Solutions Private Limited.

5.  You shall be bound to follow the working hours of Excelra Knowledge Solutions Private Limited.

6.  You shall take care not to disclose confidential information / trade secrets, etc that you may come across in the
course of your responsibilities to anyone outside Excelra Knowledge Solutions Private Limited and use such
information only in connection with the service provided to Excelra Knowledge Solutions Private Limited.

7.  You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort
whatsoever against Excelra Knowledge Solutions Private Limited.This arrangement is purely a contractual agreement
between Randstad and Excelra Knowledge Solutions Private Limited for the time specified.

8.  You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of Excelra
Knowledge Solutions Private Limited or outside, and if you were at any time found indulging in such act/s, we reserve
the right to initiate disciplinary action as is deemed fit, against you.

9.  You shall be responsible for protecting the property of Excelra Knowledge Solutions Private Limited entrusted to you
in the due discharge of your duties and shall indemnify Excelra Knowledge Solutions Private Limited when there is a
loss of any kind to the said property.

All the other terms and conditions of your employment remain unchanged.
As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Yours truly,
For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Shrilaxmi have read and hereby accept the above mentioned terms and conditions

Signature : 2275837

Date : 22­12­2021 09:53:17

Schedule A

Assignment Details of Shrilaxmi

Name                                                    Shrilaxmi
Client Name                                         Excelra Knowledge Solutions Private Limited
Place of Deputed                                 Hyderabad
Designation                                          Junior Research Analyst
Start date of Assignment                    13­12­2021
End date of Assignment                      12­12­2022

Annexure 1:Salary Break ­ Up Details

Component Monthly Yearly
Basic 12,000.00 144,000.00
House Rent Allowance 4,892.00 58,704.00
Statutory Bonus 1,000.00 12,000.00
Gross Salary 17,892.00 214,704.00

Employer's Contribution to ESI 582.00 6,984.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 86.00 1,032.00
CTC (Cost to the company) 20,000.00 240,000.00

Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00
Net­Take Home 16,317.00 195,804.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law. 
* Your salary is strictly confidential.

  For Randstad India Pvt Ltd.                                                                                                                     Accepted By

2275837

 Authorized Signatory

 Head ­ HRSSC

General Terms & Conditions

1.  You will have to provide signed copies of all documents and forms in the joining kit including the signed appointment
letter to Randstad India Private Ltd. (RIPL) within a period of 30 days from your date of joining. The documents can
be either couriered or handed over in person at the designated RIPL offices. You will not be eligible for payroll in the
subsequent months if these documents are not received within the 30 day period from your date of joining.

2.  RIPL is working towards having a safe transaction mode for all payments and follows the practice of remitting salary,
reimbursement, F&F and other payments directly to your designated bank account. You are required hereby to
confirm your acceptance of the same and provide your Bank Account details with proof (cancelled cheque or copy of
bank pass book or bank statement) within 15 days of the date of joining to RIPL personnel at the designated RIPL
offices or send an e­mail with scanned copy of the proofs mentioned to flexicare@randstad.in mentioning "bank
account details" in the subject line of the mail.

3.  You will have to provide your PAN card details within 15 days of your date of joining
a.  In case, you dont have a PAN card, you will have to apply and provide the acknowledgement copy within 15
days from the date of joining.

b.  In case you do not provide PAN card details and your income falls under the taxable limits, you will be paid
your monthly salary after deduction of taxes as per the existing tax laws.

4.  Your pay slips will be available online for viewing, downloading and printing. This is a digitally generated document and
does not require a physical signature for verification. The pay slip will be available at the end of first week of the month
and will be deemed to have been received and accepted by you. For any clarifications or queries, regarding the same
you can send an email to flexicare@randstad.in referencing your RIPL employee ID.

5.  In case of any reimbursable components in your salary structure, you will be required to submit necessary proofs of
paymentsand bills for the same, failing which the payments will be made after deduction of appropriate taxes.

6.  If you are eligible for ESIC benefits and have an existing ESIC number, please inform in advance through the ESIC
nomination form in your joining kit to retain the existing ESIC number. For PF transfer from an existing PF account,
you will need to fill and submit the PF transfer form in your joining kit.

7.  RIPL does not accepts or retain any original certificates/ documents pertaining to your educational and other
qualifications. You may be required to produce the same for verification purposes only, if requested by authorized
RIPL personnel.

8.  You will have to complete all the exit formalities and hand over any assets including but not limited to ID cards,
laptops, mobiles, etc. in your custody before your Last Working Day (LWD) in the organization. Your Full & Final
Settlement (F&F) will be completed only if the exit formalities are done on time, which shall not exceed 45 days.

9.  Your F&F settlement amount will be transferred to the bank account used for your salary transactions. In case, there
are dues to be recovered from you in the F&F settlement, you will be issued your relieving letter and experience
letters only on clearance of these dues.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Shrilaxmi have read and hereby accept the above mentioned terms and conditions

Signature : 2275837

Date : 22­12­2021 09:53:17

Annexure 2: HEALTH AND SAFETY POLICY

1. Introduction

Randstad recognizes people as its most important asset and is committed to ensuring safe and healthy work environment
for all its employees and people visiting its premises. Randstads Corporate Policy necessitates a specific Health & Safety
Policy for its outsourced employees. Given that our EWs a redeputed to various client sites, where each clients Health &
Safety Policy would be different, it is our commitment to ensure that our EWs have safe working conditions, where risks if
any, are well managed and our clients treat all our EWs as they would treat their direct employees in matters of health &
safety.

This document is to be read and thoroughly understood by all Randstad EWs at the time of joining an assignment; it
requires them to be aware of the policy and our recommendations for safe working practices.

We assure that we will not depute an EW to a client site, which causes an Occupational Hazard or risk to Health. We will only
work with clients who are aligned to our Health & Safety Policy for EWs. Additionally, we advise our EWs and employees to
bring to our notice, situations that an EW might encounter and could be a potential health & safety issue.

We also ask our EWs not to endanger themselves or their colleagues at work by violating any safety rules, and to comply
with work place instructions besides ensuring that they wear Personal Protective Equipment where advised. Our EWs are
asked not to interfere with or misuse anything provided for their safety, health and welfare. This is a condition of
employment with Randstad. Management reviews will be held each year to review implementation of this policy and draw
upon further improvements for the following year. These improvements will include the policy itself and the associated
business processes to attain objective of this policy.

2. Health & Safety Policy

Health & Safety in the work place is every ones responsibility. Randstad regards promotion of Health & Safety measures as a
mutual objective for the management and employees, including deputed employees. Randstad has factored in statutory
requirements while arriving at this Health & Safety Policy.

General Safety

1.  Ensure that you are aware of your own responsibilities in respect of relevant health, safety and environmental
matters.

2.  Follow instructions the way it is meant to be. Use entries and exits, lifts in the manner it is meant to be.

3.  Ensure you have your EW ID card on your person at all times with your photograph, Randstad contact details and
Nos. displayed in a clear manner.

4.  If you have a visitor, ensure your visitor signs in and receives a security pass. Do not take your visitor into the client
premises without permission.

5.  You will not enter your work premises while under the influence of alcohol, drugs or any substance which may
endanger your health or safety and/or that of any other person.

6.  Beware of fact that many things which may be obvious get overlooked while working. Thus, appropriate care and
concentration is required at work to ensure general safety.

Fire Safety

1.  Ensure familiarity with the fire safety procedures in work place. Most organizations have fire safety training as a
statutory requirement. Ensure you attend the same, after seeking necessary permission from your reporting
manager.

2.  Understand different kinds of fire fighting equipments installed at your work place.

3.  Please become familiar to the sound of the fire alarm and know the emergency/fire exits. These are not normal
entry/exits. These exits are signed with the statutory fire exit signs.

4.  Attend fire drill if any at your work place and undergo evacuation training.

5.  Avoid taking personal risks; do not try to tackle fire on your own.

Accident & First Aid

Familiarize yourself with the First Aid arrangements at your work place. Do not leave vehicles or items relating to your work
in places other than that which is designated. This will help prevent accidents.

1.  Follow rules on speed limit and wearing safety gear as is prescribed at the work environment that you are at.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  In the event of an accident, do not handle it on your own; follow procedures that you may have been trained in;
inform the facilities manager or emergency numbers provided.

4.  Understand accident report procedures at your work site.

5.  Always let someone know, where you are going and your expected time of return.

6.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

As a Randstad EW, you have the right to:

1.  Work in places where all the risks to your health and safety are properly controlled.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  To stop working and leave the area if you think you are in danger.

4.  To inform your employer about health and safety issues or concerns.

Recommendations for Common Safe Working Practices

1.  Do not smoke in areas prohibited.

2.  Do not overload electrical outlets.

3.  Do not expose electric conduits/plugs/sockets to water.

4.  If your work requires you to lift weight frequently, understand load management procedures at work.

5.  Do not operate machinery unless you have been trained and authorized to do so.

6.  Never throw anything from any height.

7.  If you use tools as part of your work use only the right and authorized tools.

8.  Report any Health and Safety incidents whether they result in injury or not to your respective Randstad anchor.

9.  Co​operate in the investigation of accidents with the objective of introducing measures to prevent recurrence.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Registered Office :
Randstad India Private Ltd
Randstad House,
Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.
P +91 (0) 44 66227000  F +91 (0) 44 66227474
www.randstad.in
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Balakrishnan S Shrilaxmi

Date:22­12­2021

Welcome Note

Dear Ms. Shrilaxmi

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on­boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1.  Log in to Click here to log in Randstad Portal
2.  Call us Toll free 1800 420 9944
3.  Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know ­ We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve ­ We succeed through a spirit of excellent service, exceeding the core requirements of our industry.

To Trust ­ We are respectful. We value our relationships and treat people well.

Striving For Perfection ­ We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests ­ We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Date: 22­12­2021

To,
Ms. Shrilaxmi,
Empcode ­1534890

FIXED TERM CONTRACT OF EMPLOYMENT

We are pleased to appoint you in our organisation as Junior Research Analyst, for a fixed period of employment, on the
following terms and conditions:

1.  Your contract of employment shall be valid for a period of 1 year from 13­12­2021 to 12­12­2022. Notwithstanding
this, in the event of the project/ work for which you are being employed comes to an end before the aforementioned
period, this contract shall be co­ terminus with the aforementioned project/work. At the end of the above referred
period, the contract will stand terminated automatically without any notice or communication to you, unless they are
explicitly extended by us by a letter in writing.

2.  Notwithstanding anything above, depending upon the aforementioned project/work, the Company reserves its right
to extend your temporary appointment for such period or periods as may be necessary depending upon the
exigencies relatable to the work for which you are hereby engaged. In that event, the Company shall in writing
extend your temporary assignment on the terms as may be indicated in such letter and in the event of your
acceptance of such extension of the assignment you shall be governed by such terms and conditions as may be
indicated therein.

3.  During the period of fixed contract, your services could be deputed at the sole discretion of the Management to any
of our clients company or locations to do work pertaining to or incidental to the clients business.

4.  Details of your salary break up with components is as per the Annexure 1.

5.  Provident Fund will be remitted as per law, applicable from time to time.It’s the employees responsibility to update the
nomination directly into the PF portal and Randstad does not hold any responsibility on it In case, you are eligible for
ABRY scheme, the applicable PF employee contribution will be refunded post availing benefit

6.  You will be covered under a Medical Insurance upto 100000 per annum and Group Accident Insurance Scheme of
200000 & Group Terms Life Insurance of 0. This policy will come into effect after 30 days of your joining the
company.

7.  You will be eligible for leave as per the clients company policy,during the period of your contract of employment.

8.  You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

9.  You are advised to read and understand Randstad Health & Safety Policy for deputees (Annexure 2) and comply with
relevant policies that are in practice at Excelra Knowledge Solutions Private Limited. Adherence to the stated and
relevant policies is a condition of employment with Randstad. In the event you are found to be non­compliant of any
of the applicable policies, Randstad reserves the right to take necessary action against you.

10.  This contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to the other.

11.  At Randstad your privacy is important to us. By submitting your personal information,you have agreed and
consented to Randstads processing of your personal information for the intended purposes of employment
opportunities.  Please note that your involvement in any violation of data protection laws or causing data breach
would result in disciplinary action, which can lead to immediate termination and withholding of your pecuniary
benefits.

We are consciously endeavoring to build an atmosphere of trust, openness, responsiveness, autonomy and growth among
all members of the Randstad family. As a new entrant, we would like you to wholeheartedly contribute in this process.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Wishing you the very best!
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Acceptance:

I Shrilaxmi have read and hereby accept the above mentioned terms and conditions

Signature : 2275837

Date : 22­12­2021 09:53:17

Date: 22­12­2021

Ms. Shrilaxmi,
Empcode ­1534890

DEPUTATION LETTER

Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being deputed to
Excelra Knowledge Solutions Private Limited with effect from 13­12­2021 at their Hyderabad office. The terms and
conditions of your deputation will be as follows:

1.  You will, with effect from 13­12­2021, be required to work at our clients office/ premises at any of their locations.

2.  During the tenure of the deputation, you will continue to be an employee of Randstad.

3.  In the day to day functioning or carrying out all responsibilities, you will receive instructions from Excelra Knowledge
Solutions Private Limited and will undertake to abide by any suggestions, etc. given by any assigned person(s).

4.  You shall also abide by any training that may be offered to you by Excelra Knowledge Solutions Private Limited.

5.  You shall be bound to follow the working hours of Excelra Knowledge Solutions Private Limited.

6.  You shall take care not to disclose confidential information / trade secrets, etc that you may come across in the
course of your responsibilities to anyone outside Excelra Knowledge Solutions Private Limited and use such
information only in connection with the service provided to Excelra Knowledge Solutions Private Limited.

7.  You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort
whatsoever against Excelra Knowledge Solutions Private Limited.This arrangement is purely a contractual agreement
between Randstad and Excelra Knowledge Solutions Private Limited for the time specified.

8.  You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of Excelra
Knowledge Solutions Private Limited or outside, and if you were at any time found indulging in such act/s, we reserve
the right to initiate disciplinary action as is deemed fit, against you.

9.  You shall be responsible for protecting the property of Excelra Knowledge Solutions Private Limited entrusted to you
in the due discharge of your duties and shall indemnify Excelra Knowledge Solutions Private Limited when there is a
loss of any kind to the said property.

All the other terms and conditions of your employment remain unchanged.
As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Yours truly,
For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Shrilaxmi have read and hereby accept the above mentioned terms and conditions

Signature : 2275837

Date : 22­12­2021 09:53:17

Schedule A

Assignment Details of Shrilaxmi

Name                                                    Shrilaxmi
Client Name                                         Excelra Knowledge Solutions Private Limited
Place of Deputed                                 Hyderabad
Designation                                          Junior Research Analyst
Start date of Assignment                    13­12­2021
End date of Assignment                      12­12­2022

Annexure 1:Salary Break ­ Up Details

Component Monthly Yearly
Basic 12,000.00 144,000.00
House Rent Allowance 4,892.00 58,704.00
Statutory Bonus 1,000.00 12,000.00
Gross Salary 17,892.00 214,704.00

Employer's Contribution to ESI 582.00 6,984.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 86.00 1,032.00
CTC (Cost to the company) 20,000.00 240,000.00

Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00
Net­Take Home 16,317.00 195,804.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law. 
* Your salary is strictly confidential.

  For Randstad India Pvt Ltd.                                                                                                                     Accepted By

2275837

 Authorized Signatory

 Head ­ HRSSC

General Terms & Conditions

1.  You will have to provide signed copies of all documents and forms in the joining kit including the signed appointment
letter to Randstad India Private Ltd. (RIPL) within a period of 30 days from your date of joining. The documents can
be either couriered or handed over in person at the designated RIPL offices. You will not be eligible for payroll in the
subsequent months if these documents are not received within the 30 day period from your date of joining.

2.  RIPL is working towards having a safe transaction mode for all payments and follows the practice of remitting salary,
reimbursement, F&F and other payments directly to your designated bank account. You are required hereby to
confirm your acceptance of the same and provide your Bank Account details with proof (cancelled cheque or copy of
bank pass book or bank statement) within 15 days of the date of joining to RIPL personnel at the designated RIPL
offices or send an e­mail with scanned copy of the proofs mentioned to flexicare@randstad.in mentioning "bank
account details" in the subject line of the mail.

3.  You will have to provide your PAN card details within 15 days of your date of joining
a.  In case, you dont have a PAN card, you will have to apply and provide the acknowledgement copy within 15
days from the date of joining.

b.  In case you do not provide PAN card details and your income falls under the taxable limits, you will be paid
your monthly salary after deduction of taxes as per the existing tax laws.

4.  Your pay slips will be available online for viewing, downloading and printing. This is a digitally generated document and
does not require a physical signature for verification. The pay slip will be available at the end of first week of the month
and will be deemed to have been received and accepted by you. For any clarifications or queries, regarding the same
you can send an email to flexicare@randstad.in referencing your RIPL employee ID.

5.  In case of any reimbursable components in your salary structure, you will be required to submit necessary proofs of
paymentsand bills for the same, failing which the payments will be made after deduction of appropriate taxes.

6.  If you are eligible for ESIC benefits and have an existing ESIC number, please inform in advance through the ESIC
nomination form in your joining kit to retain the existing ESIC number. For PF transfer from an existing PF account,
you will need to fill and submit the PF transfer form in your joining kit.

7.  RIPL does not accepts or retain any original certificates/ documents pertaining to your educational and other
qualifications. You may be required to produce the same for verification purposes only, if requested by authorized
RIPL personnel.

8.  You will have to complete all the exit formalities and hand over any assets including but not limited to ID cards,
laptops, mobiles, etc. in your custody before your Last Working Day (LWD) in the organization. Your Full & Final
Settlement (F&F) will be completed only if the exit formalities are done on time, which shall not exceed 45 days.

9.  Your F&F settlement amount will be transferred to the bank account used for your salary transactions. In case, there
are dues to be recovered from you in the F&F settlement, you will be issued your relieving letter and experience
letters only on clearance of these dues.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Shrilaxmi have read and hereby accept the above mentioned terms and conditions

Signature : 2275837

Date : 22­12­2021 09:53:17

Annexure 2: HEALTH AND SAFETY POLICY

1. Introduction

Randstad recognizes people as its most important asset and is committed to ensuring safe and healthy work environment
for all its employees and people visiting its premises. Randstads Corporate Policy necessitates a specific Health & Safety
Policy for its outsourced employees. Given that our EWs a redeputed to various client sites, where each clients Health &
Safety Policy would be different, it is our commitment to ensure that our EWs have safe working conditions, where risks if
any, are well managed and our clients treat all our EWs as they would treat their direct employees in matters of health &
safety.

This document is to be read and thoroughly understood by all Randstad EWs at the time of joining an assignment; it
requires them to be aware of the policy and our recommendations for safe working practices.

We assure that we will not depute an EW to a client site, which causes an Occupational Hazard or risk to Health. We will only
work with clients who are aligned to our Health & Safety Policy for EWs. Additionally, we advise our EWs and employees to
bring to our notice, situations that an EW might encounter and could be a potential health & safety issue.

We also ask our EWs not to endanger themselves or their colleagues at work by violating any safety rules, and to comply
with work place instructions besides ensuring that they wear Personal Protective Equipment where advised. Our EWs are
asked not to interfere with or misuse anything provided for their safety, health and welfare. This is a condition of
employment with Randstad. Management reviews will be held each year to review implementation of this policy and draw
upon further improvements for the following year. These improvements will include the policy itself and the associated
business processes to attain objective of this policy.

2. Health & Safety Policy

Health & Safety in the work place is every ones responsibility. Randstad regards promotion of Health & Safety measures as a
mutual objective for the management and employees, including deputed employees. Randstad has factored in statutory
requirements while arriving at this Health & Safety Policy.

General Safety

1.  Ensure that you are aware of your own responsibilities in respect of relevant health, safety and environmental
matters.

2.  Follow instructions the way it is meant to be. Use entries and exits, lifts in the manner it is meant to be.

3.  Ensure you have your EW ID card on your person at all times with your photograph, Randstad contact details and
Nos. displayed in a clear manner.

4.  If you have a visitor, ensure your visitor signs in and receives a security pass. Do not take your visitor into the client
premises without permission.

5.  You will not enter your work premises while under the influence of alcohol, drugs or any substance which may
endanger your health or safety and/or that of any other person.

6.  Beware of fact that many things which may be obvious get overlooked while working. Thus, appropriate care and
concentration is required at work to ensure general safety.

Fire Safety

1.  Ensure familiarity with the fire safety procedures in work place. Most organizations have fire safety training as a
statutory requirement. Ensure you attend the same, after seeking necessary permission from your reporting
manager.

2.  Understand different kinds of fire fighting equipments installed at your work place.

3.  Please become familiar to the sound of the fire alarm and know the emergency/fire exits. These are not normal
entry/exits. These exits are signed with the statutory fire exit signs.

4.  Attend fire drill if any at your work place and undergo evacuation training.

5.  Avoid taking personal risks; do not try to tackle fire on your own.

Accident & First Aid

Familiarize yourself with the First Aid arrangements at your work place. Do not leave vehicles or items relating to your work
in places other than that which is designated. This will help prevent accidents.

1.  Follow rules on speed limit and wearing safety gear as is prescribed at the work environment that you are at.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  In the event of an accident, do not handle it on your own; follow procedures that you may have been trained in;
inform the facilities manager or emergency numbers provided.

4.  Understand accident report procedures at your work site.

5.  Always let someone know, where you are going and your expected time of return.

6.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

As a Randstad EW, you have the right to:

1.  Work in places where all the risks to your health and safety are properly controlled.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  To stop working and leave the area if you think you are in danger.

4.  To inform your employer about health and safety issues or concerns.

Recommendations for Common Safe Working Practices

1.  Do not smoke in areas prohibited.

2.  Do not overload electrical outlets.

3.  Do not expose electric conduits/plugs/sockets to water.

4.  If your work requires you to lift weight frequently, understand load management procedures at work.

5.  Do not operate machinery unless you have been trained and authorized to do so.

6.  Never throw anything from any height.

7.  If you use tools as part of your work use only the right and authorized tools.

8.  Report any Health and Safety incidents whether they result in injury or not to your respective Randstad anchor.

9.  Co​operate in the investigation of accidents with the objective of introducing measures to prevent recurrence.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Registered Office :
Randstad India Private Ltd
Randstad House,
Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.
P +91 (0) 44 66227000  F +91 (0) 44 66227474
www.randstad.in
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MOLECULAR CONNECTIONS PVT. LTD.
#59/2, Heritage Building, Kadirenahalli, 100 ft Outer ring road, Banashankari 2nd Stage, Bengaluru 560070, Karnataka, INDIA.

Phone No.: +91 80 2669 0145     |     CIN: U73200KA2001PTC029092     |     www.molecularconnections.com

ISO/IEC 27001:2013 certified

AGREEMENT FOR THE SCIENTIFIC DATA ANALYSIS

This Agreement, effective as of the date of final signature (“Effective Date”), is made between Molecular 
Connections Pvt. Ltd,  (hereinafter referred to as "MOLECULAR CONNECTIONS"), with offices at 
Heritage Building, # 59/2, Kadrenahalli, 100 feet road, Banashankari 2nd Stage, Bangalore 560070  
and Ms Mamatha Y R, 2(25)\1, Yenaje House Peraje Village Budoli Post Bantwal Talik, Dakshina 
Kannada - 574253. (“hereinafter referred to as CONSULTANT”), THE PARTIES, INTENDING TO BE 
LEGALLY BOUND, HEREBY AGREE AS FOLLOWS:

1.  PURPOSE.  MOLECULAR CONNECTIONS and CONSULTANT agree that the collection and 
processing of substance name data (as defined in Section 4), and any related activities undertaken by 
CONSULTANT on behalf of MOLECULAR CONNECTIONS, will be governed exclusively by this 
Agreement. 

2.  RELATIONSHIP BETWEEN PARTIES

A. Independent CONSULTANT.  Under this Agreement, CONSULTANT is to provide services 
as an independent CONSULTANT.  Nothing contained in this Agreement shall be interpreted 
to constitute CONSULTANT as a partner, agent, joint venturer, or employee of MOLECULAR 
CONNECTIONS, nor will either party have any authority to contractually bind the other to third 
parties.

B.  Non-competition.  During and for three (3) years after the date of termination of this 
Agreement, CONSULTANT shall not, on behalf of itself or for any third party, engage in any 
business activities that would compete with MOLECULAR CONNECTIONS business in any 
way.

C.  Prohibited Third Party Contacts.  During the term (including any Renewal Term) of this 
Agreement, CONSULTANT shall not engage in any business activities with companies, 
institutes, organizations or any other form of entities which directly or indirectly compete with 
MOLECULAR CONNECTIONS.  During and for three (3) years after the date of termination of 
this Agreement, CONSULTANT shall not engage in any business activities that conflicts this 
clause.       

3.  TERM OF AGREEMENT.   The initial term (“Term”) of this agreement shall begin on April 06, 2022 
and will expire on October 31, 2022, unless terminated or renewed as provided herein. 

This Agreement may be renewed for subsequent periods (“Renewal Term”) upon mutual written 
agreement of the parties.  Such written agreement for the Renewal Term must be reached no later than 
Five (5) days prior to the expiration of the then-current Term.  Failure to reach agreement for the 
Renewal Term will result in automatic termination of this Agreement at the end of the then-current Term. 
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Balakrishnan S Shreya D Souza

Date:11­03­2022

Welcome Note

Dear Ms. Shreya D Souza

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on­boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1.  Log in to Click here to log in Randstad Portal
2.  Call us Toll free 1800 420 9944
3.  Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know ­ We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve ­ We succeed through a spirit of excellent service, exceeding the core requirements of our industry.

To Trust ­ We are respectful. We value our relationships and treat people well.

