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            ÓÜãaÜ®æWÜÙÜá :  40 ±ÜâoWÜÙÜ  Jí¨Üá EñÜ¤ÃÜ ±Ü£ÅPæ ¯àvÜÇÝWÜáÊÜâ¨Üá. Öæbc®Ü ÖÝÙæWÜÙÜ®Üá°  

¯àvÜÇÝWÜáÊÜâ©ÆÉ.

SecTioN – A

Ë»ÝWÜ & G

 i. Answer any five of the following. (2×5=10)

  D PæÙÜX®Ü ¿ÞÊÜâ¨Ý¨ÜÃÜã I¨ÜPæR  EñÜ¤ÄÔ.

 1) What is Role play ?

  ±ÝñÝÅ¼®Ü¿á Gí¨ÜÃæà®Üá ?

 2) State the objectives of mentoring. 

  ÊÜÞWÜì¨ÜÎì¿á E¨æªàÍÜWÜÙÜ®Üá° £ÚÔ.

 3) What is Audio Visual Aids ?

  ÍÜÅÊÜ| ¨ÜêÍÜÂ ÓÝ«Ü®ÜWÜÙÜá Gí¨ÜÃæà®Üá ?

	 4)	 Mention	the	levels	at	which	training	needs	are	identified.

  ¿ÞÊÜ ÖÜíñÜ¨ÜÈÉ  ñÜÃÜ¸æà£ AWÜñÜÂñæ¿á®Üá°  WÜáÃÜá£ÓÜÇÝWÜáñÜ¤¨æ GíŸá¨Ü®Üá°  ÖæÓÜÄÔ.

 5) What is case study ?

  ±ÜÅPÜÃÜ| A«ÜÂ¿á®Ü Gí¨ÜÃæà®Üá ?

 6) What is training evaluation ?

  ñÜÃÜ¸æà£ ÊÜåèÆÂÊÜÞ±Ü®Ü Gí¨ÜÃæà®Üá ?

 7) What is learning cycle ?

  PÜÈPæ aÜPÜÅ Gí¨ÜÃæà®Üá ?
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SecTioN – B
Ë»ÝWÜ & ¹

 ii. Answer any five of the following. (4×5=20)
  PæÙÜX®Ü ¿ÞÊÜâ¨Ý¨ÜÃÜã I¨ÜPæR  EñÜ¤ÄÔ.

 1) State the objectives of training need assessment.
  ñÜÃÜ¸æà£ AWÜñÜÂ ÊÜåèÆÂÊÜÞ±Ü®Ü¨Ü E¨æªàÍÜWÜÙÜ®Üá°  £ÚÔ.

 2) Differentiate between training and development.
  ñÜÃÜ¸æà£ ÊÜáñÜá¤ A¼ÊÜê©œ  ®ÜvÜáË®Ü ÊÜÂñÝÂÓÜ £ÚÔ.

 3) What are the qualities of a good mentor ?
  JÙæÛ¿á ÊæáíoÃ…ÃÜÊÜÃÜ AÖÜìñæWÜÙæà®Üá ?

 4) What are the merits and demerits of lecture method ?
  E±Ü®ÝÂÓÜ Ë«Ý®Ü¨Ü WÜá| ÊÜáñÜá¤ AÊÜWÜá|WÜÙæà®Üá ?

 5) explain the principles of learning.
  PÜÈPæ ñÜñÜÌWÜÙÜ®Üá° ËÊÜÄÔ.

 6) Describe the training process.
  ñÜÃÜ¸æà£ ±ÜÅQÅÁá¿á®Üá°  Ÿ~¡ÔÄ.

 7) explain the steps involved in the training design.
  ñÜÃÜ¸æà£ Ë®ÝÂÓÜ JÙÜWæãíwÃÜáÊÜ  ÖÜíñÜWÜÙÜ®Üá° ËÊÜÄÔ.

SecTioN – c
Ë»ÝWÜ & Ô

 iii. Answer any three of the following. (10×3=30)
  D PæÙÜX®Ü ¿ÞÊÜâ¨Ý¨ÜÃÜã ÊÜáãÃÜPæR EñÜ¤ÄÔ.

 1) explain the process of training design.
  ñÜÃÜ¸æà£ Ë®ÝÂÓÜ ±ÜÅQÅÁá¿á®Üá°  ËÊÜÄÔ.

 2) explain the training methods.
  ñÜÃÜ¸æà£ Ë«Ý®ÜWÜÙÜ®Üá°  ËÊÜÄÔ.

 3) Describe the factors affecting learning.
  PÜÈPæ ÊæáàÇæ ±ÜÄOÝÊÜá ¹àÃÜáÊÜ AíÍÜWÜÙÜ®Üá°  ÊÜ~ìÔÄ.

 4) explain the importance of training.
  ñÜÃÜ¸æà£¿á ÊÜáÖÜñÜÌÊÜ®Üá°  ËÊÜÄÔ.

 5) explain the process of training need assessment.
  ñÜÃÜ¸æà£ AWÜñÜÂ ÊÜåèÆÂÊÜÞ±Ü®Ü ±ÜÅQÅÁá¿á®Üá°  ËÊÜÄÔ.
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