Striving For Perfection ­ We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests ­ We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Date: 11­03­2022

To,
Ms. Shreya D Souza,
Empcode ­1548881

FIXED TERM CONTRACT OF EMPLOYMENT

We are pleased to appoint you in our organisation as Junior Research Analyst, for a fixed period of employment, on the
following terms and conditions:

1.  Your contract of employment shall be valid for a period of 1 year from 01­03­2022 to 28­02­2023. Notwithstanding
this, in the event of the project/ work for which you are being employed comes to an end before the aforementioned
period, this contract shall be co­ terminus with the aforementioned project/work. At the end of the above referred
period, the contract will stand terminated automatically without any notice or communication to you, unless they are
explicitly extended by us by a letter in writing.

2.  Notwithstanding anything above, depending upon the aforementioned project/work, the Company reserves its right
to extend your temporary appointment for such period or periods as may be necessary depending upon the
exigencies relatable to the work for which you are hereby engaged. In that event, the Company shall in writing
extend your temporary assignment on the terms as may be indicated in such letter and in the event of your
acceptance of such extension of the assignment you shall be governed by such terms and conditions as may be
indicated therein.

3.  During the period of fixed contract, your services could be deputed at the sole discretion of the Management to any
of our clients company or locations to do work pertaining to or incidental to the clients business.

4.  Details of your salary break up with components is as per the Annexure 1.

5.  Provident Fund will be remitted as per law, applicable from time to time.It’s the employees responsibility to update the
nomination directly into the PF portal and Randstad does not hold any responsibility on it In case, you are eligible for
ABRY scheme, the applicable PF employee contribution will be refunded post availing benefit

6.  You will be covered under a Medical Insurance upto 100000 per annum and Group Accident Insurance Scheme of
200000 & Group Terms Life Insurance of 0. This policy will come into effect after 30 days of your joining the
company.

7.  You will be eligible for leave as per the clients company policy,during the period of your contract of employment.

8.  You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

9.  You are advised to read and understand Randstad Health & Safety Policy for deputees (Annexure 2) and comply with
relevant policies that are in practice at Excelra Knowledge Solutions Private Limited. Adherence to the stated and
relevant policies is a condition of employment with Randstad. In the event you are found to be non­compliant of any
of the applicable policies, Randstad reserves the right to take necessary action against you.

10.  This contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to the other.

11.  At Randstad your privacy is important to us. By submitting your personal information,you have agreed and
consented to Randstads processing of your personal information for the intended purposes of employment
opportunities.  Please note that your involvement in any violation of data protection laws or causing data breach
would result in disciplinary action, which can lead to immediate termination and withholding of your pecuniary
benefits.

We are consciously endeavoring to build an atmosphere of trust, openness, responsiveness, autonomy and growth among
all members of the Randstad family. As a new entrant, we would like you to wholeheartedly contribute in this process.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Wishing you the very best!
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Acceptance:

I Shreya D Souza have read and hereby accept the above mentioned terms and conditions

Signature : 2289844

Date : 11­03­2022 09:22:40

Date: 11­03­2022

Ms. Shreya D Souza,
Empcode ­1548881

DEPUTATION LETTER

Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being deputed to
Excelra Knowledge Solutions Private Limited with effect from 01­03­2022 at their Hyderabad office. The terms and
conditions of your deputation will be as follows:

1.  You will, with effect from 01­03­2022, be required to work at our clients office/ premises at any of their locations.

2.  During the tenure of the deputation, you will continue to be an employee of Randstad.

3.  In the day to day functioning or carrying out all responsibilities, you will receive instructions from Excelra Knowledge
Solutions Private Limited and will undertake to abide by any suggestions, etc. given by any assigned person(s).

4.  You shall also abide by any training that may be offered to you by Excelra Knowledge Solutions Private Limited.

5.  You shall be bound to follow the working hours of Excelra Knowledge Solutions Private Limited.

6.  You shall take care not to disclose confidential information / trade secrets, etc that you may come across in the
course of your responsibilities to anyone outside Excelra Knowledge Solutions Private Limited and use such
information only in connection with the service provided to Excelra Knowledge Solutions Private Limited.

7.  You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort
whatsoever against Excelra Knowledge Solutions Private Limited.This arrangement is purely a contractual agreement
between Randstad and Excelra Knowledge Solutions Private Limited for the time specified.

8.  You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of Excelra
Knowledge Solutions Private Limited or outside, and if you were at any time found indulging in such act/s, we reserve
the right to initiate disciplinary action as is deemed fit, against you.

9.  You shall be responsible for protecting the property of Excelra Knowledge Solutions Private Limited entrusted to you
in the due discharge of your duties and shall indemnify Excelra Knowledge Solutions Private Limited when there is a
loss of any kind to the said property.

All the other terms and conditions of your employment remain unchanged.
As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Yours truly,
For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Shreya D Souza have read and hereby accept the above mentioned terms and conditions

Signature : 2289844

Date : 11­03­2022 09:22:40

Schedule A

Assignment Details of Shreya D Souza

Name                                                    Shreya D Souza
Client Name                                         Excelra Knowledge Solutions Private Limited
Place of Deputed                                 Hyderabad
Designation                                          Junior Research Analyst
Start date of Assignment                    01­03­2022
End date of Assignment                      28­02­2023

Annexure 1:Salary Break ­ Up Details

Component Monthly Yearly
Basic 12,000.00 144,000.00
House Rent Allowance 4,867.00 58,404.00
Statutory Bonus 1,000.00 12,000.00
Gross Salary 17,867.00 214,404.00

Employer's Contribution to ESI 581.00 6,972.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 112.00 1,344.00
CTC (Cost to the company) 20,000.00 240,000.00

Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00
Net­Take Home 16,292.00 195,504.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law. 
* Your salary is strictly confidential.

  For Randstad India Pvt Ltd.                                                                                                                     Accepted By

2289844

 Authorized Signatory

 Head ­ HRSSC

General Terms & Conditions

1.  You will have to provide signed copies of all documents and forms in the joining kit including the signed appointment
letter to Randstad India Private Ltd. (RIPL) within a period of 30 days from your date of joining. The documents can
be either couriered or handed over in person at the designated RIPL offices. You will not be eligible for payroll in the
subsequent months if these documents are not received within the 30 day period from your date of joining.

2.  RIPL is working towards having a safe transaction mode for all payments and follows the practice of remitting salary,
reimbursement, F&F and other payments directly to your designated bank account. You are required hereby to
confirm your acceptance of the same and provide your Bank Account details with proof (cancelled cheque or copy of
bank pass book or bank statement) within 15 days of the date of joining to RIPL personnel at the designated RIPL
offices or send an e­mail with scanned copy of the proofs mentioned to flexicare@randstad.in mentioning "bank
account details" in the subject line of the mail.

3.  You will have to provide your PAN card details within 15 days of your date of joining
a.  In case, you dont have a PAN card, you will have to apply and provide the acknowledgement copy within 15
days from the date of joining.

b.  In case you do not provide PAN card details and your income falls under the taxable limits, you will be paid
your monthly salary after deduction of taxes as per the existing tax laws.

4.  Your pay slips will be available online for viewing, downloading and printing. This is a digitally generated document and
does not require a physical signature for verification. The pay slip will be available at the end of first week of the month
and will be deemed to have been received and accepted by you. For any clarifications or queries, regarding the same
you can send an email to flexicare@randstad.in referencing your RIPL employee ID.

5.  In case of any reimbursable components in your salary structure, you will be required to submit necessary proofs of
paymentsand bills for the same, failing which the payments will be made after deduction of appropriate taxes.

6.  If you are eligible for ESIC benefits and have an existing ESIC number, please inform in advance through the ESIC
nomination form in your joining kit to retain the existing ESIC number. For PF transfer from an existing PF account,
you will need to fill and submit the PF transfer form in your joining kit.

7.  RIPL does not accepts or retain any original certificates/ documents pertaining to your educational and other
qualifications. You may be required to produce the same for verification purposes only, if requested by authorized
RIPL personnel.

8.  You will have to complete all the exit formalities and hand over any assets including but not limited to ID cards,
laptops, mobiles, etc. in your custody before your Last Working Day (LWD) in the organization. Your Full & Final
Settlement (F&F) will be completed only if the exit formalities are done on time, which shall not exceed 45 days.

9.  Your F&F settlement amount will be transferred to the bank account used for your salary transactions. In case, there
are dues to be recovered from you in the F&F settlement, you will be issued your relieving letter and experience
letters only on clearance of these dues.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Shreya D Souza have read and hereby accept the above mentioned terms and conditions

Signature : 2289844

Date : 11­03­2022 09:22:40

Annexure 2: HEALTH AND SAFETY POLICY

1. Introduction

Randstad recognizes people as its most important asset and is committed to ensuring safe and healthy work environment
for all its employees and people visiting its premises. Randstads Corporate Policy necessitates a specific Health & Safety
Policy for its outsourced employees. Given that our EWs a redeputed to various client sites, where each clients Health &
Safety Policy would be different, it is our commitment to ensure that our EWs have safe working conditions, where risks if
any, are well managed and our clients treat all our EWs as they would treat their direct employees in matters of health &
safety.

This document is to be read and thoroughly understood by all Randstad EWs at the time of joining an assignment; it
requires them to be aware of the policy and our recommendations for safe working practices.

We assure that we will not depute an EW to a client site, which causes an Occupational Hazard or risk to Health. We will only
work with clients who are aligned to our Health & Safety Policy for EWs. Additionally, we advise our EWs and employees to
bring to our notice, situations that an EW might encounter and could be a potential health & safety issue.

We also ask our EWs not to endanger themselves or their colleagues at work by violating any safety rules, and to comply
with work place instructions besides ensuring that they wear Personal Protective Equipment where advised. Our EWs are
asked not to interfere with or misuse anything provided for their safety, health and welfare. This is a condition of
employment with Randstad. Management reviews will be held each year to review implementation of this policy and draw
upon further improvements for the following year. These improvements will include the policy itself and the associated
business processes to attain objective of this policy.

2. Health & Safety Policy

Health & Safety in the work place is every ones responsibility. Randstad regards promotion of Health & Safety measures as a
mutual objective for the management and employees, including deputed employees. Randstad has factored in statutory
requirements while arriving at this Health & Safety Policy.

General Safety

1.  Ensure that you are aware of your own responsibilities in respect of relevant health, safety and environmental
matters.

2.  Follow instructions the way it is meant to be. Use entries and exits, lifts in the manner it is meant to be.

3.  Ensure you have your EW ID card on your person at all times with your photograph, Randstad contact details and
Nos. displayed in a clear manner.

4.  If you have a visitor, ensure your visitor signs in and receives a security pass. Do not take your visitor into the client
premises without permission.

5.  You will not enter your work premises while under the influence of alcohol, drugs or any substance which may
endanger your health or safety and/or that of any other person.

6.  Beware of fact that many things which may be obvious get overlooked while working. Thus, appropriate care and
concentration is required at work to ensure general safety.

Fire Safety

1.  Ensure familiarity with the fire safety procedures in work place. Most organizations have fire safety training as a
statutory requirement. Ensure you attend the same, after seeking necessary permission from your reporting
manager.

2.  Understand different kinds of fire fighting equipments installed at your work place.

3.  Please become familiar to the sound of the fire alarm and know the emergency/fire exits. These are not normal
entry/exits. These exits are signed with the statutory fire exit signs.

4.  Attend fire drill if any at your work place and undergo evacuation training.

5.  Avoid taking personal risks; do not try to tackle fire on your own.

Accident & First Aid

Familiarize yourself with the First Aid arrangements at your work place. Do not leave vehicles or items relating to your work
in places other than that which is designated. This will help prevent accidents.

1.  Follow rules on speed limit and wearing safety gear as is prescribed at the work environment that you are at.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  In the event of an accident, do not handle it on your own; follow procedures that you may have been trained in;
inform the facilities manager or emergency numbers provided.

4.  Understand accident report procedures at your work site.

5.  Always let someone know, where you are going and your expected time of return.

6.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

As a Randstad EW, you have the right to:

1.  Work in places where all the risks to your health and safety are properly controlled.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  To stop working and leave the area if you think you are in danger.

4.  To inform your employer about health and safety issues or concerns.

Recommendations for Common Safe Working Practices

1.  Do not smoke in areas prohibited.

2.  Do not overload electrical outlets.

3.  Do not expose electric conduits/plugs/sockets to water.

4.  If your work requires you to lift weight frequently, understand load management procedures at work.

5.  Do not operate machinery unless you have been trained and authorized to do so.

6.  Never throw anything from any height.

7.  If you use tools as part of your work use only the right and authorized tools.

8.  Report any Health and Safety incidents whether they result in injury or not to your respective Randstad anchor.

9.  Co​operate in the investigation of accidents with the objective of introducing measures to prevent recurrence.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Registered Office :
Randstad India Private Ltd
Randstad House,
Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.
P +91 (0) 44 66227000  F +91 (0) 44 66227474
www.randstad.in
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Balakrishnan S Shreya D Souza

Date:11­03­2022

Welcome Note

Dear Ms. Shreya D Souza

Congratulations and welcome to Randstad family! We are delighted to have you as part of our organization. Your role and
association with us is critical in fulfilling the mission of our organization. We hope, our association will be professionally
meaningful and mutually beneficial.You join a group of our 60,000 + Employee Workers (EW) deputed to our various
clients, in order to partner in their business success.

Thank you for the information and documentation provided to ease your on­boarding process. You can continue to use
our online portal to access and download your monthly pay slips, edit personal details, download forms required for
registering your employment for various statutory benefits. The next few pages will give you more information on your
employment with us.

For any queries, please feel free to contact the Randstad Help Desk. The facility is currently available Monday through Friday,
9:30 am to 6:30 pm. You may contact the Help Desk through one of the three methods below:

1.  Log in to Click here to log in Randstad Portal
2.  Call us Toll free 1800 420 9944
3.  Email us to flexicare@randstad.in

Our Core Values: As a new entrant, we would like you to know that randstad is known for continuing to adhere to and live
by the core values established in our early days. Its good to know that every Randstad employee continues to keep to and
live by these values today. They are

To Know ­ We are experts. We know our clients, their companies, our candidates and our business. In our business its
often the details that count the most

To Serve ­ We succeed through a spirit of excellent service, exceeding the core requirements of our industry.

To Trust ­ We are respectful. We value our relationships and treat people well.

Striving For Perfection ­ We seek to improve and innovate constantly. Its our job to help our clients and candidates
to find satisfaction in all their pursuits. This is what gives us the edge.

Simultaneous Promotion Of All Interests ­ We take our social responsibility seriously. Our business must always
benefit society as a whole.

I wish you all the very best as you embark on an exciting journey with Randstad while enhancing your professional stature,
along the way.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Date: 11­03­2022

To,
Ms. Shreya D Souza,
Empcode ­1548881

FIXED TERM CONTRACT OF EMPLOYMENT

We are pleased to appoint you in our organisation as Junior Research Analyst, for a fixed period of employment, on the
following terms and conditions:

1.  Your contract of employment shall be valid for a period of 1 year from 01­03­2022 to 28­02­2023. Notwithstanding
this, in the event of the project/ work for which you are being employed comes to an end before the aforementioned
period, this contract shall be co­ terminus with the aforementioned project/work. At the end of the above referred
period, the contract will stand terminated automatically without any notice or communication to you, unless they are
explicitly extended by us by a letter in writing.

2.  Notwithstanding anything above, depending upon the aforementioned project/work, the Company reserves its right
to extend your temporary appointment for such period or periods as may be necessary depending upon the
exigencies relatable to the work for which you are hereby engaged. In that event, the Company shall in writing
extend your temporary assignment on the terms as may be indicated in such letter and in the event of your
acceptance of such extension of the assignment you shall be governed by such terms and conditions as may be
indicated therein.

3.  During the period of fixed contract, your services could be deputed at the sole discretion of the Management to any
of our clients company or locations to do work pertaining to or incidental to the clients business.

4.  Details of your salary break up with components is as per the Annexure 1.

5.  Provident Fund will be remitted as per law, applicable from time to time.It’s the employees responsibility to update the
nomination directly into the PF portal and Randstad does not hold any responsibility on it In case, you are eligible for
ABRY scheme, the applicable PF employee contribution will be refunded post availing benefit

6.  You will be covered under a Medical Insurance upto 100000 per annum and Group Accident Insurance Scheme of
200000 & Group Terms Life Insurance of 0. This policy will come into effect after 30 days of your joining the
company.

7.  You will be eligible for leave as per the clients company policy,during the period of your contract of employment.

8.  You will be entitled to all other statutory benefits wherever applicable during the fixed period of contract.

9.  You are advised to read and understand Randstad Health & Safety Policy for deputees (Annexure 2) and comply with
relevant policies that are in practice at Excelra Knowledge Solutions Private Limited. Adherence to the stated and
relevant policies is a condition of employment with Randstad. In the event you are found to be non­compliant of any
of the applicable policies, Randstad reserves the right to take necessary action against you.

10.  This contract shall be terminable by either party giving 30 days notice in writing or salary in lieu of notice, to the other.

11.  At Randstad your privacy is important to us. By submitting your personal information,you have agreed and
consented to Randstads processing of your personal information for the intended purposes of employment
opportunities.  Please note that your involvement in any violation of data protection laws or causing data breach
would result in disciplinary action, which can lead to immediate termination and withholding of your pecuniary
benefits.

We are consciously endeavoring to build an atmosphere of trust, openness, responsiveness, autonomy and growth among
all members of the Randstad family. As a new entrant, we would like you to wholeheartedly contribute in this process.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Wishing you the very best!
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Acceptance:

I Shreya D Souza have read and hereby accept the above mentioned terms and conditions

Signature : 2289844

Date : 11­03­2022 09:22:40

Date: 11­03­2022

Ms. Shreya D Souza,
Empcode ­1548881

DEPUTATION LETTER

Further to clause 3 of your letter of employment, we are pleased to advise you that your services are being deputed to
Excelra Knowledge Solutions Private Limited with effect from 01­03­2022 at their Hyderabad office. The terms and
conditions of your deputation will be as follows:

1.  You will, with effect from 01­03­2022, be required to work at our clients office/ premises at any of their locations.

2.  During the tenure of the deputation, you will continue to be an employee of Randstad.

3.  In the day to day functioning or carrying out all responsibilities, you will receive instructions from Excelra Knowledge
Solutions Private Limited and will undertake to abide by any suggestions, etc. given by any assigned person(s).

4.  You shall also abide by any training that may be offered to you by Excelra Knowledge Solutions Private Limited.

5.  You shall be bound to follow the working hours of Excelra Knowledge Solutions Private Limited.

6.  You shall take care not to disclose confidential information / trade secrets, etc that you may come across in the
course of your responsibilities to anyone outside Excelra Knowledge Solutions Private Limited and use such
information only in connection with the service provided to Excelra Knowledge Solutions Private Limited.

7.  You shall at no point of time stake any claim or right to claim employment, damage, loss or compensation of any sort
whatsoever against Excelra Knowledge Solutions Private Limited.This arrangement is purely a contractual agreement
between Randstad and Excelra Knowledge Solutions Private Limited for the time specified.

8.  You shall not engage in any act subversive of discipline in the course of your duty/ies in the property of Excelra
Knowledge Solutions Private Limited or outside, and if you were at any time found indulging in such act/s, we reserve
the right to initiate disciplinary action as is deemed fit, against you.

9.  You shall be responsible for protecting the property of Excelra Knowledge Solutions Private Limited entrusted to you
in the due discharge of your duties and shall indemnify Excelra Knowledge Solutions Private Limited when there is a
loss of any kind to the said property.

All the other terms and conditions of your employment remain unchanged.
As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary

Yours truly,
For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Shreya D Souza have read and hereby accept the above mentioned terms and conditions

Signature : 2289844

Date : 11­03­2022 09:22:40

Schedule A

Assignment Details of Shreya D Souza

Name                                                    Shreya D Souza
Client Name                                         Excelra Knowledge Solutions Private Limited
Place of Deputed                                 Hyderabad
Designation                                          Junior Research Analyst
Start date of Assignment                    01­03­2022
End date of Assignment                      28­02­2023

Annexure 1:Salary Break ­ Up Details

Component Monthly Yearly
Basic 12,000.00 144,000.00
House Rent Allowance 4,867.00 58,404.00
Statutory Bonus 1,000.00 12,000.00
Gross Salary 17,867.00 214,404.00

Employer's Contribution to ESI 581.00 6,972.00
Employer's Contribution to EPF 1,440.00 17,280.00
Insurance 112.00 1,344.00
CTC (Cost to the company) 20,000.00 240,000.00

Employee's Contribution to EPF 1,440.00 17,280.00
Employee's Contribution to ESI 135.00 1,620.00
Net­Take Home 16,292.00 195,504.00

* Income tax, Professional Tax and LWF as applicable will be deducted. All taxes will be deducted as applicable by law. 
* Your salary is strictly confidential.

  For Randstad India Pvt Ltd.                                                                                                                     Accepted By

2289844

 Authorized Signatory

 Head ­ HRSSC

General Terms & Conditions

1.  You will have to provide signed copies of all documents and forms in the joining kit including the signed appointment
letter to Randstad India Private Ltd. (RIPL) within a period of 30 days from your date of joining. The documents can
be either couriered or handed over in person at the designated RIPL offices. You will not be eligible for payroll in the
subsequent months if these documents are not received within the 30 day period from your date of joining.

2.  RIPL is working towards having a safe transaction mode for all payments and follows the practice of remitting salary,
reimbursement, F&F and other payments directly to your designated bank account. You are required hereby to
confirm your acceptance of the same and provide your Bank Account details with proof (cancelled cheque or copy of
bank pass book or bank statement) within 15 days of the date of joining to RIPL personnel at the designated RIPL
offices or send an e­mail with scanned copy of the proofs mentioned to flexicare@randstad.in mentioning "bank
account details" in the subject line of the mail.

3.  You will have to provide your PAN card details within 15 days of your date of joining
a.  In case, you dont have a PAN card, you will have to apply and provide the acknowledgement copy within 15
days from the date of joining.

b.  In case you do not provide PAN card details and your income falls under the taxable limits, you will be paid
your monthly salary after deduction of taxes as per the existing tax laws.

4.  Your pay slips will be available online for viewing, downloading and printing. This is a digitally generated document and
does not require a physical signature for verification. The pay slip will be available at the end of first week of the month
and will be deemed to have been received and accepted by you. For any clarifications or queries, regarding the same
you can send an email to flexicare@randstad.in referencing your RIPL employee ID.

5.  In case of any reimbursable components in your salary structure, you will be required to submit necessary proofs of
paymentsand bills for the same, failing which the payments will be made after deduction of appropriate taxes.

6.  If you are eligible for ESIC benefits and have an existing ESIC number, please inform in advance through the ESIC
nomination form in your joining kit to retain the existing ESIC number. For PF transfer from an existing PF account,
you will need to fill and submit the PF transfer form in your joining kit.

7.  RIPL does not accepts or retain any original certificates/ documents pertaining to your educational and other
qualifications. You may be required to produce the same for verification purposes only, if requested by authorized
RIPL personnel.

8.  You will have to complete all the exit formalities and hand over any assets including but not limited to ID cards,
laptops, mobiles, etc. in your custody before your Last Working Day (LWD) in the organization. Your Full & Final
Settlement (F&F) will be completed only if the exit formalities are done on time, which shall not exceed 45 days.

9.  Your F&F settlement amount will be transferred to the bank account used for your salary transactions. In case, there
are dues to be recovered from you in the F&F settlement, you will be issued your relieving letter and experience
letters only on clearance of these dues.

As a token of your acceptance of the above terms and conditions, you are requested to sign the duplicate copy of this
letter and return to us. In the event of not receiving a signed copy of this letter from you, this letter will be deemed to have
been accepted by you upon the receipt of the following month’s salary
Yours truly,

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

I, Shreya D Souza have read and hereby accept the above mentioned terms and conditions

Signature : 2289844

Date : 11­03­2022 09:22:40

Annexure 2: HEALTH AND SAFETY POLICY

1. Introduction

Randstad recognizes people as its most important asset and is committed to ensuring safe and healthy work environment
for all its employees and people visiting its premises. Randstads Corporate Policy necessitates a specific Health & Safety
Policy for its outsourced employees. Given that our EWs a redeputed to various client sites, where each clients Health &
Safety Policy would be different, it is our commitment to ensure that our EWs have safe working conditions, where risks if
any, are well managed and our clients treat all our EWs as they would treat their direct employees in matters of health &
safety.

This document is to be read and thoroughly understood by all Randstad EWs at the time of joining an assignment; it
requires them to be aware of the policy and our recommendations for safe working practices.

We assure that we will not depute an EW to a client site, which causes an Occupational Hazard or risk to Health. We will only
work with clients who are aligned to our Health & Safety Policy for EWs. Additionally, we advise our EWs and employees to
bring to our notice, situations that an EW might encounter and could be a potential health & safety issue.

We also ask our EWs not to endanger themselves or their colleagues at work by violating any safety rules, and to comply
with work place instructions besides ensuring that they wear Personal Protective Equipment where advised. Our EWs are
asked not to interfere with or misuse anything provided for their safety, health and welfare. This is a condition of
employment with Randstad. Management reviews will be held each year to review implementation of this policy and draw
upon further improvements for the following year. These improvements will include the policy itself and the associated
business processes to attain objective of this policy.

2. Health & Safety Policy

Health & Safety in the work place is every ones responsibility. Randstad regards promotion of Health & Safety measures as a
mutual objective for the management and employees, including deputed employees. Randstad has factored in statutory
requirements while arriving at this Health & Safety Policy.

General Safety

1.  Ensure that you are aware of your own responsibilities in respect of relevant health, safety and environmental
matters.

2.  Follow instructions the way it is meant to be. Use entries and exits, lifts in the manner it is meant to be.

3.  Ensure you have your EW ID card on your person at all times with your photograph, Randstad contact details and
Nos. displayed in a clear manner.

4.  If you have a visitor, ensure your visitor signs in and receives a security pass. Do not take your visitor into the client
premises without permission.

5.  You will not enter your work premises while under the influence of alcohol, drugs or any substance which may
endanger your health or safety and/or that of any other person.

6.  Beware of fact that many things which may be obvious get overlooked while working. Thus, appropriate care and
concentration is required at work to ensure general safety.

Fire Safety

1.  Ensure familiarity with the fire safety procedures in work place. Most organizations have fire safety training as a
statutory requirement. Ensure you attend the same, after seeking necessary permission from your reporting
manager.

2.  Understand different kinds of fire fighting equipments installed at your work place.

3.  Please become familiar to the sound of the fire alarm and know the emergency/fire exits. These are not normal
entry/exits. These exits are signed with the statutory fire exit signs.

4.  Attend fire drill if any at your work place and undergo evacuation training.

5.  Avoid taking personal risks; do not try to tackle fire on your own.

Accident & First Aid

Familiarize yourself with the First Aid arrangements at your work place. Do not leave vehicles or items relating to your work
in places other than that which is designated. This will help prevent accidents.

1.  Follow rules on speed limit and wearing safety gear as is prescribed at the work environment that you are at.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  In the event of an accident, do not handle it on your own; follow procedures that you may have been trained in;
inform the facilities manager or emergency numbers provided.

4.  Understand accident report procedures at your work site.

5.  Always let someone know, where you are going and your expected time of return.

6.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

As a Randstad EW, you have the right to:

1.  Work in places where all the risks to your health and safety are properly controlled.

2.  If your office premises require you to wear a helmet while entering or exiting, comply with the same.

3.  To stop working and leave the area if you think you are in danger.

4.  To inform your employer about health and safety issues or concerns.

Recommendations for Common Safe Working Practices

1.  Do not smoke in areas prohibited.

2.  Do not overload electrical outlets.

3.  Do not expose electric conduits/plugs/sockets to water.

4.  If your work requires you to lift weight frequently, understand load management procedures at work.

5.  Do not operate machinery unless you have been trained and authorized to do so.

6.  Never throw anything from any height.

7.  If you use tools as part of your work use only the right and authorized tools.

8.  Report any Health and Safety incidents whether they result in injury or not to your respective Randstad anchor.

9.  Co​operate in the investigation of accidents with the objective of introducing measures to prevent recurrence.

For Randstad India Pvt Ltd.

Authorized Signatory
Balakrishnan S
Head ­ HRSSC

Registered Office :
Randstad India Private Ltd
Randstad House,
Old No. 5 & 5A, New No. 9, Pycrofts Garden Road,
Nungambakkam, Chennai 600 006.
P +91 (0) 44 66227000  F +91 (0) 44 66227474
www.randstad.in
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                 PLUS CARE INTERNATIONALS PRIVATE LIMITED 
                          GSTIN: 27AAKCP0634J1ZA | CIN: U85200MH2018PTC313780    

 ----------------------------------------------------------------------------------------------------------------------------- ------------------------------------------ 

 

 

301, Floor 3, Plot 211, Dalamal Tower, Free Press Journal Marg, Nariman Point, MUMBAI, Mh 400 021 

  +022 61520000 E: care@pluscare.org   

 
 

         Date-15/1/2022 
Name: POORNIMA V,  
Contact No: 8971455961 
Email Id  :  

Offer for Consultant 
Dear POORNIMA V,   
   
This has reference to your application and the subsequent interview you had with us. We are pleased to offer you a Consultant 
assignment in Plus Care Internationals Private Limited from 27th Jan 2022. You will be designated in our organization as  
Phlebotomist(Consultant) our client site HINDLABS Diagnostic Centre (Unit Of HLL Lifecare Limited) at Manglore. 
  
The terms and conditions of your engagement would be as given below: 

  
You’re per month fees will be Rs. 14444/- You will be expected to submit a monthly invoice for the same. (TDS as per applicable 
rate). 
  

During the course of your Assignments, you can be transferred to a location within the territory of India as and when required by 
Plus Care Internationals for executing the services provided herein. 

 
Should you be selected to perform the Work Assignment, the nature of your relationship with Plus Care Internationals will be that 

of a Contract of Service for a fixed period. By executing this Assignments letter of engagement neither do we offer you 

employment with Plus Care Internationals nor do you become an employee of Plus Care Internationals. Upon expiry or 

termination of the Work Assignment, your employment with Plus Care Internationals shall stand terminated forthwith. 

 
Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of one week or 

a lesser period of time, either party may terminate this Work Assignment Letter by issuing 15 days’ notice in writing or payment 

thereof. 

 
In addition to the terms contained herein, your assignments with Plus Care Internationals may be subject to such other additional 
terms and conditions as may be communicated to you from time to time in writing by Plus Care Internationals and you hereby 
agree to have read and clearly understood the terms of employment provided in the Service Rules, which is attached herein. 
 
We at Plus Care Internationals would like to create an environment and culture committed to co - operation, quality and 
responsiveness that permeates every activity. As a new entrant we would like you to add value to this process. Please return the 
copy of the Offer Letter enclosed after affixing your signature at the appropriate place on the Office Copy in token of your having 
read, agreed, fully understood and accepted the terms and conditions of appointment. Please send across the signed 
acknowledged copy to Plus Care Internationals Address which is mentioned below. In case we do not receive your 
acknowledgement copy within a period of 15 days from the date of joining, your assignment at Plus Care Internationals with the 
acceptance of your first salary from Plus Care Internationals will be conclusive proof of your acceptance in accordance of terms and 
conditions. 
 

Plus Care Internationals neither accepts any consideration in the form of any cash or kind nor supports any policy of accepting such 

consideration by any third party for providing employment to prospective candidates. In the event you have paid any such amount 

to any employee, Officer, representative of Plus Care Internationals kindly bring the same to the immediate notice of your 

superiors or report the same to Plus Care Internationals through email. 

I hereby confirm acceptance of the above assignment, on the terms and conditions stipulated therein. 

 
For Plus Care Internationals Private Limited                                                                                    Accepted and Agreed 

   

Signature and date: 

  HR Department

http://www.plusc:are.org/
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January 19, 2022

LETTER OF APPOINTMENT – REMOTE EMPLOYMENT

Ms. Rakshitha A R
Veerabadreshwara Nilaya,
Garthikere, 
Kammachi Post,
Hosanagara Taluk,
Shimoga District -  577436

Dear Ms. Rakshitha A R, 

1. COMMENCEMENT OF EMPLOYMENT

1.3 For joining purposes, you shall report to HR Manager of the Company. 

CIN - U73200KA2001PTC029092
ISO/IEC 27001:2013 certified  

MOLECULAR CONNECTIONS PRIVATE LIMITED.
Brigade Seshamahal, No. 5, Vani Vilas Road, Basavanagudi, Bengaluru - 560 004, INDIA.
Ph: +91 80 4093 9957, +91 80 4090 7929,
info@molecularconnections.com, www.molecularconnections.com

MOLECULAR CONNECTIONS PRIVATE LIMITED.
Brigade Seshamahal, No. 5, Vani Vilas Road, Basavanagudi, Bengaluru - 560 004, INDIA.
Ph: +91 80 4093 9957, +91 80 4090 7929,
info@molecularconnections.com, www.molecularconnections.com

MOLECULAR CONNECTIONS PRIVATE LIMITED.
Brigade Seshamahal, No. 5, Vani Vilas Road, Basavanagudi, Bengaluru - 560 004, INDIA.
Ph: +91 80 4093 9957, +91 80 4090 7929,
info@molecularconnections.com, www.molecularconnections.com

MOLECULAR CONNECTIONS PVT. LTD.
Regd. office - # 2/2, Kandala Mansion, Kariappa Road (South Cross Road), Basavanagudi, Bangalore – 560 004.

Ph.: 080 4120 5016 | Email: info@molecularconnections.com | www.molecularconnections.com

1.1 You will be employed by the Company on remote working basis (REMOTE EMPLOYEE) in 
the position of Scientific Analyst- Trainee subject to the terms and conditions set forth 
in this Appointment Letter (“Letter”). Your employment with the Company shall commence from
 January 21, 2022 and be valid until terminated in accordance with the terms set forth in 
this Letter (the “Employment Period”).

1.2 Your  appointment  as  a  REMOTE  EMPLOYEE  of  the  Company  is  subject  to  satisfactory 
verification  of  your  certificates  and  testimonials.  In  the  event  that  such  verification  reveals  any 
discrepancy in the statement(s) made in your application to the Company, your services are 
liable to be terminated forthwith without any notice or compensation. Your employment in the 
Company is also contingent upon your ability to work for the Company without any restriction/s, i.e.,
 you are not bound by any non-compete obligations or any other restrictive clauses with any of your
 previous employers.

Molecular Connections Private Limited (the “Company”), along with its subsidiaries and group companies,
 is pleased to offer you employment on the following terms and conditions:
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1.4 You shall, during the Employment Period, be diligent and loyal and devote your professional skills, 
time, energies and best efforts to the performance of your duties and responsibilities in the Company.  

1.5 During the Employment Period, you shall not engage in any other employment, consulting or other 
business activity (whether full-time or part-time or paid or unpaid) By signing this Letter, you expressly 
undertake that you have no contractual commitments or other legal obligations that would prevent you 
from performing your duties towards the Company, in any manner whatsoever.  Any charitable work 
needs prior permission of the company 

1.6 You will initially be on probation for a period of six (6) months from the actual date of joining. The 
probation period may be reduced or extended by the Company at its sole discretion depending upon 
your performance without providing any reasons. You will be on probation until your successful 
completion of the probationary period is confirmed in writing. 

1.7 MINIMUM SERVICE PERIOD – You are required to serve the company for a minimum period of 12 
months including your probation period. Please note that if you decide to leave the Organization 
before completing the minimum service period, the Company would be entitled to recover the 
training expenses of INR 25000/- (Rupees Twenty five Thousand Only) including notice pay from 
you as discussed and mutually agreed at the time of your selection.

1.8 Retirement age is 60 (sixty) years.  This can be modified based on the company’s discretion, subject 
to legal protection available to the employee.

1.9 During your employment if you remain absent for a continuous period of eight (8) days without leave 
or without obtaining the reporting manager’s approval in writing, your employment will be deemed 
to have been voluntarily terminated by you without notice or salary in lieu thereof.

2. SALARY, BONUSES, ETC.

2.1 You will be remunerated for your services as detailed in Annexure - 1 appended to this Letter in 
accordance with Company’s customary payroll procedures. The remuneration shall be reviewed from 
time to time at the discretion of the Company.

2.2 The compensation package will be subject to the usual deductions for tax as required under applicable 
laws.

2.3 The compensation package will be subject to adjustment pursuant to the Company’s employee 
compensation policies in effect from time to time, as may be relevant under applicable law.

CIN - U73200KA2001PTC029092
ISO/IEC 27001:2013 certified  



Terms and conditions: 
1. Your appointment will be effective from the date of Joining which shall be 

the date that you would report for duty. 
2. Your appointment shall be for the period from 11-01-2021 to End of the 

Academic year 2020-21 
3. Your basic salary is fixed at ~.12,650/· in the scale of 12650-350-13350-400· 

15750-450-18450-500·21450-575-24900-650-28800. In addition you w,11 
receive DA as applicable on basic salary and EPF & ESI on basic and DA. , 

Details of your salary is as follows:- 
Basic t. 12,650-00 
DA 7% f. 886-00 
PF 12% t. 1,624-00 
ESI 3.25% ~. 440-00 
Total t' 15.600·00 

4. During the period of service, your services can be terminated with ten (10) 
day's notice without assigning any reason 

You are offered the post of Full Time Lecturer in Zoology al Cauvery 
Coilege, Gonlkoppal, under the following terms and conditions. If you wish to 
take up the said post, you may report for duty on 111b January 2021. 

With reference to your application for the post of Lecturer in the 
institutions under Cauvery Education Society, Gonikoppal and in consequence 
of the subsequent interview held on 29.12.2020, you are Informed that your 
application is approved with the following conditions. 

Sub. Appointment Order 

M AkshathaC 
0/o. Late Sunil Kumar KC 
Nisarga I ayout Panjarpet, 
Virajpet -571218 
Aadhar No. 
Mob: 9108265595 

To, 

07.01.2021 C£S/ 3 /2020-21 

Cauvery Education Society ® 
ro t Box 'No 5, u11niknpp:d • :, 71213. Kodagu D1s1ric1 

l'h · osr4. 247262. 94s 1!)42305 
F mail· cnu\1:r~ cdur.'fltionsc,.:1ct) 11 gmail.com 

c11<1rgi.:c~ I %l\ a ginail.com 
\'I cbs11c "\\ \\ .cauv cr)c..'\lu~atiollS('IClct~ .org 

/ 
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July 11, 2022

Purushothama K
Kodi house Nidpalli village
Puttur Karnataka
574259

Dear Purushothama,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than July 12, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your
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May 12, 2022

Ashasaraswathi D S
devachalla village Sullia
Sullia Karnataka
574248

Dear Ashasaraswathi,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your
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**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

Doc ID: TL/1079F087D9E 

TeamLease Services Limited., CIN No. U74140MH2000PTC124003 

BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

Registered Office: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051 

 

 

 

Date: 16 Dec 2021 
 

Mr Adithya A 

Annaje house Ilanthila post and village 

Belthangady taluk Dakshina Kannada Karnataka 

Pin­574241 574241 
 

Employee No: 2286769 

Dear Mr Adithya A 
 

Appointment Letter 
 

We are pleased to appoint you in our organization as Trainee subject to the following terms and conditions: 
 

1. Your contract will commence from 16 Dec 2021 and expire on 15 Dec 2022 during which you will render services 

with Stelis Biopharma Pvt Ltd. at their premises subject to the terms and conditions of the engagement letter 

executed by you on 16 Dec 2021 and in accordance to the instructions received by you from us or any other 

authorized person and will be bound by our rules and regulations. 
 

2. You hereby agree to be liable for the following terms and conditions: 
 

i. Fully perform the services, in a professional manner, at the Client’s location until the completion of the term of 

the work assignment. 

ii. During the term of the work assignment, render services exclusively to the Client and such performance shall 

not be inconsistent with any obligation you may have to other third parties. 

iii. Not engage in any conduct which is detrimental to the interest of the Client or TeamLease. 

iv. Not receive any payments of any nature directly or indirectly from the Client unless agreed to by TeamLease. 

v. Neither directly nor indirectly offers you for employment with the Client or its affiliates during the period of the 

work assignment without prior permission of TeamLease. 

vi. Extend all cooperation to the Client’s employees, consultants, representatives, etc, and do all such things as 

may be necessary and comply with all terms of the Appointment letter so as to effectively undertake the work. 

vii. Report and be present at the designated location during the working hours mentioned herein and abide by the 

rules and regulations as required by the Client. 

viii. Comply with the safety, health and other rules and regulations of TeamLease and the TeamLease Client that 

you have been made aware of. 

ix. During the course of your contract, you can be transferred to a location within the territory of India as and 

when required by TeamLease for executing the services provided herein. 
 

3. Should you be selected to perform the Work Assignment, the nature of your relationship with TeamLease will be 

that of a Contract of Service for a fixed period. By executing this letter of engagement neither do we offer you 

employment with TeamLease nor do you become an employee of TeamLease. Upon expiry or termination of the 

Work Assignment, your employment with TeamLease shall stand terminated forthwith. 
 

4. Except for expiry of a Work Assignment due to completion/expiry of the same or in respect of a Work Assignment of 

one week or a lesser period of time, either party may terminate this Work Assignment Letter by issuing 30 days 

notice in writing or payment thereof. 
 

5. Termination of this letter of engagement shall not affect the obligations of the parties that have been incurred prior 

to such termination and TeamLease shall promptly settle all your dues after making the applicable deductions. 
 

6. You agree to defend, indemnify and hold TeamLease or the Client harmless from any and all claims, damages, 

liability, attorneys fees and expenses on account of your failure to satisfy any of your obligations under this work 

assignment letter or for misconduct or for violation of any law or creation of any legal liability by you. 
 

7. Any dispute between you and TeamLease shall be referred to a sole arbitrator appointed by TeamLease. The 

arbitration shall be conducted in English language, in accordance with the Arbitration and Conciliation Act 1996, at 

Bangalore, Karnataka, India. This Engagement Letter shall be governed by the laws of India. 
 

8. Details of your salary breakup will be as per the Annexure attached herein. You hereby authorize TeamLease to 

http://www.teamlease.com/


**This is a system generated document. Any unauthorized use, disclosure, dissemination, or copying of this document is strictly prohibited and may be unlawful.** 

Doc ID: TL/1079F087D9E 

TeamLease Services Limited., CIN No. U74140MH2000PTC124003 

BMTC Commercial Complex, 8th Floor, 80 Feet Road, Koramangala, Bangalore - 560095. 

Ph : (91-80) 33002345, Fax : (91-80) 33243001 www.teamlease.com 

Registered Office: No 6, 3rd Floor, C Wing, Laxmi Towers, Bandra Kurla Complex, Bandra (East), Mumbai - 400 051 

 

 
 

Salary Annexure 
 

Employee No: 2286769 
 

Particulars Amount 

Basic 14471 

House Rent Allowance 5788 

Conveyance 1600 

Employer PF Contribution 2231 

Insurance 63 

Medical Reimbursement 1250 

Works Allowance 2520 

Statutory Bonus 1206 

Employee Compensation 38 

TotalAmount 29167 

Amount In Words(Rs) Twenty Nine Thousand One Hundred Sixty Seven Rupees 
 

Net Pay Annexure 
 

EARNINGS Amount 

Basic 14471 

House Rent Allowance 5788 

Conveyance 1600 

Medical Reimbursement 1250 

Works Allowance 2520 

Statutory Bonus 1206 

Gross Earnings 26835 

  

DEDUCTIONS * Amount 

Employee PF 2231 

Professional Tax 200 

Total Deduction 2431 

  

Net Salary 24404 

 
 

* Income­tax deductions, if applicable, will be as per the Income­Tax Act, 1961 

** Annual components (like LTA, Medical Reimbursement) would be payable on claims and will be considered for 

exemption under Income Tax subject to receipt of valid bills for the Financial Year if applicable 

 
Note : This statement is only for the purpose of information and is illustrative in nature 

http://www.teamlease.com/
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Syngene International Limited 

SEZ Unit 

Biocon Special Economic Zone 

Bommasandra - Jigani Link Road 

Bangalore - 560 099, India 

T 91 80 2808 2808 

F 91 80 2808 3189 

www.syngeneintl.com 

 

Ref: S/HR/LET-OFR/36601/120941 

Date: 28 December 2021 

Dear Charan Raj, 

Congratulations and thank you for your interest in Syngene International! 

We are delighted to confirm your selection on the below terms and conditions of employment with us: 

Position : EXECUTIVE - QUALITY CONTROL - BIOPHARMACEUTICALS 

Level : 9-I - EXECUTIVE 

Location : Bangalore 

Address : Syngene International Limited, SEZ Unit, Biocon Special Economic Zone, Bommasandra - Jigani Link Road, 

Bangalore - 560 100 

 
You will be entitled to a Total Cash compensation of Rs. 313605 p.a the detailed break-up is attached as Annexure I. The policy 
guidelines on benefits and emoluments are enclosed in Annexure II. 

 
This offer of employment is valid subject to confirmation of your medical fitness and satisfactory completion of reference / 

background verification of your credentials related to your educational and / or professional experience. 

 
The appointment is effective from the date of your joining and we request you to join on or before 17 January 2022. 

 
Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to 
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will 

mutually keep this offer as CONFIDENTIAL,till the time you are on board with us. 

 
We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having 

a mutually beneficial association. 

 
Best Regards, 
for Syngene International Ltd. 

Sanjeev Sukumaran 
Chief Human Resource Officer 

http://www.syngeneintl.com/
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ANNEXURE - I 

 

 

 

 
Name : Charan Raj 

Position : EXECUTIVE - QUALITY CONTROL - BIOPHARMACEUTICALS 

Level  : 9-I 

 
Salary Components Annual (Rs.) Monthly(Rs.) 

Basic Salary 197040 16420 

House Rent Allowance 24456 2038 

Leave Travel Allowance 0 0 

Flexi Allowance 0 0 

Advance statutory Bonus / Ex-Gratia 39408 3284 

Canteen Cost 9000 750 

Gross Salary - (A) 269904 22492 

Employer Contribution of PF 23640 1970 

Gratuity Fund 9456 788 

Employer Contribution to ESI 0 0 

Statutory Contributions - (B) 33096 2758 

Total Fixed Cost - (C = A+B) 303000 25250 

Short Term Incentive (STI) at Target - (D) 10605  

Total Cash Compensation - (C+D) 313605  

 
 
 

 

Benefit Component 
Annual Benefit 

Value 
Features 

Group Medical Insurance 200000 Covers only for Self, Spouse and two dependent children. 

Group Personal Accident 
Insurance 

1700000 
Covers only self, up to a limit of Rs. 17,00,000 or two times of your Annual 
Fixed Pay whichever is higher 

 
Applicable for STA’s (Syngene Training Academy) only: All hires under the STA programme, are bound by the terms and 

obligations agreed in the SERVICE AGREEMENT executed at the time of joining Syngene. All STA’s hereby expressly 

undertake to unconditionally continue employment with Syngene for a minimum period of eighteen months from the date of 

joining. For abundance of clarity, the STA’s hereby acknowledge that in case of any non-compliance with the said covenant, 
Syngene shall be entitled for the recovery of all costs incurred by Syngene for the STA programme, as and by way of liquidated 
damages (subject to a maximum of INR 1,00,000). The said liquidated damages will be payable on demand without Syngene 
being required to give any proof of actual loss or damages suffered. 
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Highlight
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Syngene International Limited  
SEZ Unit

Biocon Special Economic Zone
Bommasandra - Jigani Link Road

Bangalore - 560 099, India
T 91 80 2808 2808
F 91 80 2808 3189

www.syngeneintl.com

Ref: S/HR/LET-OFR/31321/120629 
Date: 30 June 2021

Dear Manohar Prasad,

Congratulations and thank you for your interest in Syngene International!

We are delighted to confirm your selection on the below terms and conditions of employment with us:

Position  : RESEARCH ASSOCIATE TRAINEE - BIOLOGY
Level      : 9-I - RESEARCH ASSOCIATE TRAINEE
Location : Bangalore
Address : Syngene International Limited, SEZ Unit, Biocon Special Economic Zone, Bommasandra - Jigani Link Road,
Bangalore - 560 100

You will be entitled to a Total Cash compensation of Rs. 313605 p.a the detailed break-up is attached as Annexure I. The policy
guidelines on benefits and emoluments are enclosed in Annexure II.

This offer of employment is valid subject to confirmation of your medical fitness and satisfactory completion of reference /
background verification of your credentials related to your educational and / or professional experience.

The appointment is effective from the date of your joining and we request you to join on or before 02 August 2021.

Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will
mutually keep this offer as CONFIDENTIAL,till the time you are on board with us.

We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having
a mutually beneficial association.

Best Regards,
for Syngene International Ltd.

Sanjeev Sukumaran
Chief Human Resource Officer
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ANNEXURE - I

 

Name      : Manohar Prasad
Position   : RESEARCH ASSOCIATE TRAINEE - BIOLOGY
Level       : 9-I

                  Salary Components                   Annual (Rs.)         Monthly(Rs.)       
Basic Salary 197040 16420
House Rent Allowance 24456 2038
Leave Travel Allowance 0 0
Flexi Allowance 0 0
Advance statutory Bonus / Ex-Gratia 39408 3284
Canteen Cost  9000 750
Gross Salary - (A) 269904 22492
Employer Contribution of PF 23640 1970
Gratuity Fund 9456 788
Employer Contribution to ESI 0 0
Statutory Contributions - (B) 33096 2758
Total Fixed Cost - (C = A+B) 303000 25250
Short Term Incentive (STI) at Target - (D) 10605  
Total Cash Compensation - (C+D) 313605  

                                                                            

Benefit Component Annual Benefit
Value Features

Group Medical Insurance 200000 Covers only for Self, Spouse and two dependent children.
Group Personal Accident
Insurance 1700000 Covers only self, up to a limit of Rs. 17,00,000 or two times of your Annual

Fixed Pay whichever is higher

Applicable for STA’s (Syngene Training Academy) only:  All hires under the STA programme, are bound by the terms and
obligations agreed in the SERVICE AGREEMENT executed at the time of joining Syngene. All STA’s hereby expressly
undertake to unconditionally continue employment with Syngene for a minimum period of eighteen months from the date of
joining. For abundance of clarity, the STA’s hereby acknowledge that in case of any non-compliance with the said covenant,
Syngene shall be entitled for the recovery of all costs incurred by Syngene for the STA programme, as and by way of liquidated
damages (subject to a maximum of INR 1,00,000). The said liquidated damages will be payable on demand without Syngene
being required to give any proof of actual loss or damages suffered.
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May 12, 2022

Nishmitha K
Dhoomavath Kabaka Village
Puttur Karnataka
574203

Dear Nishmitha,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your



May 17, 2022

Argya B Jain
Hosamata House
Chickmagalur Karnataka
577124

Dear Argya,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /



May 5, 2022

BABYSHWETHA SURESH MOGER
Karikalmane Madihithlu
Bhatkal Karnataka
581320

Dear BABYSHWETHA,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /



May 17, 2022

Vasudha Honnappa
Dandinapet Somwarpet
Kushalnagar Karnataka
571234

Dear Vasudha,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /



May 17, 2022

Veekshitha −
Narekodi House Sajipa Mooda Village and Post Bantwal tq
Melkar Karnataka
574231

Dear Veekshitha,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three Lakh
Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven Thousand Three
Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your



July 11, 2022

Nidhi Shetty
PL Compound Near Mphasis
Mangalore Karnataka
575001

Dear Nidhi,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than July 12, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your



 
                                                                              Offer Letter

Date : Monday, November 8, 2021

Dear Sushmitha Ky,

Congratulations on your decision to be a BYJUITE! At BYJU'S, we are on a mission to help students fall in love with learning across the
world. We create learning journeys for every student that address their unique needs and make them lifelong learners. We hope your
contributions and passion would help us achieve this mission.

It gives us immense pleasure to formalize your offer and appointment for the position of Trainee - Student Experience at Think and Learn
Private Limited (hereafter referred to as ‘BYJU'S' or 'Company'’) in the Student Experience (51000011) department subject to your
acceptance of the terms of employment mentioned in this letter. The letter includes details of your compensation structure, probation and
notice periods (Annexure A). As you read through the details, please feel free to reach out to the recruiter who managed your process, with
any questions or concerns.

Your date of joining at BYJU'S is Friday, November 12, 2021. Your onboarding details will be communicated by BYJU'S Onboarding Team
post acceptance of the offer. In case you do not report at your job on or prior to Friday, November 12, 2021, the offer shall be deemed to be
rejected by you. Please accept this offer in our HR portal so that we can initiate your onboarding process. Once initiated, you will be receiving
an email confirmation for the same. In case you do not acknowledge and accept this offer letter on the HR portal within two working days, the
offer would stand withdrawn.

Position Details and Compensation Overview

 Designation  Trainee - Student Experience
Department Student Experience (51000011) 

Employment Type Trainee
Work Location IBC Knowledge Park, Bangalore 

Fixed Compensation: ₹ 400000
Variable Compensation: ₹ 75000
Total Annual Cost to Company : ₹ 475000

Details of bonuses (if any) are mentioned in Annexure A. You are requested to join the services of the Company not later than Friday,
November 12, 2021, failing which you may please consider the offer to be withdrawn unless an extension to the date of joining has been
mutually agreed in writing. You are requested to signify your acceptance of this letter by accepting the offer on our HR portal and signing and
returning to us the duplicate copy of this letter on your day of Onboarding.
The terms of your employment contract are strictly confidential and should be treated as privileged information between yourself and the
Company. You are expected to maintain such information appropriately. We take this opportunity to thank you for the interest you have
shown in our organization and look forward to welcoming you on board for a fruitful career with us. We are certain that you will find challenge,
satisfaction, and opportunity in your association with the Company.

Best Regards,

Deeptha A R
Head – Human Resources
Think & Learn Pvt. Ltd 
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Annexure - A

Compensation Details

Name Sushmitha Ky 

Designation Trainee - Student Experience 

Date Of Joining Friday, November 12, 2021  

Annual Cost To Company(CTC) ₹ 475000 
Fixed Compensation ₹ 400000

Variable Compensation ₹ 75000

Earnings

Component Category Annual

Basic Pay ₹200,000.00

House Rent Allowance ₹100,000.00

PF (Employer Part) ₹21,600.00

Leave Travel Allowance ₹61,600.00

Special Allowance ₹0.00

ESIC Employer Contribution ₹0.00

Statutory Bonus ₹16,800.00

Total Annual Earnings (Fixed CTC - Company PF Contribution) ₹378,400.00

Deductions

PF (Employee's Part) ₹21,600.00

ESIC Employee Contribution ₹0.00

Professional Tax As per Rules

TDS As per Rules

Total Annual Net Pay (Before Taxes)* ₹356,800.00

*Income Tax and Professional Tax would be deducted from the Total Annual Net Pay basis the government rules. Your takehome salary
would be Total Annual Net Pay - Taxes.

Bonuses (As Applicable)

Joining Bonus  : ₹  0    Retention Bonus  : ₹  0   Relocation Bonus  : ₹  0 

1. The Income Tax liability regarding your salary and perks will be governed by the taxation laws of the country as applicable from time to
time.

2. The company shall be entitled to deduct, from the above remuneration payable to you, the following contractual, statutory, and compulsory
deductions:

Provident Fund
Income tax deducted at source at the rates applicable
Employment/Professional taxes
Dues to the company including loans and advances
Or any other applicable statutory deductions

3.  Variable pay, if applicable, will be paid based on your performance and the company’s performance for the year. The payment is subject
to your being active (not serving notice) on the company rolls on the date of announcement of the Yearly Performance Pay.
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this offer of oppo1nlment stands wtlhdrawn. Kindly note that this offer is confldenlial. A detailed 
letter of app(>1ntment shall be l•ven to you on joining. You are requested to undergo pre· 
,,mployment medical checkup before the date of your joining. 

r1i! St:r\/1te Jgr, ement rs for a period of 36 months. In case of breach of contract, you will be 
11.lblt, lO p..ry 2 months last drawn Gross Salary to cover the investment we made during hiring, 

ass,mtl~uon, projecl training and deployment. 

veu w1 Ille on Probauon for lhC! hrst 6 months and during this period erther pany can terminate 
me !,cr,1ce bV g1v,ng one month norlce and thereafter three months' notice in writing, subject to 

terms 01 Service Agreem~nl 

~our Anfll,jl Cost lo Company (CTC) will be Rs.2,70,600/· per annum (Rupees Two t.akhs Seventy 
Thousand s,~ Hundred only) This includes AnnuJI Gross Sillary ol Rs.2,20,008/ and Ret,rals & 
Benerns ol R!, SO,S9U per annum D tailed CTC breakup ls given ln Annel(ure 

On succ,•s,tul completion ol one vear, you will be designated JS ''Research Associate". 

lh" has n•l,•rc•"•' lo till' uit,•rvrt•w and d1>,u,,1on> you hJd w1lh us. We are pleased lo offer you 
the pos111on ot "Junior RcscMch Msocl:itc" 111 "Chemistry Solutions" under the grade or 
"P1 ofl!>Slonnl" 1n lc,d •po• ,md you will be based at Elangillore. 

Oe:ir K CHCTH/\N, 

OHi R or /\PPOINJCMNl 

K CHCTIIAN 
r11Jr,11lor~ t.HU\ t- r>,lV 

Mnr 3l,202l 

,\ra~cn Life Sciences Private Limited 
\~,inu,,1) Lnu\ilon 1'• (,VK. IJl(t,.;'1C'fKC"I 1•11 .. a1« C 111'Hl,-.lt 
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Lakshrnlpathl llha 
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~or AMGEN LIFE SCIENClS PVT LTD 

1 PF 8, ESI mentioned abcve are tmployct, ton1nbu1t0n 
2. St~tvtory Sonus & Gro1u.utv .1re pJy~bh: as per tM Act 
J. tn oddl11on 10 tho abeve you will be cov•r•d under comPonv's GPA, GTLI and eou Pollcle, 

Tot.l 
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\l I IIOR.l~LD SIY' .\ I Ull \ 

Your's fa11hfully, 
For. Anthem Biosciences Pvt Ltd 

This Offer or Employment is subject to receipt of satisfactory references and pre-employment medical check-up 
Kindly sign the copy of this letter as a token or your acceptance or tne offer and return us the same. 

l:;Ju1.:atiun,tl Ccruficetes 
2 Profcssronnl Ccruficates 
3. Relicvmg eernficate from the previous employer 
4 Appointment lcuer of the previous ernplov er and salary revision leuer­ 
~ Last poy i;laft received from the prc,11011, ,·,uplo\ er 
~ Fonn Ill tTllS ccruficate} 
7 Passport S110 photographs 6 Nu', 
>,. Au updated {. umculum Vitae 
9. PAN Card and i\adhor 1s Manda•ol) 

10. Address proof - Voters ID card, Onvmg License, Passport 

Kindly report to Bommasandra Unit for Joining formalities along with following documents(Photocopy and 

Orlglnals}: 

With reference to your job application and subsequent lnterv1ew you have had with us. we are pleased to offer you 
the position of Scientist-Trainee for Chemistry Lab in our organization at a CTC or Rs. 330000.00 (Rupees Three 
Lakh Thirty Thousand Rupees zero Pa1se only). 

The current offered position will be for Bommasandra unlt.as you are expected to join duty on 01112/2021 beyond 
which the offer would stand withdrawn, unless a new date Is mutually agreed upon by us In writing. Please note 
that this offer Is valid subject to your signing and send mail or this letter within seven working days 

Dear Mr. Ananda, 

Munanlore University 

Ananda. 

Offer Letter 

REF·HRDIOFF/LFITER/10 
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Other Bcnents 
I. Famlly llenllh tnsuraeee 1-losphnlisAtlc,n ln1ur11nct.• coverage for ielf, spouse and upto 2 children. Coverngt 

ranges from Rs. l,00,0001· 10 Rs. 2,00,0001-, depending on slze or the fomlly. 
1. Employee Personul Accident Insurance coverage minimum or Rs.10,00,0001· or l llmcs of CTC (whichever 

amount b hiRh•r will be ap1,llcnble) baeed on the nature or the ocdde111. 

CTC 

c;rucully Fu11d 

c·unt('('li 

24280.00 

1800.00 

720.00 

700.00 

l7SOO.OO 

Tnke-Horne CTC (Gross. (l'}'/ESI + PT+C11ntccn)) 

Gro,s Salary 

Provldonl Fund 

280.00 01hcr Allow•nce 

I.TA 

3000.00 

0.00 

Bonu, 

11000.00 11RA 

l ~1100.00 lh"lc 180000.00 

72000.00 

36000.00 

o.oo 
3360.00 

291360.00 

21600.00 

86-10.00 

8400.00 

330000.00 

Yonrly(RI,) M11111hl)(Rs.) 
EMOI.UMF.NT PACKAGE W.E.F 

h 



1 of 2 

AUTHOIOSlill SIGSA roR" 

Your's faithfully, 
For, Anthem Biosciences Pvt ltd 

This Offer of Employment 1s subject to receipt of satisfactory references and pre-employment medical cnecx-up 
Kindly sign the copy of this leller as a token of your acceptance of the offer and return us the same. 

1 ducuuonal {~c, uficatcs 
::? Professionn] Ceruficates 
J Relieving ceruticate from the previous employer 
4 Aproint1nent leucr of the prevu,us employer and ,alary rcvrsion leucrs 
5 Ln5' P"Y slip received from the previous employer 
6 Form 16 (TDS ccnificate) 
1. Passport Size photographs 6 No's 
~ An updated Curriculum V une 
9, PAN Cord and Aadhar is Mandatory 

10. Address proof Voters ID card, Dnvmg License. Passport 

Kindly report to Bommasandra Unit for joining formalities along with following documents(Photocopy and 

Originals): 

With reference lo your Job application and subsequent Interview you have had with us. we are pleased to offer you 
lho position of Scientist-Trainee for Chemistry Lab In our organization at a CTC of Rs 330000.00 (Rupees Three 
Lakh Thirty Thousand Rupees zero Palse only). 

The currant offered position will be for Bommasandra unn.as you are expected to Join duty on 01112/2021 beyond 
which lhe offer would stand withdrawn, unless a new date Is mutually agreed upon by us In wr,t,ng. Please note 
that this offer Is valid subject to your signing and send mall of this letter within seven working days. 

Dear Mr. Nlthash. 

Mnna11lore Univenlly 

Nlthosh BK 

Offer Lotter 

RPF·HRDIOFFfl.F1TER/10 
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Other Benefits 
I. fi'Nn1ily lleallh Insurance ftnspltaliJatfon Insurance cuvrr1gt for selr, spou~c und upto 2 children. Covcrngt 

ranges from R•. 1,00,000/-10 Rs. 2,00,000/·, depending on size o(thc (Amlly. 
2. Emptoyee l'cr,011111 Accident lnsuranee to\'eragc minimum or R,.10,00,000/. or 2 times of CTC (whichever 

amount h high tr \\'UI he appllcahle) ha\ed on the nature of the arrldl'nt. 

27500.00 

Tnke-llome CTC ~(Cross· (PF/£SI + PT+Cnnreen)) 

c;r111uhy Fund 

Canteen 

21600.00 

8640.00 

8400.00 

330000.00 

IX00.00 

720.00 

700.00 
ere 

3360.0(1 

291360.00 

0.00 
I.TA 

Honus 

HllA 
180000.0CJ 

72000.00 

.16000.00 

1 ~uoo.oo 
(1000.00 

3000.00 

0.00 

2HO.OO 

24280.00 Grn~J S•lury 

l'rnviden r Fund 

\'1•nrly(Rs.J Monthly(Rs.) 

~'.MOLUMENT PACKAGE W.£.F 
ll 
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,\\J ltlORISf.O Sl<J~A TOR't 

Your's faithfully. 
For. Anthem Biosciences Pvt Ltd 

This Offer or Employment Is subject to receipt of satisfactory references and pre-employment medical check-up 
Kindly sign the copy of this letter as a token of your acceptance of the offer and return us the same. 

l-ducai renal Ceru ticat~, 
2 Professional Ccruficnics 
3 Rehcving ceruticate from the prevrous emplover 
4 Appcmtmcm letter of the previous c111ployi;r and salary re" ssron lcuer­ 
S Las, pay shp received from the prcviou« employer 
6 Form 16 (TDS ccrnficate) 
7 l'O$Sport Size photographs 6 No's 
S An updated Curriculum V nae 
9 PAN Card and Aadhar 1$ Mandatory 

10 Address proof- voters ID card, Driving License, Passport 

Klndly report to Bommasandra Unit for Joining formalltloa along with foll owing documents(Photocopy and 

Originals): 

With reference to your /ob application and subsequent Interview you have had with us, we are pleased 10 offer you 
the position of Sclentis -Trainee for Chemislry Lab in our organization at a CTC of Rs. 330000.00 (Rupees Throe 
Lakh Thirty Thousand Rupees zero Paise only). 

The current offered position will be for Bommasandra unu.as you are expected to Join duty on 01/12/2021 beyond 
which the offer would stand withdrawn, unless a new date rs mutually agreed upon by us in writing. Please note 
that this offer Is valid subject to your signing and send mall of this letter w,thin seven working days 

Deor Mr. Nlthish, 

Mnnguloro Unlverslt) 

Nlthlsh. 

Offer Letter 

RFF IIRDIOFFfLE1TER/I O 
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Other Benefils 
J. J."'ttnlily tlenlrh lusurunce Hosplcalh.arion tnsurnnct• cnv~ragc for ,.-tr, "r>ousc and up10 2 children. ('o\crr.gl' 

rang« rrom Rs. 1,00,000/-10 Rs. 2,00,0110/-, drp•ndlug on ,1,. nfthe famll), 
2. Employee Personal Accldenl Insurance cevernge minimum or R,.10,00,UOO/· or 2 time, or CTC (whichever 

nmount Is hlgh•r will be npplleuble) bnsed on the nature or the accident. 

Tnkc-llom,· C' re (Gros,. (PF/ES! + PT+Cnntccn)) 

CntHC'C'n 
8640.UO 

8400.00 

330000.00 

Gratully Fund 
21 (1(11).IJ(I I HOO.OU 

7211.00 

700.00 

27500.00 C'TC 

l'tnvldent Fund 

Other Allow•nce 

LT\ 

Uonus 

JIRA 
180000.00 

72000.1)0 

J601l0.01) 

0.1)0 

3360.00 

291360.00 

15000.00 

6000.00 

.lllll0.00 

II.Oil 

280.00 

24280.00 Cros~ Sal:1 ry 

111111< 
Ycnrly(R,.) Mon1hly(R~.) 

E\101.lJMENT PACKAGE W.E.F 

H 
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AUTIIORISJ;O SIGSA rORY 

Your's fallhfully, 
For. Anlhem Biosciences Pvt Ltd 

This Offer of Employment is subject to recerat of satisfactory references and pre-employment medical check-up 
Kindly sign the copy of this letter as a token of your acceptance of the offer and return us the same. 

l L:.ducouonal Ccruficures 
2. Professional Cernficarcs 
). Rehevmg ceruficate from the previous employer 
4. Appointment teuer of 1he previous employer and salary revision letters 
5. Lost pay shp received from the previous employer 
6 Form 16 (TDS ccruficate) 
7. Passport Size photographs -6 No"< 
X. An updated Curriculum Vuae 
9 PAN Card and Aadhor rs Mandato!) 

10 Address proof Voters ID cord, Dnvrng t.rcensc. Passport 

Kindly report to Bommasandra Unit for Joining formalltlos along with following documonts(Photocopy and 

Originals): 

With relerence to your Job application end subsequent Interview you have had with us. we are pleased to offer you 
the position of Scientist-Trainee for Chemistry Lab In our organization at a CTC of Rs 330000.00 (Rupees Throo 
Lakh Thirty Thousand Rupees zero Pa1se only) 

The current offered position will be for Bommasandra Unit.as you are expected to 101n duty on 01/12/2021 beyond 
which the offer would stand withdrawn, unless a new date Is mutually agreed upon by us in writing. Please note 
that this offer Is valid subject to your signing and send mail of this letter within seven working days. 

Dear Mr. Shashank. 

Mnng•lore University 

Shashank s 

Offer Letter 

REF:11 RO/OFF/LETTER/IO 
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Take-Itume CTC •(Cross. (l'~'/ESI + l'T+Cnnrcen)) 

Orhrr llcncnr. 
1. Fnntlly Jfcnlth Insueance lfospltall1111fon Jn,urance covtrni:,,· for \l'll, -peusc and uptc 2 children. Co,crage 

rung•• from Rs. 1,00,000/- ro Rs. 2,00,000'-. ctrpcnctlng on ,1,e ofrht family. 
2. Employee Personat Accldcnc Insurance cnveri,ge mlnlrnum or Rs.10,00,000/- or 2 rimes ofCTC (whichever 

umoune Is hl,:tht.•r n·ill be nppllculJte) based on tht• nature ofclu· accident. 

330000.00 CTC 

Canteen 

Grnrulry Fund 

191360.00 

l 1600.011 

8640.00 

8400.110 

()lhC'r Allcn~anc:e 

I TA 

3360.1111 

1000.00 

0.00 

280.00 

24280.00 

IR00.00 

720.00 

700.(1(1 

77500.00 

Cron Salary 

Hnnus 

180000.011 

72000.00 

36000.00 

o.oo 

li000.00 IIRA 
1 ~000.00 Hos Ir 

\'enrly(Ra.J ~lcrnrhly(R,.) 

EMOLUMENT PACKAGE W.E.F 

II 
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L ' - .J (\,,\~ 1': 

SanJeev Sukumaran 
Chief Human Resoura, omcor 

Bost Rega,ds. 
for Syngene lntematlonal lld. 

Wo are excited about many ways you will have opportunities to contnbute to the success of Syngene and took foiwatd to hov,ng 

a rnutually beneficial association. 

Pleos& confirm that the terms of this offer are a-.;ceptable within three days from the date ol offer ot 1h1s oner snau be deljmed tn 
have been w,tndrawn and consequently you w, not have any further claim 11 , omploymon1 with us 1t 1~ undors100<1 ll'ldl we "" 11 
mv1u0Uy keep this otter as CONFIDENTIAL .till V1• time you are on bOard w11h \JS 

The app~ntment 1s afrecttve from the date of your joining and we ,equest you 10 join on or before 06 December 2021 

fh,a orrer of employrnent is valtd subloct to eonf1rmallon of your medical filne&s and saustactory compleuon ol referenc(" 
background vonncauon of your c<edent1als related to your educa~onal nnd Io, proresslonal experience. 

You w•II be enti11ed to a To1a1 Cash compen$atlon of Rs. 313605 pa the de1a1l&d oreak-up 1s auacnec ct~ Annexvre t Thu policy 
gutdoltnes on banefils and emoluments aro enclosod In Annoxure II 

Pas lion RESEARCH ASSOCIATE TRAINEE DISCOVERY CHEMISTRY STA 
Lovol 9-1 · RESEARCH ASSOCIATE TRAINH 
Location Bangalore 
Addreu Syngeno lnternallonel Limited, SEZ UM B1ocon Special Economic Zone Bommosandro • Jlganl Link Road, 

Bangalo1e • 560 100 

W9 are delighted lo confirm your setectton on mo bt•low te,m, and conditions ol cmuloyment w11h us 

Congra1ulat1ona and thank you for your lntorest ir, Syngene lntemt1tt0f\alt 

Ooar Sushma K N, 

Rel SIHRII.ET-OFRI 29081 /119121 
Dalo 18 June 2021 

Syng&ne lnromstJona/ Lim/led 
SEZ U1,,1 

Blocon Spec1ol Economic Zone 
Bommesandra • J,ganl Link Road 

Bang&IOIO • 560 099 Ind, .. 
T 91 80 2808 2808 
F 91 80 2808 318q 

www syn,gen.n1n11 core 

Syngene 
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Applicable for STA"& (Syngene Training Academy) only All hlfes under the ST A programme, are bound by tne terms ano 
obl,9a1,ons agreed tn lh• SERVICE AGREEMENT executed al 1he ume al 101nrn11 Syn9ene All STA'a hereby expressly 
L1nOertake lo uncond1honauy conunue empklymenl w11h Syngene tor a minimum period or eighteen months from the dale of 
101n1ng For abundance of clan1y, lhe STA's hereby acknowledge that In case of any nonaoeompllanee with !he said covenam, 
Syngene shall be ent1Ucd for the recovery of all costs Incurred by Syn9ene for the STA programme, es and by way of l1qu1dated 
damages (subject lo a m~.,mum of INR 1 ,00,000) The sard ~quldated damages will be payable on demand wrthout Syngene 
being te,qu,red to give any proof of actual k>ss or damages sutfeted 

200000 Covers only for Self. Spouse and two dependent children 

1700000 Covers only sett, up to a l1m1t of Rs 17 00,000 or iwo timos of your Annual 
Fo1ed Pay whichever Is h1yher 

Group Medical tnsurance 
Croup Porsonal Accident 
lnsvrance 

Feature. 
Annual Benefit 

Value 
Benent ComPOnent 

Annu11 (R1.) Moothfy(RI.) 
197040 16420 
24456 2038 

0 0 
0 0 

39408 3284 
9000 750 

269904 22492 
23640 1970 

9456 788 
0 0 

33096 2758 
303000 25250 

10605 
313605 

Salary Compononta 
Bnsic Salary 
House Rent Aflowance 
LeavA Travel Allowance 
floXI Allowance 
Advance slalulo,y Bonus/ Ex-Gratia 
Canteen Cost 
Gron Sal•ry • (A) 
Employor Conlf1buuon or Pf 
Gratutly Fund 
Employer Con1nbution to ESI 
Statutory Con1nbUt1ons • (B) 
Toto! f1Ked Cost -(C • MB) 
Shor, Term Incentive (ST!) al Target. (0) 
Total Cash Compensat,on - (C+D) 

DISCOVERY CHEMISTRY STA 

: Sushmo KN 
: RESEARCH ASSOCIATE TRAINEE· 
: 9·1 

Name 
Positron 
Level 

ANNEXURE 

Syn gene 
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~ i\-'"'6 ~ "'- 
SanJeev Sukumaran 
Chief Human Resource Officer 

Se:;t Regards, 
for Syngene lnlematlonal Ltd. 

We are excited about many ways you will have oppertunitlos to contribute to the success of Syngene and look fo<Ward to hav,nq 
a mutually beneficial association. 

Please confirm that the terms of this offer are acceptable w1thtn three days from the date of offer or this offer shall be deemed ll 
have been Withdrawn and consequenUy you will not have any tun.her claun tor employment with us. It Is 1Jnderslood that we 1A:dl 
mutually keep this off or as CONFIDENTIAL .1,11 the t1mo you ere oo bOard with us 

The appointment is effective from the date or your Joining and we ,equest you to toin on or before 06 December 202 t 

Thts offer or employ1nen1 1s vah<I subJect to col'll,rrliahon of your medic.ill fitness and satisfactory complouon of reference 
baekground verification of your crecenuats relatod to your educallonal and I or professional exoenence. 

You will be enhtled to a Totat C-ash compensauon or Rs 313605 p.a lhe detallod break-up 1s ottached as Anne)(ure I The pcncy 
guldehnes on benefit$ ttnd emoluments are cncsoseo ,., Annexure II 

Position RESEARCH ASSOCIATE TRAINEE . DISCOVERY CHEMISTRY STA 
Love! 9·1 · RESEARCH ASSOCIATE TRAINEE 
Localion Bangalore 
Addreos Syngene lnlernallonal Limited. SEZ Unit B1ocon Special Economic Zone Bommasandra - J19ani Lin~ Road 
B,1ngaloro • 560 100 

we are debghted lo conrirm your selecUon on the below terms and conditions of employment w,th us: 

Congratulations ond thank. you ror your Interest in Synqene ln1omatlona1• 

Coar Suptootha Supreo1ha 

Ref SIHR/LET·OFRI 29081 /119120 
Dale 24 June 2021 

Syngene lnlematlonal LlmlllXI 
SEZ Unll 

B•ocon Speelal Economic Zono 
Bommesandm • Jlganl Link Roaa 

Bangalore· 560 099. India 
T 91 80 2808 2808 
F 91802808 318& 

www.syngene1nl1.com 

Syngene 
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Applicable (or STA's (Syngeno Training Academy) only Al hires under ,no STA programme. are bound by 1he 1erms and 
Obhgations agreed tn Ille SERVICE AGREEMENT executed et the ume of 1oon1ng Syngene. AJI STA's hereby expressly 
undertake to unconditionally conbnue employment with Syngene for a m1n1mum penod of eighteen months from 1he de:1e of 
Jo,ning. For abundance of c,larity, lhe STA's hereby acknowktdge that in case of any non-compliance wilh the sald covenant, 
Syngene shall be enuUed for lhe recovery or ell costs Incurred by Syngene (Of the STA programme, as and by way of liquidated 
damages (subjoc, 10 a maximum or INR 1.00.000). The sa,d liquidated damages w,11 l>O payable on demand wilhout Syngene 
being required to give any prool of actual loss or damages suffered 

1700000 Covers only self, up to a lim11 of Rs 17,00,000 or two times ot your Annu#II 
Flxoo Pay wh.ehever 1s higher 

Covers only for Self. Spouse and rwo dependent chlk:lren. Group Medical Insurance 

Group Personal Acc1dont 
Insurance 

Features Annual Bonont 
Value 

200000 
Benefit Coml)Onent 

Bns,c Snlnry 
Ho'lse Rent Allowance 
L eeve T ravot Allowance 
~1ox1 Allowance 
Advance statutory Bonus I Ex.·Graha 
Cnntoen cesr 
Groos Salary· (A) 
Employar Conlr1bu11on ot PF 
Gralully Fund 
Employer ContributJon 10 ESI 
Stntutory Con1tlb1Jllons • (B) 
Totnl Ftxed Cost· (C • A+B) 
Short Torm lncenllve (STI) at Target • (0) 
Total Cash Componsatton. (C+D) 

Annual (Ra.) Mon1hly(R1.) 
197040 16420 
24456 2038 

0 0 
o 0 

39408 328- 
9000 750 

269904 22~92 
23640 1970 
9456 788 

0 0 
33096 2758 

303000 25250 
10605 

313605 

Selory Coml)Onen11 

DISCOVERY CH~MISTRY STA 
: Suproetha Supreetha 
: RESEARCH ASSOCIATE TRAINEE 
: 9·1 

Nemo 
Position 
Lovol 

ANNEXURE • I 

Syngene 
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Registered & Corporate Office 
t\r"gen Life Scleuccs Prlvatt Lhnlted 
tl-'om1c:rl)' 1,.no..-.·n l\:i GVK Biosciences Private L nuteJ) 
(Cl~ U7~m·rc;ioooP1 CO)S826) 
~8A. IDA N.11.:haro111, HydcrobtuJ 4i110 07h Ind, .. 

Please note that you are required to Join the organization on or before Jul 05,2021 failing which 
this offer of appointment stands withdrawn. Kindly note that this offer ls confidential. A detailed 
letter of appointment shall be given to you on JOtning. You are requested to undergo pre­ 
employment medical checkup before the date of your 1oinmg. 

The Service agreement, ls for a period of 36 months. In case of breach of contract, you will be 
liable to pay 2 months last drawn Gross Salary to cover the investment we made during hiring, 
assimilation, project training and deployment. 

You will be on Probation for the fir~t 6 months and during th·\ period either party can lerminate 
the service by giving one-month nonce and thereafter three months' notice tn writing, subject to 
terms of Service Agreement. 

Your Annual Cost to Company (CTC) will be Rs.2,70,600/· per annum (Rupees Two Lakhs Seventy 
Thousand Six Hundred only). This Includes Annual Gross Salary of Rs.2,20,008/· and Retirals & 
Benefits of Rs. 50,592/- per annum Detailed CTC breakup Is given In Annexure. 

On successful completion of one year, you will be designated as "Research Associate". 

This has reference to the interview and discussions you had with us. We are pleased to offer you 
the position of "Junior Research Associate# In "Chemistry Solutions" under the grade of 
"Professional" in level "PO" and you will be based at Bangalore. 

Dear Dhnnushree K, 

OFFER OF APPOINTEMNT 

Dhanushree K 
Mangalore University Mangalngangothn 

Mar 31,2021 

Aragen Life Sciences Private Limited 
rfor1n1..•rl, ~nuwn it (.iVK Hu1-.1.:1~n1.:c~ 11u, ,11~ l 1111111,.•,I) 
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Registered & Corporure Office 
Aragen l,,ife Sciences Private l.lmlted 
(tonncrly known as OVK Broscrcnces Prtvute L11n11cJ) 
(CIN U74Y'l91ll!()U(ll'TCOl5826) 
281\. IOI\ Nachararn, Hyderabad - 500 07(,. India . 

Date: _ 
Signature of the c.o1ndldatt-: --------- 

I accept the otrer of appo,ntment on the above te,ms 

, ~e0· r1~ 
Lakshmlpalhl llho 
Sonlor Oiroctor- Human Resources 

Yours Sincerely 
for ARAGEN LIFE SCIENCES PVT. l TO 

l. PF & {SI menuoned above are tmployt'r's contnbutlen. 
2 Statutory Bonus & Gratuity are pay1bl, ;,s per the Act 
3 In addition to the above you will be cover&d ynder company's GPA, GTLI 11nd EDU Policies 

Salary Components Per Month (Ra.I Per Annum (Rs.) 

A. Gros, ial1ry 

" T 
91SJC 7,334 . 88,008 

- - 
~RA 2,934 35,208 

Special Allow;a;nce 8,066 96,792 
- 
Gros, Salary (A) 18,334 2,20,008 - 

8 A.etlr1I & Other btnefns 
- . - - 

Pt'OV1dc:nt Fvnd I l,800 21,600 

rn 596 7,152 

St-iitutorv bonus 1.467 17,604 

Gra1u11v' 353 4,236 

Toni value of benefits (B} 4,216 S0,592 

Tor-al Co.st to company (A +B ) 22,SSO 2,70,600 

SALARY STRUCTURE' • Ohonush,ee K 

ANN!KUR! 

Aragcn Life Sciences Private Limited 
c•unncrtv '-nov.n iu GVK H11u,1cn .. c& Pri\,1lc L11n11c.:J) 
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,\I., l llORl~rj) s10,A t0K'r 

Your's faithfully. 
For. Anthem Biosciences Pv1 Ltd 

This Offer of Employment ,s subject lo receipt of saustactorv references and pre-employment medical check-up. 
Kindly sign the copy of this letler as a token of your acceptance of the offer and return us the same. 

t~Ju1:nuonal ( \'rtllh.·.nc, 
2 (Jrufc~s,unal C ,·r11tii:utc~ 

Rehcv mg ..:cr111h:-:1tc from the rrcva,u, ~1nf'lll~e1 
4 Appouumcm letter uf the prcv1ou~ rn1pll1)'1.':I J.nd sal,,r)' re, iston leucrs 
5 Last pay shp received trom the pre, 1nu!!rt 1,.·11,plo}l!r 
n Form 16 (TDS ccrttfico<c) 
7 Pnsspon S11c photographs -6 No'1 
8 An updned Curriculum Vitae 
9 l'AN Cord and Aadhar is Mandato') 

10. Address proot Voters lD card, Dnvmg I icense, Passpon 

Kindly report to Bommasandra Unit for Joining formalltios along with following documents(Photocopy and 

Originals): 

With reference to your Job application and subsequent Interview you have had with us. we are pleased to offer you 
the pos1llon of Sclenltsl-Trainee for Chemlslry Lab In our organization at a CTC of Rs. 330000.00 (Rupees Three 
Lakh Thlr1y Thousand Rupees zero Pa1se only). 

The current offered position will be for Bommasandra uou.as you are expected 10 jo.n duty on 03/01/2022 beyond 
which the offer would stand withdrawn, unless a new date Is mulually agreed upon by us In wrlltng. Please note 
that this offer is valid subrect to your signing and send mail of thts !alter wllhin seven working days. 

Dear Ms/Mrs. Akshalha. 

l\1Rngulore Uni-vcr-,t1, 

Akshatha KP 

Offer Lotter 

RH·I IROIOHIU,ITl•R/10 
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Other Dendll$ 
1. Fnrully llealeh Insurance llos11halls11inn Insurnnce t'over11ge rnr ~ti(. \pnu;r 1111d 111>10? chJldrt•n, Cove1·llgt 

range, frorn Rs. I.00.000/- to Rs. 2,00,000/-, dr1w,,.llng on,,,.. or 1he lumll). 
2. En1ploycc Personal ,\cclden1 lusurunce rovrrngc 1nlnhnurn of Rs.10,001000/· or 2 tlmes of CTC (whlchever 

amount it hl,:thcr wlll be "PJ>llCRblc) biased on chr nature of the accident. 

Tu~c-1101111 Cl'C (Gross· (l'l'/F.SI + PT+Cnntcen)) 

CTC 
700.00 

27500.00 

Canteen 
nu.on (;rutulcy Fund 

l'rcu Iden I ~""'und 

Gros! Snlary 

Other Allo,\lance 

1 ·1A 

Oonu11 
1,000.00 IIRA 

IMOOOO.Oll 

72000.00 

J6000.00 

o.oo 
.lJ60.00 

2q1J60.00 

21600.00 

11640.00 

8400.00 

330000.00 

IOOO.O<I 

o.oo 
lM0.00 

24280.00 

I HOO.fill 

15000.00 

Yenrly(R,.) Monlhl)(R,.) 

t.\10LUMENT l'AClv\GE w.s.r 
/I 
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Your's faithfully, 
For, Anthem Biosciences Pvt Lid 

This Offer of Employment Is subjecl to receipt of satisfactory references and pre-employment medical check-up. 
Kindly sign the copy of this letter as a token of your acceptance of the offer and return us the same. 

I. l:<lucu11onal Ceruficares 
2. Professiona! Ccruficatcs 
3 Keltev1ng certificate from the previous employer 
4 Arpointn,cnt letter of the previous 1!111ploycr and salary rcvmcn letter 
S. LO'>l p11y star received from the prev 1000, -nrploycr 
6 Fon11 16 {TDS certificate] 
7 Passport $11.c photograph, - 6 No', 
8 An updated Curriculum Vitae 
9 PAN Card nnd Aadhar is Mandatory 

10 Address r,rouf Voters tD card, Dnvrnj; License. Pavsport. 

Kindly report to Bommasandra Unit for Joining formalities along with following documents(Photocopy and 

Originals): 

Dear Mr. Gururaj, 

With reference to your /ob application and subsequent Interview you have had with us. we are pleased to offer you 
lho position of Sclentls -Trainee for Chemistry Lab In our organization at a CTC of Rs. 330000.00 (Rupees Three 
Lakh Thirty Thousand Rupees zero Pa1se only) 

The current offered position will be for Bommasandra uou.as you are expected to Join duty on 01/12/2021 beyolld 
which 1he offer would stand withdrawn, unless a new dale rs mutually agreed upon by us In writing. Please note 
that this offer Is valid subject to your signing and send mail of this letter w11h1n seven worl<ing days. 

Mn11g11lor• University 

GururaJ. 

Offer Letter 

Rf r f IROtOFF/lfTff'R/10 
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330000.00 27500.00 

Tnke-Hom« CT( (Cross· (l'FIF.SI + PT+C'nn1ccn)) 

Other De11en1s 
I. F'ruuily flralth Insurance llospilall11tion Iuvuruuee coverage ror ,elf, 111ou1e and upro 2 children. Co,·t•ragc 

range, from Rs. 1,00.000/· In R1. 2,00,000/·, drpendlng on ,Ju of the f•mllv. 
z. t-:ntployee Per~onnl Accident I nsuranee <'<1, crige m+ul 111un1 or Rs. I 0.00.0001. or 2 Hnu~1 nf CTC (whichever 

nnu,11111 Is hi~hl•r \\-'Ill be nppllcable) ha~cd un the nature of the accldC'rU. 

86411.110 

K~OO.UU 
CTC 

r.rnrulty Fund 

29t,60.00 

21600.00 

24280.00 

1 H00.00 

720.00 

700.0U 

Cross Snlary 

Provident Fund 

l, I 1\ 

Hon 11' 

6000.00 

.,000.00 

ll.00 

IIRA 
180000.00 

72000.00 

36000.00 

0.00 

3~60.00 ?HO.OU Other Allcnv"ncr 

I ~11110.lltJ llosk 
Yenrl)·(R,.) Monthly(Rs.) 

F\101,UMENT rACKAGE W.£.F 

N 
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Your's faithfully. 
For. Anthem Biosciences Pvt Ltd 

This Offer of Employment is subject to receipt or satisfactory references and pre-employment medical check-up. 
Kindly sign the copy of this letter as a token of your acceptance of the offer and return us the same 

I Lducouonal ( ernficatev 
2 Professional Ceruficate« 
3 Reheving ccruficate fron, the prcv 10t1\ employer 
4. Appointment lcuer of the previous employer and sulary revision lcucrs 
S. Last pay shp received trom the previous employer 
~. form t6 (TDS ceruficaic) 
7. Pessport Size photographs 6 No', 
k An upd,ucd t urnculum V11ae 
9 PAN Card and Aadhar is Mandato v 

10 Address proof Voters ID card, Dnvuu- ticense. 1•assr,ort 

Kindly roport to Bommasandra Unit for Joining formalltlos along with lollowlng documonts(Photocopy and 

Originals): 

With reference to your /ob application and subsequent Interview you have had with us. we are pleased to offer yr.iu 
tho position of Sc1entls -Trainee for Chemistry Lab in our or9an1zat1on at a CTC of Rs. 330000.00 (Rupees Throo 
Lakh Thirty Thousand Rupees zero Pa,se only). 

The current offered position will be for Bommasandra Urut.as you are expected to join duty on 01/12/2021 beyo11d 
which the offer would stand withdrawn. unless a new date is mutually agreed upon by us In writing. Please note 
that this offer is vehd subject to your signing and send mall of this letter within seven working days. 

Dear Mr. Shivara1. 

\hng<tiore Uniser,l1y 

Shivara) SJ 

Offer Letter 

Rl:.F:1 iRO/OFF/LF iTER/10 

Highlight
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Family lltRlth ln1ur111nct IIospltallsa1ion ln~uranc:t fO\l('rage for .sci(. spouse and u1>10 l ebtldreu. Covc.•rau;e 
t:lnl,!t): frorn Rl, 1,00,000/· to Rs. 2,00,000/ -, depending on ,l,r of1hc fsunll). 

l. f+ rnptoyee Person1tl Accltlcnl lnsursnce cevemge mlnlmum of Rt.10,0U,OOOI· or 2 Hn1rs of CTC (\\ hlchevcr 
amount Is higher \\<Ill be n1>plic11blt) h11tt'd on the naun-e o( the arrldt.•n1. 

Tnkc-llomc Cl C (GroS<. (l'F/F.SI + P'f+Cnntccn)) 

Other llentfit~ 

27~00.00 CTC 
>no.nu ('11ntt.'t.'n 

no.oo Crntulty Fund 

21600.00 

8640.00 

8400.00 

330000.00 

Prnvldeut Fund 

Cro~• Snlary 

Ocher Allowonce 

0.00 

3360.00 

291360.00 

o.oo 
2HO.OO 

24280.00 

lH00.00 

l.'I A 

J6000.0U .11100.0(1 

llRA 

180000.00 

72000.00 

l 5000.00 

611110.00 

llo,k 
V corly(R•.J Monthly(R,.) 

E\101.UMENT rACKAGE W.F..F 
# 
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' o, 1S ?-4- 
SanJOOV Sukumaran 
Chief Human Resource Officer 

Best Regards, 
for Syngene lnlematlonal Ltd. 

We are exated about many ways you will have opportun,11es to contnbute 10 the success of Syngene and look fotward to hav,ng 

a muu.1atly benefiool association 

Please eonnrm that the terms or this otter are acceptable within three days lrom 1he date of offer or this offer shall be deemed 10 
have been withdrawn and consequenUy you will not have any h.inhef da1m for employment with vs. It ,s understood that we will 
mutually keep tnls offer es CONFIDENTIAL .bll lhe t,me you are on board w,th us 

The appointment is eHecuvo lrom the date of your 10 n,ng and we 1equest you 10 ,o,n ur1 or before 06 December 2021 

This offer of employo1ont 1$ valid subject to confirmation of your madicat fitness and saUsfac1ory compJeuon of rorererce I 

background venficat1on or your creden1lals related to your aducatlonnl end I or profess,onal experience 

You w,11 bo entitled to a Total Cash compensa11on of Rs 3 I 3605 p.a the Oetailed broak-up Is attached •• Annexure I. The policy 
guidelines on benefits and emoluments are onelased in Anr'!exure II. 

Pog1llon RESEARCH ASSOCIATE TRAINEE DISCOVERY CHEMISTRY STA 
Lavol 9-1 • RESEARCH ASSOCIATE TRAINEE 
Location · Bangaloro 
Addres, : Syngene tntornatlonot Llml1ed, SEZ Unit. Blocon Special Economic Zone Bommasondra • Jlgonl link Road 

Bangaloro • 560 100 

We ore del,ghtod to confirm your seleclioo on the be1o ...... terms and cond1t1ons of employment with us 

Congratulations ond thank you for your interest 1n Syngone 1n1orn3tionoll 

Oear Dhonyashroe K 

Ref S/HR/\.ET-OFRI 29081/119178 
oate 24 June 202 I 

Syngene lntem,tlonal Umltod 
SEZ Unll 

Blocon Special E.conom•c Zone 
Bommasandra • J,gan1 Link Roao 

Bangalore • 560 099. Ind•• 
T 91 80 2808 2808 
F 91802808 3189 

www syl"'lgen~1nll com 

Syngene 
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Applleable ror STA'S (Syngene T111lnlng Academy) only All hires under the STA programme. ara bound by the terms and 
obhgallons agreed ,n tne SERVICE AGREEMENT executed at the ume or 101n1n9 Syngene. All STA's hereby expressly 
undenake to uncondttionally eonli.nue employment w1lh Syngene tor a minimum period of eighteen months from the cete of 
to1n1n9 For abundance of clanty. the STA s hetoby acknow1edge that 1n case of eny non~pkance w11h the s.a1d covenant 
Syngene shall be entitled for the reeove,y of all costs Incurred by Syngene for n-e STA programme. es and by way of l1qu,doted 
<1amages (subject to a rna,lmum of INR 1.00 000). The said ~qu1da1ed damage; will be payable on demand w11hou1 Syngene 
be+ng required to 91vo any proof of ectual loss or damages suffered 

200000 Covers onty tor Sell Spouse and 1wo dependenl chiidron 

1700000 Covers only sell, up to a l1m11 or Rs 17.00,000 or two times or your Annual 
Fixed Pay whichever 1s higher 

Group Medtca:1 Insurance 

Group Personal Accident 
tnsurance 

Features Annual Boner.1 
Value Benefit Componenl 

Bas,c Salary 
Ho1Jse Rent Allowance 
Loavo Travel Alowance 
Flex, Allowonco 
A<Jvance statulory Bonua I E)(·Gratla 
Canteen Cost 
Gross Salary. \A) 
Employer Contnbut,on of PF 
Gratuity Fund 
Employer Conlnbutlon to ESI 
St•tutory Con111bu1lons • (B) 
Total Fixed Cost· (C • A•B) 
Shon Term Incentive (STI) at Target· (0) 

Total Cash Compensation. (C•D) 

Annual (Ra.) Monthly(Ra.) 
197040 16420 
24456 2038 

0 0 
0 0 

39408 3284 
9000 750 

269904 22492 
23640 1970 
9456 788 

0 0 
33096 2758 
303000 25250 
10605 

313605 

Salary Coo>pononts 

DISCOVERY CHEMISTRY STA 
: Dhanyeshroo K 
: RESEARCH ASSOCIATE TRAINEE • 
: 9·1 

Nemo 
Position 
Lovot 

ANNEXURE • I 

Syn gene 
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\ "-'"6 :,.-- ~ 
SanJeov Sukumaran 
Chief Human Resource Offleer 

Bost Regards, 
for Syngane lntomatlonal Ltd. 

We are excited about many ways you will have 1pponunlties 10 conmcure to the success of Sy,,gene and look forward to hav11,g 
a mutually t,>eneficial association 

Please confirm that the terms of this offer are acceptable within three days from the data of offer or this offer shall be deeme<l to 
tiave been wllhdrawn and consequently you will not have any further ciatm tor employment with us. tt ,s understood that we wilt 
mutually keep this offer as CONFIDENTIAL ,t1ll lhe time you are on board with us 

The appointment ,s effoc:t1ve from the date of yof..lr 10,n1ng and we request you to JO•n on or before 06 December 2021. 

This offer ot employmen1 Is valid subJeet to conhrmat.an of your meo1ca1 filness and satisfactory comoteuon of rerorenc'" 
background venfica11on of your credentlals rol.:ited 1 yOtJr educahonal and I or pro•ess1onal expenence. 

You wdl be on11tlod to ti Total Cash compen1at100 of Rs. 313605 p.a the detailed brask-1.1p rs attached as Anf'lexure I The pol,cy 
gu1dol1nos on benefits and emolumanls are enck>stld ,n Anne•ure II 

Position RESEARCH ASSOCIATE TRAINEE DISCOVERY CHEMISTRY STA 
Level 9-1 • RESEARCH ASSOCIATE TRAINEE 
Location . Bangoloro 
Addross · Syngene lnternotional L1m11od SEZ Untl O,ocon Special Economtc Zono, Bommasandra - J1gani L1nk Road, 
Bangalore. 560 100 

we ore dchghted to confirm your selection on the below terms and eondihons of cmptoyment with us 

CongratulatJons end thank you fof your lntere&I In Syngene lntemauonall 

Ooar Madhun Puran1k. 

Rof SIHRILET-OFR/ 29081 /119146 
Date 18 June 2021 

Syngeno lnttN11Brlonsl Llmltod 
SEl U ,1 

B1ocon Special Economic Zonu 
Sommusandta · J1gan, Link Rodd 

Bangetore. 560 099 India 
T 91 80 2808 2808 
F 91802808 3189 

www syngene,nll com 

Syn gene 
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Applicable rcx STA's (Syngeno Tflllnlng Academy) only All hires under the STA programme, are bound oy the terms and 
obhgations agreed In tile SERVICE AGREEMENT executec at lhe time or 10,n1ng Syngene. All STA's hereby e,prossty 
undenake to uncondlt1onal1y con1inue employment wnh Syngene for a m1n1mum penod of eighteen months from 1ne dale of 
101n1ng. For abundance of clarity, the STA'S heteby ac~nowledge thal 1n case of .lny noo-ccmpnance wtth lhe saJd covenant, 
Syngene shall be enhtled for the recovery ol 311 costs incurred by Syngene for the STA programme. as and by way o1 l!qu1dated 
damages (subJect to a maximum of INR 1,00,000). The sa,d liquidated damages will be payable on demand w,thOut Syngene 
being required to grve any proof of actual toss or damages suffered 

200000 Covers only for Serf, Spouse and two dependent children. 

1700000 Covers only self, up lo a limit or Rs. 17,00,000 ex lwo 1,mes or your Annual 
Fixed Pay whichever Is h gher 

Groop Medical Insurance 

Group Personal Acodenl 
Insurance 

Features Annual Benent 
Valua Bonont Component 

OaSIC Sala,y 
House Ront Allowance 
Leave r ravel Allowance 
Flo>r.1 Allowance 
Adv9nee Gtalutory Bonus I Ex .. Groua 
Cameen Cos1 
Gron Sala,y. (A) 
Employer Conlllbullon ot PF 
Gr,11ulty Fund 
E,mployer Con1nbutlon lo ESI 
Statu!Ol'Y Contr1buuons • tBJ 
Tolal Fixed Cos I • (C = MB) 
Shon Term tneennve (STI) at Torget. (0) 
To1a1 Cash Compens&t1on · (C•O) 

Annual (Ro.) Monthly(RI.) 
197040 16420 
24456 2Qlij 

0 0 
0 0 

39408 3284 
9000 750 

269904 22492 
23640 1970 
9456 788 

() 0 
33006 2758 

303000 25250 
10605 

313605 

Sele,y Compononta 

Madhun Purantlt. 
RESEARCH ASSOCIATE TRAINEE· OISCOVERY CHEMISTRY STA 
9.1 

Name 
Position 
Leval 

ANNEXURE· I 

Syn gene 



Registered & Corporntc Office 
Arai:tn Life Sciences rrivatt Limited 
(formerly lcnown as GVK Biosciences Pnvatc Lim11cd) 
\CIN UWl'l?TOlOOOPTOl)S826) 
28h, IDA Noch11111m. Hyderabad - 500 076, India 

T +91 40 6692 9<)99 F +91 40 6692 99000 
WWW Qrpgcn CQm 

Please note that you are required to Join the organization on or before Sep 06,2021 failing which 
this offer of appointment stands withdrawn. Kindly note that this offer Is confidential. A detailed 
letter of appointment shalt be given to you on joining. You are requested to undergo pre· 
employment medical checkup before the date of your Joining. 

The Service agreement Is for a period of 36 months. In case of breach of contract, you will be 
liable to pay 2 months last drawn Gross Salary to cover the Investment we made during hiring, 
assimilation, project training and deployment. 

You wlll be on Probation for the first 6 months and during this period either party can terminate 
the service by giving one-month notice and thereafter three months' notice In writing, subject to 
terms of Service Agreement. 

Your Annual Cost to Company (CTC) will be Rs.2,70,600/· per annum (Rupees Two takns Seventy 
Thousand Six Hundred only). This Includes Annual Gross Salary of Rs.2,20,008/· and Retlrals & 
Benefits of Rs. 50,592/- per annum. Detailed CTC breakup Is given In Annexure. 

On successful completion of one year, you w111 be designated as "Research Associate". 

This has reference to the Interview and discussions you had with us. We are pleased to offer you 
the position of "Junior Research Associate" In "Chemistry Solutlons" under the grade of 
"Professional" In level "PO" and you will be based at Bangalore. 

Dear SHRAOOHA K, 

OFFER OF APPOINTEMNT 

SHRAOOHA K 
Mangalore University, Mangalagangothrl 

Mar 31,2021 

Aragen Life Sciences Private Limited 
(formerly know,,•• GVK B1osc,cnccs Pnvere Lurntcd) 



T +91 40 6692 9')99 F +91 40 6692 99000 
www.eragcn.com 

Registered & Corporate Office 
/\ragcn Life Sciences Private Limited 
(Formc,ly known M GVK Bio,cienccs Privalc Limited) 
(CN· U74999TG20001'TCOJ5826) 
28A, IDA Nachararn, Hyderabad - 500 076, India 

I accept the offet of appointment on the above terms 

Signature of the eandldate: ~ C::::::, 

'3e0<.~ 
Lakshmlpathl lth3 
Senior Olrector- Human Rosourcos 

Yours Since rely 
For ARAGEN urr SCIENCES PVT. l TO 

1 P~ & ESI mentioned ;above are employt"r', contribution. 
2. Statutory Bonus & Gratultv are payable as per th• Act. 
3. In addition to the above you wlll be covered under company's GPA, GTLI and EOLI Polle!" 

S•lary Componenu Per Month \Rs.) Per Annum (Rs.) 

A. Gross s:,l1ry 

Baste 7,334 88,008 

HRA 2,934 35,208 

Special Allowance 8,066 96,792 

Gross Salary (A) 18,334 2,20,008 

n. R•tlnl & Other b•nelits 

Provident fund I 1,800 21,600 
- 

ESI I 596 7,152 

Statutory bonus 1,467 17,604 

Gratuity> 353 4,236 

Total value of benefits (8) 4,216 50,592 

Toto I Cost 10 company (A ~B ) 22,550 2,70,600 

SAUIRY STRUClURE - SliRAOOHA K 

ANNEXURE 

Aragcn Life Sciences Private Limited 
(f,onncrlv known as OVK 01os(1c:nc('S Pr1v111c Limned) 
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AUTIIOR.ISEO SIGNA'l'OR V 

Your's faithfully, 
For, Anthem Biosciences Pvt Ltd 

This Offer of Employment is subject to receipt of satisfactory references and pre-employment medical check-up 
Kindly sign the copy of this letter as a token of your acoeptance or the offer and return us the same. 

t. Educauoual Ccruficatcv 
2 Professional Ccruticatcs 
3 Relieving cernficate from the previous employer 
4 Appo1nrmcnt letter of the previous employer and salury revrsron letters 
5. Laso pay slip received from the previous employer 
6. Form 16 (TDS certificate) 
7 Passpon Size photographs - 6 No's 
8. An updated Curriculum Vitae 
9. PAN Card and Aodhar os MandalOI) 

10 Address proof \ oters ID card. On, 11\~ I 1.;~n:-1.· P:t')!<.f>1.'n 

Kindly report to Bommasandra Unit for Joining formalities along with following doeuments(Photocopy and 

Originals): 

With reference to your /ob application and subsequent Interview you have had with us. we are pleased to offer you 
the poslllon of Sclenlls -Trainee for Chemistry Lab in our organization at a CTC of Rs 330000.00 (Rupees ThreR 
Lakh Thirty Thousand Rupees zero Paise oolv J 
The current offered position will be for Sommo,andra Unit.as you are expected to 101n duty on 03/01/2022 beyond 
whoch the offer would stand withdrawn, unless a new date os mutually agreed upon by us m wnting. Please note 
that this offer Is valid subject to your signing and send mail of this letter within seven working days. 

Dear Ms/Mrs. Akshatha, 

Mnng•lort llnlsersl<) 

Ak&hatha J 

Offer Letter 

REl'·I I RDIOFF/l E1·n: Kl IO 
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Orhcr Bru<Ot, 

I. f'amlly Hcnllh lusurance Hospltall,atlon lurnranre rov,•rage for <elf. spouse and upto 2 chlldr<n. Covrrage 
ranges from Rs. 1,00,000/- lo R,. 2.00,000/., drpendlng on ,l,r ofth• fomlly. 

2. Employee PersMal Accident ln,uranu ,•overnge minimum of R,.10,00,000/- or 2 llmes ofCTC (whtehever 
iamounr I~ hl~htr wlll be appllcnblr) ha,,·d 011 the nature or the AC'Cidt>nt. 

Gratuity Fund 

C'ancecn 

Cross S<1lur·y 

Provident Fund 

Othtr Allowance 

LTA 

Benus 

URA 
180000.00 

72000.00 

36000.00 

0.00 

3360.00 

291360.00 

21600.00 

8640.00 

8400.00 

l30000.QO 

1000.00 

0.00 

280.00 

24280.00 

IR00.00 

720.1)0 

700.00 

27500.00 

Take-Home C re (Gro,~. crl'IESI + l'l'+Cnntccn)) 

ere 

l ~000.00 

6000.00 

Bask 
V,•nrly(R,,) Monthly(lh.) 

f.MOLUMENT PAC'KAGf. W.E.f' 

II 
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,u·n10R1St:.O SIGS<\TOR 'I' 

Your's lailhlully, 
For Anthem Biosciences Pvt Ltd 

This Offer of Employment is subject to receipt of satisfactory references and pre-employment medical check-up. 
Kindly sign the copy or this letter as a token or your acceptance of the offer and retum us the same. 

Educational Ceru (ica1cs 
2 Professional C'<'rllficatc~ 
3 Relieving ceruficate fron, che prevuu» empluver 
4 Appomrrncnt letter of the previous ~,nplo)~t and 1iah1ry rcvrucn lcuer s 
S. Ln:,1 pay slip received from the previous employer 
(,, Form 16 (1'DS ccrnficare) 
7. Passport Size phorogrephs « 6 No's 
~. An updated Curriculum Vitae 
9. l'AN Card and Aodhor is Monda10,; 

10. Address proof voters ID card, Drwmg I icenve, Pusspon 

Kindly report to Bommasandra Unit for joining formalities along with following documonts(Photocopy and 

Originals): 

With reference to your Job application and subsequent Interview you have had with us, we are pleased to offer you 
the position of Sclontisl· Tralneo for Chemistry Lab In our organization at a CTC of Rs. 330000.00 (Rupees Throe 
Lakh Thirty Thousand Rupees zero Pa1se only). 

The current offered position will be for Bommasandra unn.as you are expected to Join duty on 01 /1212021 boyoncJ 
wruch lhe offer would stand wolhdrawn, unless a new dale rs mutually agreed upon by us In wrilmg Please note 
that this offer Is valid subject to your signing ond send mall ol this leller wilhin seven working days. 

Dear Mr. Yamanappa S, 

M•112nlore Unlversi1y 

Yamanappa S Mang 

Offer Lettor 

REF llRD/Ol'FILETIER/ IO 

• 
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I'ake-Ilome CTC (C:ross. (l'F/ES! 1 l'T-t-CantcM)) 

Qrhcr Bcncflb 
I. Famlly llt.•nlch 111,urance Hosplrall,•rlon lniurnnrc rovcrAJ,!t for ,t:clr. spouse and upto 2 children. Coverage 

r.nge, from lh. 1,00,0001- 10 Rs. 2,00,0001-, d•fl•odlng on site of the r.mlly. 
2. En111luyce Personal Accldc111 Insurance co,craJtc 1nlnl1num or Rs.10.00,00()/. or 2 1ln1e1 of C1'(" (\\ hlchcvcr 

nmoum Is hlghrr will be applicable] bn!l•d on the nature of the ncrldcnt. 

Canteen 

Crnrully flund 

l'rovldcn1 Fund 

Cross Sain ry 

01hor Allowance 

I.TA 

llllA 

1i.,1c 
Mon1hly(Rt.) Y•arly(Rs.) 

1,000.00 180000.0U 
6000.1)0 72000.00 
3000.00 36000.00 

o.oo II.Oii 

2HO.OO 3360.011 
242RO.OO 291360.00 

1800.()0 21600.011 
720.00 86411.1111 
7110.00 8400.110 

27500.00 330000.00 
CTC 

E,\IOl.UMEN'l PACKAC:F. W.E.f' 
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Regarding Placement details 
Inbox 

 

Anusha Sheshegowda <anushaas88@gmail.com> 
 

12:14 PM (2 

minutes ago) 
  

 
to me 

  
Dear Sir/Madam, 

  

I am ANUSHA A S ,completed Post graduation in Food Science and Nutrition 2018-2020 

batch. I am working at Ashraya Hospital, Chikkmagalur as Consultant Clinical Dietitian since 

1 year 7 months with 2.4 lakhs per annum CTC. 

 

Thanking you, 

 

Regards 

Anusha A S  

 

 

 

 

Regarding placement details 
Inbox 

 
chethan hg <chethan.hg.79@gmail.com> 
 

11:15 AM (0 

minutes ago) 

  
 

to me 

 
 

Dear sir / madam 
 
I'm Chethan HG completed post graduation in Food science and nutrition 2018-2020 
batch, As of now I'm working in kanti sweets private limited as Quality control 
supervisor cum Chemist Analyst from past 1 year with 2.6 lacks per annum CTC  
 
Thanking you 
 
Regards 



Chethan HG 
 

 

 

 

 

 

 

 

 

Thanu Shree Salian <thanushreeksaliangr97@gmail.com> 
 

Fri, Jan 28, 5:39 

PM (17 hours ago) 

  
 

to me 

 
 

Thanu shree k  
Asst professor at Khansa women’s college Kumbla(microbiology professor) 
 
 
 

Regarding placement details. 
Inbox 

 
Vinanthi Vini <vinanthivini@gmail.com> 
 

2:11 PM (6 

minutes ago) 

  
 

to me 

 
 

Dear Sir / Madam,  
 
I'm Vinanthi M.P. completed my post graduation in food science and nutrition 2018 - 
2020 batch, As of now I'm working in Nanjappa Multispeciality Hospital, Shivamogga 
as Dietitian from past 6 months with 1.8 lacks per annum.  
 
Thanking you,  
Regards 
Vinanthi. M. P.  
 

Regarding Placement details 
Inbox 

 
Pooja Bandekar <poojabandekar11@gmail.com> 
 

Mon, Jan 31, 9:30   



AM (1 day ago)  
to me 

 
 

Hello Madam 
 
This is Pooja Ganapati Bandekar of M.Sc Food Science Batch of 2018-2020.At 
present I am working as Quality Control Supervisor at Landsflavour -Adyar 
Mangalore from last one year. 
 
Regards 
Pooja Ganapati Bandekar 
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Regarding- Placement details 
Inbox 

 
gurukiran <gurukiran71@gmail.com> 
 

Sat, Jan 

29, 2:56 

PM 

  
 

to me, Shravyamnaik 

 
 

Dear concerned, 
Greetings 
I'm  Gurukiran completed Masters in Food science and Nutrition from Mangalore 
University ,( 2018-2020).As of now i'm working in Coastal Farms - Food division, 
Barimar as Quality control executive/ Data analyst.  
 
 
Thanks and Regards 
      Gurukiran  
  Quality control 
Coastal Farms- Barimar 
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Strictly Private & Confidential 

1                        Candidate's signature____________________________

03 January 2022

Mangalore

Dear Hemanthraj N, 

This is with respect to your application and the subsequent rounds of discussions you had with us. We are pleased to extend 
an Offer of appointment to join Diya Systems (hereafter referred to as 'Company’) as per the below terms and conditions:

Role – Graduate Engineering Trainee

Date of Joining – 04 January 2022

Your annual total earning potential will be INR 2,22,205.00 /- and will be structured as per the attached Annexure 1- 
Compensation plan. This will continue to be applicable until further communication on the same. The compensation includes 
allowances and statutory benefits and will be structured in accordance with the Company's compensation guidelines. The said 
amount includes employer's contribution to Provident Fund, ESIC, as applicable.

In the event a government body/authority exercising its jurisdiction and statutory power/authority seeks information pertaining 
to any aspect of your employment, the Company shall provide such information to the government body/authority without any 
notification to you. The foregoing shall be applicable to information pertaining to your employment being shared in pursuance 
of statutory requirements/compliance. You may belong to this category and your details will be disclosed to these authorities.

Your employment with Diya Systems will be governed by the attached Annexure 3 - Terms of Employment. You are 
required to carefully read and understand these Terms of Employment as a part of accepting this offer. As further detailed in 
the Terms of Employment, this offer and your employment with Diya Systems is subject to satisfactory completion of 
verification and/or background or reference checks, which may occur at any time prior to or after your effective start date.

To indicate your acceptance of this offer and employment with Diya Systems, we request you to send an email to 
hrteam@glowtouch.com  to confirm your date of joining. At the time of joining, please submit a copy of this letter, Annexure 1 
- Compensation, Annexure 2 - Declaration, Annexure 3 - Terms of Employment with your signature on each page. In 
addition, please provide all the documentation identified in Annexure 4.

This offer is contingent on us working together to determine an appropriate start date for your employment. The terms of this 
letter and this offer is valid for four (4) days from the date of this letter. After receiving your acceptance of this offer if you do 
not join the Company on a mutually agreed date of joining, or if we are unable to set an alternative date or if we do not receive 
a mail confirmation from you before the expiration of this period, the terms of this letter and this offer will be deemed to have 
been rejected by you, unless otherwise communicated to you by the Company in writing. You are required to provide copies of 
all mandatory documents required by the Company before joining and during the course of your employment, as per the 
timelines specified/communicated by the Company from time to time. These documents include but are not limited to your 
education and past employment/s. The offer of employment and your employment with the Company is dependent on timely 
submission of such required documents. Non furnishing of mandatory document/s within the specified time shall result in 
termination of employment.

Hemanthraj N, we look forward to hearing from you regarding your decision to join our team. In the meantime, please do not 
hesitate to call the RECRUITER should you have anything you would like to discuss further.

We believe you have a successful career ahead of you at Diya Systems and look forward to your joining us. 

      

Yours sincerely,                     ACKNOWLEDGED AND AGREED:

Shyamprasad Hebbar       Full Name: Hemanthraj N

Senior Vice President – Corporate Services       Date :      03 January 2022

mailto:hrteam@glowtouch.com


Strictly Private & Confidential 

2                        Candidate's signature____________________________

ANNEXURE 1

COMPENSATION

Salary Component

 Annual (INR)

Annual Earning Potential
INR 2,22,205.00 /- (please mention the 
total cash component amount as provided 
below)

SALARY ANNEXURE

Fixed Salary - A    

Component Component Type Monthly Entitlements Yearly Entitlements

Basic Fixed 6200.00 74400.00

DA Fixed 3100.00 37200.00

HRA Fixed 3720.00 44640.00

Advance Bonus Fixed 700.00 8400.00

Special Allowance Fixed 1780.00 21360.00

Total Fixed Salary - A  15500.00 186000.00

Other Benefit - B    

Component Component Type Monthly Entitlements Yearly Entitlements

Gratuity. Variable 447.00 5368.00

Provident Fund Variable 1116.00 13392.00

Employee State Insurance Variable 504.00 6045.00

Total Other Benefit - B  2067.00 24805.00

Additional Benefit - C    

Component Component Type Monthly Entitlements Yearly Entitlements

Meal Coupons Variable 700.00 8400.00

Medi Insurance Variable 250.00 3000.00

Total Additional Benefit - C  950.00 11400.00

Total Gross Yearly CTC ( A + B )  17567.00 210805.00

Total Gross Yearly CTC [( A + B ) + C]  18517.00 222205.00
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Offer: Computer Consultancy
Ref: TCSL/DT20218477525/Chennai
Date: 07/12/2021

Mr. Sanjay Krishna Hegade
2/58 Krishnamacharya Compound, Harady, PutturHarady,
Harady,
Puttur-574201,
Karnataka.
Tel# 91-9019333126

Dear Sanjay Krishna Hegade,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,53,578/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under 
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 
after completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

1TCS Confidential

TCSL/DT20218477525
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                          HCLT Confidential                                                                                                                                 Signature of Employee:

OFFER & APPOINTMENT LETTER

                                                                                                                                Offer Release Date: January 19, 2022

Dear Kavitha   .,
Gopal Acharya vishwakarma nilaya gujjadi post
kundapura tq, udupi dist 576247, udupi,   
Karnataka, India, 576247

Dear Kavitha   ., service

Congratulations! With reference to the interviews conducted by HCL Technologies Ltd (herein referred as “HCL” or “Company”), we 
are pleased to inform you that you have been selected for employment in our organization as Software Engineer in band E1.

In the coming year, keep aspiring for change and be known for your thoughts and your work; be the catalyst that this fast changing 
world needs; keep sharpening your skills and investing in yourself; and last but not the least – keep your work and life in perfect 
balance, because that is the prerequisite for success.

You are requested to join us on January 31, 2022 at 9:00 A.M at the following address Client Location .Your joining would be subject 
to successful completion and compliance with the pre joining requirements as applicable.

We at HCL believe in our colleagues showing flexibility and willingness to be deployed and rotated across the various locations, 
geographies and subsidiaries including our Infrastructure , BPO division etc. In line with the same approach, we look forward to your 
being flexible towards your placement in the Company. Your growth in this organization will be in line with your capabilities.

Your Terms and Conditions of employment are detailed in this offer and  appointment letter and appended annexure(s)

Your Total Compensation will be INR 3,65,000 per annum, outlined in Annexure I. 

You will be required to sign a service agreement of 24 months with a surety amount of INR  1.25 Lakhs. This amount shall be 
payable to the Company only on the event of your separation from the company before 24 months from the date of Joining.

You will be on probation for a period of 12 months from the date of your joining. The general terms and conditions governing your 
employment are outlined in Annexure II.

On the date of joining, you would be required to submit the documents listed in Annexure III. Please note that the submission of all 
listed documents is essential for the validity of your appointment in the Company.

Annexure IV provides details on the various compensation components and selected benefits that we offer you as a part of the HCL 
family.

At the time of joining, you are required to have completed your degree without any standing arrear/backlogs.

Please share your acceptance to offer as a confirmation within 3 days of receiving this letter and sign the duplicate copy of this Offer 
& Appointment Letter and Annexure(s) and submit the same on the day of joining failing which this offer & appointment letter 
extended to you by HCL Technologies Ltd shall stand withdrawn without any liability.

Please note that in case you are unable to report for joining on the respective date, this offer & appointment letter extended to you 
by HCL Technologies Ltd. will stand withdrawn without any liability.  

Looking ahead, we see exciting times – we look up to you to provide impetus in accomplishing our mutual endeavor of being the best 
in the business of IT Services. Welcome to our Organization! We look forward to a mutually fruitful association.



3                               
     HCLT Confidential                                                                                          Signature of Employee:

                              
Annexure 1  

COMPENSATION PLAN
Name Kavitha   .
Band E1
Designation Software Engineer
City Bangalore

Monthly Components (in INR)
Basic Salary                                                       15,090 
House Rent Allowance                                                          7,545 
Advance Statutory Bonus                                                                 -   
Holiday Allowance                                                          1,066 
Food Wallet                                                                 -   
Flexi Basket*                                                                 -   
Compensatory Allowance                                                                 -   

  
TOTAL: Monthly                                                       23,701 
TOTAL: Monthly Components : Annualized                                                     284,415 

 
Retirals & Other Benefits (in INR)

Provident Fund                                                       21,730 
Medical Insurance Premium/ESIC                                                       10,000 
Gratuity                                                          8,706 

TOTAL : Retirals                                                       40,435 
  

Variable Components (in INR)
Performance Bonus (in Rs.)                                                       21,900 
Engagement PB (paid monthly) @ 100% achievement levels                                                       18,250 

TOTAL: Variable Components                                                       40,150 
 

COST TO COMPANY                                                     3,65,000 
 

Flexi Basket Details  Max Sub limits (p.a.) 
Fuel Reimbursement and Car Maintenance Charges                                                                 -   
Leave Travel Assistance / Allowance                                                                 -   
Car Lease Rental                                                                 -   

TOTAL : Annual Flexi Basket                                                                 -   
Employee has an option of availing all, some or none of the Flexi Basket across various components as per annual limits and entitlements  

mentioned in the CTC sheet. Based on the individual declaration and actual reimbursements, any unclaimed amount will be paid as 
taxable to the individual

Insurance & Medical Benefits (in INR)  Max Sub limits (p.a.) 
Hospitalization cost reimbursement limit                                                     360,000 
Term life Insurance Cover                                                 2,000,000 
Disability cover due to accident (upto)                                                 1,800,000 

NOTE:  
1. Bserv E0.1 and E0.2 employees are to be considered under Semi-skilled Category. All other employees are under Skilled category

2. All salary components are governed by the company policies and statutory guidelines.
3. This salary sheet is strictly confidential and must not be discussed with anyone other than your HCLT Reporting Manager and/or your 
HR Manager.
4. Any personal tax liability arising out of compensation will be borne solely by the employee.
5. Gratuity to be payable as per act  
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HRD/3T/21-22/1003479051 
   

 

  Ms. Meghashree Madhava                                                                                             

  Candidate ID: 1003479051                                                                              March 8, 2022 
  1-113 Dhota House,   
  Meramajal Post And Village, Bantwal Taluk 
  Managalore - 574143 
  Karnataka 
  India 
  Ph: (91) 73492 16785 
 

 

Dear Meghashree, 

Welcome to Infosys! 

Today, the corporate landscape is dynamic and the world ahead is full of possibilities! None of the amazing things 

we do at Infosys would be possible without an equally amazing culture, the environment where ideas can flourish 

and where you are empowered to move forward as far as your ideas will take you. 

 

At Infosys, we assure that your career will never stand still, we will inspire you to build what’s next and we will 

navigate further, together. Our journey of learnability, values and trusted relationships with our clients continue 

to be the cornerstones of our organization and these values are upheld only because of our people.  

 

We look forward to working with you and wish you success in your career with us. 

 

Warm regards,  

 

     RICHARD LOBO 

     EVP and Head Human Resources – Infosys Limited                                                                                                                                

 

 

INFOSYS LIMITED 
CIN: L85110KA1981PLC013115 

44, Infosys Avenue 
Electronics City, Hosur Road 
Bangalore 560 100, India 
T 91 80 2852 0261 
F 91 80 2852 0362 

askus@infosys.com 
www.infosys.com 
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ANNEXURE- II 

(Compensation post Unit allocation) 
 

COMPENSATION DETAILS  

  (All figures in INR. per month) 

  NAME Ms. Meghashree Madhava 

  ROLE Systems Engineer 

  ROLE DESIGNATION Systems Engineer Trainee 

1. MONTHLY COMPONENTS 

  BASIC SALARY                        15,000 

BASKET OF ALLOWANCES                                 4,478   

  BONUS / EX-GRATIA (95% of the eligible amount (20% of Basic Salary) being paid out on a monthly basis) 2,850 

  MONTHLY GROSS SALARY 22,328    

 

2. ANNUAL COMPONENT 

BONUS / EX-GRATIA - (Balance 5% will be paid out in the end of the financial year after adjusting the 

advance (95%) paid out on a monthly basis)                                          150 

 

3. RETIRAL BENEFITS 

  PROVIDENT FUND - 12% of Basic Salary   1,800 

  GRATUITY - 4.81% of Basic Salary    722 

  FIXED GROSS SALARY (FGS) (1+2+3) 25,000 

 

  4.         INCENTIVE COMPONENTS 
At an indicative 

Payout of  5% 

At an indicative 

Payout of  10% 

At an indicative Payout of  

20% 

  PERFORMANCE LINKED INCENTIVE (TPI) 1,250 2,500 5,000 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 5% of FGS) 26,250 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 10% of FGS) 27,500 

  TOTAL GROSS SALARY (Inclusive of the incentive Component at indicative payout 20% of FGS) 30,000 

 

OTHER BENEFITS 

Scheme Eligible Amount in INR. Interest Monthly Instalments 
Margin Money 

(To be borne by the employee) 

SALARY LOAN 

(subject to submission of 

Trainee Agreement) 

12,000 

 (Without Security) 

 
Nil 

        

12 
 

Nil 

 

All the above benefits are as per Company’s policies, which are subject to change from time to time. The disbursement of any loan / loan allowance is subject 

to the fulfilment of all criteria defined for the same to the satisfaction of the Company as per the relevant loan / loan allowance policy at that time. 

* The gratuity amount set out above is an approximation. Your eligibility and the final pay out of any Gratuity amounts will be determined in strict accordance 

with the provisions of the Payment of Gratuity Act 

 
 

 

  Í*#OzSÈMegÇÎ 
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Offer: Computer Consultancy
Ref: TCSL/DT20229827623/Mumbai
Date: 08/03/2022

Ms. Maya  J
Adkam House MulleriaMulleria,
Mulleria,
Kasaragod-671543,
Kerala.
Tel# 91-9778160797

Dear Maya  J,

Sub: Letter of Offer

Thank you for exploring career opportunities with TATA Consultancy Services Limited (TCSL). 
You have successfully completed our initial selection process and we are pleased to make you 
an offer. 

This offer is based on your profile and performance in the selection process. You have been 
selected for the position of Assistant System Engineer-Trainee in Grade Y. You will be a 
part of the application development and maintenance projects across any of the business units of 
TCSL. 

Your gross salary including all benefits will be `3,53,578/- per annum, as per the terms and 
conditions set out herein. 

Kindly confirm your acceptance of this offer online through the option 'Accept Offer letter'. If not 
accepted within 7 Days, it will be construed that you are not interested in this employment and 
this offer will be automatically withdrawn. 

After you accept this offer, you will be given a joining letter indicating the details of your joining 
date and initial place of posting. The Joining letter will be issued to you only upon successful 
completion of your academic course, you meeting the TCS eligibility criteria & you completing the 
mandatory pre-joining learning curriculum named TCS Xplore / TCS Xperience (detailed under 
Terms & Conditions). You will also be issued a letter of appointment at the time of your joining 
after completing joining formalities as per company policy. Your offer is subject to a positive 
background check. 

1TCS Confidential

TCSL/DT20229827623



COMPENSATION AND BENEFITS

BASIC SALARY
You will be eligible for a basic salary of `15,000/- per month. 

BOUQUET OF BENEFITS (BoB)
Bouquet of Benefits offers you the flexibility to design this part of your compensation within the 
defined framework, twice in a financial year. All the components will be disbursed on a monthly 
basis. 

The components under Bouquet of Benefits are listed below. The amounts given here for each of 
the components below are as per pre-defined structure. However you may want to re-distribute 
the BoB amount between the components as per your tax plan, once you join TCSL. To design 
your Bouquet of Benefits, you may access the link to BoB in the "Employee Self Service" link on 
"Ultimatix", the internal portal of TCSL. Taxation will be governed by the Income Tax rules. TCSL 
will be deducting tax at source as per income tax guidelines. 

1. House Rent Allowance (HRA)
Your HRA will be `6,000/- per month. While restructuring your BoB amount to 
various components, it is mandatory that at least 5% of monthly basic pay be allocated 
towards HRA. 

2. Leave Travel Allowance
You will be eligible for annual Leave Travel Allowance which is equivalent to one month's 
basic salary or a pro-rata amount in case you join during the financial year. This will be 
disbursed on a monthly basis along with the monthly salary. To avail income tax benefits, 
you need to apply for a minimum of three days of leave and submit supporting travel 
documents. 

3. Personal Allowance
You will be eligible for a monthly personal allowance of of `1,035/- per month. This 
component is subject to review and may change as per TCSL's compensation policy. 

4. Food Card
You will be eligible for a Food Card. It can be used to purchase food items at all domestic 
VISA enabled restaurants and fast food restaurants including TCS cafeterias.As per the 
Pre-Defined structure you will be eligible for a Food Card with an amount of `500/- 
being credited to this card per month. However you may want to re-distribute the BoB 
amount between the components as per your tax plan, once you join TCSL. 

PERFORMANCE PAY

2TCS Confidential

TCSL/DT20229827623
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REF:HRD/OFF/LETTER/10

Offer Letter

Nithin .

Mangalore University

Dear Mr. Nithin,

With reference to your job application and subsequent interview you have had with us, we are pleased to offer you
the position of Scientist-Trainee for Chemistry Lab in our organization at a CTC of Rs. 330000.00 (Rupees Three
Lakh Thirty Thousand Rupees zero Paise only). 
 
The current offered position will be for Bommasandra Unit,as you are expected to join duty on 01/12/2021 beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon by us in writing. Please note
that this offer is valid subject to your signing and send mail of this letter within seven working days.

Kindly report to Bommasandra Unit for joining formalities along with following documents(Photocopy and

Originals):

Educational Certificates1.
Professional Certificates2.
Relieving certificate from the previous employer3.
Appointment letter of the previous employer and salary revision letters4.
Last pay slip received from the previous employer5.
Form 16 (TDS certificate)6.
Passport Size photographs – 6 No’s7.
An updated Curriculum Vitae8.
PAN Card and Aadhar is Mandatory9.
Address proof – Voters ID card, Driving License, Passport.10.

 

 
This Offer of Employment is subject to receipt of satisfactory references and pre-employment medical check-up.
Kindly sign the copy of this letter as a token of your acceptance of the offer and return us the same.

Your’s faithfully,
For, Anthem Biosciences Pvt Ltd
 

AUTHORISED SIGNATORY
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EMOLUMENT PACKAGE W.E.F

# Monthly(Rs.) Yearly(Rs.)

Basic 15000.00 180000.00

HRA 6000.00 72000.00

Bonus 3000.00 36000.00

LTA 0.00 0.00

Other Allowance 280.00 3360.00

Gross Salary 24280.00 291360.00

Provident Fund 1800.00 21600.00

Gratuity Fund 720.00 8640.00

Canteen 700.00 8400.00

CTC 27500.00 330000.00

Take-Home CTC = (Gross - (PF/ESI + PT+Canteen))

Other Benefits

Family Health Insurance Hospitalisation Insurance coverage for self, spouse and upto 2 children. Coverage1.
ranges from Rs. 1,00,000/- to Rs. 2,00,000/-, depending on size of the family.
Employee Personal Accident Insurance coverage minimum of Rs.10,00,000/- or 2 times of CTC (whichever2.
amount is higher will be applicable) based on the nature of the accident.

2 of 2



 

 

 

 

 

REF:HRD/OFF/LETTER/10

Offer Letter

RajKarthik H

Mangalore University

Dear Mr. RajKarthik,

With reference to your job application and subsequent interview you have had with us, we are pleased to offer you
the position of Scientist-Trainee for Chemistry Lab in our organization at a CTC of Rs. 330000.00 (Rupees Three
Lakh Thirty Thousand Rupees zero Paise only). 
 
The current offered position will be for Bommasandra Unit,as you are expected to join duty on 01/12/2021 beyond
which the offer would stand withdrawn, unless a new date is mutually agreed upon by us in writing. Please note
that this offer is valid subject to your signing and send mail of this letter within seven working days.

Kindly report to Bommasandra Unit for joining formalities along with following documents(Photocopy and

Originals):

Educational Certificates1.
Professional Certificates2.
Relieving certificate from the previous employer3.
Appointment letter of the previous employer and salary revision letters4.
Last pay slip received from the previous employer5.
Form 16 (TDS certificate)6.
Passport Size photographs – 6 No’s7.
An updated Curriculum Vitae8.
PAN Card and Aadhar is Mandatory9.
Address proof – Voters ID card, Driving License, Passport.10.

 

 
This Offer of Employment is subject to receipt of satisfactory references and pre-employment medical check-up.
Kindly sign the copy of this letter as a token of your acceptance of the offer and return us the same.

Your’s faithfully,
For, Anthem Biosciences Pvt Ltd
 

AUTHORISED SIGNATORY

1 of 2
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EMOLUMENT PACKAGE W.E.F

# Monthly(Rs.) Yearly(Rs.)

Basic 15000.00 180000.00

HRA 6000.00 72000.00

Bonus 3000.00 36000.00

LTA 0.00 0.00

Other Allowance 280.00 3360.00

Gross Salary 24280.00 291360.00

Provident Fund 1800.00 21600.00

Gratuity Fund 720.00 8640.00

Canteen 700.00 8400.00

CTC 27500.00 330000.00

Take-Home CTC = (Gross - (PF/ESI + PT+Canteen))

Other Benefits

Family Health Insurance Hospitalisation Insurance coverage for self, spouse and upto 2 children. Coverage1.
ranges from Rs. 1,00,000/- to Rs. 2,00,000/-, depending on size of the family.
Employee Personal Accident Insurance coverage minimum of Rs.10,00,000/- or 2 times of CTC (whichever2.
amount is higher will be applicable) based on the nature of the accident.

2 of 2



DBM 

B/301JCentaur House, Shantinagar 
Industrial Estate, Vakola, Santacruz 

(East), Mumbai - 400 055, India 

Tel. +91-22-49663500 

Web :  
Email : infodesk@dbmprojects.in 

CIN : U45201MH2007PTC173022 

Date: 10/11/2022 

MR. ASHITHLAL N 

ASHTYANA NEAR AILA TEMPLE, 

NAYA BAZAR UPPALA? KERALA 671322 

LETTER OF APPOINTMENT 

Dear Ashithlal, 

This has reference to your application and subsequent iiltewtew had with you. We are pleased to appoint you as 

Trainee Geologist w. e. f, 10/02/2022 on the followmg terms & conditions: 

01. PLACE OF POSTING 
Your mitral place of posnng shall be at our Head Office. However, during your employment with the Company, 

you may be posted/ transferred to any of the offices/ projects / divisions / depa-ttments /LILLts of the Company 

extstj-ng, or to be set up at any other location In India or abroad, without any additional remuneration. Your date 

of jotn-tng will be with effect from the day you join the Company. 

02. SALARY & ALLOWANCES 
Your Consolidated Yearly Remuneration WLII be Rs. 21,600/- per Allaum (CTC). 

The above CTC shall include any overttme worked occasionally 01 regularly. Your working time shall be based on 

discussions at the time of interview and also subject to operational needs from time to time in the company. If 

apphcable, any operational or other extras agreed such as holidays, Of any other bonus or allowances shall be 

deemed to have been Included 111 the above salaxy. 

You shall be entitled for gratuity as per statutory rules prevalent at the time of your retLtement subject to completion of five 

years continuous sercice In the Company. 

03, PROBATION/CONFIRMATION 
You shall be initially on probation for a period of 12 months, which may be extended or reduced at the sole 

discretion of the Management. During the period of probation, the employment IS terminable by the Company 

without any nouce and without assignmg any reason whatsoever. 
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Ph:0824·3511065, Ph:8277363919, 
md1l@geomarinesolut1onsin,'!'!'.~~om<11ine.in 

CIN:U74900KL2011PTC028241 

Yours truly 

~~ 
P.Praveen Kumar 
Director 
Geo Marine Solutions Pvt Ltd 

If this proposal is acceptable to you, kindly inform us your acceptance in writing. We look forx ard 
to work with you and wish you an enriching professional experience with Geo Marine Solutions P\ t 
Ltd. 

Your responsibilities while holding the position of Project Executive are: 
1. Acquisition ofBathymetric and Topographic Data. 
2. Quality Assurance and Quality Control of Bathymetric and Topographic Survey 
3. Processing ofBalhymetric and Topographic Data 

Your service for the NIOT project is required for a period of Six Months from 01 January 2022 
onwards. The monthly remuneration for the services rendered will be an amount of INR 22,500/­ 
(Rupees Twenty Two Thousand Five Hundred only) during the project period. 

D ar . L . Yid) a. 
Wear pleased to inform that, based on your CV submitted to us and the interview held, 

you have been elected to offer your professional services to Geo Marine Solutions Private Limited. 
Mangalore as a Project Executive for the National Institute of Ocean technology (NIOT) Project :­ 
Providing Quality Assurance and Quality Control services for Shallow Water Bathymetry and Coastal 
Topographic Data Acquisition and Processing along the East Coast of India (Tamil Nadu, Andhra 
Pradesh. Odisha. West Bengal) .Project no.NIOT/S&P /CEE/900017/2020-2021. 

u : sngag em nt of Profe sional for Topographic and Hydrographic survey data processing services . 
l 'or Proj ·t '0.1 IOT/S&P /CEE/900017/2020-2021) 
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1. Your initial place of work will be at IN-KA-Bengaluru. However, your services are 
transferable, and may be assigned, after reasonable notice, to any location in India 
or abroad where the company or its affiliates conducts business. The duties to be 
performed by you hereunder shall be performed in such locations as are reasonably 
necessary or appropriate to carry out your duties hereunder, subject to reasonable 
travel requirements on behalf of the Company from time to time. 

2. You will be expected to attend office - except when traveling on business during 
working hours/shifts as may be decided by the Company. 

1. Place of Employment and Timing: 

This is with reference to discussion you had with us recently. We are pleased to offer you 
the position of a Associate on the following terms: 

Dear Apoorva Gowri D, 

17 February. 2022 

APPOINTMENT LETTER 

••••• • •••••• • • e 
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indiGEO Consultants Pvt. Ltd. 
            CIN: U74210KA2001PTC028929 

 

 

Phone: +91 80 41638310      Mobile: +91 99456 22336                           e-mail: mail@indigeo.com 

www.indigeo.com 

MM Corner, 3rd Floor 
58 Banaswadi Main Road 
Subbaiahna Palya, Banaswadi 
Bangalore  560033  INDIA 
 

Date: 14th March 2022 

To: 

Dharun KV 
Ashadam Nivas, Panamkavu 
Kanhangad South Post 
Kasargod 
Kerala - 671315 
 

Employment Offer Letter 
 
Dear Dharun KV, 
 
We are pleased to offer you a position as GIS Engineer with IndiGEO Consultants, on 
the following terms and conditions; 
 
Commencement Date: 16th March 2022 

Designation: GIS Engineer 

Terms: 3 months 14 days probation, followed by staff role if 
probationary requirements are met. 
 

Role Description: See attached 

Contract Renewal: 1st July 2022 

Reporting To: Manager GIS 

Salary (CTC): Rs. 19960 

Deductions: Professional Tax, Provident Fund 

  

If you accept and agree to the above offer of your appointment, please contact me as 
soon as possible in order to complete the employment formalities. 
 
 
Yours sincerely, 

 
Suresh Babu 
General Manager - GIS 



Syngene International Limited  
SEZ Unit

Biocon Special Economic Zone
Bommasandra - Jigani Link Road

Bangalore - 560 099, India
T 91 80 2808 2808
F 91 80 2808 3189

www.syngeneintl.com

Ref: S/HR/LET-OFR/50021/151305 
Date: 26 July 2022

Dear Hemanth  Shetty,

Congratulations and thank you for your interest in Syngene International!

We are delighted to confirm your selection on the below terms and conditions of employment with us:

Position  : EXECUTIVE - MSEZ - COMMERCIAL MANUFACTURING
Level      : 9-I - EXECUTIVE
Location : Mangalore
Address : Syngene International Limited, Co-Developer, Mangalore SEZ, Plot No. IP-39, IP-46, IP-61, IP-25, IP-38(P) & IP-60,
Kalavar village, Kalavar Post, Mangalore – 574 143

You will be entitled to a Total Cash compensation of Rs. 305321 p.a the detailed break-up is attached as Annexure I. The policy
guidelines on benefits and emoluments are enclosed in Annexure II.

This offer of employment is valid subject to confirmation of your medical fitness and satisfactory completion of reference /
background verification of your credentials related to your educational and / or professional experience.

The appointment is effective from the date of your joining and we request you to join on or before 16 August 2022.

Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will
mutually keep this offer as CONFIDENTIAL,till the time you are on board with us.

Best Regards,
for Syngene International Ltd.

Sanjeev Sukumaran
Chief Human Resource Officer
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We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having
a mutually beneficial association.

https://hcm10preview.sapsf.com/doc/custom/C0015472770T1/Syngene logo.jpg


 

ANNEXURE - I

 

                  Salary Components                   Annual (Rs.)         Monthly(Rs.)       
Basic Salary 205200 17100
House Rent Allowance 0 0
Leave Travel Allowance 0 0
Flexi Allowance 0 0
Advance statutory Bonus / Ex-Gratia 41040 3420
Canteen Cost  9000 750
Gross Salary - (A) 255240 21270
Employer Contribution of PF 24624 2052
Gratuity Fund 9852 821
Employer Contribution to ESI 7920 660
Statutory Contributions - (B) 42396 3533
Total Fixed Cost - (C = A+B) 294996 24583
Short Term Incentive (STI) at Target - (D) 10325  
Total Cash Compensation - (C+D) 305321  

                                                                            

Benefit Component Annual Benefit
Value Features

Group Medical Insurance 200000 Covers only for Self, Spouse and two dependent children.
Group Personal Accident
Insurance 1700000 Covers only self, up to a limit of Rs. 17,00,000 or two times of your Annual

Fixed Pay whichever is higher

 

Applicable for STA’s (Syngene Training Academy) only:  All hires under the STA programme, are bound by the terms and
obligations agreed in the SERVICE AGREEMENT executed at the time of joining Syngene. The candidate shall undergo training
in technical and soft skill enhancement, for a period of six months from the date of joining. After successful completion of 6
months training programme, the candidates will be required to serve the company for a minimum period of 24 months (in total -
30 months). In the event the employee leaves the services of the company before expiry of 30 months, he will be liable to pay a
sum of Rs.1,00,000/- (Rupees one lakh only) as liquidated damages.
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Name      : Hemanth Shetty
Position   : EXECUTIVE - MSEZ - COMMERCIAL MANUFACTURING
Level       : 9-I

https://hcm10preview.sapsf.com/doc/custom/C0015472770T1/Syngene logo.jpg
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PPN Solutions Private limited 
302, Sushma lnfinum, Z1rakpur, Mohall, Punjab-140603 
Mob: 9878080185 Email, akoomar@ppnsolutlons.com 

Website, www.advizuru.com 

Employment with the company Is not for any spec,ftc period of time and can be termrnated by you or by 
the company at any time, with or without cause, by giving 3 month notice, more details are mentioned 
below. 

C.TERMS 

You will Join us on 24"' Jan 2022 and your base location will be Work from home. Should your services 
be required for any other office location or project location, you will be given prior notification and 
your location adjustments will be provided in accordance with the company's policies and procedures 

8. LOCATION 

1. Salary and Allowances: you are offered annual compensation of INR 1.44 lacs per annum. 
Your salary and allowances are provided with a detailed break up In ANNEXURE - I to this 
letter. 

2. You will also be eligible for a variable package which will be based on performance 
3. Taxes: All amounts payable to you as taxable compensation shall be subject to applicable taxes 

induding Income Tax withholdings as required by law and authority. 

A. COMPENSATION 

You are offered role of EPM Trainee, In this role you would currently repon to the Director Operations 
of the organization, which may change based on organizational realignment and business needs 

It is our pleasure to offer you the position of EPM Trainee at PPN Solut:ons (the Company") and we 
would like to have you begin working with us on 24"' Jan 2022 or on a mutually agreed upon date, this 
letter shall serve to confirm the terms of your employment with the Company. If the terms discussed 
below are acceptable to you, please sign the acceptance of our offer where tnd.eated and return it to 
the Company. 

Dear Jeevan, 

Ref. No: 007 /E/2022 
Jeevan K, 
19,. Jan 2022 

CONFIDENTIAL - OFFER OF EMPLOYMENT 

PPN Solutions Private Limited 



. , 

PPN Solutions Private Limited 
302, Sushma lnfinum, Zirakpur, Mohali, Punjab ·140603 
Mob, 9878080185 Email: akoomar@ppnsolutions.com 

Website: www advizuru.com 

• All amount In INR 

Monthly 12000 

Component Monthly • Nln1111lly 
Basic Salarv ! 8,000 96000 
HRA 3500 42000 ,_ 
Miscellaneous expense 500 6000 
Total Compens~tlon 12000 144000 

Level : LS 

Location : Work from Home 

Designation: EPM Trainee 

Please find below details of compensation package of INR 1.44 Lac per annum 
for Jeevan K. 

ANNEXURE I 

PPN Solutions Private Limited 



Em•iro11111!.'11f11/ Studic» (E/A {-,, E,vlPJ, J\tft,111tori11g, Forcct DH1ersw11 P/111111111g [)PR, ~\'i/d/1fc M,11111gc111c11t P/1111, 
H,i:11r·h111, {-, ..,,1fi•ti1 <tudic« R~ (, Cl~ B11sc/111c ..;11n•cy H11cln>ft1g1c11l {-, Ceulug1c,1/ <ttulu:« ,\l111i11'{ P/,111 {< ET..; .:.unY11 

Address '\.1,1. 4 \na5a. 1rd floor Dev,handrd \ie\, [ff[ RP<1d, Opposite \,IC, Ramaiah f lt1'.'.p1tc1I Bengaluru - 5n00()-+ 
E-Mail : dhc1narai®horizonventures.coin I Website: http:// WW\\ horizonventures.co.in I Mobile: +91 9164516629 

Yours faithfully 

For Horizo~re0~ '\U~ T~~ 

'z._v--z· ¢, .,. i\c o,- 
Manag · g Partner "/j -¥: 

This job offer letter should be signed and mailed to us for further process. 

If you have any queries regarding any aspects of your offer letter or the terms and conditions of your 
employment, please contact us. 

We look forward to a mutually beneficial association. 

As salaries are paid fortnightly into a nominated bank account you will be asked to complete the 
appropriate form providing details of your bank account in order to be paid. 

Your employment may be terminated by the employer providing I week notice or payment made in 
lieu thereof. You may terminate your employment by providing I week notice. Your employment will 
be terminated summarily for any of the reasons listed in Appendix A attached to this job offer letter. 

The offer is for a permanent, full-time position subject to the satisfactory completion of a Six-month 
probationary period commencing on 05.07.2022 date and concluding on 04.01.2023 date. After 
successful completion of probationary period, you will be appointed as Assistant Geologist with Salary 
of 21,000 and above based on your performance. During the probationary period the employment 
can be terminated with one week's notice by either party. 

Reference your application for employment; we are pleased to offer a job as Junior Geologist in our 
organization on consolidated Salary of Rs 18,000/- per month commencing on 05. 07.2022. In that 
position you will report to Eth in Raj, Chief Operation Officer. 

Re: Job offer letter for the position of Junior Geologist 

Dear Mahesh Krishna K., 

To, 
Mr. Mahesh Krishna K., 
Dakshina Kannada, Karnataka, 
India - 574 230. 

Date: 29.06.2022 Ref: HV/HR/0529062022 

Accred1tated 

An ISO 9DDl2Dl5 certned ccrroar, 
Ar.c"~~ tsd D'I NABcT DC for EIA stLrl1es as 'A Cate1orv :::irsulta'lr Orqmza• 1r 

Gl 
NAB ET 

Horizon Ventures 
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Date:  30-Dec-2021
Reference Number: SHALBY/IND/OL/21-22/12/490                
                                                                                                                                                                               
                             

Name Vaishak K,

2-285/4/2 Shambhavi Nilaya Balya Moorukatte Kumpala
Kotekar Post
Mangalore, Karnataka575022, India 
 Subject: Offer Letter

 
Dear Mr. Vaishak K,

 

With  reference  to  the  interview  you  had  with  us,  we  are  pleased  to  offer  you  the  position  of  Medical  Physicist  -
Radiotherapy in our organization. This offer is subject to positive feedback on your Medical Checkup, Reference Check and
your acceptance of Terms and Conditions which have been mutually discussed and agreed upon.

As per the discussion, you will be joining us on or before 03-Jan-2022. Detailed appointment letter will be issued to you
after your joining the organization.

You are requested to submit copies of the below mentioned documents at the time of your joining.

[A] PAN Card & Aadhar Card

[B] Relieving letter, Salary Certificate, Experience Letter from the previous employer.

[C] All Educational Certificates and

[D] Three Passport size Photographs

 

Kindly sign the duplicate copy of this letter and send the same back to us as a token of your acceptance. Also send us copy
of resignation submitted by you to your present employer within 3 days, if applicable.

We welcome you to be part of our Shalby family and wish you a long and successful career with us.

Thanking you,

For, Shalby Limited.

Babu Thomas
Chief Human Resource Officer
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May 5, 2022

VAISHALI K V
Vasudeva Nilaya
Mangalore Karnataka
574238

Dear VAISHALI,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
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Syngene International Limited  
SEZ Unit

Biocon Special Economic Zone
Bommasandra - Jigani Link Road

Bangalore - 560 099, India
T 91 80 2808 2808
F 91 80 2808 3189

www.syngeneintl.com

Ref: S/HR/LET-OFR/31825/122450 
Date: 06 July 2021

Dear Hrishikesha B,

Congratulations and thank you for your interest in Syngene International!

We are delighted to confirm your selection on the below terms and conditions of employment with us:

Position  : RESEARCH ASSOCIATE TRAINEE - BIOLOGY
Level      : 9-I - RESEARCH ASSOCIATE TRAINEE
Location : Bangalore
Address : Syngene International Limited, SEZ Unit, Biocon Special Economic Zone, Bommasandra - Jigani Link Road,
Bangalore - 560 100

You will be entitled to a Total Cash compensation of Rs. 313605 p.a the detailed break-up is attached as Annexure I. The policy
guidelines on benefits and emoluments are enclosed in Annexure II.

This offer of employment is valid subject to confirmation of your medical fitness and satisfactory completion of reference /
background verification of your credentials related to your educational and / or professional experience.

The appointment is effective from the date of your joining and we request you to join on or before 02 August 2021.

Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will
mutually keep this offer as CONFIDENTIAL,till the time you are on board with us.

We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having
a mutually beneficial association.

Best Regards,
for Syngene International Ltd.

Sanjeev Sukumaran
Chief Human Resource Officer
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ANNEXURE - I

 

Name      : Hrishikesha B
Position   : RESEARCH ASSOCIATE TRAINEE - BIOLOGY
Level       : 9-I

                  Salary Components                   Annual (Rs.)         Monthly(Rs.)       
Basic Salary 197040 16420
House Rent Allowance 24456 2038
Leave Travel Allowance 0 0
Flexi Allowance 0 0
Advance statutory Bonus / Ex-Gratia 39408 3284
Canteen Cost  9000 750
Gross Salary - (A) 269904 22492
Employer Contribution of PF 23640 1970
Gratuity Fund 9456 788
Employer Contribution to ESI 0 0
Statutory Contributions - (B) 33096 2758
Total Fixed Cost - (C = A+B) 303000 25250
Short Term Incentive (STI) at Target - (D) 10605  
Total Cash Compensation - (C+D) 313605  

                                                                            

Benefit Component Annual Benefit
Value Features

Group Medical Insurance 200000 Covers only for Self, Spouse and two dependent children.
Group Personal Accident
Insurance 1700000 Covers only self, up to a limit of Rs. 17,00,000 or two times of your Annual

Fixed Pay whichever is higher

Applicable for STA’s (Syngene Training Academy) only:  All hires under the STA programme, are bound by the terms and
obligations agreed in the SERVICE AGREEMENT executed at the time of joining Syngene. All STA’s hereby expressly
undertake to unconditionally continue employment with Syngene for a minimum period of eighteen months from the date of
joining. For abundance of clarity, the STA’s hereby acknowledge that in case of any non-compliance with the said covenant,
Syngene shall be entitled for the recovery of all costs incurred by Syngene for the STA programme, as and by way of liquidated
damages (subject to a maximum of INR 1,00,000). The said liquidated damages will be payable on demand without Syngene
being required to give any proof of actual loss or damages suffered.
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Syngene International Limited  
SEZ Unit

Biocon Special Economic Zone
Bommasandra - Jigani Link Road

Bangalore - 560 099, India
T 91 80 2808 2808
F 91 80 2808 3189

www.syngeneintl.com

Ref: S/HR/LET-OFR/31825/122436 
Date: 06 July 2021

Dear Jennifer Crasta,

Congratulations and thank you for your interest in Syngene International!

We are delighted to confirm your selection on the below terms and conditions of employment with us:

Position  : RESEARCH ASSOCIATE TRAINEE - BIOLOGY
Level      : 9-I - RESEARCH ASSOCIATE TRAINEE
Location : Bangalore
Address : Syngene International Limited, SEZ Unit, Biocon Special Economic Zone, Bommasandra - Jigani Link Road,
Bangalore - 560 100

You will be entitled to a Total Cash compensation of Rs. 313605 p.a the detailed break-up is attached as Annexure I. The policy
guidelines on benefits and emoluments are enclosed in Annexure II.

This offer of employment is valid subject to confirmation of your medical fitness and satisfactory completion of reference /
background verification of your credentials related to your educational and / or professional experience.

The appointment is effective from the date of your joining and we request you to join on or before 02 August 2021.

Please confirm that the terms of this offer are acceptable within three days from the date of offer or this offer shall be deemed to
have been withdrawn and consequently you will not have any further claim for employment with us. It is understood that we will
mutually keep this offer as CONFIDENTIAL,till the time you are on board with us.

We are excited about many ways you will have opportunities to contribute to the success of Syngene and look forward to having
a mutually beneficial association.

Best Regards,
for Syngene International Ltd.

Sanjeev Sukumaran
Chief Human Resource Officer

Page 1 of 5

https://hcm10preview.sapsf.com/doc/custom/C0015472770T1/Syngene logo.jpg
https://hcm10preview.sapsf.com/doc/custom/C0015472770T1/Syngene logo.jpg


ANNEXURE - I

 

Name      : Jennifer Crasta
Position   : RESEARCH ASSOCIATE TRAINEE - BIOLOGY
Level       : 9-I

                  Salary Components                   Annual (Rs.)         Monthly(Rs.)       
Basic Salary 197040 16420
House Rent Allowance 24456 2038
Leave Travel Allowance 0 0
Flexi Allowance 0 0
Advance statutory Bonus / Ex-Gratia 39408 3284
Canteen Cost  9000 750
Gross Salary - (A) 269904 22492
Employer Contribution of PF 23640 1970
Gratuity Fund 9456 788
Employer Contribution to ESI 0 0
Statutory Contributions - (B) 33096 2758
Total Fixed Cost - (C = A+B) 303000 25250
Short Term Incentive (STI) at Target - (D) 10605  
Total Cash Compensation - (C+D) 313605  

                                                                            

Benefit Component Annual Benefit
Value Features

Group Medical Insurance 200000 Covers only for Self, Spouse and two dependent children.
Group Personal Accident
Insurance 1700000 Covers only self, up to a limit of Rs. 17,00,000 or two times of your Annual

Fixed Pay whichever is higher

Applicable for STA’s (Syngene Training Academy) only:  All hires under the STA programme, are bound by the terms and
obligations agreed in the SERVICE AGREEMENT executed at the time of joining Syngene. All STA’s hereby expressly
undertake to unconditionally continue employment with Syngene for a minimum period of eighteen months from the date of
joining. For abundance of clarity, the STA’s hereby acknowledge that in case of any non-compliance with the said covenant,
Syngene shall be entitled for the recovery of all costs incurred by Syngene for the STA programme, as and by way of liquidated
damages (subject to a maximum of INR 1,00,000). The said liquidated damages will be payable on demand without Syngene
being required to give any proof of actual loss or damages suffered.

 

 

 

Page 2 of 5

https://hcm10preview.sapsf.com/doc/custom/C0015472770T1/Syngene logo.jpg


May 12, 2022 

Ajith K R 
Makkandur village Kodagu 
Kodagu Karnataka 
571201 

Dear Ajith, 

AHealth 

EMPLOYMENT 

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India 

Pvt. Ltd ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your 

work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out 

hereinafter: 

Inform. Empower. Excel. 

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later 

than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory 

documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successfui pre and/or 

post-employment background checks, accuracy of the testimonials and information provided by you and your being free from any 

contractual restrictions preventing you from accepting this offer or starting work with us on the above-mentioned date, are required 

for your employment with the Company: 

) Highest Degree Certificate 
(iüi) PAN Card or Passport 

Health 

(ii) Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the 

immediate last employer for which you will be granted 45 days from your start date 

PROBATION 

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any 

external directorships held and any personal business interests including partnerships, shareholdings and trusteeships: 

involvement in any other business ventures involving unlimited liability: personal liabilities in connection with business activities; 

and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of 

those external interests. 

Please note that if during the pre or post-employment background checks, the background checking agency gives a negative 

report or in the event of unsatisfactory result of your pre or post-employment background checks, this letter of appointment shall 

stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the 

Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your 

favor, but without prejudice to Company's rights and remedies against you. 

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which 

you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves 

the right to extend the probation period for an additional three (3) months in the event that your performance is not up to 

expectation. 

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in 

accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and 

follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are 

available on the Company's website. 

PLACE OF POSTING 

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in 

writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro-rated anmount of salary which 

would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your 

employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment. 

XLHealth Corporation India Private Limited 

Registered Office: "Abacus Center", No. 54, I Main, Sarakki Industrial Area, lI Phase, J. P. Nagar, Bengaluru - 560078, INDIA 
Phone: +91.80.4920 3605 Email: email xlhealth@uhg.com CIN: U72200KA2007PTCO43948 



XLHealth 

Vour initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and 

VOu may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its 

aroup companies or associates. It is a condition of your employment that you comply with any such requirements of the Company. 

The transfer arrangement shall not deem to constitute a change in your conditions of service. 

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may 

be reguired from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the 

Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your 

reimbursement shall be as per the relocation policy of the Company. 

Your place of work shall change in case of any relocation of the Compan's offices, for which you shall be entitled to 

reimbursement in consonance with the relocation policy of the Company. 

Inform. Empower. Excel. 

The Company operates on a 24X7 basis and is open for 365 days in a year. 

PERFORMANCE OF DUTIES 

COMPENSATION 

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the 

Company, as may be reasonably assigned from time to time by the Company's management. 

As compensation for services to be rendered, you shalI be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty 

Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three 

Hundred Twenty Rupees Only) per annum. A detailed compensation structure is provided along with this letter of appointment. 

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case 

later than the 7" day of the succeeding calendar month. Please note that your salary details are highly confidential and should not 

be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this 

obligation shall be considered as serious breach of the terms of this letter of appointment. 

REWARDING RESULTS PLAN 

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as 

amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance-based incentive in 

addition to your basic salary. Your initial annual target incentive is 10% of the fixed salary. It is clarified that no payment under this 

plan is quaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as 

individual performance ratings attained for the year on the Company's discretion. Basis this, your annual incentive payout could 

range from 0%- 10% of the fixed salary. Any annual or other bonus payments are discretionary, non-binding and revocable for 

future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and 

conditions associated with this plan. 

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the 

Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source. as 

applicable. All reguirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your 

personal income, shall be fulfilled by you. 

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of 

employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or 

any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's 

disciplinary procedure. 

TERMINATION OF EMPLOYMENT 

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in 

writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the 

notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment 

is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment. 

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause 

by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance 

towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your 

XLHealth Corporation India Private Limited 
Registered Office: "Abacus Center", No. 54, I Main, Sarakki Industrial Area, IlI Phase, J. P. Nagar, Bengaluru - 560078, INDIA 

Phone: +91.80.4920 3605 Email: email_xlhealth@uhg.com CIN: U72200KA2007PTC043948 
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DataPower Technologies Pvt Ltd.  

No 16, 12th C Main, Muthyalanagar, MES Road 
Near C M National School, Bangalore 560054   
Mob: 9945853010 / 9945853036 / 9945163010 
Email: contact@datapower.in 
 
 

DPT/HR/Recr/2021_008 

APPOINTMENT LETTER 

Anjali.V  
Valiyakandam House, Pady  
Edneer post, Chengala village  
Kasaragod Dist, 671541  
Mob : 9605693949  
Email ID : vanjalianju17@gmail.com 
                                                                          

Dear Anjali, 

With reference to your application and subsequent interview with us for a career in our 
organization, it gives us immense pleasure to welcome you to the team at DataPower 
Technologies Private Ltd.  

We are pleased to offer you the position of ‘Junior Consultant – DWBI & Analytics’ in 
DataPower Technologies Private Ltd. (herein referred as “DataPower” or “Company”). You 
will start working with us as a trainee for the first six months and will get confirmed based 
on satisfactory performance. You will receive a confirmation letter with revised 
remuneration to this effect after you clear our performance evaluation and client interview.  

 

Date of Appointment: 
 
Your contract with us is effective from the date of joining, which is November 15, 2021.  
 
Compensation:  
 
You will be paid a remuneration of Rs. 7,500/- (Rupees Seven thousand five hundred only) 
per month from the date of commencement of the contract. Your performance will be 
reviewed after six months of training and if found eligible you will be moved to permanent 
rolls of the organisation as a consultant. The opportunity to appear for performance 
evaluation will be available every three months thereafter. 
 
Responsibilities 
 
In the above role, you will be given a training of six months on Data Warehousing, 
Business Intelligence and Analytics. Based on the performance during this period, you will 
be deployed on live projects at our client’s location (within or outside the country), or in-
house ODC (Offshore Development Centre) in Bangalore. You will undergo quarterly 
performance evaluation and will be given further growth opportunities based on that.  
 
The following points should be noted regarding your responsibilities in the office. 
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LETTER OF APPOINTMENT 

Name- Divyashree M  

Address- Minchinadka Kuntikana, Kuntikana Po, 

                Pin:671551, Kasaragod 

Dear, 

Appointment as CET and NEET Trainer 

We refer to your recent interview for the above position and are pleased to inform that we are 

offering you the position with our company MOM Creative learning pvt. ltd , effective from 

29th of November 2021. 

In the best interest of our company, we will need your conformation immediately. 

We look forward to you being a part of our team. 

 

Regards, 

Surabhi R Gowda 

HR Head, 

MOM Creative learning Pvt. Ltd 
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.PLACE 10F POS'TING 

During ·the period of Probation either the Company or you may at any time terminate your employment withorut cause by 1g1vin1g in 
·.ritiing. to the other party 1 (one) month notice or in Heu thereof a sum equal to the amount or pro-rated amount ot salary hiclh 

· ou Id have ace rued 10 you du riing the period or rema:ining period of notice. You shall not be entitl ed to any notlce pay, 1f you r 
employment is teriminatied in accord.anice with condition 7.6 of: the Appendix 3 to this letter of appointment 

Your perrformance shall be evaluated according to your efflciency, punctuality, conduct maintenance of disclpllne and in 
accordance ith the Company's reg1ulat1ons or policies existing, no u or in future. It shall be your respcnslblll 1y 10 read peruse and 
foHow Company's regulations/policies, hardcopies which shaH be made available to y,ou upon request! but .hu::h otherwise are 
available on the Company's ehslte. 

You shall serve a m inirm um probation period of 3 mon·tlhs from ·he da 1e of your jo1nin!g the Company f' Probat1ion ) follo in1g wh1iclh 
you shall get contlrmed into the Company lby default unless you receive a let 'er for confhmatlon extension The Company reserves 
the right to extend the probation period for an additional three (3) months in the event tha · your performance is not up to 
expectation. 

rPROBATION 

Please note that it durlnp the pre or post-employment background checks, ·the background checking agency gives a negative 
report or in the event of u nsatistactory resu It of your pre or post-employment background checks, this letter of appointment shall 
stand revoked automatically i( hether you have accepted it or not) and, it you have already commenced employment wi lh the 
Company, such employment shall automatically terminate lthout giving1 rise to any claim for compensation or damages in your 
favor I but without prejudice to Company1s rights and remediies ag·ainst you. 

You I if so asked by the 1Co1m pany I sh all disclose on your own beh ailf and H married on your spou se's beh all tu 11 details of any 
external directorships held and any personal bu slness interests includlnq partnerships shareholdlnps and trusteeships: 
mvolvement in any other business ventures :invol~ing unlimited liability; personal llabllitles in connection rith business activities; 
and lnvolvement in other posi 1ions external to the Company and your employment wiiil be subject to acceptance by the Company of 
those ex em al 1i nterests, 

We are pleased to extend this oHer to you basis the selection process administered .. Yourr effective date of joining shall b1e no later 
·than .ay 18, .20.22. Your employment ith the Cormpany shall be subject to ·thie tiimely submlsslon of the fo~low·ing1 Hsted mandatory 
documents. for backqround verification purposes, to be submitted pnor to or latest by your Start Date. Successful pre and/or 
post-employment baekpmund checks, accuracy of the testimonials and 1information provided by you and your being free ·from any 
contractual! restricnons preventing you from accepting this offer or starting ork lth us on the above-mentioned da a, are required 
tor your employment .ith the Company: 

EMPLOYME1NT 

Fu nher to the recent meetings and dlseu sslons : ith us w·e are pleased to otfer you employment · Ith Xl.Health Corporation India 
Pvt. Ltd ( the Company·11)1 a !UnitedHealth Group Company, in the position o1 ( Clin .Admiin Coordl :> at salary grad,e 2.3. Your 

erk location shall be at Company's oHiice located at site B.arngalor,e. The terms and c:ondli [ens of your employment are set out 
herein after: 

Dear Lavanyal 

Lavanya KC 
Charvaka ViHag1e Kadaba 
Punur Kamataka 
57,4328 

May 121 2022 

1(i) Highest Degree Cerflflcate 
(ii) PA · Card or Passport 
(iiii) IR1eUev1ing letter/Experience Letter from allll the organizations orked in last 5 (five) years, excerpt for fhe 
immediate last employer for whi.ch you will be g11rant1ed 45 days from your start date 
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After oomplietion of the Probation perlodl 1e1ther Company or y·ou may a· any tiime termiinate this. letter of appointment with·ou · caus1e 
lby !giving 1in writi1ng to fhe o her party, 30 days notice. The Company reserves ·the riiglht either to accept y,ourr pay and aUov,,-ance I 
1ow·ards the niatice period iar demand tor actual service du ring the no·t1ce perri,od. You sh al I n,o be entitled ·to any n,otice pay it you rr 

Du 11ing the Probation period, either Company or you may .at any timre tierminate thiis letter of .appoint1m1ent wi 1hout cause by giving! in 
· · riti1ng to the other partyl (one)i rmonth notice. Co1mpany reserves 1he rig:ht 1either to accept your pay and allo · ance I to ards thie 
no·t1ce periiod or demand for actual service du nng ·the 1no·tice periiod. ·v.ou shall not b1e ent1itled to any notice pay if your emplloyment 
iis. terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment. 

'TER INATl10N OF EMPLOYIME 1T' 

By accepting this letter of appointment, you authorize hie Company to dedu ct from your remuneration on termination of 
employment (including salary, salary m lieu of notice, sign on bonus- notice pay out etc.) au debts o ed by you to the Company or 
any of its group companies/associates or any tine imposed by the Company as. a discretionary penallty pursuant to the Company's 
disc ipJinary procedure. 

The payment: of atl compensation and bonus I incen live, if any, shall be made in accordance Uh the relevant policies of the 
Company in eH1ect from time t:o timei including normal payroll practices, and shall be subject to income tax deductions at source, as 
applicable. AU requ irem ents u nder I ndlan tax laws, incl udinq tax compliance and tiling of tax retu ms, assessment etc, of your 
personal income, shalll be tu lf1Ued by you. 

You shall be 1eligible to participate in . he Re arding iResults IP Ian in accordance wi1h the erm s and condltions of the Company j as 
amended from ·time to time. In ·this Re arding Results Plan, ,you may be elig1ib~e to earn an annual pedormance-based incentive in 
addhlon to your basic salary. Your initial annual target incentive is 110°k of the fixed sataty, It is cllarified that no payment under this. 
plan is quaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as ell as 
1individuat performance rat1ings a nalned for the year on the Company's dlscrenon Basis this, your annual incentive payout cou Id 
ranqe from 0'%- 110'1'0 ot the fixed salary. Any annual or other bonus payments are discretionary, non-blndinq and revocable for 
future years. Kin dlly refer to · 1he rrewarding resu Its pllan poHcy for any informanon re!garding elig1ibil ity I payouts or any other terms and 
conditions associated · ith ·th1is plan. 

REW.ARDII I G RESUL'TS PLA · ... 

The salary shall be payable on a monthly basis ln arrears, ·on or about the last ·. orking day ,of each calendar month! but in no case 
later than the 711 day of: the succeeding calendar month. Please note tha1 your salary details are hig1hly contidentlel and should not 
be disclosed lnslde or outside the Company by ·you in any manner wha·tsoiever and an·y failure ,on your part to adhere to this. 
ob~igation shall be considered as serious breach of the terms of thiis letter of appolntmem. 

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.3.SQ,,QiQO.iQO., ( T ree akh 1F1ifty 
Thousand Rupees Only). Your cost to the Company (CTC) shall be Rs .. 407,32,Q.OO, (' Four akh Se·vern Thousand Three 
Hun,drred Twenty Rupees Oinly) per annum. A detailed compensation structure is provided along ·ith this. letter of appolntrnent. 

1CO PENSA'TIOIN 

You shall be asslgned ith an the duties and responslbilltles of' ·the,( Clin Adm in Coord )1 and such other duties on behalt of the 
Company, as may be reasonably assigned from time to time by the Company's management, 

PERFORIMANCE OF DUT ES 

The Company operates. on a 24X7 basis and is open for 365 days in a year. 

Your place of· ork shall change in case of any relocation of the Company's ottices, for which you shall be entitled to 
reimbursement iin consonance with the relocation policy of the Company. 

Notwi·thstandin!g the above, y,ou may ho ever be required to · ork at any other place ·that the Company may deem tit and as may 
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated ith ·thie 
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May 5, 2022

NIKHITHA N PAI
MARUVALA RESIDENCY
Mangalore Karnataka
575003

Dear NIKHITHA,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /



May 5, 2022

Poojashree K V
Madavu Sampaje house
Puttur Karnataka
574210

Dear Poojashree,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /



May 12, 2022

Poornima B
Padma Kusuma Compound Harady
Puttur Karnataka
574201

Dear Poornima,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of ( Clin Admin Coord ) at salary grade 23. Your
work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set out
hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the ( Clin Admin Coord ) and such other duties on behalf of the
Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, ( Three Lakh Fifty
Thousand Rupees Only ). Your cost to the Company (CTC) shall be Rs.407,320.00, ( Four Lakh Seven Thousand Three
Hundred Twenty Rupees Only ) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your



May 17, 2022

Suhas Kiran
Nisarga house
Beltangadi Karnataka
574326

Dear Suhas,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than May 18, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three
Lakh Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven
Thousand Three Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of
appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /



July 11, 2022

Vaishali J
Subash nagar Thirthahalli
Shimoga Karnataka
577422

Dear Vaishali,

Further to the recent meetings and discussions with us, we are pleased to offer you employment with XLHealth Corporation India
Pvt. Ltd  ("the Company"), a UnitedHealth Group Company, in the position of Clinical Admin Coordinator at salary grade 23.
Your work location shall be at Company's office located at site Bangalore. The terms and conditions of your employment are set
out hereinafter:

EMPLOYMENT

We are pleased to extend this offer to you basis the selection process administered. Your effective date of joining shall be no later
than July 12, 2022. Your employment with the Company shall be subject to the timely submission of the following listed mandatory
documents for background verification purposes, to be submitted prior to or latest by your Start Date. Successful pre and/or
post−employment background checks, accuracy of the testimonials and information provided by you and your being free from any
contractual restrictions preventing you from accepting this offer or starting work with us on the above−mentioned date, are required
for your employment with the Company:

(i)    Highest Degree Certificate
(ii)   PAN Card or Passport
(iii)  Relieving Letter/Experience Letter from all the organizations worked in last 5 (five) years, except for the
immediate last employer for which you will be granted 45 days from your start date

You, if so asked by the Company, shall disclose on your own behalf and, if married, on your spouse's behalf full details of any
external directorships held and any personal business interests including partnerships, shareholdings and trusteeships;
involvement in any other business ventures involving unlimited liability; personal liabilities in connection with business activities;
and involvement in other positions external to the Company and your employment will be subject to acceptance by the Company of
those external interests. 

Please note that if during the pre or post−employment background checks, the background checking agency gives a negative
report or in the event of unsatisfactory result of your pre or post−employment background checks, this letter of appointment shall
stand revoked automatically (whether you have accepted it or not) and, if you have already commenced employment with the
Company, such employment shall automatically terminate without giving rise to any claim for compensation or damages in your
favor, but without prejudice to Company's rights and remedies against you.

PROBATION

You shall serve a minimum probation period of 3 months from the date of your joining the Company ("Probation") following which
you shall get confirmed into the Company by default unless you receive a letter for confirmation extension. The Company reserves
the right to extend the probation period for an additional three (3) months in the event that your performance is not up to
expectation.

Your performance shall be evaluated according to your efficiency, punctuality, conduct, maintenance of discipline and in
accordance with the Company's regulations or policies existing now or in future. It shall be your responsibility to read, peruse and
follow Company's regulations/policies, hardcopies which shall be made available to you upon request, but which otherwise are
available on the Company's website.

During the period of Probation, either the Company or you may at any time terminate your employment without cause by giving in
writing to the other party, 1 (one) month notice or in lieu thereof a sum equal to the amount or pro−rated amount of salary which
would have accrued to you during the period or remaining period of notice. You shall not be entitled to any notice pay, if your
employment is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

PLACE OF POSTING



Your initial place of posting shall be at the Company's office located at Bangalore. However, your services are transferable and
you may be assigned/ transferred in India or outside India to serve the Company in any of its existing or future offices or any of its
group companies or associates. It is a condition of your employment that you comply with any such requirements of the Company.
The transfer arrangement shall not deem to constitute a change in your conditions of service.

Notwithstanding the above, you may however be required to work at any other place that the Company may deem fit and as may
be required from time to time. You may also be seconded, deputed or transferred to any other person/company associated with the
Company whether in India or abroad. In such a case your relocation expenses shall be borne by the Company and your
reimbursement shall be as per the relocation policy of the Company.

Your place of work shall change in case of any relocation of the Company's offices, for which you shall be entitled to
reimbursement in consonance with the relocation policy of the Company.

The Company operates on a 24X7 basis and is open for 365 days in a year.

PERFORMANCE OF DUTIES

You shall be assigned with all the duties and responsibilities of the Clinical Admin Coordinator and such other duties on behalf of
the Company, as may be reasonably assigned from time to time by the Company's management.

COMPENSATION

As compensation for services to be rendered, you shall be paid an annual Fixed salary of Rs.350,000.00, (Rupees Three Lakh
Fifty Thousand Only). Your cost to the Company (CTC) shall be Rs.407,320.00, (Rupees Four Lakh Seven Thousand Three
Hundred Twenty Only) per annum. A detailed compensation structure is provided along with this letter of appointment.

The salary shall be payable on a monthly basis in arrears on or about the last working day of each calendar month, but in no case
later than the 7th day of the succeeding calendar month. Please note that your salary details are highly confidential and should not
be disclosed inside or outside the Company by you in any manner whatsoever and any failure on your part to adhere to this
obligation shall be considered as serious breach of the terms of this letter of appointment.

REWARDING RESULTS PLAN

You shall be eligible to participate in the Rewarding Results Plan in accordance with the terms and conditions of the Company, as
amended from time to time. In this Rewarding Results Plan, you may be eligible to earn an annual performance−based incentive in
addition to your basic salary. Your initial annual target incentive is 10%  of the fixed salary. It is clarified that no payment under this
plan is guaranteed, and is subject to attainment of corporate and business unit's financial performance thresholds as well as
individual performance ratings attained for the year  on the Company's discretion. Basis this, your annual incentive payout could
range from 0%− 10% of the fixed salary. Any annual or other bonus payments are discretionary, non−binding and revocable for
future years. Kindly refer to the rewarding results plan policy for any information regarding eligibility, payouts or any other terms and
conditions associated with this plan.

The payment of all compensation and bonus / incentive, if any, shall be made in accordance with the relevant policies of the
Company in effect from time to time, including normal payroll practices, and shall be subject to income tax deductions at source, as
applicable. All requirements under Indian tax laws, including tax compliance and filing of tax returns, assessment etc. of your
personal income, shall be fulfilled by you.

By accepting this letter of appointment, you authorize the Company to deduct from your remuneration on termination of
employment (including salary, salary in lieu of notice, sign on bonus, notice pay out etc.) all debts owed by you to the Company or
any of its group companies/associates or any fine imposed by the Company as a discretionary penalty pursuant to the Company's
disciplinary procedure.

TERMINATION OF EMPLOYMENT

During the Probation period, either Company or you may at any time terminate this letter of appointment without cause by giving in
writing to the other party, 1 (one) month notice. Company reserves the right either to accept your pay and allowance / towards the
notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your employment
is terminated in accordance with condition 7.6 of the Appendix 3 to this letter of appointment.

After completion of the Probation period, either Company or you may at any time terminate this letter of appointment without cause
by giving in writing to the other party, 30 days notice. The Company reserves the right either to accept your pay and allowance /
towards the notice period or demand for actual service during the notice period. You shall not be entitled to any notice pay if your
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Date: 25 February 2021 
 
To,  
Divyashree R 
Bangalore 
 
Dear Divyashree, 
 
It gives us great pleasure to make you a formal offer to join us as “Accounts Executive”, you would be deputed 
to work for our client OTIS GLOBAL SERVICES CENTER PRIVATE LIMITED located at “Bangalore”. And Date of 
Joining is 03 March 2021.The detailed break up of your compensation is as given below. You are requested to 
join us on or before. If you do have any specific queries on below mentioned compensation details, we would be 
most happy to clarify the same for you. A detailed letter of appointment outlining all aspects of your 
employment terms will be provided to you at the time of your joining.  
We look forward to welcoming you to our team. Please sign and return duplicate copy of this letter as a token of 
your formal acceptance of this offer. 

 
Compensation Break-up: 

 
 

Statement of Salary 

Earnings   Rs. Deductions                             Rs. 

Basic 14,042.00 Employee PF  1685.00 

Statutory Bonus 1,170.00 Employee ESIC @ 0.75% 115.00 

    Professional Tax 200.00 

Gross - Total Earnings (**) 15,212.00 Total Deductions               2000.00 

Net Pay                     13,212.00     

Emplr. PF  1,825.00     

Emplr. ESIC @ 3.25%  495.00     

Total Employer Contribution 2,320.00     

CTC 17,532.00     

Annual CTC 210,384.00     

 
 
Yours truly, 
For Alp Consulting Ltd. 

 
Syed Ummer 
Associate Manager HR – Operations 
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